		(Unapproved 5/19/2014)

[bookmark: _GoBack]Counseling Meeting Minutes
April 30, 2014

Present:  Tamara Arthaud, Jef Cornelius-White, Lyle Foster, Mary Maloney, Paul Blisard (partial), Joe Hulgus (partial).
Absent:  Leslie Anderson (sabbatical), Marcia Dowdy, Kristi Perryman, Robin Farris.

1. Approval of Minutes.
March 26, 2014 minutes were reviewed and approved as presented.

2. Faculty Positions Update.
a. There are two (2) COU faculty positions that are open. 
b. Tama Arthaud requested that Paul Blisard and Kristi Perryman send in letter advising what their actual last date of employment will be.

3. Consultant Visit with Dr. Verl Pope.
a. Agenda, May 4-5, 2014.
(1) Sunday Dinner:  Leslie Anderson, Jef Cornelius-White, Tami Arthaud, Kristi Perryman, Joe Hulgus.
(2) Monday, 8:30 am:  Leslie Anderson, Jef Cornelius-White, Paul Blisard, Joe Hulgus.
(3) Monday, Lunch:  Leslie Anderson, Jef Cornelius-White, Paul Blisard, Joe Hulgus.
(4) Monday, 2:30 pm:  Leslie Anderson, Jef Cornelius-White, Lyle Foster.
(5) Monday, 5:00 pm Debriefing:  Leslie Anderson, Jef Cornelius-White, Tami Arthaud, Lyle Foster, Marci Dowdy. 

4. CACREP Update.
a. Reviewed CACREP letter addressed to Dr. Leslie Anderson dated May 18, 2014.
b. Standard I.
(1) The program was reviewed as a 54-credit hour program.
(2) It is anticipated that a 60-credit hour program will be implemented in Fall 2014.
c. Standard N – Ratio of FTE students to FTE faculty should not exceed 10:1.
(1) Need to determine which strategies we want to implement in order to reach this ratio.
(2) Reviewed half page N document describing hiring two (2) one-year instructors in COU program.  
(a) Will request ideas from Dr. Verl Pope.
(b)  COE Dean Hough is on board and approves.
d. Standard AA – Portfolio process was added to assessment plan in Spring 2014
(1) Graduates in Fall will be listed in document indicating their status on portfolio.
(2) Graduates in Spring will need to show actual portfolio with their status.
(3) If not graduating, students will need to have signature page (signed by advisor) showing they are working on portfolio.
(4) Each student needs to fit into one of the above three categories for AA.
(5) Discussion of intent to revisit/review portfolio to change it given first run, cacrep feedback, cacrep guidelines, or other factors.
(6) Will need:  Advisor Signature Form from each graduating person or person enrolled in 765.
e. Standard AA.2&3 – Follow-up studies as actual survey/focus group.
(1)  Set up search on alumni to determine where they are located.
(2)  Request alumni update their files prior to graduation, possibly tied to 
Portfolio, including email address (personal or non-campus email/or 
 active email)
(3)  Could bring someone to internship to train/explain to students from career center on career center resources.
(4)  Could incorporate post graduate survey into a course or include it in
Comps or site supervisor trainings and advisory boards, survey monkey, websites.
(5)  Need to explain with written response what is done with site supervisors 
 and employers for our alumni.
(6) Dr. Pope in his visit next week could provide several recommendations.
f. Standard AA.6 – Unclear as to when official report will be released to stakeholders. 
(a) Make it available to the public and community.
(b)  Chairs of three (3) advisory committees.
(c)  Send to all students, MSU deans, MSU provost, MSU faculty
g. B2-Addendum Form.
(1)  Looks good; will have Dr. Pope review and give suggestions.
(2)  Needed to explain what is “developing”; must have an answer, not just a  
 column that says “developing”.
(3)  Paragraph at bottom of B2 Addendum Form explains where these skills and practices are being included.
h. Professional Identity.
(1)  Looking at 3.g.e. is this included in 702 or 703.
(2)  Looking at 714, this is section on disabilities and just need to be aware of this.
(3) Dr. Cornelius-White will supervise adding the changes to syllabi as discussed.

5. Meeting Adjourned at about 1:25 pm.
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