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I.  Recruitment/Application/Admissions/Retention 
Narrative overview with specific data:

	The program has been more frequently marketing its programs within the University’s undergraduate programs and responding promptly with a multiple contact system (secretary, coordinator, phone, in person, follow up emails) with prospective students. Regarding diversity, the program has a reputation within the university as doing more relevant activities than most educator preparation programs; however it lacks specific diverse student recruitment efforts. It did not have an updated marketing oriented flyer or made a brochure recently nor conducted off campus or focused diversity recruitment efforts. Our applicants have average test scores. We accepted about 80-90% of students who interview, which while data is not presented, appears to be slightly more selective than recent years. Another 10-20% declined or withdrew before beginning the program for which they were admitted.  Enrollment has remained relatively steady overall and by demographic categories though there have been slight increases in students of color. Data on graduation rates show very low completion rates. Further information was requested to facilitate understanding of these figures.  There appears to be potential areas for improvement within most every step of the student cycle-from marketing, recruitment yield of interest students, following up after admitted, retaining, and graduating. 

a. Document all recruitment visits on and off campus (specify diversity efforts)
b. Report # completed applications, # invited for interview, # offered, # accepted 
c. Applicant demographic characteristics (include average GRE, GPA) 
d. Enrollment: demographics, diversity, % completion (include 3 year trend) 

II. Student Preparation/Satisfaction/Placement
	Narrative overview with specific data:

	The portfolio process is only being piloted in fall 2013 and launched first time in spring 2014 so no information is available regarding portfolio data. Regarding COMPS Scores, the students appear to be similarly prepared as the national average in most areas across most administrations. The most recent administration showed some of the highest achievement relative to the national average but the pattern could be part of natural variation.  Two rounds of group advising surveys were administered and analyzed. Students are generally satisfied with the programs. Information from practicum/internship coordinator report shows placement information before graduation with a wide variety of sites noted. These sites provide a network for students’ placement. The GRADS survey results have not been released at the program level yet. 

a. Portfolio data, including student ratings (pilot data available 12/13) and COMPS scores by core content area (include for 3 years)
b. Student group advising survey results 
c. Practicum/Internship Coordinator’s report (Perryman, May 17, 2013)
d. GRAD survey results related to student satisfaction (in progress)

III. Curriculum: clinical and academic preparation
Narrative overview with specific data:

	The advisory board and clinic reports show some information regarding community members’ perspectives on student preparation, which are generally favorable. There are some suggestions, some of which can be shown were followed up and others that were not. Clinic report shows that students completion of scheduled sessions are in the range of 57-75%, comparable with published reports of what is typical in similar settings, with the last 3 reported semesters being in the top half of that range. There were some changes made in course delivery in response to feedback, particularly in offering different time/date/online integration components. 

a. Advisory Board Reports
b. Clinic Report related to student training 
c. Report any changes during year to content or process of course delivery

IV.  Employer Satisfaction/Community Partnerships
Narrative overview with specific data:

	Information is limited regarding the satisfaction of employers, but ample with regards to the number and type of community partnerships. Our students, faculty, and alumni are well connected within the community as demonstrated especially through internship site breadth. Reports from their employers state that MSU students are diverse, professional, knowledgeable about community resources and technologically advanced, which implies their employers are pleased with the graduate’s performance. The clinic holds biannual continuing education workshops for educators, social workers and other mental health professionals in the area. Additionally, the clinic advisory committee coordinates an annual conference with 8-12 local counselors in the mental health profession in order to receive feedback and understand the growing needs of the field in order to better educate our students. Over 76 agencies serve as a referral source for the clinic. Some goals in the upcoming year include aesthetic improvements, increased awareness of counseling services and the counseling program and to attract and retain clients in the clinic. According to the internship coordinators report, we currently have 191 approved internship sites, with 17 school counseling interns and 13 mental health interns. 

a. GRADS survey related to employer satisfaction (in progress)
b. Advisory Board reports related to employer satisfaction
c. Clinic Report related to community partnerships: open house, trainings, referrals, etc. (Farris, June 30, 2013) 
d. Information from Internship Coordinator’s Report related to community partnerships

V.  Faculty Satisfaction/Morale
Narrative overview with specific data:

	Satisfaction and morale information is limited as only indirect indicators found in a-c are available. Faculty teachers are averaging a workload of 9 hours a semester, not including supervision hours of students. Our faculty is involved in a variety of research projects and presentations including: book chapters, national and international peer reviewed journal articles, as well as presentations on a state-wide and nation-wide level. In the past year, the faculty has served on a number of thesis and dissertation committees for Ed.S students. Additionally, the faculty has collaborated with students to hold workshops, educational events and service projects to benefit a local women’s center. Reporting showed a large variety of clinical assignments, research projects and student collaborations within the department.

a. Faculty teaching/clinical assignments
b. Faculty research/presentation results during year
c. Faculty/student mentoring collaborations during year (including theses completed)
d. Morale data (faculty concerns website does not have the biannually obtained dept. level info for climate or morale surveys. Requested three times from senate; it may not be available as compared to 2006-2010)
	
VI.  Faculty Response 
       Narrative overview with specific data:

	There were no changes made during in response to feedback from the previous year’s report as this is the inaugural report. Many areas in this report were considered to have had insufficient data to recommend implementation of changes. Suggestions for implementing changes based on this year’s report include: 

I. Recruitment/Application/Admissions/Retention
· Increase off-campus recruitment activities
· Add diversity recruitment efforts
II. Student Preparation/Satisfaction/Placement
· Change ethics statements in the group advising and student handbook materials.
· Add undergrad teaching requirements as pre-requisites to internship for school counseling students who are not certified teachers.
· Include requirement of, rather than option of, school based auxiliary hours, including conducting guidance lessons, during elementary and secondary school counseling practicum. 
· Add requirement of evaluation of site supervisor to match site visit evaluations and require site visits for all sites where students are. 
III. Curriculum: clinical and academic preparation
· Add more referring people to clinic advisory board and/or encourage attendance by invited people who are referrers. 
· Add substance abuse, advanced play therapy, play therapy supervision, psychopharmacology, and trauma/crisis counseling courses to the curriculum. 
IV. Faculty Satisfaction/Morale
· If there is not college-wide employer/alumni survey information available by April 2014, initiate a design process to gather feedback at a lower level to satisfy program needs for this information. 
V. No action was suggested for this domain. 

a. Changes made during year in response to feedback (see above)
b. Response to Annual Report, including planned changes for following year (see above)
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