[bookmark: _GoBack]Counseling Faculty Meeting Minutes
December 11, 2013 PCOB 209
12:30 to 3:30
Attending: Tami Arthaud, Paul Blisard, Jef Cornelius-White, Marci Dowdy, Lyle Foster, Joe Hulgus, Kristi Perryman. Leslie Anderson on sabbatical. Minutes by Tamara Flores.

1. Review of Last Minutes

2. Center City Clinic 
a. Interns
i. Practicum: 10 Auxiliary hours Four guidance lessons to be required
ii. Marci is contacting Julie Ann Jenkins
b. Admission guidelines
i. Number of credits as priority criteria? 
ii. Second semester (certification) over 1st semester, degree students?
c. New Monitor

3. Curricular Changes
a. Creation of Substance Abuse class for spring ‘14
I. Carl & Paul are working on the syllabus. 
II. Will forward document to Leslie and Tamara when done

b. Creation of Crisis/Trauma class for fall ‘14
i. Joe and Bill H are working on it now. 
ii. Will forward to Leslie and Tamara when complete.

4. ACES (Association for Counselor Education & Supervision) Conference (Attachment 2)
a. Paul explains #9 is most “critical” – student retention. Discussion should be had regarding what qualifies as need for referrals especially for per course.
b. Faculty should take any concerns to Dept. Head. Dept Head chooses three members to make a decision. This is handed back to Dept Head.
c. Discussion of revising application
d. Discussion of whether a remediation referral should be made for students not passing internship. Agreed practicum standard is good example. Group agrees.
e. Suggestion all students be reviewed at a particular point in program or annually. Please place this on the agenda for next month.   

5. Follow up discussion of the annual report bullets were read to group and discussed with suggestions for areas for improvement or no action in the coming year. 

6. CACREP discussion fallow up
a. Need to follow up on methods of calculating and more current Faculty: student ratio: Jef will speak with Tami
b. Recruitment: Lyle will write up diversity recruitment activities from him and Leslie. 
c. Recruit/retain diverse faculty:  Could put more focus on diverse per course faculty. Divers faculty can be recruited through Provost’s office as well as educators who would want to pick up their doctorate. They could have it paid for then have it paid back by teaching for the MSU Counseling Program. Suggested to include university wide initiatives and successes related to diversity hires.
d. W6: can be addressed by page 41 of faculty handbook
e. Page 8.B Ed.S., Program & Assessment, discussion that students meet certain criteria before supervising masters students.
Meeting adjourned
