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Summary of Goals at the Beginning of the 2020-2021 Academic Year 
 
Pandemic 
Entering 2020, the foremost goal reported by unit leaders across MCHHS was to manage 
through the pandemic by maintaining quality programs; preventing, when possible, delayed 
graduation; and aligning with accreditation requirements. Many courses, including labs, were 
taught online via zoom and in modified formats to serve the needs of students.  For example, 
clinical services were delivered virtually, and labs streamed.  These transitions required the 
provision of extra support for faculty, ranging from professional development opportunities to 
procurement of software.  In addition, the Biomedical Science (BMS) Department assisted in 
testing wastewater collected from MSU dormitories to assist in monitoring the campus for 
COVID 19 outbreaks. This collaboration paired the Environmental Management office and the 
BMS department on an essential process. Specifically, Dr. Amy Hulme, with the help of the State 
of Missouri testing lab, established the testing protocol on the MSU campus for weekly 
monitoring for the presence of SARS-cov-2 on campus. 
 
Diversity, Equity, and Inclusion (DEIC) 
We entered the 2020-21 Academic Year with a vision to foster a more inclusive environment.  A 
great deal of work occurred to focus attention on issues related to diversity, equity and inclusion. 
We worked to foster an inclusive environment for faculty, staff and students, and to honor and 
celebrate the diversity that is among us. Many of the efforts described below were led or 
facilitated by the MCHHS DEIC Council, which was co-chaired by Dr. Ashley Payne and Dr. 
Lyon Hough. 
 
MCHHS Academic Units, along with the Student Success and Advisement Center, established 
goals and began projects related to diversity, equity, and inclusion. The MCHHS DEIC Council 
hosted a virtual Diversity Showcase (April 26th-30th) to allow faculty and staff from across the 
College to highlight their ongoing efforts.  Thirty-one presentations were shared. The MCHHS 
community was invited to view the Showcase. The first DEIC Celebration Luncheon was 
planned to recognize those that presented at the Showcase and MCHHS faculty and staff who 
demonstrate the importance of DEI. The luncheon is planned for the Fall 2021 semester. 



In addition to the Showcase, the MCHHS DEIC Council launched a speaker series to bring 
attention and focus to DEIC related topics. Topics were inclusion in the classroom, the effects of 
Covid on women of color, and DEIC related teaching practices. The speaker series was finaicially 
sponsored by the MCHHS and was open to the entire university, as well as the public.  
 
MCHHS established a Student Council for Diversity, Equity, and Inclusion. The Council is 
mentored by Dr. Ashley Payne. They hosted a college wide townhall meeting for students, staff, 
and faculty to discuss DEI. The meeting was well attended and members of the MCHHS 
Leadership team and the MCHHS Dean detailed initiatives, goals and objectives related to 
DEIC. Dr. Payne also established a mentorship program for local high school students from 
underrepresented groups. 
 
As part of University wide professional development initiatives centered on DEIC, the MCHHS 
leadership team participated in the Facing Racism training. Units across MCHHS also offer 
undergraduate and graduate courses related to diversity to meet accreditation requirements and 
to foster related future educational opportunities. 
 
MCHHS requested that all units include a request for a diversity statement from applicants to 
any position in the college (staff and faculty).  In social work and psychology, search committees 
completed a blind review of diversity statements from applicants prior to seeing the applicant’s 
complete application. 
 
New Undergraduate Enrollment Fee 
MCHHS established and began collecting an undergraduate enrollment fee ($25/credit hour).  
Nearly all course fees across the college were removed when the enrollment fee was 
implemented. The revenue generated first covered expenses related to the previously collected 
undergraduate course fees and was shared back to the units. The remainder was split between 
the College and the President’s Office. The MCHHS portion was then allocated to three areas: 
Student Success and Advisement (15%); upgrades to spaces and facilities in the college (45%); 
innovative recruitment, retention, and teaching ideas - called MCHHS Student Success 
Innovation Project – MSSIP (40%).  
 
The first round of MSSIP proposals were evaluated in spring 2021 with funding and 
implementation to occur in fall 2021. Seventeen proposals were received and reviewed by a 
committee composed of faculty and staff. Approximately $120,000 was allocated to be 
disbursed. Of the 17 proposals received, 8 were selected for funding. The table below provides a 
summary of the funded projects.  Proposals will be accepted every fall and spring semester. The 
committee that reviewed the proposals was chaired by Dr. Thomas Kane. 
 
Spring 2021 Funded MSSIP Proposals 

Proposal Topic Author Unit Amount 

Mental health and wellbeing initiative Sarah Barber CSD $15,940  

Recruitment and retention  Natalie Curry SWK $6,417  

Peer leadership program Natalie Curry SWK $25,610  

Packback online discussion student perception software Danae Hudson PSY $1,672  



GoReact software for sign language classes Holly Metcalf CSD $57,840  

New leadership course development Sarah Murray BMS $1,750  

Psychophysiological testing equipment CaSandra Stanbrough PSY $4,688  

MOSHAPE conference presentations Xiuye Xie KIN $3,000  

Total 
  

$116,917 

 
Partnerships/Community Engagement  
MCHHS is deeply committed to community engagement.  Across all our units, partnerships 
exist to provide students with clinical experiences and internships related to their studies. 
MCHHS worked to increase community engagement and focus on new partnerships. Some 
examples are provided below. 
 
We began working closely with Burrell Behavioral Health on two initiatives: (1) Development of 
a Doctor of Psychology (PsyD) program and (2) a pathway for Burrell employees to seek 
admission to the MSW program in the School of Social Work.  Over the course of the year, 
faculty in the PSY department began the planning and development of a PsyD program.  
Conversations occurred administratively with Burrell leadership on what a 
partnership/collaboration could look like. 
 
MCHHS also began fostering connections with Mid-America Transplant Foundation. Kevin Lee, 
Executive Director of Mid-America Transplant Foundation, will be visiting MCHHS to give a 
presentation on organ and tissue donation in fall 2021. Mid-America funded two proposals from 
MCHHS: one will provide supplemental pay for faculty working in summer 2021 on the 
development of a certificate in grief studies as well as a professional development opportunity 
for faculty and staff related to grief; the other will provide scholarships for undergraduate 
nursing students interested in organ donation. Mr. Lee advocates for education surrounding 
organ and tissue donation and the role of nurses in supporting families impacted by donation – 
either as the family member of an organ donor or the family member of an organ recipient. 
 
MCHHS began a collaborative effort to develop a Center for Grief Studies on MSU’s campus. 
This idea was first proposed by Shawn Askinosie and Karen Scott, local founders of the Lost and 
Found Grief Center.  Efforts have centered around development of a certificate in grief studies 
that could generate revenue to support the operation of a Center. 
 
At the unit level, the School of Nursing established a goal to work on an academic partnership 
with local health care facility to ensure clinical placements.  They ultimately were able to develop 
a pilot Pay to Learn program where student nurses could be paid while completing some clinical 
experiences. 
 
In the Psychology Department, Drs. Jordan Belisle and Dana Paliliunas continued to develop 
partnerships with external agencies as part of the Applied Behavioral Analysis (ABA) program 
that also provides support to clinical graduate students. These agencies include the Emergent 
Learning Center, Empower: Abilities, Apex Regional Program, Pender Public Schools, Autism 
Learning Partners, and the Center for Behavioral Studies at St. Lawrence College of Applied Arts 



and Technology (Ontario, Canada). These partnerships represent local, regional, national and 
international relationships they have developed and finalized over the past three years. 
 
The Physical Therapy Department developed an agreement with the International Academy of 
Orthopedic Medicine (IAOM) to offer a series of courses which could lead to certification in 
Orthopedic Manual Therapy (COMT).  The IAOM will deliver the content which PT students will 
register for as an elective course through Missouri State University. Upon completion of a series 
of courses, PT students will be eligible to sit for an examination that will lead to a certification.  
This certification is sought after and will further develop MSU PT student ’s clinical skills. An 
MSU student could register for these courses independently of the MSU elective program – 
directly through IAOM and receive all achievement and benefits of the IAOM-US education 
path. However, students who register outside of the electives program will not receive the 3 
credit hours from MSU. 
 
The School of Social Work has had great success in growing enrollment.  Their newest 
partnerships are with community colleges, where they have focused significant effort in creating 
pathways that afford transfer students a smooth transition to MSU’s undergraduate social work 
program. 
 
The School of Anesthesia received a National Nurse Anesthesia Traineeship through the Health 
Resources and Services Administration. In 2020, Tracy Beckham wrote a proposal for $34,330, 
which was funded and is to be divided amongst 23 students.   
 
MCHHS re-established an external Advisory Board.  Faculty member Lyon Hough, in his role as 
Faculty Associate to the Dean, supported and assisted the Dean with this initiative.  Each unit in 
the College was invited to submit nominees to serve as their representative. An advisory board 
meeting is scheduled for Fall 2021. Following is a list of individuals serving on the board, along 
with the area they represent. 
 

Rich Havens, SOA     Fred McQueary, MCHHS 
Tylane Garrett, BMS     Andrew Reid, MCHHS 
Melanie Stinnett, CSD    Denise Frederick, MCHHS 
Jodie Adams, KIN     CJ Davis, MCHHS 
Elisa Coonrod, SON     Laurie Davis, MCHHS 
Pam Marion, OT 
Brandi O’Reilly, PT 
Brooks Miller, PAS 
Scott Purvis, PSY 
Gary Ward, PHSM 
Katy Tynes, SSW 
 

New Faculty and Staff 
Units reported goals related to faculty and staff onboarding.  Many units (PAS, PHSM, CSD, 
SWK, NUR, KIN, and BMS) welcomed new faculty in the fall of 2020 after a massive 
recruitment and hiring effort the previous spring. Efforts focused on assuring that these 
nineteen individuals were acclimated to campus and the resources available.  At the College 
level, meetings were scheduled with the associate dean to begin the mentoring process. In 
addition to new faculty, 6 new staff members were also hired. 
  
Student Recruitment and Retention 



A major emphasis related to student retention and recruitment was an evaluation and 
reorganization of academic advising in MCHHS. During the year, the MCHHS Advisement 
Center director, Hillary Mayes, in conjunction with the MCHHS Leadership Team and Dean’s 
Office, developed, discussed, and began implementation of a college wide plan for student 
success and academic advising.  
 
The reorganization includes: 

• An increase in the number of professional advisors,  
• Consolidation of all unit level professional advisers into the MCHHS Student Success 

and Advisement Center,  

• A college wide model of advisement whereby all incoming undergraduate students in the 
college (freshman and transfers) meet with a professional advisor before matriculating to 
a faculty advisor at a pre-determined entry point (major determined).  

• Increase in GA support 

• Provision, where appropriate, of equity raises to promote retention of advisors 
 
Any necessary transitions will begin in Summer 2021 and continue in Fall 2021. 
 
MCHHS plans to support student recruitment and retention by funding innovative proposals 
through the MSSIP fund.  In spring 2021, several proposals were received.  A list of funded 
proposals was presented earlier in this document. One such proposal that supports student 
retention came from the School of Social Work.  The aim of the project was to create student-led 
peer groups to promote relationship building amongst students. This was seen as particularly 
important for students who are in the online program, though it will also be available to 
students in the seated program.    
 
The Occupational Therapy Department and the Physician Assistant Studies Department 
reported a focus on recruiting students from diverse backgrounds. The School of Nursing (BSN 
program) moved toward a holistic admission approach to support recruitment of students with a 
diverse background. As part of their effort, BSN applicants were required to submit diversity 
statements.  The Chair of the College’s DEIC Council, Dr. Ashley Payne, assisted with the review 
of the statements. 
 
Curriculum/Program Development 
Curriculum and program development was ongoing across units.  A few specific examples 
included: 

• Kinesiology - developed a new masters program. 
• Occupational Therapy - developed a new doctoral program. 

• School of Social Work - launched an online MSW and planned for the launch of an online 
BSW. 

• Biomedical Science - secured approval for DTN 130 to be designated as a general 
education course.  Course Name changes for the BMS 110/111 and 100/101 combinations 
to concisely state course objectives and bring in line with CORE 42 designations were 
submitted. The course name discussions centered around aligning the course title per the 
CORE 42 and MOTR codes in Human Biology.  Curricular changes were submitted early 
in 2020. 

• School of Nursing - streamlined the undergraduate curriculum to eliminate content 
repetition and address knowledge gaps. 

 
The MCHHS Interprofessional Education Committee continued to facilitate several college wide 
opportunities for students. These included shared case studies, simulation experiences, grand 



rounds, clinical conversations, and community engagement. The IPE Committee is chaired by 
Melissa Penkalski (SON). 
 
Student Research Symposium 
MCHHS hosted the 25th Annual McQueary College of Health and Human Services Student 
Research symposium.  Due to the covid pandemic, the symposium was held online using 
Forager One software.  The Symposium planning committee consisted of thirteen MCHHS 
faculty and staff.  Many students showcased their research.  In BMS, 80 faculty and students 
participated; in CSD, 36 faculty and students participated; in Kinesiology, 5 faculty and students 
participated; in Nursing, 6 faculty and students participated; in Occupational Therapy, 28 
faculty and students participated; In Physical Therapy, 12 faculty and students participated; in 
Psychology, 37 faculty and students participated; in Public Health/Sports Medicine, 26 faculty 
and students participated.  Members of the newly formed MCHHS Advisory Board were invited 
to view the presentations. The complete symposium booklet is available upon request. 
 
Accreditation  
All units maintained their ongoing accreditations.  2020-21 was a site visit year for the Physician 
Assistant Studies department.  They conducted a mock visit in the fall of 2020 as they prepared 
for their site visit in the spring of 2021. They had a successful site visit, receiving continued 
accreditation for 10 years.  The program was asked to respond to three areas of concern, which 
they did.     
 
Renovation 
2020-2021 saw the completion of the McQueary Hall addition, with two new state-of-the-art 
classrooms. Planning and development began for renovation to McDonald Arena and the 
Professional Building, with construction planned to begin in fall 2021. 
 

Data Trends and Future Plans 
 
Enrollment 
Missouri State University saw declines in enrollment over the 2020-2021 year.  Overall, MCHHS 
headcounts were stable in the fall of 2020, with a .71% increase as of September 15, 2020.  Some 
units experienced an overall decline (Biomedical Science – BMS, Communication Sciences and 
Disorders – CSD, Kinesiology - KIN) while others saw growth (School of Social Work - SSW, 
School of Anesthesia - SOA).  Entering the spring 2021 semester, MCHHS saw a slight decline (-
1.2%). This was on par with the reported decline seen across the University. 
 
In BMS, enrollment reports indicated a decrease in new undergraduate students (pre-admit) for 
the cell and molecular biology (CAMB) major for a couple of years.  Admitted students, CAMB 
have remained steady with very little attrition and high retention rates.  The number of degrees 
conferred FY 2017 through FY 2020 were 79, 74, 72, 71, respectively.  Initial Fall 2021 reports 
from enrollment services indicated an increase in CAMB-BS-PRE for Fall 2021, an increase of 
12.2% with the department overall increasing at this time for Fall 2021.  Clinical laboratory 
science - CLSM-BS have increased as well. The increase in new students under the pre-admit 
deisgnation suggests that recruitment efforts over the past years which includes a website-based 
inquiry access, following the BMS process to schedule times with faculty for on campus student 
visits when requested via the BMS webpages or MSU campus visit desk, this was maintained via 
zoom during 2020, updated brochures, mailings and other marketing tools.  
 



BMS worked with Ozark Technical Community College and other Community Colleges in 
designing a 2+2 transfer plan.  This required discussions with OTC to find a path that could 
work which was a modification of the OTC AAS in Chemistry to accommodate those students 
who specifically want to transfer to the CAMB program.  The enrollment data indicates that this 
is working and efforts are producing results in the form of enrollments.  We will continue our 
recruiting and expanding these efforts as some initiatives were not realized due to the pandemic, 
such as, working with MSU Admissions to begin recruiting efforts with PSAT data to reach 
potential future students. 
 
While BMS experienced a slight decline, enrollment for the SSW grew.  Headcounts at the 
undergraduate and graduate levels increased significantly. The increase doesn’t seem to be a 
result of a large number of students enrolling who live outside our region. For the BSW, from 
2020-2021, transfer headcount increased and age (18-21y) of the students decreased. We 
interpret this to mean that more students are identifying SWK earlier in their academic careers 
as meaningful, flexible work.  
 
It seems very likely that we will increase our enrollment in the BSW after we launch and market 
online option. We have some new retention plans in place going forward to address fluctuation 
and support students of underrepresented groups. The MSW enrollments are interesting for the 
increase in numbers and number of students from underrepresented groups. Our MSW student 
body also reflects an increase in those who identify as male- and there are populations of social 
work clients who will benefit from male figures. Another striking statistic from MSW is the 
increased number of students aged 22-24 (194.1%). We adopted early acceptance for juniors 
which may be leading to larger numbers along with good marketing to undergraduate groups. 
Increases in other age categories may relate to community educational partnerships, the 
economy and good marketing to social work agency partners.  
 
Marketing and Recruitment 
Based on the enrollment trends at both the University and College levels, as well as the fact that 
MCHHS had not invested extensively in marketing in quite some time, a campaign was 
launched. Marketing efforts focused on branding the College and creating materials for our units 
that followed the College branding. Creative Services supported our efforts by developing a new 
viewbook for the College, brochure templates for units, MCHHS academic interest letters for 
admissions.  Environmental marketing was addressed with new light pole banners around 
McQueary, O’Reilly, and Kampeter Halls. Branded floor standing banners were produced. 
Strategic Communication developed a blog, created podcasts, assisted with the introduction of a 
monthly newsletter, and provided support to increase social media presence.  A digital 
marketing campaign was also developed and launched.   
 
In addition to the refresh in our marketing efforts outlined above, in many MCHHS disciplines, 
recruitment came through partnerships with community colleges and through social media (i.e., 
SSW; PHSM). In some areas, certificate programs generated interest and created visibility for 
degree programs. In the SON, an advertising campaign focused on billboards and buses. 
 
The PSY department created an overview video of their degree program. It allowed students to 
learn more on their own time. When students were sent the link to the video, an invitation was 
extended to the prospective student to meet with an advisor 1:1 via Zoom. PSY department staff 
and faculty participated in the university’s various recruitment events, i.e., Admitted Student 
Day and Showcase. 
 
Areas To Improve/Keep Working On (HLC 4) 



Undergraduate units in MCHHS updated 2+2 agreements with surrounding community 
colleges. We believe this will support our transfer student population and provide opportunities 
to increase transfer enrollment in some areas. 
 
At the undergraduate level, the School of Social Work focused on the development of an online 
program option for the BSW degree.   
 
Significant effort has been devoted to the development of clinical doctoral degrees in psychology 
(PsyD), Occupational Therapy (OTD), and Public Health Sports Medicine (Health Sciences).  In 
Occupational Therapy, faculty have established a curriculum for an entry level (post bachelors) 
OTD degree and a post professional (post masters) OTD.  Phase 1 documentation has been 
prepared for MDHE.  Upon approval, we will move to phase 2. Initial curriculum discussions are 
on going in Psychology and in Public Health Sports Medicine. 
 
During the summer of 2021 and AY21/22 the KIN Department will continue to focus on 
recruitment of graduate students for the Masters in Kinesiology. Additionally, there has been a 
general drop in majors for KIN so retention and recruitment efforts will be a major focus. Again, 
when exploring retention of students, it became apparent that some students were not returning 
and it had nothing to do with the course delivery or university policies. It was driven by lack of 
employment so they couldn’t support going to school and living in Springfield, they were needed 
at home to help with health care of family and/or supervision of siblings, or simply needed the 
additional support of family members and not being alone on their own. Additionally, because of 
the pandemic a number of focus areas will need to be examined and retooled. For example, in 
Exercise and Movement Science instead of focusing so heavily on personal training with fitness 
centers we will begin to explore retooling to broaden to include fitness activities outside the 
fitness centers. The pandemic caused individuals to exercise more outside, individually, or via 
Zoom or some virtual format so clearly fitness and wellness are heading in new broadening 
directions. The same can be said for Recreation – the pandemic really changed those 
opportunities as well. In all our programs we need to explore the idea of not just preparing the 
students to go teach or run a program but how to be a participant in the disciplinary area and 
provide opportunities for others to enjoy and participate…we need to refocus on lifetime 
participation and blend the ages. This blending (or reconnection of ages) took place in some 
aspects this past year both in the educational setting and home. This reconnection and 
relationship can and should be promoted and reinforced. Our disciplinary area has always been 
to develop the social, emotional, and physical well-being of an individual but unfortunately as a 
discipline it appears that over time we have become very narrow. Our departmental success and 
growth is dependent on broadening our scope and offerings and facilitating the lifelong 
learner/participant. 
 
Program Deletion 
The Registered Nurse First Assist (RNFA) program in the School of Anesthesia stopped taking 
applications due to lack of demand. 
 
The Bachelor of Science in Athletic Training (BSAT) graduated the final cohort in May 2021.  
The first admission to the Bachelor of Science in Sports Medicine occurred in August 2021.  The 
BSAT was phased out due to a national accreditation mandate.  The BS in Sports Medicine was 
added to fill the void of the BSAT.  This program provides a pathway into the MAT and other 
healthcare graduate programs at MSU as well as an avenue for students looking to obtain a 
science based undergraduate degree mixed with clinical experiences to prepare them for sports 
medicine related fields.  



General Education 
Social Work and Kinesiology report steady enrollment in their general education courses (SWK 
219, KIN 252 and 286). 
 
BMS 100, BMS 110 and 111, biannual reports were submitted to and reviewed by CGEIP early in 
2020 with positive feedback/suggestions that were not able to be implemented due to Covid 
pandemic constraints.  As we return to normal, ideas and suggestions can be implemented.   
Future enrollments are expected to track with the general enrollment trends of the University 
with an anticipated dip in enrollments. 
 
Enrollment for the 2020-2021 academic year in PSY 121 reflected the decrease in total 
enrolment for MSU. We forecast student numbers in PSY 121 to be more consistent with the 
2019-2020 academic year.   
 

Retention Rates 
Overall, the fall 2019 to 2020 first to second year retention rate for MCHHS was 80.5%. Though 

it does not meet the 82% goal of the University, this was the best retention attained by the 

College over the past decade.  Given the stressors created by the pandemic along with the 

mounting financial and mental health concerns faced by students, we feel our retention rates are 

acceptable.  While we are not disappointed in our overall retention rates, we are still actively 

pursuing ways to improve retention and are focusing on areas of need.  Currently, we have a 

variety of projects in planning phases.  For example, we are planning to restructure our Student 

Success and Advisement Center, centralizing and streamlining the advising process during the 

first two years of College.  We have dedicated a significant portion of our building renovation to 

the creation of an Advising Center on the first floor of Kampeter Hall.  We also have a project in 

planning phases that will increase support from the Student Success and Advisement Center for 

students who move from suspension to probation.  We anticipate project proposals to our 

MSSIP fund that will address both recruitment and retention. 

Retention rates in MCHHS graduate programs are excellent.   

Share a student success story. 
 
Rachel Ingram, CMB major, was a 2020-2021 BOG Citizen Scholar recipient.  She plans to 
become an emergency room physician, trauma surgeon, or plastic surgeon. 
 
Each year a select group of students graduate with distinction in their major. This seriously high 
honor is reserved for an elite group of students who graduate from the Honors College and 
complete a self-designed, rigorous program of course work in their major, culminating in a final 
distinction project.  Four of the seventeen Missouri State students who achieved this honor this 
May are cell and molecular biology majors! 

•Daniel Amuedo graduated with a degree in cell and molecular biology. Daniel’s final 
distinction project is titled Free-Standing Liquid Membranes as a Non-Fouling Filter for 
the Removal of Micro-Plastics from Water. 
•Abby Gann graduated with a degree in cell and molecular biology. Abby’s final 
distinction project is titled Angiogenesis in Microvascular Endothelial Cells with UTP 
Stimulation of P2Y2 Receptors. 
•Abbie Poisson graduated with a degree in cell and molecular biology. Abbie’s final 
distinction project is titled Pediatric-Onset Orthopedic Disorders. 



•Leanna Zelle graduated with a degree in cell and molecular biology. Leanna’s final 
distinction project is titled P2Y2 Receptor and VEGFR-2 dependent Angiogenesis in UTP 
Stimulated Microvascular Endothelial Cells. 

 
OT students organized a sensory safe trunk or treat event during COVID. OT students also 
provided adapted toddler cars in the community to children with developmental disabilities. In 
another event, sleeping mats were made and provided by OT students to people challenged by 
homelessness.  
 
The 2020 PAS cohort deserves special recognition and mention.  This cohort was in the clinical 
phase of their 2-year program and faced considerable challenges during the COVID pandemic.  
Just 2 of their 8 clinical rotations were completed before they were banned from the community 
healthcare institutions for 6-8 weeks.  The students were anxious about a delay in graduation 
but held steadfast to the goals of completing the program. As “healthcare heroes” do, the 
students stepped up to care for patients during a global pandemic and that is something the 
program, the college, and the university should be proud of. 
 
Kirby Williams, a graduate of the PSY graduate program, serves as the Program outreach 
coordinator for Legal Aid of Nebraska’s Native American Program. He received a master’s in 
clinical psychology.  
 
Kyle Meadows – see story at https://blogs.missouristate.edu/mchhs/tag/kyle-meadows/ 
 
Jangsoo Kim – international student from Korea, came to MSU lacking conversational English 
skills.  Through working with the Master of Athletic Training program and the International 
Students office (together we created an English for Athletic Trainers course), Jangsoo’ s English 
improved.  He was able to be successful in his course and clinical experiences.  He desired to 
complete his last external immersive experience in Korea.  We were able to establish an 
agreement and clinical assignment for him with the South Korea Olympic Rock-Climbing team.  
He completed his degree and is now working as an AT in South Korea. 

 
Share a faculty scholarship success story. 
 

Dr. Deb Piland onboarded in BMS in January 2020. She was awarded a renewable grant from 
the Department of Health and Senior Services to develop training modules for local public 
health agencies. 

 
Abdullah Jamos, CSD, has been actively researching cochlear physiology and the auditory 
efferent system. He has had some exciting findings that have been published in some impressive 
journals. 
 
Amy Blansit, The Northwest Project, is an excellent representative of the department with grant 
funding. In general, external grant submission has not been a strong focus with younger tenure 
track faculty – the focus has been on scholarly productivity and progress through tenure and 
promotion. The thought is also that after success in T&P process faculty will have a stronger 
foundation for faculty when soliciting grant funding. 
 



Dr. Ashlea Cardin, OT, published a Chapter in a book titled Comprehensive neonatal nursing 
(6th ed., pp. 355-372) in 2020. Dr. Cardin also published an article on Parent’s Perspectives in 
AJOT in 2020. 
 

Mr. Nathan Miracle, PAS, was elected to join the Physician Assistant Education Association 
Exam Development Board.  This is a blend of both service and scholarship.  This position serves 
time, on a volunteer basis, to our education association’s standardized testing committee.  In 
addition, he is tasked with writing examination items that are peer-reviewed and edited prior to 
exam deployment.  This is a national level achievement and speaks to his commitment to PA 
education and his dedication to quality assessments.  
 
Dr. Amber Abernathy , the Mary-Charlotte Shealy Chair in Conscientious Psychology, continues 
to be an active collaborator with Dr. Norman Shealy. In addition to a number of public events 
where she has spoken on her research activities, she and Dr. Shealy (and others) published the 
book Recovering Common Sense: Conscientious Health Care For the 21st Century. The citation 
is “Shealy, N., Sorin, S., Abernathy, A. R., Grinder, G. (2021). Recovering Common Sense: 
Conscientious Health Care For the 21st Century (pp. 1-289). Springfield: Shealy-Sorin Wellness 
Institute. Psychology.”  
 
Dr. Jordan Belisle and Dr. Dana Paliliunas continue to present and publish at a prodigious rate. 
They regularly involve undergraduate and graduate students in their research activities. At this 
year’s virtual Association for Behavior Analysis International Convention, they were able to 
support the “attendance” of ten students. This provides the students with valuable experience in 
presenting and networking and contributes to their continuing professional development. 

 
Dr. Echols received a large grant from the National Science Foundation, powering up and 
Spreading out: An Integrated Investigation of Three Social Psychological Factors Involved in 
Middle School Bullying. The implementation of this grant was significantly disrupted during the 
Spring 2020 semester due to the pandemic. During the 2020-2021 academic year she made 
significant progress on implementation. Drs. Belisle and Paliliunas, as noted below, have 
collaborated in developing partnerships multiple agencies. In two years, these partnerships 
(subsumed under the LOTUS umbrella) will have generated more than $120,000 in funding. 

 

Dr. Qiang Chen, Assistant Professor in the School of Social work, has been an active researcher 
in Gerontology and Field Education. He has published internationally. His work in 2020 was 
important in looking at how Social Work teaches and evaluates ethics in the field. He published 
in a prestigious journal: Wu, L., Huang, Y., Chen, Q., & Shi, Y. (2020). Social Work Students’ 
Experiences of Ethical Difficulties in Field Placements: A Qualitative Study in China. British 
Journal of Social Work, 00, 1-19. doi: 10.1093/bjsw/bcaa174.     

 
The PHSM faculty were involved with several internal and external grants.  One specific external 
grant was from the Missouri Dept of Health & Senior Services.  The grant contracted with the 
MPH program and the OPHI to determine if an invasive species of tick with a significant 
capacity as a disease vector was present in Missouri. The contract was for $22,500. On June 9th, 
the program collected two of the species in question on the university property called The 
Woodlands. Our identification was confirmed visually by the CDC and is awaiting molecular 
confirmation. 
 
 


