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 College of Education 

Annual Report 2011-12 

Prepared by Dennis J. Kear, Dean 
 

A. Assessment 
a. External Program Review 

 
All of the undergraduate and graduate programs leading to certification 
or advanced knowledge for educators housed in the College of Education 
were reviewed by NCATE and DESE during the fall of 2011. DESE granted 
approval for all programs and NCATE delayed approval until October 
2012 based on a request for a supplemental rejoinder with a focus on the 
PEU Unit’s assessment system description. Additionally, three programs 
submitted a SPA report and were approved by their respective 
professional association – BSEd in Elementary Education, BSEd in Early 
Childhood Education and MSEd in Reading/Literacy. The Childhood and 
Family Development program continues to implement their action plan 
based on an external review competed in December of 2010.  
 
b. Assessment Revisions 

 
All teacher education programs include standards (learning outcomes) 
required for DESE accreditation. DESE has been revising these standards 
during the past year and all programs are required to revise their 
programs to meet these new standards, now referred to as MoSPE 
standards.  All of these programs have an assessment plan consisting of 6-
8 assessments. Assessment data is stored on COE’s Student Tracking and 
Evaluation Portfolio System (STEPS). COE has an annual license with the 
University of California – Chico to use the STEPS system. Non-teacher 
education programs, CFD and SAHE have their own faculty developed 
learning outcomes/objectives. 
 
c. Curricular Changes 
 
In response to the DESE system of standards revision from MoSTEP to 
MoSPE programs are in the process of making changes to their programs. 
Routine curricular changes have occurred during the past year to update 
courses and programs based on student and K-12 personnel feedback 
and research. During the summer of 2011 the college conducted a series 
of focus groups in preparation for the November 2011 NCATE and DESE 
site visit. The 14 focus groups consisted of area employers and graduates 
of many of our programs. Faculty have made some program changes 
recommended by the focus groups. 
 



 2 

The MSEd in Reading was revised to the MSEd in Literacy to reflect the 
more inclusive term literacy. The MS in Student Affairs was changed to 
the Student Affairs in Higher Education program. Finally the MSEd in 
Instructional Media Technology was changed to the Educational 
Technology degree. 

 
B. Enrollment Management 

a. Student Credit Hours 
 

The following table contains student credit hour production for the last 
three academic years. SCH data for 2007-08 and 2008-09 was not 
available. 
 
Degree level 2009-10 2010-11 2011-12 +/- or 

Static 
BS/BSEd     
CFD 2254 2443 3163 + 
ECE 3048 1994 1665 - 
ELE 13,017 13,123 19,164 + 
MID 2505 3023 3708 + 
SPE 2567 3262 3853 + 
Advanced 
Degrees* 

    

ECFD-MS 175 260 332 + 
ELE – MSEd 1046 839 606 - 
EAD 2987 3980 4194 + 
COU 1847 2423 2207 Static 
SPE – All 
programs 

1169 1566 1259 - 

SAHE 616 672 711 + 
EDT 120 194 271 + 
Literacy/Reading 660 673 583 - 
MAT 2089 2753 1706 - 
MAT – Joplin NA 45 383  
* Does not include the hours completed by students in the EdD 
Cooperative degree with MU. 

 
 All COE programs at the undergraduate level increased in headcounts and 
SCH except Early Childhood Education (ECE). ECE “waived” the selective admissions 
process effective spring 2011 through spring 2012 to increase enrollments. Early 
predictions suggest that this strategy will produce increased enrollments beginning 
this fall. Enrollment at the graduate (advanced level) is declining overall. SCH 
production is increasing in the following programs: MS-ECFD, MSEd-
EAD/Elementary Principal, Special Education Orientation & Mobility, Autism 
Spectrum Disorders, MS in Student Affairs in Higher Education, MSEd in Educational 
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Technology, and the Masters in Art of Teaching at the Joplin site in cooperation with 
Missouri State Southern University. However, losses in the following programs have 
offset gains and resulted in fewer graduate students in college programs. Programs 
losing enrollments include: MSEd in Elementary Education, MSEd in Special 
Education Alternative Certification Tract (SEACT), MSEd in Reading/Literacy, the 
Masters of Art in Teaching (MAT), and the EdS in EAD/Superintendent. 
  
The COE departments spearheaded by the graduate program coordinators have 
renewed recruitment efforts, such as information meetings, fairs, and increased 
presence at university and Graduate College sponsored recruitment events. The 
graduate coordinator for the MS in ECFD attended the Head Start national 
convention during the spring of 2012 to advertise our degree among Head Start 
Directors. The degree is fully online making it potentially attractive to candidates 
anywhere in the country. The MSEd in Educational Technology consists of all online 
courses except for three courses. Two of the three are offered in a blended format 
and the third course will be offered via ITV beginning this fall. Information meetings 
for this degree have been presented in West Plains and at the OERI Technology 
Conference at Willard High School (May 30, 2012). West Plains School District is 
helping recruit applicants to this degree and offering technology courses through 
their professional development, Zizzer Academy. An information meeting was held 
at Crowder College, April 27, advertising the MSEd in Literacy program. A brochure 
was developed for this program and copies have been distributed to every school 
(K-12) in the 11 counties served by Crowder College. In addition Larry Nichols has 
visited and sent letters to every school these eleven counties advertising the 
availability of this program. This fall the first two courses in this program will be 
offered at Crowder College in Neosho in a blended format on one night each week. 
The courses will also be available via ITV in Nevada and Joplin. An additional 
information meeting will be held in August the week before classes begin. 
 
The economy and level or declining school district budgets resulting in fewer 
teachers retiring and fewer openings have had a negative impact on the alternative 
certification programs, MAT and SEACT. The RFT Department will discuss some 
structural changes to the MAT program in an effort to increase enrollments. 
 

b. Access 
Over the past several years a number of courses have been approved to 
be offered online and in a blended format to increase student access. For 
example, RDG 318 was rarely offered during the summer, which forced 
some students to enroll in the course at other institutions or wait until 
the fall to take the course at MSU, which often extended their program by 
one semester. During the summers of 2011 and 2012 we have offered 
two sections of RDG 318 online each summer and all sections are full. 
 
The core courses of the MSEd in Elementary Education are all online and 
a graduate student can complete all of this degree online by taking online 
program emphasis courses. The MS in Early Childhood and Family 
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Development is mostly online with plans to make the program fully 
online by 2013. Two-thirds of the MSEd in Literacy courses are fully 
online and this fall the first two courses of the program will be offered in 
a blended format in Neosho with ITV links to Joplin and Nevada. Plans are 
being discussed to offer both of these courses in the same format at West 
Plains in the spring of 2013. 
 
The MSEd in Special Education/Visual Impairment is fully online except 
for the practicum. This program is the only program of its kind in a four 
state area with a number of institutions across the country dropping their 
VI program because of cost and its low incidence. DESE has provided a 
$100,000 tuition grant to MSU to fund Missouri teachers to complete this 
certification. Finally, many of the courses in the MSEd in Educational 
Technology are being offered online which makes this degree more 
accessible for teachers across our service area. 
 
 
c. Diversity of Candidates 

 
Recruitment efforts at the university level to attract more diverse 
candidates appear to be yielding some results for undergraduate College 
of Education programs in child and family development, early childhood 
education, elementary education, and middle level education. The special 
education program experienced significant gains in diverse candidates in 
2009-111 over previous two years but the 2011-12 number reflected a 
50% drop in diverse candidates. However, the 2011-12 number of 
diverse candidates (21) in this program is more than twice the number of 
diverse candidates in 2008-09.  
 
At the graduate level slight increases over the last several years in the 
number of diverse candidates are occurring in the Educational 
Technology, MAT-Joplin, Counseling tracts, Educational Administration 
degrees, and the Early Childhood and Family Development program.  
 
The Multicultural Leadership Scholarships and the Diversity in Teacher 
Education Scholarships should add additional diverse candidates to these 
programs beginning this fall. 
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Degree level 2009-10 2010-11 2011-12 +/- or 
Static 

BS/BSEd     
CFD 12 15 21  
ECE 32 18 29  
ELE 70 65 96  
MID 11 14 23  
SPE 20 20 12  
Advanced 
Degrees* 

    

ECFD-MS 1 3 5  
ELE – MSEd 2 2 2  
EAD 7 8 9  
COU 2 4 4  
SPE – All 
programs 

8 8 5  

SAHE 11 11 10  
EDT 1 2 4  
Literacy/Reading 1 0 0  
MAT 10 12 8  
MAT – Joplin 0 0 6  
 
d. Graduates 
 
At the undergraduate level all programs have relatively level numbers of 
graduates over the past three years. ECE’s projections based on 
admissions suggest the graduation rate will increase over the 2011-12 
total. The MID program shows a slight downward trend but increased 
enrollments in the program suggest this trend will be reversed. 
 
At the graduate level only the ECFD, Counseling and MAT-Joplin 
programs are showing an upward trend. The graduation numbers in the 
MSED-ELE and EDT have flat graduation numbers and all other graduate 
programs show decreasing numbers. Significant recruitment and some 
structural changes to the EAD program should combine with increased 
enrollment numbers to increase graduation numbers. The CLSE is 
responding to decreasing numbers in special education at the graduate 
level by making a number of program changes. The ASD option is being 
received well. The economy and limited hiring by area school districts 
have hurt the enrollments and program completers in the alternative 
certification programs – MAT and SEACT. The decrease in the number of 
graduates in the SAHE program is due to a program change that allows 
candidates who are working full-time to complete their program in three 
years rather than the two years. Steady enrollment increases in this 
program will turn this to a positive upward trend. 
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All departments and programs are focused on recruitment activities 
including outreach activities. 
 
Degree level 2009-10 2010-11 2011-12 +/- or 

Static 
BS/BSEd Degrees 

CFD 26 32 25 Static 
ECE 35 37 27 - 
ELE 199 165 185 Static 
MID 24 20 18 - 
SPE 14 19 14 Static 

Advanced Degrees* 
ECFD-MS 3 6 7 + 
ELE – MSEd 21 21 22 Static 
EAD 86 70 38 - 
COU 45 47 54 + 
SPE – All 
programs 

42 38 18 - 

SAHE 15 18 9 - 
EDT 2 5 3 Static 
Literacy/Reading 29 15 10 - 
MAT 43 47 13 - 
MAT – Joplin 0 0 9 + 
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C. Faculty Resources 
 

COE faculty resources are not sufficient to staff all courses and supervise field 
experiences. A significant number of part-time per course faculty are hired each 
semester to teach courses in virtually all COE programs. The following table 
describes the percentage of full-time and part-time faculty staffing our 
programs. 
 
Program Level FT FTE PT # % FT % PT  
Foundations BSEd 4 3 57% 43%  
Educational 
Technology 

Service 
Courses 

1 1 80% 20%  

Reading/Literacy Service 
Courses 

5 3 63% 37%  

Middle School BSEd 3 1 60% 40%  
CFD BS 6 3 67% 37%  
ECE BSEd 3 2 60% 40%  
ELE BSEd 16 12 57% 43%  
SPE Undgrad/Grad 7.25 27 45% 55%  
Educational 
Technology 

MSEd 1 1 50% 50%  

Reading/Literacy MSEd 4 0 100% 0%  
MAT MAT 2 0 100% 0%  
SRF Service 

Courses  
4 0 100% 0%  

ECFD MS 3 0 100% 0%  
ELE MSEd 4 0 100% 0%  
COU MSEd 6.5 6 54% 46%  
EAD/SAHE MS/EdS/EdD 8.5 15 36% 64%  
 
The COE programs use a number of per course faculty and part-time field 
supervisors in order to maintain quality programs and student enrollments. 
Fortunately, we have a number of retired educators with significant expertise in 
their disciplines available. For graduate programs we hire a number of 
practicing professionals, classroom teachers, counselors and administrators who 
have a wealth of practical experience and are current in their field. 
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D. Faculty Research and Scholarship 
 

 CEFS CLSE RFT ISI COE 
Total 

Books 0 5 1 NA 6 
Book Chapters 3* 4 2 NA 9 
Refereed Journal 
Articles 

14* 7 14 NA 35 

Inter/National 
Presentations 

15 18 9 NA 42 

# of Grants 
Submitted 

7 6 0 3 16 

# of 
Grants/Contracts 
Awarded 

6 
($129,226) 

6 
($225,476) 

0 1 
($67,546) 

13 

* Includes “in press” submissions.  
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E. Faculty Productivity – Delaware Data 
 

  
MSU SCH Productivity compared to the Delaware Data Collected on Other Institutions 

          

  

1) Values below 100 indicate a lower MSU SCH 
productivity when compared to the Delaware 
data on other institutions.  

    

  

2) Values above 100 indicate a higher MSU SCH 
productivity when compared to the Delaware 
data on other institutions.  

    

          Fall 2006 2007 2008 2009 2010 2011 

 
Area Delaware Faculty Group 

MSU 
SCH/ DEL 

SCH 

MSU 
SCH/ 

DEL SCH 

MSU 
SCH/ 

DEL SCH 

MSU 
SCH/ 

DEL SCH 

MSU 
SCH/ DEL 

SCH 

MSU 
SCH/ DEL 

SCH 

Value Value Value Value Value Value 

 
Counseling 

a) Tenured/Tenure-
Track Faculty 63.57 65.29 91.67 80.29 71.53 74.45 

    b) Other Regular Faculty 0.00 51.96 130.43 86.58 146.31 118.79 

    c) Supplemental Faculty 122.50 110.06 101.84 74.05 84.32 94.05 

    d) Graduate Assistants 0.00 0.00 0.00 0.00 0.00 0.00 

    e) All Faculty Combined 79.02 80.74 100.81 85.00 92.14 87.86 

  

Educational 
Administrat
ion 

a) Tenured/Tenure-
Track Faculty 91.06 73.39 61.90 68.85 71.31 44.26 

    b) Other Regular Faculty 0.00 0.00 44.31 107.33 52.67 80.00 

    c) Supplemental Faculty 126.11 100.63 97.67 82.42 102.42 87.88 

    d) Graduate Assistants 0.00 0.00 0.00 0.00 0.00 0.00 

    e) All Faculty Combined 89.05 79.41 82.61 82.58 85.61 75.00 

  
Special 
Education  

a) Tenured/Tenure-
Track Faculty 0.00 139.35 128.13 92.19 37.50 57.29 

    b) Other Regular Faculty 0.00 97.94 163.00 172.86 114.57 125.13 

    c) Supplemental Faculty 0.00 129.61 76.41 54.05 135.59 118.47 

    d) Graduate Assistants 0.00 0.00 0.00 0.00 0.00 0.00 

    e) All Faculty Combined 0.00 129.70 132.16 122.45 88.27 89.29 

 

Childhood 
Ed and 
Family 
Studies 

a) Tenured/Tenure-
Track Faculty 128.92 109.15 96.13 106.74 101.55 140.93 

    b) Other Regular Faculty 241.84 144.97 147.62 163.83 141.49 129.26 

    c) Supplemental Faculty 191.19 151.09 403.64 239.69 238.66 144.85 

    d) Graduate Assistants 0.00 0.00 28.80 0.00 65.45 0.00 

    e) All Faculty Combined 140.11 117.86 148.10 141.03 132.31 134.87 

 

Reading, 
Foundation
s, and Tech 

a) Tenured/Tenure-
Track Faculty 0.00 106.04 87.86 92.23 91.75 92.23 
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    b) Other Regular Faculty 0.00 67.56 123.11 96.58 104.94 57.03 

    c) Supplemental Faculty 0.00 124.61 121.37 108.44 103.80 97.47 

    d) Graduate Assistants 0.00 0.00 31.62 0.00 22.86 0.00 

    e) All Faculty Combined 0.00 109.18 98.64 97.76 93.27 89.69 

 

Teacher 
Education 

a) Tenured/Tenure-
Track Faculty 105.65 0.00 0.00 0.00 0.00 0.00 

    b) Other Regular Faculty 80.75 0.00 0.00 0.00 0.00 0.00 

    c) Supplemental Faculty 164.68 0.00 0.00 0.00 0.00 0.00 

    d) Graduate Assistants 0.00 0.00 0.00 0.00 0.00 0.00 

    e) All Faculty Combined 108.76 0.00 0.00 0.00 0.00 0.00 

 
F. Greenwood Laboratory School 

 
Enrollment at Greenwood Laboratory School from 2007 – 2011 ranged from 339 
– 344 students. Recruitment became a priority during the spring and summer of 
2011 and we had 379 students enrolled during the 2011-12 school year. The 
emphasis on enrollment was the result of the goal to make GLS self-supporting 
by the fall of 2014. A change in the policy to allow the families of MSU faculty and 
staff to use all 15 of their tuition waiver credits toward GLS tuition helped attract 
and retain children of faculty and staff. Forty-three children of MSU employees 
were enrolled during the 2011-12 school year, an increase of 7 students over the 
previous year.  
 
Student diversity has steadily increased over the past five years. In 2007-08 21 
diverse students or 6.1% were enrolled. During the 2011-12 school year 65 
diverse students or 17.2% were enrolled.  
 
The primary goal for school year 2012-13 is to maintain an overall enrollment of 
at least 370 students with most of the secondary classes being over the previous 
capacity of thirty students per classroom.  For each four additional students the 
grade can be split for English and Social Studies, the only two core subjects 
where all students are together.  This allows for better instruction and an 
increase in revenue.  Previously, Greenwood’s capacity was 378 students when 
the maximum at any one grade was thirty students.  Considering that grades 7-
12 could be divided into two sections with twenty students in each, the capacity 
increases to 438 students or sixty more in secondary grades. 
 
GLS is often viewed by some as a private school within Missouri State University, 
but is isolated from the rest of the university. That is simply a misperception. 
The following two tables illustrate the quality of the instruction and students 
and the collaborations between GLS and other units in the university. 
 

Graduating class of 2007-
08 

2008-
09 

2009-
10 

2010-
11 

2011-12 

Class Size 30 19 24 22 36 
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Hours enrolled @ MSU 234 167 134 156 305 
GPA @ MSU 3.48 3.53 3.48 NLC NLC 
ACT Scores - Greenwood 26.3 27.1 26.9 25.4  
State Average 21.6 21.6  21.6  
National Average 21.1 21.1  21.1  
% Grads attending College 100% 100% 100% 100% 100%? 
% Grads attending MSU     3 
Bright Flight Scholars 
(31+ACT) 

5 1 6 1 2 

 
Collaborations included providing 5th grade students for testing in Dr. Arthaud’s 
testing course; providing various age students for IQ testing for a psychology 
class; Dr. Masterson, Communication Sciences & Disorders  conducted a reading 
fluency examination with elementary students; CNAS received a grant to study 
water quality in the water run-off basin west of GLS and will partner with GLS 
instructors to utilize the data in GLS technical writing classes;  nursing students 
annually conduct nutritional research on what students eat for lunch by 
observing in Greenwood’s cafeteria; provided classrooms K-8th grade for a multi-
year research project by a professor in the Communications Sciences & 
Disorders Department; provided students for a “tongue strength” study by a 
student and professor in the Communication Sciences & Disorders Department;  
provided students for nurses in training to do a massive vaccination clinic in 
exchange for Greenwood K-12 grade students, parents, and faculty receiving a 
flu vaccine immunization; graduating seniors took 305 college hours on MSU’s 
campus; the Hispanic Initiative uses the GLS computer lab 2 nights a week and 
on Saturday throughout the year; CNAS has used GLS classrooms to teach 
conservation classes at least one semester yearly;  GLS classrooms are used for 
Orientation & Mobility courses each summer; The reading academy uses four 
classrooms at Greenwood in the summer.  CNAS will use the old chemistry lab at 
Greenwood one day a week to teach undergraduate classes; Greenwood will host 
the elementary science methods classes and provide offices for two instructors; 
the Greenwood gym has been used by MSU basketball and volleyball programs; 
CEFS held its graduation reception at GLS last year. 
 

 2007-08 2008-09 2009-10 2010-11 2011-12 4 year 
average 

MSU Class 
Observations 

1807 1471 1804 1484 NYD 1642 

MSU 
Practicum 

2003 2345 1101 1980 NYD 1857 

# Student 
Teachers 

 13 19 9 12 13.25 

 
Greenwood mirrors MSU’s public affairs mission and devotes the seventh grade 
social studies course to the goals of instilling an understanding of ethical 
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leadership, cultural competence and communication engagement; in high school 
one course each year must have an activity where the students apply curriculum 
knowledge in solving a community problem, e.g., students in Algebra I may apply 
the algebraic formula for slope in building ramps for the council of churches; 
part of the senior exhibition includes a service learning component where each 
senior must serve 25 hours for a not-for-profit agency approved by CASL.  This 
year’s seniors provided 650 hours of support via this requirement.  Several food 
drives are conducted each year with one exceeding 12,000 pounds of food 
donated to a not for profit food bank.  Greenwood collects gently used clothing 
for the SPS clothing bank and is the largest donor of schools our size.  Every 
other year GLS conducts a Public Affairs Seminar for high school students in the 
area on such topics as Medical Advances and Issues.  Greenwood offers on-line 
classes and summer workshops that can be taken by non-Greenwood students.  
Five Greenwood students collected hundreds of reading books for the “backpack 
food program” at a high-risk elementary school and went to the school and 
packed the backpacks. Greenwood conducts at least one blood drive each year.   
 
The Science Scholars’ Laboratory opened in January, 2012 which included an 
atrium, 2 study nooks and two double size science classrooms with laboratory, 
offices and storage rooms. The previous biology room and lab was remodeled as 
an elementary science classroom with science classes taught twice weekly by a 
certificated science teacher.  Crumbling tile was replaced in the cafeteria and old 
carpeting was removed and replaced with tile in the kindergarten room.  The 
front flowerbeds were re-landscaped and improved as a student’s Eagle Scout 
project. Sections of chain link fence were added so that the playground is now 
totally enclosed for increased safety.   
 
Needed improvements to GLS include both ceiling and floor tile throughout the 
building need to be replaced.  Card readers at entrances need to be installed for 
improved safety.  Cosmetic painting throughout the building is needed.  Stage 
rigging and replacement of the stage curtains are old and need replacement. 
 
G. Child Development Center 

 
The Child Development Center (CDC) has a capacity of 88 children. Over the past 
five years the total enrollment has ranged between 83 and 88 children. This past 
year we were at capacity, which was an increase of four children over the 
previous year. The CDC accepts infants (16), toddlers (16), two-year olds (16), 
and preschoolers (40). In addition to the director, the CDC employs 16 additional 
full-time employees and several part-time staff. University students in the Child 
and Family Development practicum courses (CFD 260, 360, and 455) are 
required to compete field experiences at the CDC helping to serve the needs of 
the children enrolled. A total of 181 students enrolled in the above practica 
contributed services at the CDC. This represents an increase of 20 university 
students over the previous year.  
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A new director was hired during the past year and we are in the process of hiring 
a new cook. A number of changes and improvements have been accomplished by 
the new director which has greatly improved the quality of services offered. A 
re-licensure visit was conducted in December and the CDC has been re-licensed 
until December 31, 2013. New cribs and mats for the infants’ rooms were 
purchased through funding from the Provost and COE Dean. A Missouri Eat 
Smart Child Care grant was received from the Missouri Department of Health 
and Senior Services. This grant has made it possible to improve the health and 
nutrition of the children in the center. Cox Hospital Foundation has provided 72 
new bike helmets. Each child has a helmet fitted to his/her head for maximum 
safety.  
 
The director has completed a market survey of area child care centers and will 
use this data in revising the CDC Business Plan. She is also completing a current 
policy and procedures manual this summer. 
 
H. College of Education Student Services 

 
The COE Student Services Unit consists of the Professional Education 
Advisement Office, the Educational Field Experiences Office and the Teacher 
Certification Office. The following represents some of the significant 
accomplishments of Student Services during the past year. 

 Practicum placements were completed several weeks earlier than 
previous semesters. 

 Clearances are now being electronically archived, processes have been 
automated and we are able to better notify faculty of the clearancestatus 
of their students. 

 The new Student Teaching Data Base allows the Field Experience Office to 
quickly produce needed data and to track students, supervisors and 
cooperating teachers. 

 Upgrades to the Teacher Certification Database link it directly to BANNER 
for the first time. 

 The Field Experiences Office have gone paperless, and the other two 
divisions are working in that direction. COE-Student Services is a leader 
on campus regarding the move to document imaging BDMS. 

 The Student Services office obtained new video monitors in the 2nd floor 
lobby area of Hill Hall at no cost. This allows us the ability to market our 
programs and communicate with students using content rich media. This 
spring we ran notices as students receiving employment upon 
graduation.  

 
The three advisors in the Professional Advisement Center serve over 1200 
advisees during the fall and spring semesters and 900 advisees during the 
summer. A total of 2,185 student contacts were handled by the office during 
the year. Summer 2012 data is not yet available. The three advisors also 
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travel to sites at Neosho, Lebanon, and OTC to advise students and make 
program presentations. All 14 of summer SOAR sessions are also serviced by 
the advisors. All graduating students are administered an advisement 
satisfaction survey and our professional advisors receive high marks for their 
advisement services.  
 
The Field Experiences Office arranges placements for all practica, internships 
and student teaching placements. During 2011-12 the following placements 
were made by this office: 

 465 student teachers placed with 389 placements for COE programs 
and 309 placements for secondary/K-12 programs; 

 102 out of area placements made for student teachers; 
 4 out of state placements made for student teachers; 
 963 practicum placements made. 

 
In addition to placements Field Experiences processes all Family Care Safety 
Registry Background Checks, clearances for counseling courses. Preparation 
of ARGOS reports for checkpoints and transition points, creation of the 
student teaching placement database and document storage for TB, 
Professional Liability Insurance, FCSR and FBI background checks. 
 

I. Teacher Certification Office 
 

The Teacher Certification Office (TCO) assists all students applying for 
certification with the Missouri Department of Elementary and Secondary 
Education. The total number of students certified this past year is at least 535. 
Final certification for SP12 and SU12 is still in progress. This office is also 
responsible for evaluating transcripts. Transcripts received this past year 
number 487 with 227 new applications. Students with active files in the 
certification office number 881.  
 
Students who are accepted into an alternative certification program are eligible 
to be hired by a school district and receive a provisional certificate. The TCO 
assists these students to process an application for a provisional certificate. 
Advising surveys by students rate the service they receive from this office very 
highly.  
 

 


