guri State University,
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ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employsent Agreeitient (“Agreement”) is by;:and between the Board of Goi\_rérnors of Missouri State University
(“University™} and the employee idsntified below {“Coach™). ‘.

By executing this Agreement, the Umversny agrees to employ Coach, and Coach agrees to be employed by University, for
the pasition, spoit, and term identified below. In éx¢hange for Coach’s serviges, the: Umvers1ty will provide Coach with the
‘compenisation, achievement payments (if the contmgencms are satisfied), and other benefits:and inceritives identified below. Coach
acknowledges that the teirms of employment remain “4t will’ and $ubject to termmation as outlined in paragraph one of thig
Agreement,

The parties further agres to be bound by, and that the terms set forth herein are suhject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach, which!is incorporated herein by ﬁns reference.

Namé of Coach: Briana Domino

Position: Assistant Coach

Sport: Grizzly Volteyball

Texm: July 15, 2026-July 14,2027

Compensation: $40,000.00

Achievement Payments. It the event the team. finishes in first or second place in the regilar season of NJCAA Region XV, an
amount of $250.00 will be paid. In the-event the team advances toand participates in the c]zampmnshlp gamé 6Fthe NJICAA Rﬂgion

X VI Post-Season Tournament, an amotint of $250.00 will bé piid. In the event the team finishes.as chairipion of the NICAA. Region
SVI Post-Season Tournament, an additional amount of $875.00 will be paid. In fhe event the tearn finishes as champioh of the NJCAA
District Playaff Toumament, or otherwise advances to the NJCAA National Post-Sesson Toumament an additional amourt-of
$750.00 will be paid. In the event the team finishes as chaml; ion of the NJCAA National Post—Season Tournament, an additional
amount of $75() 00 wili be paid. In the event the team wins the first-round gariie of the N CAA National Post-Season Tournament, an
-additional amount of $500.00 will be paid. The remaining bajance of $4,000 miaximiiin afount ($1625 00) for post-season
achievement payments will be divided in equal portions based.on the number of possﬂ)le games Temaining. For each remaining victory

in the NJCAA National Post-Séason Tournament, that portion will be paid.

Other Bénefits and Incentives:

MISSOURI STATE UNIVERSITY-WEST PLAINS

: : _ Zora'Wiulligan
Assistant Volleyball Coach Chaneellor
Vdilyzow | eliiy
Date - Date
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ATHLETICS EMPLOYMENT AGREEMENT TERMS AND C—ONDITIOIN;TS —ASSISTANT COACH

1. Term and Termination. Coach’s employment with the
Umversny shalt be “at-will” such that cither party may termPate
this Agreement, with or without canse, at any time; The University
mdy, ifi its 56le difcretion, provide 30 days’ notice when. temlmatmg this’
Agreement for ANy Tea50n 01 1o Teason at all. This Agreement will
atorhatically termiriate at the end of the term identified in this
Agreement (“Term®). If the parﬂes do-hiot'execiite d new agreement But
Coach femaing employed by the University at the end of the’ Term, all
ferms and conditions-of this Agreerent will cositinne to govern ihie
patiés™ relationship.

Examples of when the University may terminate this Agreetmnent,
with or without advaiice notice, in its §6le discretion, withiont ow;.ﬁg any
¢ontinuing obligationto pay Coach’s'salary or perform any other
obligations mdet this Agreemieiit; inclide, but are not Gmited to, the
fallowing circurnstances:

a. The Un'iversity s etaploytnent of the current héad coach of the
sport identified i this Agréement (“Spori”) ends for any reason;: olr

b, Coach failsto perform as agreed, Coach othetwise breachés this
Apreement, of térfitination is otherwise appropriate pursuant to the terms
of the Employee Handbook; or

¢. Approptistions or unencimbered funds adeqiste o paythe
pbligations herein created become ymavailable for any reason.

2. Duties.. Coach’s duties are set-forth in the Jotx descnpﬁon (as
thaixtiitied by the University’s Office of Fuman Resourees) assodiated
with the position: identified i this Agreement, Sich job déscription is
Incogporated herein by this reference. Coach will be treated asan ‘excmpt
employee for purposes of applicable wage and hour liws becanse
Coach’s dutiés primarily involve teaching proper skilis-development to
student-athletes and instruciing student-athletes on physxcal health, team
concepts, and safety;, and bécaise Cotich will have a great deal of
itidependent discrétion #nd judament as to'the manner-and method| of
such teaching and instruction. Ceanch shall faithifully serve the
University; perforri the ‘aforerentioned duties; at all times deyote his or
her-whole time, attention, and energies to his ot het duties t6 the
University; and do and petform all services, det, and things the Director
of Athiletics, the Major Administrator, and the hedd coach for the Sport
direct,

3. Camps and Clinics, Tkis secfion applies only if this Agreement
states that Cogch niizy participate in camips ard/oy clinics as an
additional berref 1 asid incéntive, If this Agreement 5o states, Coach may
participate in camps and clinics associated with the Spart Yor Coach’s
‘own benefit, privided that such cafmps and clinics are owned and
ed by other University employees. ‘Coach understands and. agrees
ugh such camps and chinics may geeur on Universiiy Propérty,
the Umversuy does not.operate such camps and clinics, the University is
not responsible for any liabilities or oftier fafters associated with Such
camps and clinics, and the University will mot compensate Coach for
participating in such edmps and clities (compensation is the
responsibility of the owner/foperator.of the camp or clinic). Coach’s
duties for the University do hiot fitchide servies or “partidipation in atops
ot clinics, but the Universily hereby authorizes Coach ta pa.l’tl(:lpat in
camps or clinics for Coach’s own benefit as an additional benefit and
incentive. Unlessfhis Aptesment axpressly statés to the confrary, Coach
is not authorized fo use the University’s name, logo, likeness, or praperty
to operate or conduct his or her own camp or clinic.

4. Eniployeé Handbook and University Policies. Coach’s
employment shall be.subject to and [poverned by the Employee
Handbhgok for Administrative, Proféssional, and Support Staff
Employees {“Employes Handbopk™) and all other applicable Unwers:ty
policies, practices, and protocols, Coach nnderstands dnd aprees that
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‘committees o actmg as cofisultants, shall not, direetly'or

|

policies, practices, profocols, and Employee Handbook provisions may
be adopted, revoked, and changed at any time with-or without notice.

Coach’s employment i is ot subjject 1o the Fatulty Handbook, and Coach
1 nigtentitled to tenm'e or any ofbier rights, privileges, or protections
afforded to faculty. .Ifa conflictexists between fhé ferins/provisions 6f
this Agreetnent and the Employee Handbook, the terms/provisions of this
Agrecment are controling-and supersede: any con_fhctmg
terms/provisions in thT Employee Handbook.

5. Professional Cﬂnduct Requirement, It is vnderstond Coachis
being employed by the Uhiversity, by a mepilies instittion oF the
Natiopal Collggiate Athleuc Association, for the purpose of
administering, couduchng and coaching intefcollegiate athietics. ‘Coach
agrees he or shé will diligently conduét himself or herselfin such a
manner that NICAA regulatiofis and codes of conduét notw existing er
hereinafier enaéted, w111 he fully coniplied with, in all particolars,
inctuding, but not lum’ced to, the following:

4. Participating sltudent—athietes shall deport themselves with
honesty-and. sportsmanship st all timies so that initercollegiaté athletics as
a-‘whaole, g msﬂtu‘hon, ‘and thgy ds individuals, shall represent ihe honor
and dignity of fair play and fhe generally—recogmzed high staiidards
associated with wholesome, gompetifive sports.

b Staff members of the University's: Athletics Department shall not
accept compensation. or gratuities of any kind whatdoever, either directly
or indirectly, for represenung a professional sports organization in the
scouting or.contacting bf athletics talent or the negotiating of & contract.
In thig regatd, any compensatmnal arvangemént between 4 professional
sports organization and the University's: staff metber (e.o., foi. scoutmg
other professional teams or assisting the professional employer in
coaching his orher team) shall be considered prima. ferieevidence of an
indirect arratigermient to assute the staff member's assistiriee in evaluating

‘of procuting college falant

¢. Staff members of the University, or others serving on NJCAA

se the NJCAA’S name or their affiliation with the NJCAA in the.
endorsginent of products or services.

d. Smﬂ'members‘ of the Umvers1ty’s Athletics Department shall ot

knowingly participate, du'ectly or indirectly, in the management,

coaching, officiating; SU.pem o, promiotion oF player selection or-afly
all-star contest mvolvmg student-athletes whichis not accepiable. by the
NICAA’s guidelines an‘d regulations.

e. Staff members of the University's Athletics Departinent stiall aot
represent, directly or mdn:ectly, a grudent-gthléte in the marketing 6f
athletics ability or reputation to a professional sports team or professional
sports orgahizatiot; and shiall niot feceive Compensation or gratuities of
any kind, directly or mdirectly, for such services.

£ -Coach thay required to providea written detailed account

annually fo the Cbaucel}or for 4l athletically related inctme and benefits,
from sources outside the: stitufion. In addition, theapprovdl of all
athletically rélated i mcome and benefits shall be consistent with the;
institation’s policy related th outside income and behifis. applicable 10
all full-time or part-time employees. Sources of such income shall
inglude, but are not limitéd 10, the following:

+ Income from anpuities;

. Sporis Camps;

. Housmg benefits (including preferential housing:

a.rrangemems)

. Cou‘ntry club memberships;
i, 2025




. Cmplitnentary’ﬁck'e_t sales;

* Television and radio programs; and

+ Endersemeit or consithation contracts with athletics
shoe, apparel or equipment manufachirers.

g Coach further agrees that he or she may be suspendeéd for
a period of time, without pay, of that'hig-or her émployment may be
terminated, notwithstanding any ofher provisions ofthisag__reenicﬂt; ifhe-
or she is found to be involved iti delibetite dnd serious violations of any
NIJCAA iegnlations. '

7. Miscellaneons. The laws of the State-of Missouri shall govemn
this Agreemeiit. The parties agree that any lawsuit atising frofi any
dispute or alleged breach of this Agrecment shall be bronght in the
Circuit Court of Gréene County, Missouri. This Agreement contatns all
terms and conditions agreed wpon by the parties, and all prior agreements
between the parties ‘are void. This Agrecment may be modified only by &
witten instrument executed by the parties hereto.
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