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Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT ~ ASSISTANT COACH

Fhis Employment Agreement (“Agreement”) 1s by and between the Board of Governors of Missoun State ' 'niversity
("Umversity ) and the emplovee identitied below (“Coach )

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University. for
the position, sport. and term 1dentified below In exchange for Coach’s services. the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below Coach

acknowledges that the terms of employment remain “at will” and subject to termination as outlined in paragraph one of this
Al eeinent

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach, which is incorporated herein by this reference

Name of Coach: Taryn Smiley
vosition: Assistani Coach

Sport: Women's Track and Field
Term: July 1, 2023 - June 30, 2024
Coempensation; $43,680

Achievement Payments:

$750 for each team conference championship or co-championship in Women's Indoor or Outdoor Track and Field, and

$300 for each individual or relay team who qualifies per event in any of the following 100m, 200m, 400m, 100m Hurdles, 400m
Hurdles. 4x100m or 4x400m for the NCAA Women's Outdoor Track and Field Championship, and

$300 for each individual or relay team who qualifies per event in anv of the following 60m. 60m Hurdles, 4x400 for the NCAA
Women's Indoor Track and Field Championship

Other Benefits and Incentives:
Coach may participate in camps and/or clinics
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ATIHIILITICS TMPLOYMENT AGREDMIENT TERMS AND CONDITIONS - ASSISTANT COALCT]

1. Term and Termination. Coach’s employment with the
University shall be “at-will” such that either party may terminate
this Agreement, with or without cause, at any time. The Lnnersiy
may i its sole discretion. provide 30 davs’ notice when termunating thes
Agreement for amv reason or no reason at all. This Agreement will
astcmatically termunate at 8ie end of the tovm identificd m this
Agreement (Term ) I the parties do not execule a new agreement but
Coach remaims emploved by the University at the end of the Term, all
terms and conditions of this Agreement will continue to govern the
partics relationship

Examples of when the University may terminate this Agreement,
willt or without ads ance notice, i s sole discrclion, williout owing am
continuing obligation to pav Coach s salan or perform any other
obligations under this Agreement include. but are not limited to. the
following circumstances

a  The University 's employment of the current head coach of
the sport identified i this Agreement (“Sport”) ends for any reason. or

b Coach fails to perform as agreed. Coach otherwise
OFCUCTIs LIS ARICCIICHL OF (CHITHIHEUON 18 GG WISG appropt st
pursuant to the terms of the Emiployee Handbook., or

¢ Appropriations or unencumbered funds adequate to pay

the obligations heremn created become unayvarlable for any reason

2. Duties. Coach’s duties are set forth i the job description (as
matntained by the University 's Office of Human Resources) associated
with e pusition weabified o dus Agrociicil Such job dosciplion is
incorporated heremn by this reference  Coach will be treated as an exempt
emplovee for purposes of appheable wage and hour laws because
Coach’s duties primarily involve teaching proper skills development 1o
student-athletes and instructing student-athletes on phy sical health, tcam
concepls, and safety. and because Coach will have a great deal of
ndependent discretion and judgment as to the manner and method of
such (eachiming aud wistrucbon  Coachi shiall futifulls scive the
University, perform the aforemenuoned duties. at all umes devote his or
her whole tme, attention. and cnergies to his or her duties to the
University . and do and perform all services. act, and things the Director
of Athletics. the Associate Director of Athletics, and the head coach for
the Sport direct

3. Clﬂllpb Hﬂd Gilii{.h. l'?:d.ﬁ Au e u'fi}‘ﬂru A t-lhith df Hrqn ri}{h“t fHierid
states thatr Coach may participaic in camps and or clinics as an
additional benefit and incennve  1f tis Agreement so states, Coach may
participate in camps and clinics associated with the Sport for Coach’s
own benefit. provided that such camps and clinics are owned and
operated by other University employces Coach understands and agrees
that. though such camps and clinics mav occur on University property
the Usniversity does nol operate such caips and ciunes, e Uninversily s
not responsible for anv hiabilities or other matters associated with such
camps and chinics, and the Unnersitv will not compensate Coach for
participating in such camps and chinics (compensation 1s the
responsibilits of the owner/operator of the camp or clhinic) Coach’s
duties for the University do not include sernvice or participation in camps
or clinics. but the University hereby authorizes Coach to participate in
carps of chirwes for Coachi’'s own beociil as an addibonal boochit and
incentive  Unless this Apreement expressly states to the contrary. Coach
1s not authorized 1o use the Unmiversity 's name, logo, hikeness, or property
to operate or conduct his or her own camp or chnic

4. Use of Automobile. This secnon applies ondy if this Agreement
siates thar Coach will have use of an aiitomobile as an adduional benefit
wnid inceniive 1 dus Agrectnent so states, Coacli shadl e Tuimesived wilis
an automobilc. pursuant to a lcase agreement with the University, for
Coach’s business and personal use as long as the Unnersity and/or

Foundation recen es sufticient automobiles (via trade-out with
automobile dealers n relation to memberships in The Bears Fund) to
fulfill all of the Umversity 's commitments to provide automobiles o
emplovees 11 imsulTicient automobiles are avarlable, the Umiversity has
sole discretion to determine which emplovees will receive automohiles
The terms of the lease agreement shall control the use, maintenance, and
msurance requirements apphcable o such automobile. and Coach will be
responsible for ensuring compliance with all such requirements Without
limitation 1o the foregoing. Coach understands and agrees that Coach
(and not the Universita ) 1s individually responsible for mamntaining
isurance for the antomobile

5. Dmployee Handbook and University Policies. Coachi's
emplovment shall be subject to and governed by the Employvce
Handbook for Admmmstrative, Professional. and Support Stafl
Employces ( "Employee Handbook ™) and all other apphcable Unisersity
policies. practices. and protocols  Coach understands and agrees that
pohicies, praclices, protocols, and Emplovee Handbook provisions may
be adopted. revoked. and changed at any time with or without notice
Coschi' s canpios (et 18 oL sujeCL W U Fecuily tlandoook, and Coach
1s not entitled to tenure or any other nghts, privileges, or protections
afforded to faculty  If a conflict exists between the terms/provisions of
this Agreement and the Employee Handbook. the terms/provisions of this
Agreement are controlling and supersede any conflicting
terms/provisions in the Employee Handbook

6. Professional and Moral Condud Requiverment. i1
understood Coach 1s being employed by the Umiversity, by a member
mstitution of the National Collegiate Athletic Association, for the
purpose of admimistening. conducting and coaching intercollegiate
athletics  Coach agrees he or she will diligently conduct himself or
herself mn such a manner that NCAA regulations and codes of conduct
now existing or hereinafter enacted. will be folly complied with. in all
pacticulars, diciudmg. bul ot limided 0, the foliow g

a  Participating student-athletes shall deport themselves with
honesty and sportsmanship at all tmes so that intercollegiate athletics as
a whole. the institution. and they as individuals, shall represent the honor
and dignity of fair play and the generally -recogmzed high standards
associated with wholesome, competitive sports

b  Staff members of the University's Athleuics Department
shall not accept compensation or gratuities of any kind whatsocver, either
dircctly or indirectly. for representing a professional sports organization
in the scouting or contacung of athletics talent or the negotiating of a
contract In this regard. any compensational arrangement between a
professional sports organization and the Umiversity's staff member (¢ g .
[or scouttng other professonal teaims or assistng the professional
ecmployer in coaching his or her team) shall be considered prima facie
evidence of an indirect arrangement to assure the staff member's
assistance 1n cvaluating or procunng college talent

¢ Staff members of the University, or others serving on
NCAA commultecs or acting as consultants, shall not, directly or by
aplication, use e NCAA s vame o Urerr alfihabon widi te NCAA
the endorsement of products or services

d  Stall members of the University's Athletics Department
shall not knowmngly parucipate. directly or indirectly, 1in the management.
coaching, ofliciating, supenvision, promotion or plaver selection or any
all-star contest imvolving student-athletes which 1s not certified by the
NCAA s Exlia Evends conmiies
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shall not represent. direethy or indirecth . a student-athleie in the
marketung of athlctics abihin or reputation to a prolessional sports lcam
or professional sports orpanizaton. and shall not recenve compensation or
gratmbes of amy hind. directhy or indirecthy, for such services

I Coach s reguired to provide a wnitten detarled account
arnptuab iy i Lans oty Trosidoim 1o sl gideacaiiy toidead dicon
and bencelits from sources outside the mstitution  In addion the
approv al of all athletically related income and benelits shall be consistent
with the institution’s policy related to outside income and benefits
applicable to all full-ume or part-ime emplovees  Sources of such
income shall include. but are not imited to. the following

+ Income from annuilics.

r NP0 Cditps

* Housing benefits (including preferential housing
arrangements),

« Country club memberships.

» Complimentan ticket sales.

+ Television and radio programs. and

* Endorsement or consultation contracts with athletics
BUG, APl el OF COUpEICHE tidid auduices

¢ Coach further agrees that he or she may be suspended for
a period of time. without pay, or that his or her employment may be
termanated. notwithstanding any other provisions of this agreement. if he

or she 1s found to be mvolved in dehiberate and sernious violations of am
NCAA regulations

7. Moscetingeous. The faws of (i Stae of Missouti shall govein
this Agreement The partics agree that any lawsuit ansing from am
dispute or alleged breach of this Agreement shall be brought i the
Circuit Court of Greene County. Missount  This Agreement contains all
ferms and conditions agreed upon by the parties, and all prnior agreements
between the partics arc vord  This Agreement may be modified only by a
written imstrument executed by the parties hereto
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