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ATHLETICS EMPLOYMENT AGREEMENT — HEAD COACH

This Employment Agreement (*Agreement”) is by and between the Board of Governors of Missouri State University
*University™) and the employee identified below (“Coach™).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University. for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below. Coach
acknowledges that the terms of employment remain “at will” and subject to termination as outlined in paragraph onc of this
Agreement.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Head Coach, which is incorporated herein by this reference.

Name of Coach: Kennedy Wingbermuehle

Position: Head Coach

Sport:  Stunt

Term: May 1, 2024 — June 30, 2025

Compensation: $40,000

Achievement Payments:

S500 should the team GPA be 3.0 or higher.

S1.500 should the Stunt team meet or exceed the required participation number required of 15 year | and 30 year two and thereatter,
$2,000 should the Stunt Team make Stunt College Nationals.

Moving: The University agrees to reimburse Ms. Wingbermuehle for documented expenses associated with the relocation to
Springfield, Missouri, including but not limited to packing, unpacking and moving expenses/fees for houschold items. Should the
cmployee depart within two years, Ms. Wingbermuehle will be required to reimburse the University for documented moving

expenses. A S1,000 sign on bonus will be provided to Ms. Wingbermuehle.

Other Benefits and Incentives:
Coach may participate in camps and/or clinics
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President
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ATHLETICS EMPLOYMENT AGREEMENT TERMS AND CONDITIONS — HEAD COACH

Lo Termand Termination. Coach’s employment with the University
shadl be “at will” such that cither party may terminate this Agrecment, with
or without cause, at any time. The University may, in its sole discretion,
provide 30 days’ notice when terninating this Agreement for any reason or
no reason atall. This Agrecment will sutomancally termimate at the end of the
term identiticd n this Agreement (“Term™) I the parties do not execute a new
agreement but Coach remains employed by the University at the end ot the Term,
all termis and condiuons of this Agreement will continue to govem the parties’
relationship

txamples of when the University may terminate this Agreement, with or

without advance nouce, 1 its sole discretion, without owing any continuing
obligation o pay Coach’s salary or perform any other obligations under this
Agreement, include, but are not fimited to, the following circumsiances

a  Coach tals o perform as agreed, Coach otherwise breaches this
Agreement, o termunation is otherwise appropriate pursuant to the terms of the
Employee Handbook; or

b Appropnatons or unencumbered funds adequate to pay the
obhigations heremn created become unavatlable for any reason

Additionally, Coach’s employment with the University shall be “at wall”
such that either party may tenminate this Agreement, with or without cause, in 1ts
sole discretion, at any time

2. Duties. Coach's duties are set forth i the job description (as maintamed
by the University’s Office of Human Resources) assoctated with the position
idenutied in this Agreement Such job description is incorporated herein by this
reterence. Coach will be treated as an exempt employee for purposes of
appheable wage and hour laws because Coach’s duties pnmanly involve teaching
proper skills development to student-athletes and instructing student-athletes on
physical health, team concepts, and safety, and because Coach will have a great
deal of independent discretion and judgment as to the manner and method of such
teaching and instruction Coach shall faithfully serve the University, perform the
aforementioned duties; at all imes devote s or her whole time, attention, and
cnergies (o his or her duties to the University: and do and perform all services, act,
and thungs the Director of Athletes and the Assocate Director of Athleucs direct

3. Camps and Clinics. This section apphes only 1f this Agreement states
that Coach may operate camps and/or clinics as an addiional benefit and
mcentive It this Agreement so states, Coach may operate camps and climies
associated with the sport idenufied in this Agreement (“Sport”) for Coach’s own
benefit Coach understands and agrees that, though such camps and clinics may
oceur on University property, the University does not own, operate, or conduct
such camps and chinies, the University is not responsible for any habilities or other
matters associated with such camps and clinics, and the Umiversity will not
compensate Coach for operating such camps and chnies The fee for each camp
enrollee shall be established by Coach, and the income denved from such camp
shall belong solely to Coach Coach’s duties for the University do not include
operating camps or clinics, but the Umiversity authonizes Coach to operate camps
or clinics as outlined heremn for Coach's own benefit as an additional benefit and
incenuve. Coach may use the University's names, logos and depicuons in
brochures and similar camp documentation As it is the responsibihity of the
University to ensure compliance with NCAA rules, Coach will provide all camp
records (e.g , rosters, apphcations, admissions information, bank statements,
expense and payroll records, ete.) to the University upon request It Coach
operates a camp or chinie

a Coach agrees to pay the University the amount (per enrollee or
otherwise) set forth in this Agreement (if any such amount is set forth in this
Agreement). Coach does not guaraniee any number of enrollees

b Coach agrees to sccure commercial general hability insurance o
cover its operation. Such insurance shall be in minimum habihity limits of Three
Hundred Thousand Dollars ($300.000) per person, and Two Million Dollars
(52.000,000) in the aggregate, with the Board of Govemors of Missouri State
University named as an additional insured. No such insurance shall be construed
Lo constitute a waiver of any sovereign, governmental or official immunity

c The University will provide facilities for such camp or clinic at
no additional charge, however, Umversity facihties prov ided for such camp or
chinie shall be limited to those ordinanly used for the Sport, subject 0 such turther
Limitations (if any) set forth in this Agreement
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d I this Aereement sets forth rates for residence hall housing for

camp enrollees, the University will provide restdence hall housing tor camp
enrollees at such rates

N Coach will not alter the University s facihities. will be responsible
for all damages to the University s facihities, and will comply with the
University's policies and reasonable mstructions with regard to camp or
acuvities occuming on or i the University’s tacihiies

chni

4. Use of Automobile, This section applies only of this Azreemeni stales
that Coach will have use of an automobile as an addiional benefit and incentiv
If this Agreement so states, Coach shall be tumished with an automobile, pursuant
10 a lease agreement with the Umversity, for Coach’s business and persor
long as the University and or Foundation reccives sutficient automobiles (via
trade-out with automobile dealers i relation to memberships 1n The Bears Fund)
to tulfill all of the University's commitments to provide automobiles to
cmployees 1 nsutticient automobiles are available, the Uninversity has sole
discretion to determme which employees will recenve automobrics - The terms of
the lease agreemient shall control the use, mamntenance, and insurance
requirements apphcable to such sutomobile; and Coach will be responsibie tor
ensunng comphiance with all such requirements. Without limitation to the
foregoing, Coach understands and agrees that Coach (and not the University i is
individually responsible for mamtamng msurance for the automobile

5. Employce Handbook and University Policies. Coachis crnployment
shall be subject to and govemed by the Employee Handbook tor Admunistrative,
Professional, and Support Staff Employees (“Emplayee Handbook ) and all other
apphicable University policies, practices. and protocols Coach understands and
agrees that pohicies, practices, protocols, and Employee Handbook provisions may
be adopted, revoked, and changed at any tme with or without notice Coach’s
employment 15 not subject to the Faculty Handbook, and Coach s not entitled W
tenure or any other nghts, pnvileges, or protections attorded © taculty  11a
conflict exists between the terms/provisions of this Agreement and the Employee
Handbook, the terms/provisions of this Agreement arc controlling and supersede
any conthicting terms/provisions in the Employee Handbook

6. Professional and Moral Conduct Requirement. [tis understood Coacly
is being employed by the University, by a member istitution ot the National
Collegiate Athletic Association, for the purpose of administering, conducting and
coaching mtercollegiate athletics  Coach agrees he or she will diligently conduct
tmself or herself in such a manner that NCAA regulatons and codes of conduct
now existing or heremafier enacted, will be tully complied with, m all particulars,
mcluding, but not imited to, the following

a Partcipating student-athletes shall deport themsclves wath
honesty and sportsmanship at all tmes so that mtercollegiate athleties as a whole,
the institution, and they as individuals, shall represent the honor and dignity ot tau
play and the gencrally-recognized high standards associated with wholesome,
competitive sports

b, Staff members of the University's Athletics Departinent shall not
accept compensation or gratuitics of any kind whatsoever, either directly or
indirectly, for representing a professional sports organization 1 the scouting or
contacting of athletics talent or the negotiaung of a contract In this regard, any
compensational arrangement between a professional sports organization and the
University's staff member (¢.g.. for scouting other professional teams or assisting
the professional employer m coachng his or her tecam) shall be considered prima
facie evidence of an indirect arrangement to assure the statt member's assistance
in evaluating or procuring college talent

[ Stafl members of the University, or others serving on NCAA
commuttees or acung as consultants, shall not, duectly or by imphcation, use the
NCAA's name or their affiliauon with the NCAA in the endorsement of products
or services

d  Saff members of the University's Athleties Department shall not
knowingly participate, directly or indirectly. i the management, coaching
officiating, superviston, promotion or player selection or any all-star contest
involving student-athletes which 1s not certified by the NCAA'S Extra Events
commitiee

¢ Statf members of the University's Athletes Department shall no
represent, directly or indirectly, a student-athicte in the marketing of athictics
abtlity or reputation to a professional sports team or protessional spoits
organization, and shall not recerve compensation or gratnties ot any hind, dire
or mdirectly, for such services
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[ Coach is required to provide a wnitten detarled account annually
to the University President for all athletically related income and benefits from
sources outside the institution In addition, the approval of all athlencally related
income and benefits shall be consistent with the institution’s policy refated to
outside ncome and benetits appheable to all full-tume or part-ime employees
Sources of such income shall include, but are not limited to, the following:

« Income trom annuitics;
« Sports canips:
« Housing benefits (including preterential housing
arrangements);
Country club memberships,
« Comphmentary ticket sales;
+ Television and radio programs, and
« Endorsement or consultation contracts with athletics shoe,
apparel or equipment manufacturers

.

g Coach further agrees that he or she may be suspended for a period
of time, without pay, or that his or her employment may be terminated,
notwithstanding any other provisions of this agreement, if he or she is tound to be
involved in deliberate and serious violanions of any NCAA regulations

7. Miscellaneous. The laws ot the State of Missount shall govem this
Agrcement. The parties agree that any lawsuit arising from any dispute or alleged
breach of this Agreement shall be brought n the Cireuit Court of Greene County,
Missouri. This Agreement contains all terms and conditions agreed upon by the
parties, and all prior agreements between the parties are void. This Agreement
may be modified only by a wntten instrument executed by the parties hereto
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