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ATHLETICS EMPLOYMENT AGREEMENT ~ ASSISTANT COACH

This Employment Agreement (“Agreement”™) is by and between the Board of Governors of Missouri State Universily
(“Universiiy™) and the emplovee identified below (“Conch”).

By exceuting this Agreement, the University agrees to employ Coach, and Coach agrees 1o be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefifs and incentives identified below. Coach
acknowledges that the terms of employment remain “at will” and subject to termination as outlined in paragraph one of this
Agreement.

The parties further agree o be bound by, and that the terms set forth herein are subject to, the Athietics Employment
Agreement Terms and Conditions — Assistant Coach, which is incorporated herein by this reference.

Name of Coach: Tarrance Crump
Position: Assistant Coach

Sport: Men’s Basketball

Term: April 1, 2026 — Mareh 3§, 2027

Compensation: $95,600 annuaily

§1.4080 Conferance Regular Season Co-Championship; and
$2.000 Conference Toermament Championship: and

S730 Per game appearance in the post-season NIT; or

110 the NCAA Tournament; and

%

L300 Win the Sweet 16 NCAA; and
$5,006 Win a game in the Final Four; and
$7.500 NCAA Championship Game

A%
B

Other Benefits and Incentives:
Coach may participate in camps and/or clinics
{Jse of one (1) automobile

COACH MISSOURI STATE UNIVERSITY

<Kol Ah—

/i /1

/7
{APNTANT L e

Tarrance Crump Richard B. Williams

President

—
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Date Date
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ATHLETICS EMPLOYMENT AGREEMENT TERMS AND CONIHTIONS - ASSISTANT CQACH

-1, Term and Termination. Coach’s employment with the
University shall he “at-will™ such that either party may terminate
this Agreement, with or without cause, at any time. The Unbversity
may, in s sole discretion, provide 30 days’ notice whao terminating this
Agreemens for any reason or no réason at all. This Agreement will
automatically wrminate at the end ol the term identified In this
Agreement (“Term™) I the parties do nel exccute 2 new agreement but
Coach romuing employed by the University st the end of the Tesm, all
torms and conditions of this Agreement will continue o govern the
parties” refationship.

Examples of when the University may terminate this Agreement,
with or without advance notice, in 13 sole discretion, without owing any
continuing obligation to pay Coach’s salary or perform any other
obligations under this Agreement, include, but sre not Himited to, the
fvliowing clroumstinees:

a. The University's eonployment of the current head coach of
the sport identifed fnthi eement (“Sport”) ends for any reason; ar

b, Coack fails to perform as agreed, Coach otheywise
breaches this Agreement, or ermination is otherwise appropriate
purshant 1o the wems of the Emplovee Handbook: or
» o Appropriations or unencumbered funds adequate fo pay
the obligations herein crealed become unavuitable for any reason.

Additionally, Coach’s emplovment with the University shall be "at
will” such that esther pwty may tenminaie this Agreement, with or
without cause, in iy soke discretion, at any tne.

2. Duties. Coach’s duties are set fouth in the job desaription {as
mrntained by the University Tiee of Fumen Resources} associated
swith the position idemified in this Agreement. Such job desceiption is
incorporated herein by this rek
: for purposes of applicable
s duties orimarily tovolve 2a

0%

ring proper skills development to

R

goh's
wudent-nthictes and stnicting sudent-aihleies on physical health, team
fetv, and because Conch will have 2 great Jeal of

- coneepts, and ¥
: | 1 1o the manner and methed of
b shall faithfolly serve the
devote his or
sime, attention, and energies to ks or her duties to the
act, and thingy the Directer
tics, and the head coach for

and fudgmen
and Imstraction. ©

perforns the aforementioned duties: at al} times

fnive andd do and perform all service
Adhtetics, the Associaie Director of Athle

e Sport divect.

B

3. Camps and Clinles. This secrion applies only if thiz Agreement
states that Coach weay participate i comps amlor clinies as an
additional herefit and incentive. I this Agreement 80 states, Coach may
participate in camps and clinics associated with the Sport for Cough’s
own benefit, provided that such camps and clinies are owned and
operated by other University employecs. Coach understands and agrees
thee, though such camps and clinics may occur on University prepertly,
the University does not operate such camps and clinics, the University i3
not responsible for any liabilities or viher matters assoctated with such
camps and efinies, and the University wilt not compensate Couch for
participating in such camps and clinics (compensation is the
responsibility of the owner/operator of the camp or clinic). Coach’s
duties for the University do not include service or participation in camps
or ciinics. but the University hereby authorizes Coach to participate in
camps of clinies for Coach’s own henefit as an additional benefit and
meentive. Unless this Agreement expressly states to the contrary, Coach

< ot muthorized to use the University’s name, logo, likeness, or property
o aperate or conduet his or her own camp or clinic.

4, Use of Autamobile. This section applies only i this Agreement
stotes that Conch witt ave use of an automobile as an additional berefit
amd incentive. I this Agroement so states, Coach shall be Furnished with
an automobile, pursuant 10 a lease agreement with the Liniversity, for
Coach’s business and parsonal use as fong as the University and/or
Foundation receives sufficient automobiles {via trade-ont with
automohile dealers in relation to memberships i The Bears Fund) to
falfil} all of the University's commitments (o provide automabiles to
employees. If insnfficient antomobiles are avaitable, the University has
sole discretion to determine which employees will receive antomobiles,
The terms of the lease agreement shall control the use, maintenanee, and
insuranee requirements applicable to such automobile; and Couch will be
responsible for ensuting compliance with all such yegairements, Withou
fintitation o the foregoing, Coach understamds and agrees that Couch
{and not the University} is individually responsible for mainteining
insurance for the sitomobile.

5. Employes Handbook and University Policies. Coach’s
employment shall he subject to and govemed by the Employee
Handbook For Administrative, Professionad, and Support Staff
Emplovees {“Employee Handbook ™} and all ather applicable {iniversity
policies, practices, and protocols. Conch understands and agrees that
potieies, practices, protocols, and Employee Handhook provisions may
he adopted, revoked, and changed al any Sme with or witheut notice,
Coach’s employment i aot subject to the Faculty Handbook, and Coach
is mot entitled to terure of may other rights, privileges, or prolections
afforded to Bculty, 12 confliv exists between the rerme/provisions of
this Agreernent and the Employee Handbook, the usiprovisions of this
Agreement aee controfiing and supersede any conflicting
teems/provisions in the Employes Handbook.

6. Professionatand Moral Conduet Requirement, 1113
undersioed Coach i heing employed by the
institution of the Magional CUnllegiate Athletic A
purpose of adminstering, conducting and coaching Intercoflegiate
athletics. Coach agress he or she will diligently conduet himsell or
herself in sach 3 manner that NCAA regulations and cue conduct

$oaeith in ol
a3 Wi;}fz, in all

fuily complie
follewing:

now existing or keveinafior enacted, will be

particulers, ineluding, but aot Himited 10, the

a. Participating student-athictes shall deport themselves with
honesty and sporismanship gt all times so that inegecollegiate athletic
a whole, the nstitution, and they as individuals, shall represent the henoe
and dignily of fair play and the geoerally wecognized high standards
assockated with wholesome, competitive sposts,

b, Staff mewmbers of the U
shall not sccept compensation oy gratuities o
direetly or indirectly, for representing a professional sports sigar
in the scouting or contacting of athletics taleni or the negotiating of
contract. In this regard, any compensational arrangement between a
professional sports organization and the University's staff member (e.g..
for scouting other peofessional teams or assisting the professional
employer in coaching his or her team) shall be consid

fored peima fiwie
evidence of an indirect arrangement to assure the sl member's
assistance in evaluating or procuring college talent.

- ¢ Staff members of the Univ . oF athers serving on
NCAA commitiees or acting as consultants, shall not, diveedy ov by
implication, use the NCAA™s name or their affilintion with the NCAA in
the endorsement of products or services.

4. Staff members of the University’s Athietics Departma

shall not knowingly participate, directly ot indivectly. a the management,
23,2024
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coaching, officiating, supervision, proniotion or player sefection or any
all~star contest involving student-athleies which is not certified by the
NCAA™s Extra Events commiitee.

e, Swifmembers of the University's Athletics Departruent
shall not represent, directly or indirectly, a student-athiewe in the
raarketing of athletics ability or reputation 1o a professional sposts team
or professional sporis grganization, and shall not receive compensation or
gratuities of any kind, directly or indirectly, for such services.

£ Coach is required to provide a written delailed account

annually w the University President for all athletically related income
and benefits From sources oubside the nstitution. In addition, te
approval of all athletically related income and beneflts shail be consistent
with the institution’s policy related o cutside income and benefits
applicable to alf full-time or part-time emplovess. Sources of such
income shall include, but are not limited to, the following:

* lrrcome from annuides;

» Sports camps;

- Housing beneflis {including preferential housing
srrangomenisl;
Coungry clob momberships;
> Comphmentary ticket sales;
» Television and redio programs; and
= Endorsement or consalintion contracts with mihletics

shoe, apparef or equipment mumufacturers.

-

g, Uoach further agrees that he or she may be suspended for
a peried of fme, without pay, or duat his or bor employment may be
ermined, sotwithstanding sny other provisions of this agresment, ihe
or che is found w0 be involved in delibermte and serious violations of any
AA regulations,

b Couach acknowiedges Uas be or she has an affirmative
wtien 0 conperate fully in the infractions process, ncluding the

igation and adpuiication of 4 ease.

% g3t

i, Unach e lodges e or she will be subject o
diseiplinary oy cove ion as set forth in the provigsions of the
A infractions process. including suspension without pay of
tion of emplovment, 3f e of she is found in violation of

7. Miscelisnecus. The laws of the Siate of Missourt shall govem
oreement. The parties agree that any lawsudt arising from any

o or alleged breach of this Agreement shall be brought in the

i Court of Greene County, Missoust. This Agreement contains all
@

Clreu
terms and conditions agrecd upon by the parties, and ali prior agreements

Agreement may be modified only by a

between the parties are void, This
written nstrument axecuted by the parties hereto.
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