12-Month Rolling

EXIT DASHBOARD October 2025

Voluntary Term Retirement Only Involuntary Term Total Exits
113 79 26 218 Target Goal: 90% CUPA FT Avg. - 86%
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mStaff ® Faculty $1,417,000.00
mmmmm ncluding Retirees mmmmmm Excluding Retirees «++++++++ Linear (Including Retirees) «««++++++ Linear (Excluding Retirees)
S Executive/Admin and managerial i —— Turnover by Skill Code Turnover by Age Average Age
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Turnover by Cost Center Resignation Reason and Average Years of Service
and Finance 31 *This chart does not include involuntary terms or retiree data
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