12-Month Rolling

EXIT DASHBOARD

Voluntary Term Retirement Only Involuntary Term Total Exits
136 95 30 261 Target Goal: 90% CUPA FT Avg. - 86%
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Count | 2150 | 2155 | 2178 | 2183 | 2180 | 2176 | 2165 | 2148 | 2136 | 2133 | 2129 | 2130 | 2155 | count Retention: 87.9%
Exits 33 48 16 10 12 9 21 42 13 17 12 28 261 Exits
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ustaff ® Faculty $1,696,500.00
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S Executive/Admin and managerial  —— 11 Turnover by Skill Code Turnover by Age Average Age
g First Level Managers pu 3 80 75 48.
9 Faculty 57 7
=3 Other professionals 60
2 90 © 46 48
S’, Technical and paraprofessional 33 0 33 41
2 Clerical and secretarial 32 30
3 Skilled crafts 5 20 16
Q Service/Maintenance 30 10 1 . 1
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Turnover by Cost Center Resignation Reason and Average Years of Service
Student Affairs 35 *This chart does not include involuntary terms or retiree data
President 31
ca\\egeotvse::::-:: 25 27 Undeterminded Reason  |imtaida 51
end F:::;: 23 25 Accepted Other Emp [ etk 49
Enroliment 17 [ —
College of Health and Human Services 14 personal 18
College of Natural and Applied Sciences 11 Relocation | mmiede—
Community and Global Partnerships. 10 9
College of Business 9 Resignation Job Dissatisfactio |4, >-50
University 8
Offices under Provost  —— Resignation Other  [ilm 2333
Servi 5
CollegeongnZ::I(:: —— (] International Docs Expired [ 5.00
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Graduate College  mumm——m" Return School [ 1.00
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