12-Month Rolling

EXIT DASH BOARD March 2026

Voluntary Term Retirement Only Involuntary Term Total Exits
124 93 31 248 Target Goal: 90% CUPA FT Avg. - 86%
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Turnover by Cost Center Resignation Reason and Average Years of Service
Student Affairs 32 *This chart does not include involuntary terms or retiree data
and Finance 31
West Plains 26
College of Education 23 Accepted Other Emp ﬂ 46
P“";‘c‘f:; 21 23 Undeterminded Reason | ais 45
Enrollment 17 Personal | — 17
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