12-Month Rolling

EXIT DASH BOARD March 2025

Voluntary Term Retirement Only Involuntary Term Total Exits
130 72 19 221 Target Goal: 90% CUPA FT Avg. - 86%
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Count | 23135 | 2130 | 2126 | 2130 | 2147 | 2156 | 2161 | 2171 | 2179 | 2170 | 2165 | 2164 | 2153 | count Retention: 89.7%
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mStaff ® Faculty $1,436,500.00
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S Executive/Admin and managerial  s— 5 Turnover by Skill Code Turnover by Age Average Age
B First Level Managers s 3
IS Faculty 60 70
2 Other professionals 68 60 58
< Technical and paraprofessional  ———— 17 . 48
2 Clerical and secretarial 31 37
3 Skilled crafts  —— Q 0 31 32
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153 Instruction/research assistant 0 20 14
S Other 0 10
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Turnover by Cost Center Resignation Reason and Average Years of Service
and Finance 34 *This chart does not include involuntary terms or retiree data
Student Affairs 32
President 28 .
College of Health and Human Services 20 Undeterminded Reason us 64
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