
      
*This  chart  does  not  include  involuntary  terms  or  retiree  data 

Undtd  Reason 

  

 
= 

 

  

 

... ------
I 

 I 

Resignation Reason and Average Years of Service 

2.74 68 

ed Other Emp 4.77 47 
ation Personal 4.17 12 

ion Relocation 3.836 

Return School 1.005 

gnation Other 0.001 

 Dissatisfactio 1.001 
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Missouri I o,FlcE ., 
State. HUMAN REsouRcEs 

12-Month Rolling March, 2024 EXIT DASHBOARD 
Target Goal: 90% CUPA FT Avg. - 86.1% 

Month Apr-23 May-23 Jun-23 Jul-23 Aug-23 Sep-23 Oct-23 Nov-23 Dec-23 Jan-24 Feb-24 Mar-24 

Head 
Count 2104 2098 2072 2012 2111 2123 2137 2143 2142.5 2136.5 2130.5 2131.5 2112 

Avg 
Head 
count 88.5% 

12 Month Totals 

Voluntary Term 

140 

Retirement Only 

81 

Involuntary Term 

21 

Retention: 

Total Exits 

242 

Exits 19 25 20 62 21 8 12 7 17 28 11 12 242 Exits 

3.8% 

11.5% 

7.6% 

Annual Turnover 

Without Retirees 

Est. Cost 
$1,573,000.00 
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12 Month Rolling Turnover 
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Turnover by Skill Code Executive/Admin and managerial 4 
First Level Managers 2 

Faculty 52 
Other professionals 

Technical and paraprofessional 21 
Clerical and secretarial 40 

Skilled crafts 8 
Service/Maintenance 34 

Instruction/research assistant 0 
Other 0 

Other administrative 0 
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President 
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Student Affairs 

Turnover by Cost Center 
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10-Year Annual Fall Turnover (Sept- Oct) 
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Including Retirees Excluding Retirees Linear (Including Retirees) Linear (Excluding Retirees) 

8.14% 

9.53% 
10.37% 

9.55% 9.28% 
9.99% 

11.42% 
10.34% 

12.20% 

5.87% 
6.87% 6.99% 

5.86% 6.41% 6.75% 
7.39% 

6.25% 

9.75% 
9.10% 

46.8 
Average Age 
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Turnover by Age 

Resignation 

Resignation Accept

Resign

Resignat

Resignation 

Resi

Resignation Job

0 10 20 30 40 50 60 70 80 

Average of YEARS_OF_SERVICE Count of M_NUMBER 


