12-Month Rolling

EXIT DASHBOARD

July 2024

Voluntary Term Retirement Only Involuntary Term Total Exits
123 84 20 227 Target Goal: 90% CUPA FT Avg. - 86.1%
Month | Aug-23 | Sep-23 |Oct-23| Nov-23| Dec-23 | Jan-24 | Feb-24 | Mar-24 | Apr-24|May-24| Jun-24 | Jul-24 | 12 Month Totals /
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Count | 2311 | 2123 | 2137 | 2143 | 2142.5| 2136.5 | 2130.5 | 2131.5 | 2134.5| 2129.5| 2126 | 2130 | 2131 | count Retention: 89.3%
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mStaff ® Faculty $1,475,500.00
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S Executive/Admin and managerial  s— 4 Turnover by Skl" COde Turnover by Age Average Age
Ei] First Level Managers s 4 49.6
;5 Faculty 50 80 74
=1 Other professionals 78 70
<3 Technical and parapr [ 18 60
b4 Clerical and secretarial 35 50 41
2 Skilled crafts  e— g 20 33 32
< Service/Maintenance 30 30 29
2 Instruction/research assistant 0 20 18
1 Other 0 0
< Other administrative = ( o
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Turnover by Cost Center Resignation Reason and Average Years of Service
Student Affairs 34 *This chart does not include involuntary terms or retiree data
President 32
and Finance 26
RCASH 20 Resignation Undtd Reason |y 6 |
College of Health and Human Services. 20
West plains 17 Resignation Accepted Other Emp | e 30
College of Education 16
College of Business 11 Resignation Personal m 10
College of Natural and Applied Sciences 10
Cummunltv;n:cfl\z:a‘;‘:r::::e\:i s 9 Resignation Relocation m 10
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