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Who is eligible for Domestic Partner benefits? {#eligibility}
To qualify for Domestic Partner benefits, both individuals must meet the following requirements:
Relationship and residency requirements:
· Be at least 18 years of age and mentally competent to consent to a Domestic Partner contract.
· Have shared the same principal residence and the common necessities of life for at least the preceding 12 months.
· Not be related by blood to a degree of closeness that would prohibit legal marriage under Missouri law or the laws of their state of residence.
· Have maintained an exclusive, committed relationship with each other for at least 12 months.
· Not be in a landlord-tenant, renter, boarder, or similar arrangement.
Shared financial responsibility:
Domestic Partners must be jointly responsible for each other's common welfare and shared financial obligations. This responsibility may be demonstrated by providing documentation of at least three of the following:
· Domestic Partner Agreement
· Joint mortgage or lease
· Designation of the Domestic Partner as a beneficiary of the employee's life insurance, or designation of the employee as a beneficiary of the Domestic Partner's life insurance
· Designation of the Domestic Partner as a beneficiary of the employee's retirement contract, or designation of the employee as a beneficiary of the Domestic Partner's retirement contract
· Designation of the Domestic Partner as the primary beneficiary in the employee's will, or designation of the employee as the primary beneficiary in the Domestic Partner's will
· Durable property and health care powers of attorney naming each other
· Joint ownership of a motor vehicle
· Joint checking account
· Joint credit account
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What benefits are available to Domestic Partners? {#available-benefits}
Domestic Partners may be eligible for the benefits available to spouses, to the extent permitted by applicable law and the University's benefit plan documents.
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When may I add a Domestic Partner to my benefit plans? {#when-to-enroll}
You may add a Domestic Partner during Open Enrollment, which takes place annually from November 1 through December 1, for coverage effective January 1.

Medical and dental premiums are paid in advance and will be deducted from your December paycheck for January coverage.

Outside of Open Enrollment, changes to coverage generally must be made within 31 days of a qualifying life event, subject to applicable plan rules and documentation requirements.
To submit a qualifying life event, visit the Qualifying Life Event Form.
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When does Domestic Partner coverage take effect? {#effective-date}
Domestic Partner coverage takes effect in accordance with the applicable University benefit plan documents and enrollment requirements. Domestic Partner benefits were initially implemented effective January 1, 2014.
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Are children of a Domestic Partner eligible for benefits? {#children}
Children of a Domestic Partner are subject to the same eligibility requirements that apply to children of other employees under the applicable benefit plans.
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What information is required to enroll a Domestic Partner? {#documentation}
Employees must complete and submit a Domestic Partner affidavit. Additional supporting documentation may be requested to verify eligibility and shared financial responsibility, such as a joint mortgage, lease, or checking account.
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Can retirees cover Domestic Partners? {#retirees}
Current retirees may not add a Domestic Partner to their coverage after their retirement date.
Employees who retire may continue coverage for a Domestic Partner who was covered as an active employee, provided the Domestic Partner's coverage is effective immediately before the employee's retirement and continuation is permitted under the applicable plan documents.
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What are the tax consequences of covering a Domestic Partner? {#tax-consequences}
Employees should consult a qualified tax or legal advisor regarding the tax implications of covering a Domestic Partner.

For federal tax purposes, the IRS definition of a qualifying spouse or dependent may differ from the University's eligibility definition for Domestic Partner benefits. As a result, employee contributions for Domestic Partner coverage generally cannot be deducted on a pre-tax basis unless the individual qualifies for favorable tax treatment under applicable federal law, such as being a legal spouse or a qualifying dependent under Internal Revenue Code Section 152.

If a Domestic Partner does not qualify as the employee's spouse or dependent for federal income tax purposes, the fair market value of employer-provided benefits may be treated as imputed income. Imputed income is added to the employee's taxable compensation and is subject to applicable taxes.
Employees are encouraged to consult a tax professional to determine how these rules apply to their individual circumstances.
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