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Summary of 2012/13 Senate Actions and Resolutions 

Eighteen Senate Actions were passed by the Faculty Senate during the 2012/13 academic year. Their 
dispositions and Senate Resolutions are listed below. 

Senate Actions 
 
SA 1-12/13 Approved New Program: Bachelor of Science in Health Services 

 
SA 2-12/13 Approved New Program: English for Speakers of Other Languages Minor BA and BS 

 
SA 3-12/13 Approved Senate Action on Grade Appeal and Academic Grievances 

 
SA 4-12/13 Approved Senate Action for Creation of a Study Away Review Committee 

 
SA 5-12/13 Approved Program Deletions: Classics-Latin Concentration BS in Ed; Classics-Latin  

Concentration 

 
SA 6-12/13 Approved Program Deletion: Master of Science in Education, Secondary Music 

 
SA 7-12/13 Approved New Program: Minor in Japanese 

 
SA 8-12/13 Approved Senate Action to Implement Public Affairs Graduation Requirement 

 
SA 9-12/13 Approved New Program: Certificate in Press Politics 

 
SA 10-12/13 Approved New Program: Education of the Deaf and Hard of Hearing Online Graduate  

Certificate 

 
SA 11-12/13 Approved New Program: Master of Occupational Therapy 

 
SA 12-12/13 Approved New Program: Bachelor of Applied Science in Hospitality and Restaurant  

Administration 

 
SA 13-12/13 Approved New Program: Graduate Certificate in Individualized Studies 

 
SA 14-12/13 Approved Program Deletion: MSN Family Nurse Practitioner Post Masters Certificate 

 
SA 15-12/13 Approved Revised Courses for Inclusion in the General Education Program 

 
SA 16-12/13 Approved Existing Courses Approved for Inclusion in the General Education Program 

 
SA 17-12/13 Approved New Courses Approved for Inclusion in the General Education Program 

 
SA 18-12/13 Approved General Education Program Change with Faculty Senate Amendments 
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Senate Resolutions 
 
SR 1-12/13 Resolution in Honor of Dr. Terrel Gallaway 2011-2012 Faculty Senate Chair 

 
SR 2-12/13 Resolution in Honor of Dr. Cindy Hail 2011-2012 Secretary of the Faculty 

 
SR 3-12/13 Resolution in Honor of Mr. Ed DeLong 2011-2012 Faculty Senate Parliamentarian 

 
SR 4-12/13 Senate Resolution on Course Records Retention 

 

SR 5-12/13 Resolution on Ad Hoc Committee for Public Affairs Upper-Division Requirement 

 

SR 6-12/13 Resolution on Ad Hoc Study Away Advisory Committee 

 

SR 7-12/13 Resolution Conferring Honorary Doctorate upon Mr. John Goodman 

 

SR 8-12/13 Senate Resolution on Digital Literacy 
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Principles for Revision of the Faculty Handbook 

Based on discussions of: 

 Provost’s Advisory Council on Tenure and Promotion 

 Compensation Committee 

 

Principles I:  Revisions of Tenure and Promotion Sections in the Faculty Handbook 

1. The Darr School of Agriculture and the Department of Library Science represent departmental units 

that are part of MSU but not part of any College and they therefore require special processes for 

tenure and promotion.  Provisions must be added to the Handbook to allow tenure and promotion 

processes in these units to proceed without a review at the College level. 

 Darr is a new unit and its policies are still in development. 

 Policies for the Department of Library Science are currently inconsistent with the Handbook, but the 

structure and function of that unit is sufficiently different that a distinct T&P process may be 

appropriate.  However, differences must be explicitly permitted by the Handbook. 

 We note that accommodation of these two units will require many additional revisions to the 

Handbook. 

 Last year, amendments were made to clarify the roles of the Dean of Library Services as Department 

Head of the Department of Library Science, and of the Director of the Darr School of Agriculture. 

 Details of how annual review and tenure and promotion policies will differ for these units have not 

specified yet. 

 

2. Language needs to be clear as to what criteria for promotion are in effect for Associate Professors 

working on the rank of Professor.  

 There is some ambiguity in the current statement.  FHRC is currently working on an update. 

 Language was added to clarify which version was applicable.  The added language included 

examples. 

 

3. Early tenure and/or promotion is currently allowed for individuals who have an “exceptional record.”  

The Handbook should provide guidance for what constitutes “exceptional” and require that 

departmental T&P guidelines include clear descriptions of their expectations for early tenure and/or 

promotion.   

 Suggestion:  Require that a candidate’s record in both teaching and research be both qualitatively 

significantly above the norm for tenure and/or promotion;  require that examples of expectations for 

early tenure/promotion be included in departmental documents. 

 Specific language was added to the handbook on this topic.  (Departmental guidelines should be 

updated to reflect these changes.) 

 

4. The role of the departmental personnel committee and Dean in the selection process for external 

reviewers should be made clear.  

 FHRC has drafted an amendment which includes the following provisions: 

o The departmental personnel committee will not have a mandatory role in the process, but may 

provide advice and consultation at the request of either the candidate or the Head.   

o The Dean will need to approve the list of external reviewers. 

This is the document brought to Senate last 

year.  Notes in italics represent current 

status of each item. 
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 Language has been added to address this based on feedback from Senate.  Departments may specify 

the extent to which their personnel committee must be involved.  The Dean’s role is one of verifying 

that appropriate procedures have been followed. 
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Principles II:  Revisions of Annual Review Sections in the Faculty Handbook 

1. It is an expectation that all academic departments conduct an annual performance review that results 

in some form of categorical rating.   

 Each department’s rating system should be designed so that the ratings could be used to calculate a 

salary increase based on merit if a salary pool above 2% becomes available.  

 Flexibility in categorical ratings is permitted (by College), but ratings based on numerical scales are 

most readily adapted to assignment of merit pay.  

 Language has been added that address some aspects of this system.   

 

2. For consistency, T&P plan and annual performance review plans should utilize comparable criteria in 

the areas of teaching, research, and service.   

 It is expected that consistency between T&P and annual performance review plans will be evaluated 

periodically at both the Departmental and College levels. 

 At least in principle, this should already be policy to which all units adhere.  Language should be 

added to the HB to emphasize this. 

 

3. The T&P review is cumulative and the annual performance review’s categorical rating represents 

only a snapshot of one year’s work.  

 This needs to be stated clearly in the HB. 

 

 Should sufficient funds become available for salary increases above 2%, new processes may need to be 

developed with input from the Compensation Committee that take into account both equity and 

performance.   

 When merit pay becomes possible again, effort will be made to incorporate performance from years 

when merit pay was not available.  Units that did not require categorical ratings for some or all of 

those non-merit-pay years will need to devise plans to account for those periods.   

 We note that faculty may apply for equity adjustments even in years where there has been no merit 

pay, and this can be a way of addressing major achievements during “lean” years. 

 Section 5.2 now states that the Compensation Committee will draft guidelines for any new 

performance-based compensation system (merit pay). 

 It has been suggested that FHRC add language to clarify expectations for equity-based adjustments. 

 

4. Clinical faculty, research faculty, and instructors may be allowed representation on departmental 

evaluation committees for annual reviews of faculty in similar positions (but not for tenure-track 

faculty).  Decisions on whether or not to allow this should be made at the departmental level, with 

approval of the college dean.   

 This needs to be addressed in the HB. 

 

5. When a committee that hears appeals on annual reviews (merit ratings) is considering appeals from 

instructors, clinical faculty, or research faculty (i.e., non-tenure track faculty), the committee should 

include representation from a faculty member of equivalent status (e.g., if there is an appeal from an 

instructor, the appeals committee should include a instructor).   

 This needs to addressed in the HB to indicate that an appeals committee must include appropriate 

representation. 
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FHRC 
Revisions for Septennial Review 
September Faculty Senate Meeting 
 
The following shows a list of topics already identified for revisions by FHRC.  This is by no means an 
exhaustive list and we expect to discover additional sections that require changes.  We welcome input 
from all sectors within the campus community. 
 
Here are sections that we expect to address: 
 
Throughout Handbook 

 Replace specific references to campus web pages (which change frequently) to more general 
references (e.g., “posted on the Provost’s website).   

 Update changes in titles (e.g., Extended Campus → MSU Outreach) 

 Add “sexual orientation” to sections discussing nondiscrimination policies. 
 
Ch. 1 Purpose/Organization/Governance  

 Revision / update / reorganization of mission statement, etc. 

 Update institutional history (currently ends with Nietzel’s appointment as President) 

 Update / revise discussions of teaching / research / service 

 Replace detailed list of professional accreditations / approvals with link to Program Review 
website (specific listings change);  eliminate detailed list of faculty memberships in professional 
organizations 

 Administrative governance (update / correct titles and descriptions). 

 Question – College Councils:  student representatives?   
 

 
Ch. 2 Recruitment and Employment  

 Question on requirement for written approval for releasing personal records (current language 
problematic) 

 
Ch. 3 Academic and Personnel Policies  

 Some clarifications helpful, particularly regarding per course faculty who do not go through 
formal new faculty orientation – who is responsible for communicating university policies and 
procedures? 

 
Ch. 4 Faculty Evaluations 

 Evaluation of student advisement as Teaching 

 In tenure / promotion / evaluation processes, communication of decisions at each level back to 
earlier committees, etc.  

 Discussion of processes for AGR and LIB 

 Evaluations for per course faculty? 
 

Ch. 5 Salary Policies  

 Clarification of equity adjustment criteria? 
 

Ch. 6 Fringe Benefits   
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 Clarification of workers comp issues 
 

Ch. 7  Faculty Development 
 

 
Ch. 8 Leave Benefits 
 
 
Ch. 9.  Professional Issues 
 
 
Ch. 10 Research 
 
 
Ch. 11 Outside Activities / Conflict of Interest 

 11.2 add discussion of nepotism (from 2.3.2) 
 
 
Ch. 12 Academic Administrator Policies 
 
 
Ch. 13  Academic Personnel Grievance Policies – revisit 
 
 
Ch. 14  Professional Processes Review Process – revisit 
 
 
Ch. 15  Separation from Employment 
 
 
Ch. 16  Amendments 
 
 
Appendix A  Creation of Intellectual Property Policy 
 
 
Appendix B  Financial Exigency Policy 
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