
FHRC– April updates

New items 1-6:

• No further changes to section 4.6 (have left question of external letters intact for future 
action by Senate or FHRC)

• General Counsel rectifications re: current Federal and State law
• Clarification of unpaid FMLA leave and paid, not-FMLA leave

Changes to 7-end

• Minimal. Am only briefing on actual substantive/phrasing changes, and not simple 
formatting 

• Rearrangement of harassment/bullying policies into Federally-mandated protection 
and University-mandated protection

• Updating of reporting of remunerated outside activities (the process, no policy change)
• Updated content of JVIC presence
• Further inclusion of Clinical Faculty in policies/procedures

















[continued]



[continued]









[continued: the content of old 8.3 on sexual 
harassment has moved here, and bullying has 
moved to its own section (where sexual 
harassment once was). Appears to be intended to 
clarify what is *federally* protected: 
Comments—’“Bullying” as defined herein is not 
prohibited by federal or state law, unless used on 
protected class.’  ]





[continued– clarification re: sexual 
harassment arrives in two slides]

FYI no changes to 8.2 on Disability Accommodation and Accessibility





Old and new sexual Harassment policy phrasing from previous slides for comparison of phrasing























APPENDICES:
In Intellectual Property Policy Statement

In University Patent Policy
B. Policy 4.  University rights in qualifying inventions 

In University Copyright Policy: A Introduction. 1. What 
is copyright?




