
Septennial Faculty Handbook Revision Committee 

• In general, we are charged with updating 
references and terminology to contemporary 
university usage and clarifying policy when 
unclear.

• Significant policy decisions are beyond the 
scope and power of the committee, and we will 
be referring a short list of issues that the Faculty 
Senate itself may wish to consider in the coming 
years.

• The edited handbook needs to be approved by 
both the Faculty Senate and the Board of 
Governors, and some degree of compromise will 
increase the likelihood that a version that is 
favorable to faculty is approved.



• In a few circumstances, we have amended the 
document to fall in line with actual but policy-
adherent practice across the university; in these 
cases we believe that these changes are in the 
interest of faculty. 

• In some places, we have made summaries of 
policy briefer, with reference to the Policy 
Library—which we do not believe existed at the 
time that this handbook document was first 
drafted—or similar websites. 



• At all times, however, we have kept in mind the 
deferential effect of this sort of reference to 
external documentation, and in the more 
important cases have retained interpretative text 
within the handbook in order to maintain the 
strongest potential for faculty self-governance 
and self-determination, rather than completely 
ceding interpretive authority to the policy library. 

• Over time it becomes increasingly likely that 
there will be some conflict between this 
document and the policy library, and faculty 
Senate will need to consider and/or assert its 
position. 



• After some weeks of work, in late January, it 
became apparent that we needed to pause work 
on any phrasing regarding diversity, equity, 
inclusion, inclusive excellence, 
nondiscrimination, and related topics; we will 
need to wait for some clarity on what can be 
retained. 

• The Board of Governors ultimately needs to 
approve the document, but we intend to 
maintain as much of the Public Affairs ethos of 
the university as possible. 

• Broad philosophical application of concepts 
including diversity have been retained.



Simple updates and changes:

• Standardization with new parlance, data, and 
structure (department head/school director to 
academic unit leader, new titles and duties of 
administrators, number of colleges and programs, 
et cetera)

• Oxford commas, standardization of capitalization, 
that-vs-which, et cetera



More substantial changes:

Section 1:
• Updated information about campuses, 

outreach, Carnegie designation, etc.

• Removed some information, such as details on 
the Three Pillars, replacing with references to 
relevant websites, in order to be more 
“evergreen” and reduce need for future edits.

Section 2:
• 2.1 and 2.2 Core Commitments and 

EOAA/Affirmative Action policy —phrasing 
currently on hold; maintaining as much as 
possible the spirit of the old policy.



Section 3:

• Clarified some language about early tenure and graduate 
faculty status

• Removed most language referring to  pre-2007 Tenure-
Track Research Faculty (there were exceedingly few and 
now have tenure; much of the text is no longer needed)

• Moved coverage of Clinical Faculty up due to their 
number and importance and added some information 
concerning their ranks.

• Level playing field/standardized, regarding ability of 
individuals in various full-time non-tenure-track titles to 
use time in those positions toward tenure and promotion, 
if later appointed to a tenure-track position (if they meet 
the qualifications for the position and the Provost 
approves)



















1.4.2.3/4, Omitted for 
clarity--these are elements 
of Faculty Senate 
structure/functions, not the 
University structure





In progress. We will return with 
updates on these sections.











(et c., AAUP boilerplate for a page)



















Clinical faculty section moved up.













Several questions/comments that came in are beyond our 
scope, which we will hand over the Senate for deliberation in 
future.
Meanwhile, for immediate Senate discussion (as it would 
have an important effect on next year’s candidate cycle):
The Interim Provost has floated eliminating the 
requirement for external letters for P/T applicants. 
She reports that various Deans suggest that the letters have 
not affected decision-making and that they are increasingly 
difficult to procure (worse in some units than others).
Handbook Revision Committee requests a recommendation 
from Faculty Senate on this item.

Thanks.


