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Standard 4: Diversity 

 

Overview and Institutional Commitment 

 

 On October 16, 2012, Mr. Clifton M. Smart was appointed the 11th president of Missouri 

State University. President Smart brings a strong vision for diversity and new programs that 

support multicultural education and outreach. President Smart and Dr. Frank Einhellig, Provost, 

along with our students, faculty, and administrators have made the pillar of Cultural 

Competence, or diversity, one of the central themes of the university. This commitment is 

manifested in a number of important and measurable ways. These include the appointment of the 

university’s first Vice President for the Division of Diversity and Inclusion (DDI), Dr. Ken 

Coopwood, a very strong African American leader and administrator who has done much to 

assist our Professional Education Unit in addressing the elements within Standard 4, as well as 

the general diversity goals and facilitating a transformation of the institution (Exhibit 4.1—Dr. 

Ken Coopwood’s Profile). In addition, there have been a number of “diversity hires” that are 

referenced within this report that have impacted unit operations and the extent to which our 

candidates are able to enjoy experiences with a more diverse faculty and with fellow candidates 

of diverse backgrounds pursuing careers in education. As described later in the report, the 

Quality Initiative Project (QIP), a requirement for the new open pathway for accreditation 

through the Higher Learning Commission (HLC), focuses on diversity and the manner in which 

we assess proficiencies and/or competencies within the curriculum. MSU’s Educator Preparation 

Provider is referred to in this report and accompanying evidence as the Professional Education 

Unit (PEU). The PEU will be providing much of the data for the HLC review through the newly 

developed dispositional assessments and the use of the Student Tracking Electronic Portfolio 

System (STEPS) for storing and analyzing data (Exhibit 4.2—HLC-QIP website).  

  

 The Diversity and Inclusion Advisory Committee (DIAC) is Dr. Coopwood’s advisory 

council, (Exhibit 4.3—DIAC Committee Members). DIAC is engaged in trying to identify ways 

to approach the diversity agenda through one of the six strategic directions of the long range 

plan. The council is currently working on Access to Success and has met with DIAC member, 

Dr. David Hough, Interim Dean of the College of Education, to ensure no holes exist in the 

pipeline from K-12 to higher education. Access to Success is a component of the 2011-2016 

Long-Range Plan.  Improved student learning is a priority of the plan with a goal of retaining and 

graduating a higher percentage of students. 

 

The Diversity Coordination Task Force (DCTF) is an ad-hoc committee that is morphing 

into a streamlined diversity-related information conduit from all academic units (Exhibit 4.4—

DCTF members). Currently, every dean has designated a liaison to attend DCTF meetings this 

semester and by the end of the semester, this committee will become a standing committee 

within the DDI and have its own officers. The DCTF funnels its information into the DDI on-line 

newsletter, “Diversity Perspectives,” which included faculty, staff and student spotlights, 

national and local diversity news, upcoming conferences, blogs, and more (Exhibit 4.5; 4.6—

Diversity Perspectives Newsletter). 

 

 Our current organizational structure is a collaborative leadership model, in which the 

Head of the Unit, Dr. Chris Craig, Associate Provost, shares responsibilities with the Interim 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_KCoopwoodprofile.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_KCoopwoodprofile.pdf
http://www.missouristate.edu/assessment/QIP.htm
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_DIACmembers.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_DCTFmembers.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_DCTFmembers.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_DiversityPerspectives.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_DiversityPerspectives_2013.pdf
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Dean of the College of Education, Dr. David Hough. This dual approach to leadership has 

provided a means by which all programs within the PEU have representation as part of a shared 

vision for governance (Exhibit 4.7—PEU updates). At the unit level, the PEU Diversity 

Committee periodically reviews the common set of diversity proficiencies for all initial and 

advanced programs and alignment with the PEU Conceptual Framework and accompanying 

assessments. Membership on this committee includes the Vice President for Diversity and 

Inclusion, University Equal Opportunity Officer, the Assistant to the Head of the Unit for 

Diversity and Strategic Planning, one representative from each of the PEU education programs 

(colleges with more than one program appoint at least one representative), representatives from 

student organizations of historically underrepresented groups, and community members (Exhibit 

4.8—PEC Diversity Committee members and minutes; Exhibit 4.8a—PEC Diversity Committee 

Report to the PEU Head) 

 

 Data reviewed by the committee include results from diversity surveys conducted at the 

university level, the NSSE data, and data gleaned from other systems which provide data on how 

candidates are assured a diverse field experience at both the initial and advanced levels. This 

committee directly impacts unit operations related to the development of new scholarship 

opportunities for diverse candidates and the support plan for those candidates who choose to 

come to Springfield from more urban areas of the state such as Kansas City and St. Louis. 

 

MSU hosted a state-wide diversity conference this year (Exhibit 4.9—Diversity 

Conference) and many of our candidates received financial support from Dean Hough and the 

College of Education for participation in this very significant diversity event for MSU. The 

2012-2013 theme for the Public Affairs Conference, Inclusive Excellence, is rich with 

opportunities to engage our candidates in discussions that will help to clarify the complications 

we all face as we reach beyond borders. In 2009, Missouri State University declared 

inclusiveness as one of the university’s top priorities. And now, Inclusive Excellence has been 

the campus-wide public affairs theme for the 2012-13 academic year. The Public Affairs Fellow 

for 2012-2013 academic year was an African American faculty in the College of Education, Dr. 

Gilbert Brown, professor in the Department of Counseling, Leadership, and Special Education. 

Dr. Brown organized this past year’s Public Affairs Conference, which provided opportunities 

for our candidates to have meaningful experiences with diverse faculty from across the campus 

and other universities serving on the many panel presentations (Exhibit 4.10— Public Affairs 

Conference).   

 

While the College of Education (COE) has a tradition of both commitment and supports 

to Hispanic children and their families in southwest Missouri and beyond, we are pleased to 

showcase a number of new efforts in this report that not only provide evidence of our good faith 

efforts to recruit a more diverse candidate pool, but also provide a level of enrichment leading to 

a much stronger foundation in multicultural perspectives and a capacity to differentiate 

instruction on the bases of the unique needs of all learners. In January of 2013, MSU became a 

member of the Hispanic Association of Colleges and Universities (HACU). We have been 

classified as a Partner Institution which is defined as a nonprofit, accredited college, university or 

system/district in the U.S. or Puerto Rico, where total Hispanic enrollment constitutes less than 

10 percent of the total enrollment. At the grass roots level, the College of Education has worked 

with very little funding over the years to develop Hispanic outreach programs which have been 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_PEUupdate.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_DiversityCommitteeMinutes.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_DiversityCommitteeMinutes.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_PEC_Diversity_Committee_Report_to_PEU_Head_2012-13.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_PEC_Diversity_Committee_Report_to_PEU_Head_2012-13.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_DiversityConference.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_DiversityConference.pdf
http://publicaffairs.missouristate.edu/conference/
http://publicaffairs.missouristate.edu/conference/
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recognized nationally by the U.S. Department of Education and organizations which represent 

the interest of our growing Hispanic community. We believe that our President’s financial 

commitment to HACU will help to identify us as a Hispanic-friendly institution and one that is 

serious about commitments both regionally and internationally. On May 23, 2013, a meeting was 

held with key administrators from the Springfield Public Schools to discuss how the Hispanic 

Learning Center, piloted at the Greenwood Laboratory School, could be implemented in key 

programs serving Hispanic children and youth. The meeting also addressed how MSU’s EPP can 

better support Hispanic families and early and continuous field experiences with this population 

(Exhibit 4.45—Minutes from MSU-SPS Collaboration Meeting; Exhibit 4.46—Correspondence 

from HACU). 

 

The College of Education has developed a menu of advanced coursework in a variety of 

disciplines that could be offered in either an on-line or specialized delivery system to increase 

access to diverse candidates attending historically black institutions such as the University of 

Arkansas at Pine Bluff. On April 18, 2013, Drs. Chris Craig, Sue George, and Ms. Charlotte 

Hardin, Assistant to the Head of the PEU for Diversity and Strategic planning met with six 

faculty and administrators from the University of Arkansas at Pine Bluff to discuss diversity 

initiatives which could be mutually beneficial. The representatives from the two institutions that 

included the Chancellor, Provost, and the Dean from Pine Bluff discussed both short and long-

term planning. Potential partnership opportunities discussed include both scholarship 

opportunities and special agreements waiving 75% of the out of state tuition to help facilitate a 

more diverse graduate candidate population and create more opportunities for our advanced 

candidates to have meaningful interactions from these practicing teachers working in the 

Gateway to the Delta Region of the United States. A conceptual framework developed jointly by 

the two schools of education with support from upper administration has helped to roll out a 

three-year plan for joint activities. These proposed activities include co-teaching of a diversity 

class at the advanced level and a timeline for faculty exchange (Exhibit 4.11 – Action Plan; 

Exhibit 4.12—University of Arkansas at Pine Bluff Collaboration; Exhibit 4.12a—MOU – MSU 

and University of Arkansas at Pine Bluff). 

 

This initiative was based on a prior discussion (2010-11) with Harris-Stowe State 

University, an HBCU in St. Louis (Exhibit 4.13—Harris Stowe State University; Exhibit 4.13a— 
Follow up from initial video-conferencing planning session with Harris Stowe State University) 

which was developed as one way to increase candidate diversity.  Although this plan was not 

implemented at that time, it provided a framework for recent dialogue with University of 

Arkansas-Pine Bluff.  The potential collaboration with Harris-Stowe State University was 

revisited by MSU and Harris-Stowe administrators in a meeting held via video conferencing on 

June 11th of this year.    

 

In addition to our efforts to increase domestic diversity, approaches building on 

established agreements with private institutions of higher education in Mexico holds promise for 

increasing multicultural experiences at the advanced levels through teacher exchange and other 

mutually beneficial experiences. The goal of these projects is to enrich our campus culture 

through increased recognition and understanding of first generation Mexican-American families' 

needs and expectations as their children from school districts across the Midwest seek admission 

to our teacher education programs. The College of Education has also developed a draft for a 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Minutes_MSU-SPS_Collaboration_meeting.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Correspondence_from_HACU.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Correspondence_from_HACU.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_University_of_Arkansas_Pine_Bluff_Action_Plan.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_UofA-PineBluff_Collaboration.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_PineBluff_MOU.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_PineBluff_MOU.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Harris-Stowe.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_followup_from_video_conference_HSSU.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_followup_from_video_conference_HSSU.pdf
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COE Certificate in American Education Practices and began conversations with international 

and domestic partners in May of this year (Exhibit 4.14 for Certificate in American Education 

proposal). 

 

 The Teacher Education Alliance (TEA)—MSU’s Transformational Initiative (TI) 

pathway—has been, by design, a diversity project. The recent results of the partnership with 

three area schools that offer teacher/leader preparation has been delineated as one of our 

approaches to create more opportunities to assure a more diverse field experience for all of our 

candidates. The TEA has been strengthened by a more focused research and development design. 

Some of the more recent findings are included in this report as we showcase our ongoing efforts 

to assure and celebrate diversity within all education programs at MSU (Exhibit 4.15—TEA 

Brief). 

 

 

4a. Design, Implementation, and Evaluation of Curriculum and Experiences 

 

 The scope and sequence for the curriculum tied to diversity at Missouri State University 

has been traditionally strong at the program level. All programs which make up the Professional 

Education Unit (PEU) met or exceeded all standards as part of the Missouri Standards for 

Teacher Education Programs (MoSTEP) during the onsite visit in fall of 2011, which included a 

diversity standard with accompanying evidence. Specific programs provide a wide array of 

diverse curricular and field experiences which include discipline-specific internships and study 

away opportunities. We are pleased to showcase some of these program-level experiences as part 

of our exhibits for the focused visit on Standard 4 (Exhibit 4.16—PEU Diverse Curricular and 

Field Experiences).   

 

 Within the past year, important progress has been made in assuring a common, unit-wide 

multicultural curricular experience for all candidates, building upon our very strong general 

education core required of all candidates. These efforts, which include new dispositional 

assessments for diversity, a new multicultural education foundations course required of all initial 

candidates, and new practical skills application and assessments for advanced programs build on 

our new general education curriculum, which was approved by the Faculty Senate in October of 

2012, and includes three learning outcome goals in the area of Cultural Competence, which is 

one of the three pillars of our Public Affairs mission.  

 

A new course, EDC 345, Introduction to Multicultural Education and Diversity, was 

approved by the Professional Education Committee in November of 2012 as a three-hour course 

that emphasizes the knowledge, skills, and dispositions of the PEU conceptual framework, along 

with the newly adopted diversity proficiencies approved by the PEC on March 6th, 2013 (Exhibit 

4.3.a—Diversity Proficiencies). This course, required of all candidates pursuing initial 

certification as part of an undergraduate program, includes a strong community experience that 

explores the impact of diversity on the learning process for children, as well as a fundamental 

foundation in the various resources and influences of diversity in the Springfield area and 

beyond. On February 15th, 2013, as part of a professional development workshop for the PEU, 

faculty presented on the required community based experience that draws from all available field 

based diversity opportunities such as homeless shelters, special after school programs, new 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_International_certificate.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_International_certificate.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_TEA_BRIEF_FINAL_10-12-12.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_TEA_BRIEF_FINAL_10-12-12.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_PEU_curricular_and_field_experiences.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_PEU_curricular_and_field_experiences.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Diversity_Proficiencies.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Diversity_Proficiencies.pdf
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community school programs, and other agencies that sponsor programs for children and youth 

representing diverse backgrounds. This course was developed by a faculty committee that 

included an African American faculty member in the Department of Childhood Education and 

Family Studies (CEFS) and a Hispanic faculty member in the Department of Reading, 

Foundations and Technology (RFT) who is one of the faculty, along with Judith Martinez and 

Juan Meraz, who leads our Hispanic outreach efforts. Faculty and staff who represent diverse 

backgrounds from across campus, along with foundations faculty with expertise in multicultural 

education in RFT contributed to the course development and assessments. While the program 

level or discipline-specific diversity experiences are clearly a strength to our approach, the 

implementation of the EDC 345 course across the PEU provides a measurable benchmark for 

assuring a baseline of multicultural education proficiencies and some initial assessments that 

have been embedded to assess the dispositions of our candidates very early in the program, prior 

to the admission to teacher education (Exhibit 4.17—EDC 345 Syllabus; Exhibit 4.3.b— 

Curriculum Components and Experiences; 4.3.c –Assessment tools and data related to diversity). 

 

 As stated previously in our Supplemental Report to the UAB on Standard 2, the PEU has 

developed and implemented various strategies for collecting information on the level of diversity 

proficiency and dispositions our candidates obtain at specific benchmarks in the program and the 

perceived efficacy of our programs at the unit level for initial and advanced preparation. As 

stated as part of the introduction, at the university level, Missouri State University has made 

diversity a central component of our Quality Initiative Project (QIP) for our current Higher 

Learning Commission Accreditation review cycle. As a result, a set of rubrics were developed to 

assess cultural competence among students representing a variety of disciplines on campus.  The 

PEU has linked their assessments of diversity proficiencies to the university vision and began 

collecting these data on a pilot level during the fall of 2012 and as part of our newly approved 

assessment plan in the spring of 2013. Full implementation of the use of these rubrics at both the 

initial and advanced levels will provide opportunities to assess candidate dispositions at a 

minimum of three places within the professional education sequence at the initial level as parts 

of key transitions. These dispositions are being assessed as part of the STEPS system and 

provide an aggregate at the unit level and disaggregate of data for programs each semester on our 

candidates at the key transition points (Exhibit 4.18a-q—Dispositions Outcomes and Traits and 

data).  

 

The advanced programs at MSU include degree programs from COE and secondary 

education. The MSED Oversight Committee, a subcommittee of the Professional Education 

Committee (PEC) and the College of Education Graduate Program Advisory Committee (GPAC) 

have worked together to assure some common or unit-wide assessments in response to the 

concerns cited in the BOE report. Exhibit 4.19 GPAC 2013 Minutes); 4.20 MSEd Secondary 

Oversight Committee Minutes Minutes). 

 

The MSED Secondary Oversight Committee oversees all 16 options that make-up this 

particular advanced degree for our secondary graduate candidates.  Deliberations throughout the 

2012-2013 academic year yielded both the plan and mechanism for evaluation by which these 

options will address the need for a practical skills application or applied research experience and 

the opportunity for candidates in these options to demonstrate proficiencies and dispositions for 

work with diverse learners/clients. Candidates in our advanced programs take the SFR 780, 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_EDC345_syllabus.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Curriculum_Components_Diversity.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Curriculum_Components_Diversity.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Assessment_tools_and_data_diversity.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_disposition_outcomes_and_traits_data.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_disposition_outcomes_and_traits_data.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_COE_GPAC_2013_Minutes.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_MSED_Secondary_Oversight_Committee_minutes.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_MSED_Secondary_Oversight_Committee_minutes.pdf
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Educational Research Methodology. In this class, proposals for research are developed with 

attention to how the design and implementation should consider the needs of diverse learners, 

including differentiated approaches when applicable as reflected in our approved unit-wide 

diversity proficiencies and dispositions previously discussed. Diversity dispositions are collected 

at key points within all graduate or advanced degree options, and all of these options in the 

advanced programs include either a course where the applied research project is implemented 

and assessed using a scoring guide for diversity, or other required course experiences in 

programs such as History and English. Thus, while specific advanced programs have clear 

bookends identified for the development and implementation of applied projects or research 

evaluated against the unit diversity proficiencies, others have identified their own diversity 

projects or foci within advanced content or pedagogical coursework. 

 

 At the advanced levels, there are programs, which by design also assure a multicultural 

diverse field or clinical experience (Exhibit 4.47—Graduate Visual Impairment Program). 

Counseling, Special Education, Educational Administration, and Reading Specialist are areas 

where there are well-defined clinical experiences focused on candidate opportunities to acquire 

diversity proficiencies that were cited in the November 2011 BOE report. Comparable to 

programs at the initial level, progress has been made to assure that candidates in advanced 

programs have opportunities to work with diverse populations and we have assessments to 

measure proficiencies. The concept of the practical skills application component added to all 

options within the advanced programs provides practicing teachers and other professionals 

opportunities to demonstrate advanced levels of capacity for differentiating interactions in a wide 

range of educational and community contexts. The practical skills application ensures all 

candidates in advanced programs have diverse experiences. A scoring guide has been developed 

which can collect aggregate data across all advanced programs at key locations within the course 

sequence (Exhibit 4.21—Data for Practical Skills Application). These scoring guides have been 

added to the STEPS system and are available to program coordinators and others for analysis of 

candidate proficiencies for work with diverse learners. Other rubrics have been developed and 

have been adopted by specific programs to provide a value added assessment of specific products 

such as Teacher Work Samples or instructional plans that include modifications for work with 

diverse learning needs, including those with disabilities (Exhibit 4.22, 4.22a, 4.22b, 4.22c, 4.22d 

for Data on Teacher Work Sample).   

 

 

4b. Experiences Working with Diverse Faculty 

 

As stated, the design and implementation of our new EDC 345 course, which is now 

required of all initial education candidates currently is staffed by a cadre of diverse faculty and 

instructors. One of our mechanisms through which we assure that our candidates preparing to be 

teachers have exposure with diverse faculty is through the EDC 345. Clearly, at the time of this 

report, the full implementation and impact of this course experience and its staffing cannot be 

demonstrated.  We have developed and supported a very dynamic and talented group of diverse 

professionals who are committed to helping us meet the goal for exposure to diverse instructors 

and faculty (Exhibit 4.3.d-Appendix A-Faculty Demographics). As stated in the overview, Dr. 

Ken Coopwood, the Vice President for Diversity and Inclusion, has been an important aspect of 

our campus-wide transformation. Dr. Coopwood, as a respected African American leader and 

http://youtu.be/elUPxH2KBos
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Practical_Skills_Application.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_SPE517_TWS_Data-Fa12.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_SPE517_TWS_Data-Sp12.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_SPE%20617_TWS_Data-Fa12.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_SPE617_TWS_Data-Sp12.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_ELETWS_Percentage_Frequency_for_Diversity_Related_Traits.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Appendix_A.pdf
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faculty on our campus, has created a number of opportunities for our education students to 

interact with him and his staff of diverse professionals, and he and others have contributed to our 

preparation efforts in the PEU through the teaching of key courses. At the West Plains Campus 

and at other remote locations, faculty representing diverse backgrounds have attended 

professional development meetings held on the Springfield campus sponsored by the PEU to 

learn about course content, program goals, unit-wide diversity proficiencies, and our emerging 

assessments. These new approaches to developing a more diverse faculty are creating increased 

opportunities for our candidates to (1) interact with diverse faculty and (2) test the diversity 

proficiencies through safe, guided, and supportive in-class discussions and well developed 

community and field based experiences. 

  

While the EDC 345 is a viable course, as an introduction to multicultural education and 

diversity, no matter the racial or ethnic background of the instructor, a staffing plan that includes 

the hiring of diverse faculty helps to assure that our candidates have interactions with a wide 

range of faculty and instructors given the parameters of our design of program. The EDC 345 

and the student teaching experience are the only two common required experiences of all initial 

professional education candidates at MSU. Thus in addition to the EDC 345, student teaching 

seminars include faculty and community members representing different racial or ethnic 

backgrounds. All programs clearly identify where diversity proficiencies are met and assessed, 

along with the assurance for interactions with diverse faculty.       

 

 Minority faculty recruitment initiatives include a new program supported by our 

President, Mr. Clif Smart, which will provide financial support to “grow our own” diverse 

faculty, pulling from our clinical faculty or instructors. These employees of the university that 

represent diverse backgrounds are selected and supported as they pursue terminal degrees in their 

respective fields. The service obligations built into the program provide for assurances that those 

completing their programs will spend a certain amount of time teaching at MSU, with particular 

focus on working with our candidates in education. Ms. Judith Martinez, one of the founders and 

leaders in our Hispanic Outreach projects noted during the 2003 NCATE Continuous 

Improvement visit, is one example of an employee who has benefited from this program. Ms. 

Martinez, who began as a student in our Master of Arts in Teaching (MAT) program went on to 

become a teacher in residence from Mexico with the Springfield Public Schools, and then 

returned to MSU as a full-time instructor. Ms. Martinez, through participation in this program, 

will continue to help our students gain insights on working with Hispanic students and their 

families as she advances her own career and becomes a full-time tenure track faculty in the 

Department of Modern and Classical languages once her doctorate degree has been completed 

(Exhibit 4.23, 4.23a, 4.23b , 4.23c , 4.23d—Faculty Diversity Composition Initiative). The 

Director of Institutional Equity and Compliance meets with each dean to review affirmative 

action data for their college. This meeting includes a review of the Good Faith Planner, a 

document to assist in increasing the diversity of faculty and staff, as well as providing tools for 

use by academic administrators in the hiring process (Exhibit 4.24, 4.25 and 4.26). 

 

Another approach we have taken to help our students have quality interactions with 

diverse faculty is through the use of joint appointments. Lyle Foster, an African American 

instructor, was appointed in the Department of Counseling, Leadership, and Special Education 

(CLSE) and the Department of Anthropology and Sociology. Mr. Foster teaches a diversity 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_FDCIApplication.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_FDCI_Loan_Reimbursement_Agreement.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_FDCI_Forgivable_Loan_Agreement.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_FDCI_Approval_Letter.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_FDCI_Progam_FlowChart.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_lettertodean.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Good_Faith_Planner_for_Department_Chairs_3rd_additionrev.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_3_Facts_About_Searches.pdf
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course at the advanced level as part of the required courses in the Counseling program. In 

addition, Mr. Foster is currently working with a team to develop the university’s first minor or 

certificate at the undergraduate level in multicultural education. We believe that this option, in 

combination with the opportunity to work with Mr. Foster and others will be an important step 

toward meeting a goal to assure meaningful interactions with diverse faculty.  

 

The deans that lead the other academic colleges which employ faculty representing 

diverse backgrounds have worked closely with Dean Hough to explore collaborations and 

sharing of workloads so that education majors can enjoy the opportunities for work with a broad 

range of faculty who represent both diverse backgrounds and disciplines. While we can build in 

assurances for our candidates to work with these individuals, there could be no culture or climate 

for this important work without positive mentoring. Dr. Coopwood, in conjunction with the 

Office of the Provost has recently developed, and is in the process of implementing, a new 

mentoring program that provides supports for not only our diverse faculty, but for all of our 

instructors. This program is based on a set of principles he has developed and has used in 

institutions of higher learning prior to coming to MSU.  

 

In spring of 2013, Dr. Nate Quinn, the Director of Diversity for the Springfield Public 

Schools was hired upon his recent retirement from the district. The benefits of our work with Dr. 

Quinn are twofold: first, as an African American professional with strong ties to our community 

and the schools, Dr. Quinn creates another opportunity for our candidates to engage in the 

learning of material on multicultural perspectives from a person who has spent their entire life in 

the Springfield area and is regarded as one of our more visible and notable African American 

leaders in education. Second, as described in the next section of the report, Dr. Quinn has played 

an important role in our recruitment of diverse students through his knowledge and experience 

administering the Springfield Public Schools Culturally Diverse Teacher Scholarship Program.  

 

 Another approach that is key to our efforts at the unit level in assuring that candidates 

have opportunity to interact and learn from individuals of diverse backgrounds is in the area of 

exceptionality or disability. The Head of the Unit, and the university’s Associate Provost, is 

totally blind and plays an active role in teaching courses at the advanced level in special 

education. Dr. Paul Ajuwon, who teaches exclusively on-line, is totally blind and is from 

Nigeria. Dr. Ajuwon is committed to assisting his students and others engaged in on-line 

programs to gain insights on diversity in the design of his activities drawing from his own 

diversity, both in terms of disability and nationality in the graduate programs tied to visual 

impairment and orientation and mobility. The unit affirms that “disability is not a brave struggle 

or courage in the face of adversity, but rather an art and ingenious way to live.” 

 

 The PEU at MSU has shored up its collaboration with community members who 

represent diverse backgrounds or who are advocates for multicultural education in a variety of 

ways.  Community leaders are invited to participate in discussion on multicultural education and 

the infusion of proficiencies into the curriculum such as the meeting held on Friday, February 

15th (Exhibit 4.27—video clip of February 15th professional development; Exhibit 4.28—

Agenda from professional development meeting). We have also appointed many of these 

participants as adjunct faculty, which provides for better communication and active participation 

http://youtu.be/05S7EqVN8cM
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_agendafromprofessionaldev.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_agendafromprofessionaldev.pdf
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with our candidates in a variety of classroom and community based experiences (Exhibit 4.29  

Diverse Adjunct Faculty members) and (Exhibit 4.3.d—Appendix A—Faculty demographics). 

 

In brief, our President’s commitment to diverse hiring programs described in this section 

and the support of our candidates, faculty, administration, and Board of Governors have created 

a positive, proactive climate in which we can recruit and maintain a more diverse faculty who 

will no doubt continue to influence the preparation of our candidates. 

 

 

4c. Experiences Working with Diverse Candidates 

 

MSU has a commitment to increasing the diversity of the candidates and the university 

and the PEU has initiated several activities to this end. There have been a number of important 

new programs implemented since the November 2011 BOE visit. These include new scholarship 

programs for those pursuing education from diverse backgrounds at both the initial and advanced 

levels and new opportunities for transfer students.  
 

Dean David Hough and Dr. Coopwood have made a number of trips to the St. Louis area 

to promote the new scholarships. These events have been collaborative and have been hosted by 

the St. Louis Urban League. African American leaders have helped to plan these events drawing 

from community colleges and students attending area high schools. As stated, our approach is 

twofold: first we provide substantial financial support for diverse students to come to Springfield 

to participate in our professional education programs; second, they are supported by our diverse 

faculty and friends, along with the PEU diversity committee to assure both the candidates and 

their families that MSU is a good place to prepare to be a teacher and their diversity is greatly 

appreciated. (Exhibit  4.30 Description of recruitment events and program in the St. Louis area; 

Exhibit 4.31 Urban League Program–April 22, 2013) 
 

  

Southwest Missouri and the city of Springfield enjoy a growing Hispanic population due 

to employment opportunities in the region. The COE under the leadership of Dean David Hough 

has developed a number of programs which have received national recognition for its innovation 

and opportunities for candidates to work with children from this community and to recruit new 

candidates for our programs. In August of 2012, Dean Hough, along with Dr. Coopwood visited 

Crowder College, one of the area community colleges that serves a high number of Hispanic 

students. These students have been made aware of the scholarship opportunities and supports and 

a number of follow-up events have been planned, involving some of our key faculty and 

instructors such as Ms. Judith Martinez. MSU was successful in recruiting a Hispanic youth from 

Crowder who is blind to come to our campus and major in music education and will begin his 

program in Spring 2014 (Exhibit 4.3.e—Appendix B—Candidate Demographics). 

  

The PALMS (Postsecondary Access for Latino Middle-grades Students) project was 

created in response to a crisis in educational attainment for young Hispanic students. With 

generous support from Lumina Foundation for Education, PALMS began in 2004 as a 

partnership between Education Development Center (EDC), LULAC National Educational 

Service Centers (LNESC), and the National Forum to Accelerate Middle-Grades Reform. The 

goal of the project is to increase the number of Latinos that pursue an education beyond high 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Diverse_adjunct_faculty_members.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Diverse_adjunct_faculty_members.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Appendix_A.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Recruitment_Efforts_for_Multi-Cultural_students.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Urban_League_Program.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_AppendixB_Diverse_Candidate_Data.pdf
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school. Missouri State University and the College of Education have been serving as higher 

education partners with the Springdale Public Schools PALMS Project since 2006 and continues 

to develop new outreach programs to the district and community. Dean Hough has served on the 

National Forum’s Board of Directors and continues to ensure this linkage supports the Unit’s 

Hispanic Outreach initiatives.  

 

While the College of Education has a tradition of both commitment and supports to 

Hispanic children and their families in southwest Missouri and beyond, we showcase a number 

of new efforts in this report that not only provide evidence of our good faith efforts to recruit a 

more diverse candidate pool, but also provide a level of enrichment leading to a much stronger 

foundation in multicultural perspectives and a capacity to differentiate instruction on the bases of 

the unique needs of all learners.  

 

 As stated, through video conferencing and the empowerment of our candidates at both the 

initial and advanced levels who represent diverse backgrounds, all candidates have some 

opportunity to work physically or virtually alongside those who have as their central vision 

improving the quality of life for all children. Ms. Charlotte Hardin was appointed in January of 

2013 as the Assistant to the Head of the Unit for Diversity and Strategic planning. Ms. Hardin, 

an African American woman, has spent the last 28 years working for MSU to recruit a more 

diverse student population. As part of the university’s commitment to the PEU, Ms. Hardin was 

assigned to assist us in this regard.  As stated earlier, the hire of Dr. Nate Quinn in combination 

with Ms. Hardin creates an opportunity for MSU to take full advantage of the R-12 program. 

This unique program uses cost sharing between the school district and the university as a means 

through which candidates representing diverse backgrounds may be supported financially and 

through other supports on campus to pursue careers in teaching. The program only funds up to 

two from each of the area colleges or universities offering teacher or leader preparation programs 

(Exhibit 4.32—Description of Springfield Public Schools Culturally Diverse Teacher 

Scholarship Program).   

 

Another advantage of having Ms. Hardin and Dr. Quinn is their experience and efforts in 

working with historically black institutions of higher learning to create exchange programs and 

other opportunities for MSU candidates to work with candidates representing diverse 

backgrounds. MSU meets this element of Standard 4 through commitments to these experiences 

and our regard for them as truly meaningful and essential in the preparation of teachers. Great 

care has been taken to enter into agreements or partnerships with schools of education serving 

African American students with the assurance that our motives are genuine, and that we wish to 

maintain these types of experiences for our candidates regardless of accreditation expectations. 

 

 As stated in our Supplemental Rejoinder, one of the data sources available to the unit is 

the National Study of Student Engagement (NSSE). In years where we have had sufficient 

numbers, these data have been disaggregated by discipline, thus we have been able to review the 

findings for education. A review of the NSSE findings revealed a concern with the level of 

diversity of candidates participating in our traditional offerings. As a result, a number of 

strategies have been employed for the recruitment of minority candidates (Exhibit 4.33—

National Survey of Student Engagement—PEU Report). 

 

http://www.springfieldpublicschoolsmo.org/pages/SPSMO/About/Services/A-D/Diversity_Inclusion/Cultural_Diversity_Links/Minority_Teacher_Scholarship_P
http://www.springfieldpublicschoolsmo.org/pages/SPSMO/About/Services/A-D/Diversity_Inclusion/Cultural_Diversity_Links/Minority_Teacher_Scholarship_P
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_National_Survey_of_Student_Engagement_PEUReport.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_National_Survey_of_Student_Engagement_PEUReport.pdf
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First, we have a very diverse high school that supports clinical placements for our 

candidates which is part of the Transformational Initiative we call the Teacher Education 

Alliance (TEA). Central High School, located in midtown Springfield, enjoys a wide range of 

racial, ethnic, economic, and academic diversity as the city’s only International Baccalaureate 

(IB) high school. Through work with the Diversity Coordinator for the Springfield Public 

schools, which also offers scholarship opportunities for high school students who wish to 

become teachers, the “Dream Team for Diversity” was formed in spring of 2013. The goal of this 

group, primarily comprised of African American community leaders and educators, is to develop 

an effective plan for identifying and mentoring young students representing diverse backgrounds 

at Central High School, Parkview High School, and other schools in Springfield on the 

profession of teaching. As part of the diversity recruitment, MSU will pay half of the tuition for 

students who are identified and the remaining cost will be met by the Springfield Public Schools. 

Students are selected based on a complete review of academic profile and recommendations and 

assessments provided by both Springfield Schools and the faculty and admissions personnel at 

MSU. 

 

This caring group of professionals agreed to provide the supports and impart the 

understandings of the implication to attend MSU, or any institution of higher learning. The 

support group began meeting in spring of 2013 after the February 15th workshop on multicultural 

education in the preparation of teachers and school leaders and has resulted in prospects who are 

now considering MSU to pursue a career in education (Exhibit 4.34—Minutes of the meeting 

with support professionals and subsequent activities).  

 

Other efforts include regular meetings with the admission staff at MSU to talk about our 

programs and interests in increasing the diversity of the programs at both the initial and 

advanced levels. The Summer Scholars program is an established summer experience for African 

American young men at Central High School and Pippin Middle School housed at Drury 

University. This program includes follow-up with general mentoring support for participants that 

address persistence to graduation. This program also provides a venue through which MSU and 

other schools can reach out to qualified future teachers. Ms. Hardin, as part of the Dream Team 

for Diversity, carries out deliberations and planning for collaborations with the Summer Scholars 

program and is yet another indicator of MSU’s commitment to the children and youth in 

Midtown and a diverse candidate population.  

 

 One additional program previously discussed is our new Diversity in Education 

scholarships for incoming freshman, transfer students, and advanced candidates representing 

diverse backgrounds wanting to pursue professional education. For the first time, these 

scholarships were made available in the fall of 2012. This new opportunity led to two students 

from Ozarks Technical College (OTC), who are pursuing math education at the middle school 

level and Elementary Education to come to MSU, where supports are also provided by the PEU 

Diversity committee as described in the overview. Victor Mitchel, an African American man 

pursuing math at the middle school level and Lucianne Hawkins, originally from Brazil and is 

pursuing elementary education. Ms. Hawkins was recognized as a recipient of this new 

scholarship at the February 15th professional development workshop. At the time of this report, a 

total of six applicants have made their way into the review process. 

 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Community_Partnership_Meeting.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Community_Partnership_Meeting.pdf
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The Multicultural Leadership Scholarship Program is designed to provide comprehensive 

support to students who demonstrate academic achievement and leadership in diverse 

organizations, environments, and leadership capacity for civic engagement and within the 21st 

century workplace. For the 2013-14 academic year, 358 applications were submitted for 

consideration. (Exhibits 4.35, 4.36, 4.37, 4.38, 4.39, 4.40—Diversity Scholarship Opportunities 

and information). 

 

4d. Experiences Working with Diverse Students in P–12 Schools 

 

At the heart of our efforts to assure a diverse field or clinical placement with diverse 

learners for our candidates, is our newly developed assessments of dispositions and the collection 

and analysis of artifacts which demonstrate proficiency in differentiating instruction. For all of 

our education programs that make-up the unit, we can assess both dispositions and emerging 

proficiencies for work with diverse learners at multiple points in the program. We also develop 

relationships with alternative sites for initial candidates through the EDC 345 and as part of 

many of the program-specific field experiences tied to the disciplines to ensure our candidates 

experience a full range of opportunity. The Wonder Years Program, which serves at-risk young 

children in a pre-kindergarten context, has been accessed as a program for the practicum for 

early childhood, along with Head Start Programs and programs associated with the Missouri 

Hotel, a homeless shelter north of MSU. The significant and ever broadening gap between the 

rich and the poor in Springfield has precipitated the need for teacher education to deliberately 

and compassionately target homeless shelters and other supports for these families as part of our 

training. Our faculty is presenting at state and national conferences on this innovation and MSU 

University candidates truly develop a sense of poverty well beyond the reading of Ruby Payne. 

We believe our candidates stand out among others in the city with their level of comfort, insight, 

and compassion for work with families because of their level of community engagement, 

structured as part of the teacher education program (Exhibit 4.3.f P12 Student Demographics). 

 

The Teacher Education Alliance (TEA) pilot project is a Transformation Initiative (TI) 

approved by the leadership at NCATE. Students, faculty, and administrators from MSU were 

invited to participate at the Accreditation Accountability & Quality Conference in Washington, 

D. C. in September 2009 on preliminary plans for the project. The Alliance is comprised of three 

current NCATE members—Drury University, Evangel University, and Missouri State 

University—and a potential NCATE member, Baptist Bible College, all of whom are partnering 

with the Springfield Public Schools. The TEA has been partially funded through a grant from the 

Community Foundation of the Ozarks (CFO). Missouri State University was the first of the 

collaborating institutions to undergo accreditation review using the new Transformation 

Initiative pathway. 

 

The dual purpose of the TEA is to (a) enhance educator preparation and (b) meet the 

needs of high-poverty schools. For the purposes of our Transformation Initiative, a high-poverty 

school has been defined as one in which 70% or more of the students qualify for free or reduced-

price lunch (FRL). As assessments involving student teachers and cooperating teachers in the 

TEA have been implemented, and comparisons made to the regular program at the elementary 

and secondary levels, components have been considered for inclusion into the unit assessment 

plan. Results of some of these findings have been provided as part of our exhibits on the TI. A 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Diversity_in_Education_Scholarship_and_Application_Transfer_Students.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Multicultural_Leadership_Scholarship.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_ApplicantProcedures.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Interview_Questions_for_Diversity_in_Education_Scholarship.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Diversity_in_Education_Scholarship_Freshmen.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_gradscholarships.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_P-12_Student_Demographics.pdf
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review of research briefs prepared by the Institute for School Improvement (ISI) under the 

direction of Dean Hough reveals the perceptions of participants in the TEA to those who 

participated in a traditional training program. As the TI is intended to promote R&D that can be 

used by teacher preparation programs to improve their effectiveness, we believe this preliminary 

data may be informative and clearly demonstrates our commitment to this element of Standard 4 

(Exhibit 4.15—Research Brief on the TEA). 

 

 By design, programs within the College of Education such as early childhood, 

elementary, middle school and special education have structured at initial and midpoints in the 

programs places where diversity experiences are assured and assessed. Traditionally, for the 

elementary program this was referred to as our “site based” program. These assurances, which 

occur in Springfield’s schools with the most poverty and racial diversity, have provided 

flexibility during the student teaching semester in terms of placements such as out of area in St. 

Louis or Kansas City. It is important to note that a review of our process and actual student 

teaching application clearly indicates that no candidate will be placed in a student teaching 

experience without review of prior diverse field experiences and the assessments of proficiencies 

and/or dispositions in this regard. Any candidate found to be lacking in the depth of this 

fundamental expectation of our program is placed strategically so that proficiencies for work 

with a diverse student population can be monitored and assessed. 

 

One of the areas of concern cited by the BOE team both in 2011 and in 2003 was in the 

area of secondary education. As stated in the overview, there is currently a dual leadership 

structure in which Dr. Craig and Dr. Hough work to assure diverse field experiences for all 

candidates. Dr. Craig, as Head of the Unit, confirms through a thorough process of review with 

the Director of Secondary Education, all program coordinators, and the Director of Student 

Services that each candidate has documentation as part of the clinical logs, artifacts demonstrated 

proficiencies, and record of diverse placements. These reviews are confirmed as part of a chart 

that is completed each semester by program that documents that the process has been completed 

prior to the student teaching semester (Exhibit 4.16—PEU curricular and field experiences; 

Exhibit 4.16a.—Diverse Field Experience Opportunities for Candidates).  Once the chart has 

been completed for the entire unit, field experience staff meet with program coordinators to 

identify student teaching and other practica where candidates will have the opportunity to 

demonstrate their proficiencies for work with a diverse population.  This process monitored by 

the Dean of the College of Education, Director of Secondary Education, and ultimately, the Head 

of the Unit or Educator Preparation provider. This review process began in the fall of 2012 and 

has run continuously through the time of the focused visit. 

 

In addition to the dispositional assessments previously described, there have been other 

innovations added as tools to be used by both the candidate and the program coordinator to 

assure a diverse field experience. Clinical logs have been modified to include a feature in which 

the demographic data of a given practicum, clinical, field, or culminating internship is displayed 

based on annual reports provided by the Missouri Department of Elementary and Secondary 

Education.  Not only is the diversity of a school readily apparent to the program coordinator, but 

to the candidate as well. Candidates in schools with rankings suggesting lower diversity must 

indicate what they did in the way of actual performance to demonstrate competence in their work 

with diverse learners as part of the log entry. This new features allows for tailored reporting so 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_TEA_BRIEF_FINAL_10-12-12.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_PEU_curricular_and_field_experiences.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Diverse_Field_Experience_Opportunities.pdf
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that the scope of a candidate’s field experiences can be evaluated at a glance at key transition 

points in the program. For MSU, disability is a very important form of human diversity. Teacher 

Work Samples, instructional plans or other material must demonstrate a capacity to work with 

diverse learners. We believe diversity exists everywhere, and thus our candidates must 

demonstrate an ability to work with all students (Exhibit 4.41 Sample Log Entries, 4.42 Clinical 

Practice Log Detail).  

 

During the spring 2013 semester, the student teacher final evaluation is completed by 

both the student teacher supervisor and cooperating teacher. There are several questions that 

focus on diversity and differentiation (Exhibit 4.43 for Student Teaching Final Evaluation Form 

and data). Additionally, all student teachers meet several times each semester to discuss 

important topics. Diversity issues are often topics of these meetings (Exhibit 4.44 Student 

Teaching Seminar). We believe these added data points have helped to assure our placement 

commitment and assessment of diversity proficiencies. 

 

 

Summary 

 

In brief, the narrative and evidence presented in both the template for Standard 4 in 

AIMS and within our web based exhibit room demonstrate the extent of efforts that have taken 

place since November of 2011.  It should be noted, that the curricular process to make the scope 

of changes within this timeline was difficult, and it is the spirit of the faculty and staff who are 

truly committed to the ideals of multicultural education and diversity reflected in Standard 4 that 

carried the day.  We know that our geographic region poses challenges, particularly with regard 

to field placements that provide opportunities for candidates to interact with racially and 

ethnically diverse children in Pk-12 schools.  We believe, however, that the faculty, staff, and 

candidates that make-up our Educator Preparation Provider or PEU our resourceful and 

committed to assuring all of our future teachers have the right skill set to have a positive impact 

on all learners.  We know we need to continue to work hard in this area, and we are hopeful that 

both the visiting BOE team and the UAB see our presentation as one of celebration of diversity 

in teacher and leadership preparation and a building block for future success in a university that 

is also in the process of an important transformation.  We look forward to maintaining our 

participation in the Teacher Education Alliance and believe that the collaboration between the 

four institutions in Springfield will help to incubate even more creative solutions to the 

challenges of assuring that all of our future teachers and leaders have the skill set and 

dispositions to have a positive impact on all learners. 

 

Thank You, 

 

Accreditation Leadership Team: 

 

Dr. Chris Craig, Associate Provost and Head of the PEU 

Dr. David Hough, Dean of the College of Education 

Dr. Rebecca Woodard, Director of Secondary Education 

Dr. Keri Franklin, Director of Assessment for MSU 

http://apps.missouristate.edu/provost/restricted/standard4/exhibit_log_sample.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Clinical_Log_Detail.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Clinical_Log_Detail.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Student_Teacher_Final_Evaluation.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_Student_Teacher_Final_Evaluation.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_studentteachingseminar.pdf
http://apps.missouristate.edu/provost/restricted/standard4/exhibit_studentteachingseminar.pdf
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Dr. Sue George, Associate Dean, NCATE Coordinator 

Dr. Cindy Hail, Department of Childhood Education and Family Studies 

 


