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Goal I: Curriculum and field experiences effectively prepare candidates to educate students with diverse learning 

needs. 
 

1.2.5. Embed course activities in professional education programs that enhance student understanding of multicultural issues. 

 Include web sites for PEC Diversity Committee, Multicultural Student Services in syllabi; students can use these sites to find out about 

multicultural events on campus, and do a reflection paper after attending an event for class credit. 

 Embed diversity activities within each course offered. 

 

1.2.5.2. Diversity workshops provided on campus wide basis to aid faculty and staff in incorporation of multicultural issues.  

 Encourage faculty and staff to take a diversity workshop to learn about embedding diversity activities within courses. Check PEC 

Diversity Committee, Multicultural Student Services, and Academic Development Office sites for course offerings.  

 

1.3. Arrange field experiences with diverse populations for all candidates within professional education programs. 

 Identify and connect with classrooms that will provide experiences with diverse populations.  

 

1.3.3. Increase candidate placement in diverse field experiences. 

 Gather data on current placement of candidates within diverse settings. Explore systematic means of increasing candidate placement in 

diverse settings. 

 

Goal II: Candidates interact with PEU and school faculty from diverse backgrounds. 
 

2.1. Evaluate and refine recruitment and retention efforts for SMS faculty and supervising staff within PEU programs. 

 Encourage Dean to set up a committee to review current level of faculty and staff positions held by diverse groups and develop search 

strategy guidelines that include all types of diversity with involvement of Equal Opportunity Officer.  

 Recruit appropriate diverse faculty and staff to be members of PEU search committees.  

 Review current recruitment efforts concerning faculty positions and persons from diverse groups. 

 

2.1.2. Increase the average retention rate of faculty who represent diverse groups hired for PEU positions. 

 Investigate ways to assist diverse faculty and their families in finding community resources. Create an action plan to begin 

implementation in 2006. 
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Goal III:  Candidates work with candidates from diverse backgrounds in Professional Education courses, on 

campus and in schools. 
 

3.1.2. Increase the number of activities conducted to recruit perspective college students who represent diverse groups. 

 Initiate visits with middle and high schools with diverse populations in Missouri and nearby states to discuss college preparation for 

education careers. 

 Document to show increase in number of diversity recruitment activities. 

 

3.3. Maximize opportunities for interactions among students with diverse backgrounds in professional education instruction including 

foundations, methods, and field experiences.  

 Brainstorm ways to facilitate interactions among students with diverse backgrounds in professional education instruction. Create action 

plan to begin implementation of ideas in 2006. 

 

3.3.1. Improve activities and services available to students, including those from diverse groups, to maintain their enrollment in PEU programs. 

 Brainstorm ways to improve activities and services available to students, including those from diverse groups, to maintain their 

enrollment in PEU programs. Create action plan to begin implementation of ideas in 2006. 

 

 

Goal IV:  Continually assess diversity related outcomes and ensure data specific to diversity are used to improve 

programs and candidate performance. 

4.2.1. Establishment and collection of candidate portfolio data. 

4.2.2. Establishment and collection of Program Evaluation Plan data. 

4.2.4. Establishment and collection of graduate follow up data. 

 


