
Fall 2025  6/02/2025 Fall 2025  6/02/2025
Cr 

Hrs

Cr 

Rec

Cr 

Bal Prerequisites/ Periodicity
Cr 

Hrs

Cr 

Re

c

Cr 

Bal Prerequisites/ Periodicity

MGT 340 - Principles of Management 3 54 hrs, PSY 121
1 MGT 340 - Principles of Management 3 54 hours, PSY 121

1

MGT 341 - Organizational Behavior and 

Leadership

3
MGT 340 or concurrent 

enrollment
1

MGT 345 - Human Resources 

Management
3 MGT 340 & QBA 237

1

MGT 440 - Leadership Skill Development 3
MGT 340 or concurrent 

enrollment
1

MGT 465 - Managing the Human 

Resource Environment and 

Employment Relationship
3 MGT 345

1

MGT 345 - Human Resources 

Management
3 MGT 340 & QBA 237

1 AGR 330- Statistical Applications in 

Agriculture
3 MTH 130 or higher

MGT 397 - Business Report Writing 3 MGT 286
1 MTH 340-Statistical Methods 3

Completion of General 

Education mathematics or 

appropriate placement

Alternative course allowed w/permission
PSY 200- Psychological Statistical 

Methods
3

PSY 121 and completion of 

General Education 

mathematics requirement/ Fall

QBA 237- Basic Business Statistics 3
C or better in MTH 134 or 

higher

SPR 328- Statistical Applications in 

Sport and Recreation Administration
3

30 hours and completion of 

General Education 

mathematics requirment

SOC 220- Statistics for Social 

Research
3

Fall 2025  6/02/2025 Complete 1 course from: 3

Cr 

Hrs

Cr 

Rec

Cr 

Bal Prerequisites/ Periodicity ECO 310 - Labor Economics 3
ECO 155 & ECO 165/

Spring

MGT 392 - Education Abroad in 

Management  OR
3 Demand

1 RMI 314 - Employee Benefits and 

Social Insurance
3 30 hours

1

MGT 447 - International Management 3
MGT 340 or concurrent 

enrollment/ Demand
1

MGT 341 - Organizational Behavior 

and Leadership
3

MGT 340 or concurrent 

enrollment
1

MGT 342 - Leading and Designing 

Organizations
3

MGT 340 or concurrent 

enrollment
1

MGT 340 - Principles of Management 3 54 hours, PSY 121
1 MGT 450 - Training and  Development 3

MGT 345/ demand (usually 

Spring)
1

MGT 341 - Organizational Behavor and 

Leadership
3

MGT 340 or concurrent 

enrollment
1 MGT 451 - Talent Acquisition 3

MGT 345 and QBA 337

or concurrent enrollment/ 

demand (usually Fall)
1

MGT 596 - Research Issues and 

Problems: Management
3

90 hours, Permission/ 

Demand
1

PSY 529 - Psychological Tests and 

Measurements
3

PSY 121 and PSY 200 or 

equivalent

ENT 301 - Principles of Entrepreneurship 3 Fall
1

ENT 302 - Creativity, Innovation, and 

Ideation
3 Spring

1

ENT 561 - Small Business Consulting 3 ENT 301 /Spring
1

Alternative course allowed w/permission 1
Undergraduate business and undecided majors must be admitted to degree program.

Bachelor of Arts, Bachelor of Science

Complete 1 of the following statistics courses:

Management and Leadership Minor

Bachelor of Arts, Bachelor of Science

Complete one course from:

Human Resources Management Minor

For Advisement Only. Consult appropriate catalog for degree requirements.

Cr Rec - Credit hours received for courses completed.  Cr Bal - Credit balance needed to fulfill 

requirements.

Note: A minimum of 9 credit hours not counted as requirements on any other major or minor, 

and exclusive of problems or readings is required for any COB minor.

Global Entrepreneurship and Management Minor
Bachelor of Arts, Bachelor of Science

Choose 9 hours from the following:


