
Fall 2022:  7/5/2022

Cr Hrs Cr 

Rec

Cr Bal
Prerequisites / Periodicity

General Education Requirements 45-49

College of Business Core Requirements 36-48

ACC 311 - Managerial Cost Accounting 3 C or better ACC 211 or ACC 206
1

MGT 341 - Organizational Behavior and Leadership 3 MGT 340
1

MGT 345 - Designing, Managing, and Evaluating Human Resources Management 

Programs
3 MGT 340 & QBA 237

1

MGT 440 - Leadership Skill Development 3 MGT 340 & MGT 341
1

MGT 465 - Managing the Human Resource Environment and Employment 

Relationship 3 MGT 345
1

QBA 337 - Applied Business Statistics 3 QBA 237
1

Complete 2 courses from:

ENT 301 - Principles of Entrepreneurship 3 Fall
1

ENT 302 - Creativity, Innovation and Ideation 3 Spring
1

ENT 584 - Feasibility Study 3 ENT 301, FIN 350 and MKT 350
1

LAW 335 - Business Enterprises, Rights/Liabilities 2 LAW 231
1

MGT 397 - Business Report Writing 3 MGT 286
1

MGT 342 - Leading and Designing Organizations 3 MGT 340
1

MGT 442 - Selected Topics in Organizational Behavior 3 MGT 340/ demand
1

MGT 447 - International Management 3 MGT 340/ demand
1

MKT 367 - Purchasing & Supply Management 3 MKT 364/ Spring
1

MKT 368 - Supply Chain & Operations Modeling 3 MKT 364 or MKT 365 or MKT 450, QBA 337
1

ACC 311 - Managerial Cost Accounting 3 C or better ACC 211 or ACC 206
1

RMI 314 - Employee Benefits and Social Insurance 3 30 hours
1

MGT 341 - Organizational Behavior and Leadership 3 MGT 340
1

MGT 345 - Designing, Managing, and Evaluating Human Resources Management 

Programs
3 MGT 340 and QBA 237

1

MGT 450 - Human Resource Development OR 3 MGT 345/ demand (usually Spring)
1

MGT 451 - Human Resource Acquisition 3
MGT 345; and QBA 337 or concurrent enrollment/ demand 

(usually Fall)
1

MGT 465 - Managing the Human Resource Environment and Employment 

Relationship
3 MGT 345

1

MGT 546 - Direct Compensation System Management 3 MGT 345; and QBA 337 or concurrent enrollment/ Spring
1

QBA 337 - Applied Business Statistics 3 QBA 237
1

Complete 1 course from:

ECO 310 - Labor Economics 3 ECO 155 and ECO 165/ demand

MGT 410 - Venue Management 3 Recommended: MGT 310/ demand
1

MGT 447 - International Management 3 MGT 340/ demand
1

MGT 466 - Advanced Issues in Human Resources Management 3 MGT 345 and QBA 237/ demand
1

Comprehensive Management Major
Bachelor of Science

Option 1: Administrative Management

Option 2: Human Resources Management

For advisement only. Consult appropriate catalog for degree requirements.

and exclusive of problems or readings is required for any COB major.

1
Undergraduate business and undecided majors must be admitted to degree program.

Note: A minimum of 12 credit hours not counted as requirements on any other major or minor, 

Cr Rec - Credit hours received for courses completed. Cr Bal - Credit balance needed to fulfill requirements.

Electives, as needed to bring total credit hours to a minimum of 120 and upper division hours (300+) to 40.


