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MINUTES OF THE BOARD OF GOVERNORS
MISSOURI STATE UNIVERSITY
MAY 17,2018 1:00 P.M.

1. Roll Call
Present- Ms. Carrie Tergin, Chair

Ms. Amelia Counts, Governor
Ms. Craig Frazier, Governor
Ms. Virginia Fry, Governor
Mr. Gabriel Gore, Governor
Ms. Beverly Miller, Governor
Mr. William Miller, Student Governor
Mr. Kendall Seal, Governor
Ms. Carol Silvey, Governor
Mr. Gregory Spears, Governor

Also
Present- Clifton M. Smart III, President
Jim Baker, Vice President for Research and Economic Development &
International Programs
Drew Bennett, Chancellor of the West Plains Campus
Donna Christian, Director of Internal Audit and Compliance
Ryan DeBoef, Chief of Staff and Assistant to the President for Governmental
Relations
Rachael Dockery, General Counsel
Brent Dunn, Vice President for University Advancement
Frank Einhellig, Provost
Stephen Foucart, Chief Financial Officer
Victor Matthews, Dean, College of Humanities and Public Affairs
Kyle Moats, Director of Athletics
Matt Morris, Vice President for Administrative Services
Jeff Morrissey, Chief Information Officer
Wes Pratt, Chief Diversity Officer
Suzanne Shaw, Vice President for Marketing & Communications
Dee Siscoe, Vice President for Student Affairs
Kristan Gochenauer, Secretary of the Board

2. Presiding — The presiding officer for the meeting was Ms. Carrie Tergin, Chair of the Board
of Governors. She called the meeting to order at 1:00 p.m. in the Traywick Parliamentary
Room in the Plaster Student Union on the campus of Missouri State University in
Springfield, Missouri.

Ms. Tergin welcomed Mr. William Miller, new Student Governor, to the Board.

1
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Approval of Board of Governors’ Meeting Minutes — Ms. Tergin then requested the
approval of the minutes for the open and closed meetings of February 23, 2018 and March
21, 2018. Mr. Craig Frazier so moved, receiving the second from Ms. Carol Silvey.

Motion passed 9-0.

Consent Agenda — Ms. Tergin noted that the next item of business on the agenda was the
approval of the Consent Agenda for this meeting. The items included in the Consent Agenda
are:

President
Approval of Extension to Employment Agreement for Head Women’s Basketball Coach
Kellie Harper (Human Resources No. 1579-18).

Approval of FY2018/2019 Employment Agreements for Assistant Coaches for Men’s
Basketball (Human Resources No. 1580-18).

Approval of FY2018/2019 Employment Agreements for Assistant Coaches for Volleyball
(Human Resources No. 1581-18).

Approval of FY2018/2019 Employment Agreement for Associate Coach for Strength and
Conditioning — Administrator (Human Resources No. 1582-18).

Approval of FY2018/2019 Employment Agreement for Assistant Coach for Football (Human
Resources No. 1583-18).

West Plains Campus
Approval of Actions Concerning Academic Employees (West Plains Campus Personnel No.
418-18).

Approval of Actions Concerning West Plains Campus Non-Academic Employees (West
Plains Campus Personnel No. 419-18).

Approval of Fiscal Year 2019 Salary and Benefits Overview for Missouri State University-
West Plains Coaches (West Plains Personnel No. 420-18).

Approval of Expenditures to Implement Student-Approved Capital Projects (West Plains
Student Policies No. 14-18).

Approval of a Modification to the FY19 Fee Resolution to Reflect the Facilities Management
Agreement Pricing for the Grizzly Lofts Beginning with the Fall 2018 Semester (West Plains
Fees No. 15-18).

Procurement and Financial
Approval of Procurement Activity Report (Purchasing Activity Report No. 466-18).

2
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Facilities and Equipment
Approval of Activity Report for the Months of February 2018 and March 2018 (Activity
Report No. 301-18).

Approval of Ratification of Lease Amendment for Television Tower Space for KOZJ-Joplin
between Missouri State University and American Tower Asset Sub, LLC (Agreement No.
408-18).

Approval of Bids and Award of a Contract for the Exterior Improvements to Hill Hall (Bids
& Quotations No. 1558-18).

Human Resources Items
Approval of Actions Concerning Academic Employees (Human Resources No. 1584-18).

Approval of Actions Concerning Non-Academic Employees (Human Resources No. 1585-
18)

Mr. Gregory Spears made a motion to approve the Consent Agenda, receiving a second from
Ms. Virginia Fry.

Motion passed 9-0.

Making Our Missouri Statement — Approval of Resolution to Acknowledge the 2017-18
Excellence in Public Affairs for Faculty and Staff Award Recipients — Dr. Rachelle
Darabi, Associate Provost for Student Development and Public Affairs, read the resolution
recommending approval to acknowledge the 2017-18 Excellence in Public Affairs for faculty
and staff award recipients (Awards No. 81-18). Faculty award winners were Abigale Ehlers
and Ana Estrella-Riollano. Staff award winners were Gilbert Adkins, Pricilla Childress and
Susan Martindale. Moved and seconded, respectively, by Mr. Frazier and Mr. Spears.

Motion passed 9-0.

Committee Reports:

A. Mr. Spears highlighted the Risk Management and Audit Committee meeting. During
closed session, three reports were reviewed and recommendations have been
implemented. During the open meeting, the committee discussed the G1.33 Fraud
Policy. Mr. Spears made a motion to recommend approval of the G1.33 Fraud Policy
(Board Policies No. 113-18). Mr. Frazier seconded the motion.

Motion passed 9-0.
B. Ms. Beverly Miller provided a summary of the Programs and Planning Committee
meeting. Dr. David Hough, Dean of the College of Education, Dr. Chris Craig, Deputy

Provost, and Ms. Rachel Heinz, College of Education, gave a presentation on the Bear
POWER program. The College of Education has been working to secure grants,

3
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establishing partnerships and develop curriculum with the first cohort of ten Bear
POWER students scheduled to start January 2019.

C. Mr. Frazier then gave a report of the Finance and Facilities Committee meeting. The
meeting included an appropriations update and overview of the fiscal year 2019 budget
recommendations for Springfield and West Plains campuses. A one-time employee
retention payment was discussed. Further review and approval of the budget and
retention payment will take place at the June Board meeting. An overview of the Bond
documents for the Woods House, the OPTV Tower collapse and the purchase agreement
for the new residence hall was given. Mr. Frazier made a motion to recommend
approval of the G8.09 Operating Funds Cash Reserves Policy (Board Policies No. 114-
18). Ms. Amelia Counts seconded the motion.

Motion passed 9-0.

President’s Report — President Smart welcomed everyone to commencement weekend at
Missouri State. He stated that in the three commencement ceremonies tomorrow, we will
graduate 2,631 students on the Springfield campus, including 2,005 undergraduate degrees
and 626 graduate degrees; 91 of which are doctorates. On Saturday, 262 student will
graduate with associate degrees on the West Plains campus.

President Smart reported on the Association of Governing Board’s (AGB) Annual
Conference, which he attended with Governor Tergin, Governor Gore and Kristan
Gochenauer, Board Secretary. Governors Tergin and Gore highlighted key aspects of the
conference emphasizing collaboration and leadership. The next conference is scheduled for
April 2019.

President Smart gave a legislative update noting that Friday, May 18, 2018, is the last day of
the Missouri legislative session. He shared that this year the focus has been on two priorities
to include restoration of state funding and modification of our statutory degree restrictions.
President Smart thanked Ryan DeBoef, Chief of Staff and Assistant to the President for
Governmental Relations, and the entire Government Relations team for their good work this
year.

President Smart requested approval of the appointment of Shirley Lawler as Chancellor of
the Missouri State University-West Plains campus. Ms. Silvey made a motion, receiving a
second from Ms. Beverly Miller.

Motion passed 9-0.

He then introduced Dr. Shirley Lawler, Chancellor for West Plains, who briefly spoke to the
Board about herself, and stated she is looking forward to working at the West Plains campus.
President Smart acknowledged Mr. Matt Morris, Vice President for Administrative Services,
for his work on the search committee. He then recognized Dr. Drew Bennett, Chancellor of
West Plains, for his accomplishments and congratulated him on his retirement.

4
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10.

West Plains — Dr. Drew Bennett, Chancellor of the West Plains Campus, thanked the Board
and President Smart stating it has been an honor serving as Chancellor of the West Plains
campus. He believes the relationship between the Springfield and West Plains campuses is
the strongest it has ever been and sees the West Plains campus as a “springboard” to the
Springfield campus.

Academic Affairs:

A. Faculty Senate Report — Dr. Cynthia MacGregor, Chair of the Faculty Senate, stated
that this would be her last meeting and announced that Dr. Tom Dicke, the new Chair of
the Faculty Senate, will present at the June Board of Governors meeting. She reported
on the progress of the 2017-18 Ad Hoc Committees of the Faculty Senate. Dr.
MacGregor then reported on other Faculty Senate activities and shared information
regarding the Faculty Senate Resolutions, passed on April 26, 2018, to include Professor
Salary Incentive Program, Tuition Benefits, Internal Senate Action Regarding Faculty
Senate Committee on University Budget and Priorities and Internal Senate Action on
Department Head Hiring.

B. Report from the Provost — Dr. Frank Einhellig, Provost, presented a resolution of
appreciation for Dr. Cynthia MacGregor’s exemplary service as Chair of the Faculty
Senate for the 2017-2018 academic year. Moved and seconded, respectively, by Ms.
Silvey and Ms. Fry.

Motion passed 9-0.

Dr. Einhellig then gave an update on Program Accreditation highlighting the Colleges of
Health and Human Services and Natural and Applied Sciences.

Dr. Einhellig shared the names of the six recipients of the Missouri State University
Foundation Awards for Excellence in Teaching, Research, and Service for 2018, some
of whom were present:

e Service — Dr. Paul Durham (Biology) and Dr. James Parsons (Music)

e Research — Dr. Kyoungtae Kim (Biology) and Dr. Ridwan Sakidja (Physics,
Astronomy and Materials Science)

e Teaching — Dr. Amanda Brodeur (Biomedical Sciences) and Ivy Yarckow-Brown
(Criminology)

e Governor’s Award for Excellence in Teaching — Ivy Yarckow-Brown
(Criminology)

Dr. Michael G. Burton, Chair of the fourteenth annual Public Affairs Conference,
reported on the success of this year’s conference, Sustainability in Practice: Consensus
and Consequences. He noted that the attendance/participation rate was the highest in all
the years the conference has been held and acknowledged the faculty, staff and students
for their hard work.

Diversity and Inclusion:

5
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11.

12.

13.

A. Mr. Wes Pratt, Assistant to the President/Chief Diversity Officer, reported on the 2018
Collaborative Diversity Conference titled Facing racism in 2018 and beyond: A
changing dynamic. Mr. Pratt stated that the conference was a success secondary to the
hard work of the committee, the quality of the speakers and presentations and the
support of sponsors.

Student Affairs:

A. Report from Student Body President — Mr. Brandon McCoy, Student Body President,
gave a report from the West Plains campus. He then gave an overview of
accomplishments for the Springfield campus, highlighting the most recent. He stated it
has been an honor to serve the students and thanked Ms. Caitlin Schaefer, Student Body
Vice President, and Mr. Conner Aller, Chief of Staff, for their hard work behind the
scenes. He then introduced the 2018-2019 Student Body President, Isaiah Villarreal, a
junior majoring in Management.

B. Student Affairs Report — Dr. Dee Siscoe, Vice President for Student Affairs,
offered a commendation to Mr. Brandon McCoy for service as Student Body President
and a commendation to Ms. Caitlin Schaefer for service as Student Body Vice President.
A motion was made by Mr. Spears and seconded by Mr. Kendall Seal.

Motion passed 9-0.

Dr. Siscoe asked for approval of the 2018 Wall of Fame Inductees (Awards No. 82-18)
approving former Missouri State University employees to be added to the Wall of Fame.
The 2018 recommended inductees are — Mr. Greg Burris, Dr. Ben Fuqua, Ms. Susan
Hom, Ms. Mary Kennedy, Ms. Chyrel Love Miller and Dr. James Pettijohn. Moved and
seconded, respectively, by Ms. Counts and Mr. Seal.

Motion passed 9-0.

Staff Senate Report — Mr. Robert Moore, Staff Senate Chair, recognized Dr. Cynthia
MacGregor for her leadership and support as Faculty Senate Chair as well as Mr. Brandon
McCoy and Ms. Caitlin Schaefer for their work in Student Government. He shared that the
book club continues to be a high point with record interest for the upcoming summer session.
Mr. Moore shared that Staff Senate is excited that Pineapple Whip will be on campus May 23
and the upcoming all staff picnic is scheduled for June 1. He then reported the staff senate
election outcomes. Mr. Jonathan Lee will be the 2018-2019 Chair and Ms. Adja Jones the
2018-2019 Chair-Elect.

Mr. Matt Morris, Vice President for Administrative Services, presented a resolution to
commend Mr. Robert Moore for his outstanding service as Staff Senate Chair for 2017-2018.
Mr. Gabriel Gore made a motion, receiving a second from Ms. Counts.

Motion passed 9-0.

Financial:

6
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14.

15.

16.

A. Mr. Steve Foucart, Chief Financial Officer, recommended approval of a resolution for

auxiliary enterprise system revenue bond series 2018A (Finance No. 1068-18). Mr.
Frazier so moved, receiving the second of Ms. Fry.

Motion passed 9-0.

Facilities and Equipment:
A. Mr. Morris requested approval of build to suit real estate purchase agreement for new

residence hall to be constructed at 630 East Madison, Springfield, Missouri (Agreement
No. 409-18). Located on the corner of Madison and Holland, the multi-story building
will include a four story-parking garage as well as three stories of living space. The
purchase price is subject to a cap of $24,000,000 with expected completion April 2020.
Ms. Silvey moved the resolution, receiving a second from Mr. Frazier.

Motion passed 9-0.

New Business:
A. Alumni Initiatives — Mr. Brent Dunn, Vice President for University Advancement, gave

a brief overview of the Alumni Association. The Alumni Association began in 1941. In
1981, the Foundation was created and the Alumni Association was moved under its
umbrella. Alumni Association engagement is coast to coast and internationally, but
national trends are showing a decrease in involvement and giving. Ms. Lori Fan,
Director of the Alumni Association, shared the Alumni Associations latest engagement
strategy as well as current initiatives to grow alumni partnerships, involvement and
giving at the University. This includes digital forms of engagement, volunteer
opportunities, collaboration and clearly defined ways for alumni to directly connect to
the University. Ms. Fan introduced staff members Ms. Debra Branson, Associate
Director Alumni Relations, Ms. Candice Wolf, Assistant Director Alumni Activities and
Ms. Shellie Jones, Assistant Director of Alumni Engagement. An upcoming
engagement is the MarooNation Volunteer Engagement Forum, scheduled June 22-23,
2018, here on the Missouri State University campus.

Closed Meeting — It was determined that the Board of Governors needed to meet in a closed
session to consider items of business provided in the Revised Statutes of Missouri. Ms.
Tergin asked if a resolution authorizing a closed meeting of the Board was prepared.
Thereupon, the following resolution was presented for consideration:

BE IT RESOLVED by the Board of Governors for Missouri State University that a closed
meeting with closed records and closed vote, be held during a recess of this May 17, 2018,
meeting of the Board of Governors to consider items of business pursuant to:

A. R.S.Mo. 610.021(20). “Confidential or privileged communications between a public
governmental body and its auditor,...”

Mr. Silvey moved the approval of the resolution and Mr. Frazier seconded the motion.

7
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17.

A roll call vote on the motion was as follows: those voting in favor — Governors Counts,
Frazier, Fry, Gore, Miller, Seal, Silvey, Spears, and Tergin; those voting against — none.

Ms. Tergin declared the resolution passed unanimously. The open meeting recessed at 3:54
p.m. to go into closed session.

The open meeting was reconvened at 5:21 p.m.

Date of Next Meeting — The date of the next regularly scheduled meeting was set for Friday,
June 22, 2018, at 1:00 p.m. in West Plains, Missouri.

Adjournment — Ms. Tergin adjourned the meeting at 5:21 p.m., on the motion of Mr.
Spears, the second of Ms. Fry, and the unanimous vote of the Board.

Kristan Gochenauer
Secretary to the Board

8
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I1LA.1.
RECOMMENDED ACTION - Approval of FY2018-2019 Employment Agreements for
Athletics Administrators.

The following resolution was moved by
and seconded by

WHEREAS, Missouri State University desires to hire Christine McCartney as Academic
Advisor, Dr. Mary Jo Wynn Achievement Center for Intercollegiate Athletics and Ms.
McCartney desires to accept such employment, as set forth in the attached Exhibit A; and

WHEREAS, the University desires to continue its employment of the individuals
referenced in the attached Exhibits B, and subject to the terms and conditions as set forth in the
attached Exhibit C.

NOW, THEREFORE, BE IT RESOLVED that the Board of Governors of Missouri
State University approves and authorizes the President to execute the attached FY2018-2019
Employment Agreements for Athletics Administrators.

VOTE: AYE
NAY

Comments:

The salaries for Chastity A. Hunt, Melissa Goodman, Shamika Kentish, Daniel Raines, Carla
Morton, A’dja Jones, Richard Kindhart, Eric Doennig, Benjamin Adamson, James Penkalski,
Mitchell Hauschildt, Shannon Derricks, Kristian Stewart, Steve Sawchak, Susan Atkinson, Tyler
Landgraf and Adam Lang remain unchanged from 2017-2018.

The coaches will be eligible to earn achievement payments contingent upon the athletic success
of their particular teams.
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Exhibit A

MlSSOUl'l State

V E R 8 |

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Christine McCartney

Position: Academic Advisor, Dr. Mary Jo Wynn Achievement Center for Intercollegiate Athletics
Term: May 21, 2018 — June 30, 2019

Compensation: $32,000

Achievement Payment(s):

$750 should the athletics department for all teams NCAA average academic program rate (APR) meet or exceed
the NCAA APR score of 985.

ADMINISTRATOR MISSOURI STATE UNIVERSITY
Chnstme McCartney Clifton M. Smart ITI

President
Date Date

* Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Missouri Slate_

{f vV ER 81

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
{“University”) and the employee identified below (“Administrator™).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Chastity A. Hunt

Position: Senior Associate Athletics Director / SWA

Term: July 1, 2018 — June 30, 2019

Compensation: $96,747

Achievement Payments:

$1,000 Regular Season Championship in Football, Volleyball, Men’s or Women’s Basketball, or

$400 Regular Season Championship or Co-Championship in any other men’s or women’s sports, and

$400 for each men’s and women’s team that wins a game in the NCAA post season (exciudes NIT/WNIT); and
$1,250 should all athletics teams meet or exceed NCAA APR cut score

Other Benefits and Incentives:
Social Membership to Highland Springs Country Club (shared with athletics administrators and coaches)

ADMINISTRATOR MISSOURI STATE UNIVERSITY
Chasnty A. Hunt Clifton M. Smart [II

President
Date L Date

*Athletics Employment Agreement Terms and Conditions -- Administrator dated March 18, 2013
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Exhibit B

MlSSOUl'l State.

I vV ER S I T Y

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Melissa Goodman

Position: Assistant Athletics Director for Business Administration

Term: July 1, 2018 — June 30, 2019

Compensation: $47,476 Annually

Achievement Payments:

$700 Regular Season Championship, Co Championship or MVC Tournament Championship in Football, Volleyball, Men’s or
Women’s Basketball, or

$400 Regular Season Championship, Co-Championship or MVC Tournament Championship in any other men’s or women’s
sports, and

$400 For each men’s and women’s team that wins a game in the NCAA post season (excludes NIT/WNIT)

Other Benefits and Incentives:

ADMINISTRATOR MISSOURI STATE UNIVERSITY
Melissa Goo&man Clifton M, Smart III
President

s—15— 1K

Date Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Shamika Kentish

Position: Assistant Athletics Director for Compliance
Term: July 1, 2018 — June 30, 2019

Compensation: $47,476 annually

Achievement Payments:

$700 Regular Season Championship, Co-Championship or MVC Tournament Championship in Football, Volleyball, Men’s or
Women’s Basketball, or

$400 Regular Season Championship, Co-Championship or MVC Tournament Championship in any other men’s or women’s
sports, and

$400 for each men’s and women’s team that wins a game in the NCAA post season (excludes NIT/WNIT)

Other Benefits and Incentives:

ADMINISTRATOR MISSOURI STATE UNIVERSITY

7
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Ahamika Kentish / Clifton M. Smart 111
President

) /15 {(2 0%

Daté Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

MlSSOUl‘l State

N I V E R S8 |

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Daniel Raines

Position: Assistant Director of Athletics, Dr. Mary Jo Wynn Achievement Center for Intercollegiate Athletics

Term: July 1,2018 — June 30, 2019

Compensation: $55,000

Achievement Payments:

$700 Regular Season Championship or Conference Championship in Football, Volleyball, Men’s or Women’s Basketball, or
$400 Regular Season Championship, Co-Championship or MVC Championship in any other men’s or women’s sports, and
$400 For each men’s and women’s team that wins the conference tournament championship; and

$400 For each men’s and women’s team that wins a game in NCAA post season (excludes NIT/WNIT); and

$1,250 should all University teams NCAA calculated APR meet or exceed the NCAA APR cut score.

Other Benefits and Incentives:

ADMINISTRATOR MISSOURI STATE UNIVERSITY
"*“;" ) -
Dame! Raines Clifton M. Smart III
President
Y/ 18/\¢
' i
Date Date

* Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

MlSSOUl‘l State.

V ER S I TY

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Carla Morton

Position: Assistant Director, Dr. Mary Jo Wynn Achievement Center for Intercollegiate Athletics
Term: July 1, 2018 — June 30, 2019

Compensation: $40,000

Achievement Payment(s):

$750 should the athletics department for all teams NCAA average academic program rate (APR) meet or exceed
the NCAA APR score of 985.

ADMINISTRATOR MISSOURI STATE UNIVERSITY
N , AV A
L ol | AR
Carla Morton Clifton M. Smart III
President

Date I Date

* Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

MlSSOUl’l State
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ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: A’dja Jones

Position: Director, Student Athlete Development and Community Relations
Term: July 1, 2018 — June 30, 2019

Compensation: $40,000

Achievement Payment(s):

$750 should the athletics department for all teams NCAA average academic program rate (APR) meet or exceed
the NCAA APR score of 985.

ADMINISTRATOR MISSOURI STATE UNIVERSITY
Adja T Jones Clifton M. Smart III
President

/4 /18

Date Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Missoufi State.

U NI V ER S I T Y

ATHLETICS EMPLOYMENT AGREEMENT - ADMINISTRATOR

This Employment Agreement (“Agreement™) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Richard Kindhart

Position: Assistant Athletics Director for Athletics Communications

Term: July 1, 2018 — June 30, 2019

Compensation: $72,568

Achievement Payments:

$700 Regular Season Championship, Co-Championship or NVC Tournament Championship in F ootball, Volleyball, Men’s or
Women’s Basketball, and

$400 Regular Season Championship, Co-Championship or MVC Tournament Championship in any other men’s or women’s
sports, and

$400 for be selected to participate in the NIT
$400 For each men’s and women’s team that wins a game in the NCAA post season (excludes WNIT)

Other Benefits and Incentives:

ADMINI TOR MISSOURI STATE UNIVERSITY
A M W
Richard Kindhart Clifton M. Smart I1I
President
——
S ///
Date Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator’).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Eric R. Doennig

Position: Assistant Director for Athletics Communications

Term: July 1, 2018 — June 30, 2019

Compensation: $47,476

Achievement Payments:

$500 Regular Season Championship or Conference Championship in Football, Volleyball, Men’s or Women’s Basketball, or
$250 Regular Season Championship, Co-Championship or MVC Championship in any other men’s or women’s sports, and

$250 For each men’s and women’s team wins a game/match in the NCAA post season (excludes NIT/WNIT)

Other Benefits and Incentives:

ADMINISTRATOR MISSOURI STATE UNIVERSITY
Zf; '/\/Wd
Eric R. Doennirfg Clifton M. Smart I11
President

Date ' ! Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Missoufi State.

U NI V ER S I T Y

ATHLETICS EMPLOYMENT AGREEMENT - ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Benjamin Adamson

Position: Assistant Director for Athletics Communications

Term: July 1, 2018 — June 30, 2019

Compensation: $47,476

Achievement Payments:

$500 Regular Season Championship in Football, Volleyball, Men’s or Women’s Basketball, or

$250 Regular Season Championship or Co-Championship in any other men’s or women’s sports, and
$250 for each men’s and women’s team that wins the MVC Tournament

$250 for being selected to participate in the WNIT

$250 for each men’s and women’s team that wins and NCAA post season game (excludes NIT)

Other Benefits and Incentives:

ADMINISTRATOR MISSOURI STATE UNIVERSITY
ﬁenjamin Adamson Clifton M. Smart III
President

S-7-1¥

Date Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: James Penkalski

Position: Director of Athletics Medical and Rehabilitation Services
Term: July 1, 2018 — June 30, 2019

Compensation: $69,917

Achievement Payments:

$500 Regular Season Championship in Baseball; or

$250 MVC Championship in Baseball; and

$250 for each Championship or Co-Championship in any other men’s or women’s sport; and

$250 for each men’s or women’s team that wins a game in the NCAA Tournament (excludes NIT/NIT)

Other Benefits and Incentives:

ADMINISTRATOR s MISSOURI STATE UNIVERSITY

—
e

P / EPE

James Penkalski Clifton M. Smart III
President

S/ts/18

Date / Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

MlSSOUl'l State
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ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator™).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Mitchell Hauschildt ‘

Position: Prevention, Rehabilitation and Physical Performance Coordinator

Term: July 1, 2018 — June 30, 2019

Compensation: $47,108

Achievement Payments:

$500 Regular season championship, co-championship or MVC championship in Volleyball, Men’s or Women’s Basketball or
Football;

$250 for each regular season conference championship, co-championship, or MVC tournament championship in any men’s or
women’s sport; and

$250 for each men’s or women’s team that wins a game in the NCAA post-season competition (excludes NIT/WNIT).

Other Benefits and Incentives:

MISSOURI STATE UNIVERSITY

ADMIN{ST ﬁ( ‘%

Ml)/c‘ﬁéiljﬁausc ’ld-t——j s Clifton M. Smart I1I

President

</ f//f/

Date ' / Date

* Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Shannon Derricks

Position: Assistant Director of Athletics Medical and Rehabilitation Services

Term: July 1, 2018 — June 30, 2019

Compensation: $51,918

Achievement Payments:

$500 Regular Season Championship or Co-Championship in Volleyball; or

$250 MVC Championship in Volleyball; and

$250 for each championship or co-championship in any other men’s or women’s sport; and

$250 for each men’s or women’s team that wins a game in the NCAA Tournament (excludes NIT/WNIT)

Other Benefits and Incentives:

ADMINISTRATOR MISSOURI STATE UNIVERSITY

Shannon De@ks Clifton M. Smart I11
P President

Date Date

5/ /////&

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator®, which is incorporated herein by this reference.

Name of Administrator: Kristian Stewart

Position: Athletic Trainer for Athletics Medical and Rehabilitation Services

Term: July 1, 2018 — June 30, 2019

Compensation: $38,908

Achievement Payments:

$500 Regular Season Championship in Women’s Basketball; or

$250 MVC Championship or Co-Championship in Women’s Basketball; or

$250 for each Championship or Co-Championship in any other men’s or women’s sport; or

$250 for each men’s or women’s team that wins a game in the NCAA Tournament (excludes NIT/NIT)

Other Benefits and Incentives:

ADMINISTRATOR MISSOURI STATE UNIVERSITY

r —
| , |

V. ey |
d_tstionn <AToad
Kristian Stewart i Clifton M. Smart IIT
President

/\’ 01 v r) ) 2 OI \{

Date ! Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide

Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Steve Sawchak

Position: Athletic Trainer, Athletic Medical and Rehabilitation Services

Term: July 1, 2018 — June 30, 2019

Compensation: $47,585

Achievement Payments:

$500 Regular Season Championship in Football; or

$250 MVC Championship in Football; and

$250 for each Championship or Co-Championship in any other men’s or women’s sport; and

$250 for each men’s or women’s team that wins a game in the NCAA Tournament (excludes NIT/NIT)

Other Benefits and Incentives:

ADMINISTRATOR //,‘: MISSOURI STATE UNIVERSITY
Steve Sawchak \__~ Clifton M. Smart III
President
s //0// 8
Date Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Mlssoun State.
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ATHLETICS EMPLOYMENT AGREEMENT - ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator™).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator®, which is incorporated herein by this reference.

Name of Administrator: Susan Atkinson

Position: Athletic Trainer, Athletic Medical and Rehabilitation Services

Term: July 1, 2018 — June 30, 2019

Compensation: $38,594

Achievement Payments:

$500 for regular season MVC Conference Championship or Regular Season Co-Championship in W. Soccer; and
$250 for MVC Conference Tournament Championship in any men’s or women’s sport; and

$250 for each regular season conference championship or co-championship in any other men’s or women’s sport; and

$250 for each men’s or women’s team that wins a game in NCAA post-season competition (excludes NIT/WNIT).

Other Benefits and Incentives:

ADMINISTRATOR MISSOURI STATE UNIVERSITY
\§ A -
Dol f] LIV
Susan AtKinson Clifton M. Smart III
| President

/
n'/ — ,‘f -
— ;3" /v | i :
/| 1
t

Date " Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Mlssoun State.
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ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator™).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Tyler Landgraf

Position: Athletic Trainer, Athletic Medical and Rehabilitation Services

Term: July 1, 2018 — June 30,2019

Compensation: $41,190

Achievement Payments:

$500 MVC Regular Season Championship or Co-Championship in Men’s Basketball; or
$250 MVC Championship in Men’s Basketball; and

$250 for each Championship or Co-Championship in any other men’s or women’s sport; and

$250 for each men’s or women’s team that wins a game in the NCAA Tournament (excludes NIT/NIT)

Other Benefits and Incentives:

»-’/ ] }'

ADM[NI{STRAI R MISSOURI STATE UNIVERSITY

&
Tyler La g?ﬂ;fM Clifton M. Smart I11

?d ] President

h

£ - ;‘iO / S

Date Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (*Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Adam Lang

Position: Assistant Strength and Conditioning Coach

Term: July 1, 2018 — June 30, 2019

Compensation: $40,800

Achievement Payments:

$500 for regular season conference championship in Football; or
$250 for MVC football conference championship; and

$250 if the football team advances to the NCAA playoffs.

Other Benefits and Incentives:

ADMINISTRATOR MISSOURI STATE UNIVERSITY

President

Adam Lging * ﬂ Clifton M. Smart IIT

Date Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit C

ATHLETICS EMPLOYMENT AGREEMENT TERMS AND CONDITIONS — ADMIN ISTRATOR

1. Term and Termination. This Agreement will automatically
terminate at the end of the term identified in this Agreement (“Term™). If the
parties do not execute a new agreement but Administrator remains employed
by the University at the end of the Term, all terms and conditions of this
Agreement will continue to govern the parties’ relationship.

The University may terminate this Agreement, with or without advance
notice, in its sole discretion, without owing any continuing obligation to pay
Administrator’s salary or perform any other obligations under this
Agreement, if:

a.  Administrator fails to perform as agreed, Administrator
otherwise breaches this Agreement, or termination is otherwise appropriate
pursuant to the terms of the Employee Handbook; or

b.  Appropriations or unencumbered funds adequate to pay the
obligations herein created become unavailable for any reason.

Additionally, Administrator’s employment with the University shall be
“at will” such that either party may terminate this Agreement, with or without
cause, in its sole discretion, at any time.

2. Duties. Administrator’s duties are set forth in the job description (as
maintained by the University’s Office of Human Resources) associated with
the position identified in this Agreement. Such job description is
incorporated herein by this reference. Administrator will be treated as an
exempt employee for purposes of applicable wage and hour laws because
Administrator’s duties primarily involve organizing and administering
athletics programs, supervising sports programs, and supervising personnel
associated with sports programs. Administrator will have a great deal of
independent discretion and judgment as to the manner and method of such
duties. Administrator shall faithfully serve the University; perform the
aforementioned duties; at all times devote his or her whole time, attention,
and energies to his or her duties to the University; and do and perform all
services, act, and things the Director of Athletics directs.

3. Use of Automobile. This section applies only if this Agreement
states that Administrator will have use of an automobile as an additional
benefit and incentive. If this Agreement so states, Administrator shall be
furnished with an automobile, pursuant to a lease agreement with the
University, for Administrator’s business and personal use as long as the
University and/or Foundation receives sufficient automobiles (via trade-out
with automobile dealers in relation to memberships in The Bears Fund) to
fulfill all of the University’s commitments to provide automobiles to
employees. If insufficient automobiles are available, the University has scle
discretion to determine which employees will receive automobiles. The
terms of the lease agreement shall control the use, maintenance, and
insurance requirements applicable to such automobile; and Administrator will
be responsible for ensuring compliance with all such requirements. Without
limitation to the foregoing, Administrator understands and agrees that
Administrator (and not the University) is individuatly responsible for
maintaining insurance for the automobile.

.4. Empleoyee Handbook and University Policies. Administrator's
employment shall be subject to and governed by the Employee Handbook for
Administrative, Professional, and Support Staff Employees (“Employee
Handbook™) and all other applicable University policies, practices, and
protocols. Administrator understands and agrees that policies, practices,
protocols, and Employee Handbook provisions may be adopted, revoked, and
changed at any time with or without notice. Administrator’s employment is
not subject to the Faculty Handbook, and Administrator is niot entitled to
tenure or any other rights, privileges, or protections afforded to faculty.

5. Professional and Moral Conduct Requirement. It is understood
Administrator is being employed by the University, by a member institution
of the National Collegiate Athletic Association, for the purpose of
administering, conducting and coaching intercollegiate athletics.
Administrator agrees he or she will diligently conduct himseif or herself in
such a manner that NCAA regulations and codes of conduct now existing or
hereinafter enacted, will be fully complied with, in all particulars, including,
but not limited to, the following:

a.  Participating student-athletes shall deport themselves with
honesty and sportsmanship at all times so that intercollegiate athletics as a
whole, the institution, and they as individuals, shall represent the honor and
dignity of fair play and the generally-recognized high standards associated
with wholesome, competitive sports.

b.  Staff members of the University's Athletics Department shall
not accept compensation or gratuities of any kind whatsoever, either directly
or indirectly, for representing a professional sports organization in the
scouting or contacting of athletics talent or the negotiating of a contract. In
this regard, any compensational arrangement between a professional sports
organization and the University's staff member (e.g., for scouting other
professional teams or assisting the professional employer in coaching his or
her team) shall be considered prima facie evidence of an indirect arrangement
to assure the staff member's assistance in evaluating or procuring college
talent.

c.  Staff members of the University, or others serving on NCAA
committees or acting as consultants, shall not, directly or by implication, use
the NCAA’s name or their affiliation with the NCAA in the endorsement of
products or services.

d.  Staff members of the University's Athletics Department shall
not knowingly participate, directly or indirectly, in the management,
coaching, officiating, supervision, promotion or player selection or any all-
star contest involving student-athletes which is not certified by the NCAA's
Extra Events committee.

e.  Staff members of the University's Athletics Department shall
not represent, directly or indirectly, a student-athlete in the marketing of
athletics ability or reputation to a professional sports team or professional
sports organization, and shall not receive compensation or gratuities of any
kind, directly or indirectly, for such services.

f.  Administrator is required to provide a written detailed
account annually to the University President for all athletically related
income and benefits from sources outside the institution. In addition, the
approval of all athletically related income and benefits shall be consistent
with the institution’s policy related to outside income and benefits applicable
to all full-time or part-time employees. Sources of such income shalt include,
but are not limited to, the following:

* Income from annuities;

+ Sports camps;

» Housing benefits (including preferential housing
arrangements);

« Country club memberships;

+ Complimentary ticket sales;

* Television and radio programs; and

+ Endorsement or consultation contracts with athletics
shoe, apparel or equipment manufacturers,

g Administrator further agrees that he or she may be suspended
for a period of time, without pay, or that his or her employment may be
terminated, notwithstanding any other provisions of this agreement, if he or
she is found to be involved in deliberate and serious violations of any NCAA
regulations.

6. Miscellaneous. The laws of the State of Missouri shall govern this
Agreement. The parties agree that any lawsuit arising from any dispute or
alleged breach of this Agreement shall be brought in the Circuit Court of
Greene County, Missouri. This Agreement contains all terms and conditions
agreed upon by the parties, and alf prior agreements between the parties are
void. This Agreement may be modified only by a written instrument
executed by the parties hereto.

March 18, 2013
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IIL.A.2.

RECOMMENDED ACTION - Approval of FY2018-2019 Employment Agreements
for Assistant Coaches.

The following resolution was moved by and seconded by

WHEREAS, the University desires to employee Jessica Jackson as Assistant
Coach, Women’s Basketball and Ms. Jackson desires to accept such employment, as set
forth in the attached Exhibit A; and

WHEREAS, the University desires to continue its employment of the individuals
referenced in the attached Exhibit B, subject to the terms and conditions set forth in the attached
Exhibit C.

NOW, BE IT RESOLVED that the Board of Governors of Missouri State
University approves and authorizes the President to execute the attached FY2018-2019
Employment Agreements for the athletic assistant coaches.

VOTE: AYE

NAY

Comments:

These coaches are receiving funds from previous coaches that have left the University,
such that their salaries do not represent new expenses to the Athletics Department or
University. Jackie Stiles will receive an annual salary of $85,829.00 from $84,575.00;
and Jonathan Harper will receive an annual salary of $85,829.00 from $81,661.00.

The salaries for Beth M. Perine and Sue D. Frederick have increased from $42,158.00 to
$50,158.00, which increases shall be funded from the proceed of the annual athletics’
auction.

The salary of Jessica Jackson of $85,829.00 is funded from the same line as the coach she
is replacing.

The salaries for Paul Evans, Matthew Lawson, Ashley Houts, Charles M. Seabolt,
Kirk Nelson, Jordan Fife and James Huelskamp remain unchanged from 2017-2018.

All above-referenced coaches will be eligible to earn achievement payments contingent
upon the athletic success of their respective teams.
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Exhibit A

Missouﬁ State.

Uu N I V E R 8 I T Y

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(*University™) and the employee identified below (“Coach™).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied). and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Jessica Jackson
Position: Assistant Coach

Sport: Women’s Basketball
Term: June 6, 2018 - June 30, 2019
Compensation: $85,829 annually

$2,500 - Missouri Valley Conference (MVC) Regular Season Championship or $1,400 MVC Regular Season Co-Championship; and
$2.000 - MVC Conlference Tournament Championship; and
$750 - Per game appearance in the Post-Season WNIT; or
$1.500 - At Large Bid 10 the NCAA Tournament; and
$1,500 — Per win in the NCAA Tournament; or

$2,500 - Win the Sweet 16 NCAA; and

$2,500 — Win the Elite 8; and

$5.000 — Win a Game in the Final Four; and

$7,500 -NCAA Championship Game.

Other Benefits and Incentives:

Coach may participate in camps and/or clinics.
Use of one (1) automobile.

COACH MISSOURI STATE UNIVERSITY
% ,Z(/La_, Z@i/#_r” —
Jessica Jackson, Assistant Coach Clifton M. Smart I1I
; President

D6 fob [20]%

Date Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach™).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the

compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Paul Evans

Position: Assistant Coach

Sport: Baseball

Term: July 1, 2018-June 30, 2019

Compensation: $69,846

Achievement Payments:

$1,400 Missouri Valley Conference (MVC) Regular Season Championship or $700 MVC Regular Season Co-Championship;
$700 MVC Championship; and

$400 for each game in the NCAA Regional Tournament or $2,500 for winning NCAA Regional

$400 for each game in the NCAA Super Regional Tournament or $3,000 for winning NCAA Super Regional
$400 for each game played in the College World Series or $5,000 if team wins College World Series

Other Benefits and Incentives:
Coach may participate in camps and/or clinics

COACH s - 7 MISSOURI STATE UNIVERSITY
- — > P m—— T
2 L S " §
S T e
<Pl Evans Clifton M. Smart 111
President

\5’" /' é - /8(I

Date Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach™).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Sue Frederick

Position: Associate Head Coach

Sport: Softball

Term: July 1,2018-June 30,2019

Compensation: $50,158

Achievement Payments:

$1,400 Missouri Valley Conference (MVC) Regular Season Championship or $700 MVC Regular Season Co-Championship;
$700 MVC Championship; and

$400 for each game in the NCAA Tournament; and
$1,250 for winning 3 games in NCAA Regional; or
$2,500 if team advances to College World Series; or
$5,000 if team wins College World Series

Other Benefits and Incentives:
Coach may participate in camps and/or clinics

COACH MISSOURI STATE UNIVERSITY
g—_¥>u£ i//'-‘-’ﬁa;’?-'\w
Sue-Frederick’. Clifton M. Smart 111
T f=(o~/ President
/AN L] ©-6-1d
Date Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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@ Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement™) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach”™).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Elizabeth (Beth) Perine

Position: Associate Head Coach

Sport: Softball

Term: July 1, 2018-June 30, 2019

Compensation: $50,158

Achievement Payments:

$1,400 Missouri Valley Conference (MVC) Regular Season Championship or $700 MVC Regular Season Co-Championship;
and $750 MVC Championship; and

$400 for each game played in the NCAA Tournament; and
$1,250 for winning 3 games in NCAA Regional; and
$2,500 for team advancing to College World Series; and
$5,000 if team wins College World Series

Other Benefits and Incentives:
Coach may participate in camps and/or clinics

COACH — MISSOURI STATE UNIVERSITY
72 <)
Vi G
Elizabeth (Beth) Perine ' Clifton M. Smart 111
' President

/\/_TW ?r’ 20/8

Date Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach”).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the

compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Matthew Lawson

Position: Assistant Coach

Sport: Baseball

Term: July 1, 2018-June 30, 2019

Compensation: $50,000 annually

Achievement Payments:

$1,400 Missouri Valley Conference (MVC) Regular Season Championship or $700 MVC Regular Season Co-Championship;
$700 MVC Championship; and

$400 for each game in the NCAA Regional Tournament or $2,500 for winning NCAA Regional

$400 for each game in the NCAA Super Regional Tournament or $3,000 for winning NCAA Super Regional
$400 for each game played in the College World Series or $5,000 if team wins College World Series

Other Benefits and Incentives:
Coach may participate in camps and/or clinics

COACH MISSOURI STATE UNIVERSITY
ji? +#
Maptﬁe@:'[,awson Clifton M. Smart III
== President

6// [ ;{"{/ 5

Date / Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013

Page 37 of 372 - Board of Governors' Meeting 6/22/2018



Exhibit B

MlSSOUl'l State.

I vV ER S I T Y

ATHLETICS EMPLOYMENT AGREEMENT — OPERATIONS ASSISTANT, WOMEN’S BASKETBALL

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach”).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Operations Assistant, Women'’s Basketball (5/1/13), which is incorporated herein by this

reference.

Name of Coach: Ashley Houts

Position: Operations Assistant, Athletics
Sport: Women’s Basketball

Term: July 5, 2018 - June 30, 2019
Compensation: $15.75 hourly

Achievement Payments:

$2,500 - Missouri Valley Conference (MVC) Regular Season Championship or $1,400 MVC Conference Co-Championship; and
$2,000 - MVC Conference Tournament Championship; and

$750 - Per game appearance in the Post-Season WNIT; or

$1,500 - At Large Bid to the NCAA Tournament; and

$1,500 — For wins in Round 1 and Round 2 of the NCAA Tournament; and

$2,500 - Win the Sweet 16 NCAA; and

$2,500 — Win the Elite 8; and

$5,000 — Win a Game in the Final Four; and

$5,000 — NCAA Championship Game.

Other Benefits and Incentives:

ASSISTANT COACH BOARD OF GOVERNORS
MISSOURI STATE UNIVERSITY

Clifton M. Smart III
President

i |5 =18

Date Date
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement™) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach™).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach (2/28/2013), which is incorporated herein by this reference.

Name of Coach: Jackie Stiles

Position: - Assistant Coach

Sport: Women's Basketball

Term: July 1, 2018 to June 30, 2019

Compensation: Base salary: $85,829 annually

Promotional Compensation: ~ $20,000.00 annually funded by the Missouri State University Foundation in
exchange for Ms. Stile’s agreement to perform additional duties to promote the University and make best efforts to raise private
support for the Athletics Department of the University by making appearances before, and presentations to, the general public, alumni
groups, booster groups and organizations, civic organizations, school districts and professional organizations for a reasonable number
of dates and at mutually agreed upon times and dates (“Promotional Compensation™).

Achievement Payments:

$2,500 - Missouri Valley Conference (MVC) Regular Season Championship or $1,400 MVC Regular Season Co-Championship; and
$2,000 - MVC Conference Tournament Championship; and

$750 - Per game appearance in the Post-Season WNIT; or

$1,500 - At Large Bid to the NCAA Tournament; and

$1,500 — Per win in the NCAA Tournament; or

$3,500 - Win the Sweet 16 NCAA; and

$4,000 — Win the Elite 8; and

$5,000 — Win a Game in the Final Four; and

$7,500 -NCAA Championship Game

Other Benefits and Incentives:  Use of one (1) automobile.

Camps and other outside remuneration: Ms. Stiles shall be permitted to conduct basketball camps or clinics with the Head
Women’s Basketball Coach’s approval. To the extent the Terms and Conditions are inconsistent with this provision, this provision shall
control. In addition, Ms. Stiles may be permitted to earn additional outside income through promotional endorsements and contracts,
speaking engagements, and other third-party opportunities so long as such activities are not inconsistent with this Agreement, the
University’s conflict of interest policy, or NCAA regulations, and with the prior written approval of the Head Women’s Basketball
Coach and the Director of Athletics, such approval not to be unreasonably withheld.

ASSISTANT CQACH - BOARD OF GOVERNORS

\ MISSOURI STATE UNIVERSITY

Jaekie Stilés Clifton M. Smart III
President
Date / Date
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Exhibit B

Mlssoun State.

V ER S I TY

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University™) and the employee identified below (“Coach”).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the

compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant/Associate Coach, which is incorporated herein by this reference.

Name of Coach: Jonathan Harper

Position: Assistant Coach

Sport: Women'’s Basketball

Term: July 1, 2018 — June 30, 2019
Compensation: $85,829

Achievement Payments:

$2,500 - Missouri Valley Conference (MVC) Regular Season Championship or $1,400 MVC Conference Co-Championship; and
$2,000 - MVC Conference Tournament Championship; and

$750 - Per game appearance in the Post-Season WNIT; or

$1,500 - At Large Bid to the NCAA Tournament; and

$1,500 — Per win in the NCAA Tournament; or

$3,000 - Win the Sweet 16 NCAA; and

$4,000 — Win the Elite 8; and

$5.000 — Win a Game in the Final Four; and

$7,500 - NCAA Championship Game.

Other Benefits and Incentives:
Coach may participate in camps and/or clinics.
Use of one (1) automobile.

ASSISTANT COACH BOARD OF GOVERNORS
MISSOURI STATE UNIVERSITY
Jon Harﬂer Clifton M. Smart III
President
Ak \ \§
Date ' ! Date
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Exhibit B

UNIVYERSITY

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University™) and the employee identified below (“Coach").

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Charles Michael Seabolt

Position: Associate Head Coach/Sport Director for Men’s Soccer

Sport: Men’s Soccer

Term: July 1, 2018-June 30,2019

Compensation: $29,948 annually

Achievement Payments:

$350 Missouri Valley Conference (MVC) Regular Season Championship; or Regular Season Co-Cha mpionship; or

$700 MVC Championship; and
$700 for each game won in the NCAA Tournament

Other Benefits and Incentives:
Coach may participate in camps and/or clinics

COACH MISSOURI STATE UNIVERSITY

Clifton M. Smart Il
President

Charles Michael Seabolt

5[[(’) (R

)

Date Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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Exhibit B

Missouri State.
U N I V E R 8 I T Y
ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach”).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the

compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Kirk Nelson

Position: Associate Head Coach

Sport: Women’s Soccer

Term: July 1, 2018-June 30, 2019

Compensation: $30,487 annually

Achievement Payments:

$350 Missouri Valley Conference (MVC) Regular Season Championship; or Regular Season Co-Championship; or

$700 MVC Championship; and
$700 for each game won in the NCAA Tournament

Other Benefits and Incentives:
Coach may participate in camps and/or clinics

COACH MISSOURI STATE UNIVERSITY
= 3
/”’;"—p}/,—‘ /S .
L, T —
Kirk Nelson Clifton M. Smart 111
. President

Date Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach™).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Jordan Fife

Position: Head Coach (Cross Country) / Assistant Coach (Track and Field) — The Athletics Employment Agreement Terms and Conditions —
Head Coach dated March 18, 2013 will apply to this Agreement with regard to Coach’s employment as a Head Coach. The Athletics
Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013 will apply to this Agreement with regard to Coach’s
employment as an Assistant Coach.

Sport:  Women’s Cross Country / Women’s Track and Field
Term: July 1, 2018-June 30, 2019

Compensation: $41,534

Achievement Payments:

$1,400 for regular season team conference championship or co-championship in women’s cross country; and

$700 for each regular season team conference championship or co-championship in women’s indoor or outdoor track and field; and

$700 for the team competing in the NCAA women’s cross country championships; and

$250 for each individual that qualifies and competes in the NCAA women'’s cross country championships; and

$200 for cach individual that qualifies and competes in a one person running event of 800 or more meters in the NCAA women’s indoor or outdoor
track and field championships; and

$200 for each group of individuals that qualifies and competes in the two mile relay in the NCAA women's indoor or outdoor track and field
championships.

Use of one (1) automobile

Camps and Clinics:
Coach may participate in camps and/or clinics

COACH MISSOURI STATE UNIVERSITY
> p—
- Jordar Fife v Clifton M. Smart I1I
President

s/1s/ (8

Date b ¢ Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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Exhibit B

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University™) and the employee identified below (“Coach”).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the

compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: James Huelskamp

Position: Assistant Coach

Sport: Men’s and Women’s Swimming and Diving

Term: July 1, 2018-June 30, 2019

Compensation: $14.13/hour (part time)

Achievement Payments:

$700 Missouri Valley Conference (MVC) Championship or Mid-American Conference (MAC) or MVC or MAC Co-

Championship; and
$200 per individual that qualifies and competes in NCAA Diving Championship; and

Other Benefits and Incentives:
Coach may participate in camps and/or clinics

COACH,) MISSOURI STATE UNIVERSITY

y : / 4 o
&t

James Huelskamp ‘ Clifton M. Smart III
s

President

ol o

Date Date

* Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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Exhibit C

ATHLETICS EMPLOYMENT AGREEMENT TERMS AND CONDITIONS — ASSISTANT COACH

1. Term and Termination. This Agreement will automatically terminate at
the end of the term identified in this Agreement (“Term™). If the parties de not
execute a new agreement but Coach remains employed by the University at the
end of the Term, all terms and conditions of this Agreement will continue to
govern the parties’ relationship.

The University may terminate this Agreement, with or without advance
notice, in its sole discretion, without owing any continuing obligation to pay
Coach’s salary or perform any other obligations under this Agreement, if:

a.  The University’s employment of the current head coach of the
sport identified in this Agreement (*Sport™) ends for any reason; or

b.  Coach fails to perform as agreed, Coach otherwise breaches this
Agreement, or termination is otherwise appropriate pursuant to the terms of the
Employee Handbook; or

c.  Appropriations or unecncumbered funds adequate to pay the
obligations herein created become unavailable for any reason.

Additionally, Coach’s employment with the University shall be “at will™
such that either party may terminate this Agreement, with or without cause, in its
sole discretion, at any time.

2. Duties. Coach’s duties are set forth in the job description (as maintained
by the University’s Office of Human Resources) associated with the position
identified in this Agreement. Such job description is incorporated herein by this
reference. Coach will be treated as an exempt employee for purposes of
applicable wage and hour laws because Coach’s duties primarily involve teaching
proper skills development to student-athlictes and instructing student-athletes on
physical health, team concepts, and safety, and because Coach will have a great
deal of independent discretion and judgment as to the manner and method of such
teaching and instruction. Coach shalt faithfully serve the University; perform the
aforementioned duties; at all times devote his or her whole time, attention, and
energies to his or her duties to the University; and do and petform all services, act,
and things the Director of Athletics, the Associate Director of Athletics, and the
head coach for the Sport direct.

3. Camps and Clinics. This section applies only if this Agreement states
that Coach may participate in camps and/or clinics as an additional benefit and
incentive. If this Agreement so states, Coach may panticipate in camps and clinics
associated with the Sport for Coach’s own benefit, provided that such camps and
clinics are owned and operated by other University employees. Coach
understands and agrees that, though such camps and clinics may occur on
University property, the University does not operate such camps and clinics, the
University is not responsible for any liabilities or other matters associated with
such camps and clinics, and the University will not compensate Coach for
participating in such camps and clinics (compensation is the responsibility of the
owner/operator of the camp or clinic). Coach’s duties for the University do net
include service or participation in camps or clinics, but the University hereby
authorizes Coach to participate in camps or clinics for Coach’s own benefit as an
additional benefit and incentive. Unless this Agreement expressly states to the
contrary, Coach is not authorized to use the University’s name, logo, likeness, or
property to operate or conduct his or her own camp or clinic.

4. Use of Automobile. This section applies only if this Agreement states
that Coach will have use of an automobile as an additional benefit and incentive.
If this Agreement so states, Coach shall be furnished with an automobile, pursuant
to a lease agrecment with the University, for Coach’s business and personal usc as
long as the University and/or Foundation receives sufficient automobiles (via
trade-out with automobile dealers in relation 1o memberships in The Bears Fund)
to fulfill all of the University’s commitments to provide automobiles to
employees. If insufficient automobiles are available, the University has sole
discretion to determine which employees will receive automobiles. The terms of
the lease agreement shall control the use, maintenance, and insurance
requirements applicable to such automobile; and Coach will be responsible for
ensuring compliance with all such requirements. Without limitation to the
foregoing, Coach understands and agrees that Coach (and not the University) is
individually responsible for maintaining insurance for the automobile.

5. Employee Handbook and University Policies. Coach’s employment
shall be subject to and governed by the Employee Handbook for Administrative,
Professional, ardd Support Staff Employees (“Employee Handbook™) and all other
applicable University policies, practices, and protocols. Coach understands and
agrecs that policies, practices, protocols, and Employee Handbook provisions may
be adopted, revoked, and changed at any time with or without notice. Coach’s
employment is not subject to the Faculty Handbook, and Coach is not entitled to
tenure or any other rights, privileges, or protections afforded to faculty.

6. Professional and Moral Conduct Requirement, It is understood Coach
is being employed by the University, by a member institution of the National
Collegiate Athletic Association, for the purpose of administering, conducting and
coaching intercollegiate athletics. Coach agrees he or she will diligently conduct
himself or herself in such a manner that NCAA regulations and codes of conduct
now existing or hereinafier enacted, will be fully complied with, in all particulars,
including, but not limited to, the following:

a.  Participating student-athletes shall deport themselves with
honesty and sportsmanship at all times so that intercollegiate athletics as a whole,
the institution, and they as individuals, shall represent the honor and dignity of fair
play and the generally-recognized high standards associated with wholesome,
competitive sports.

b.  Staff members of the University's Athletics Department shall not
accept compensation or gratuities of any kind whatsoever, either directly or
indirectly, for representing a professional sports organization in the scouting or
contacting of athletics talent or the negotiating of a contract. In this regard, any
compensational arrangement between a professional sports organization and the
University's staff member (e.g., for scouting other professional teams or assisting
the professional employer in coaching his or her team) shall be considered prima

facie evidence of an indirect arrangement to assure the staff member's assistance
in evaluating or procuring college talent.

c.  Staff members of the University, or others serving on NCAA
commitiees or acting as consultants, shall not, directly or by implication, use the
NCAA’s name or their affiliation with the NCAA in the endorsement of products
or services.

d.  Staff members of the University's Athletics Department shall not
knowingly participate, directly or indirectly, in the management, coaching,
officiating, supervision, prometion or player selection ot any all-star contest
involving student-athletes which is not certified by the NCAA’s Extra Events
conymittee.

e.  Staff members of the University's Athletics Department shall not
represent, directly or indirectly, a student-athlete in the marketing of athletics
ability or reputation to a professional sports team or professional sports
otganization, and shall not receive compensation or gratuities of any kind, directly
or indirectly, for such services.

f.  Coach is required to provide a written detailed account annually
to the University President for all athletically related income and benefits from
sources outside the institution. In addition, the approval of all athietically related
income and benefits shall be consistent with the institution’s policy related to
outside income arid benefits applicable to all full-time or part-time employees.
Sources of such income shall include, but are not limited to, the following:

+ Income from annuities;

+ Sports camps;

+ Housing benefits (including preferential housing
arrangemenis),
Country club memberships;
Complimentary ticket sales;
Television and radio programs; and
Endorsement or consultation contracts with athletics shoe,
apparel or equipment manufacturers.

g Coach further agrees that he or she may be suspended for a period
of time, without pay, or that his or her employment may be terminated,
notwithstanding any other provisions of this agreement, if he or she is found to be
involved in deliberate and serious violations of any NCAA regulations.

7. Miscellaneous. The laws of the State of Missouri shall govemn this
Agreement. The parties agree that any lawsuit arising from any dispute or alleged
breach of this Agreement shall be brought in the Circuit Court of Greene County,
Missouri. This Agreement contains ali terms and conditions agreed upon by the
parties, and all prior agreements between the parties are void. This Agreement
may be modified only by a written instrument executed by the parties hereto.

February 28, 2013
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II1.A.3.

RECOMMENDED ACTION - Approval of FY 2018-2019 Employment Agreements for
Athletics Head Coaches.

The following resolution was moved by
and seconded by

WHEREAS, the University desires to continue its employment of the individuals
referenced in the attached Exhibit A, subject to the terms and conditions set forth in the attached
Exhibit B.

NOW, THEREFORE, BE IT RESOLVED that the Board of Governors of Missouri
State University approves and authorizes the President to execute the attached FY2018-2019
Employment Agreements for Athletic Head Coaches.

VOTE: AYE
NAY

Comments:

Ms. Holly Hesse salary has increased from $72,910.00 to $82,910.00 from funds from a one-
time NCAA distribution.

The salaries for Neal Stafford, Kevin Kane, Jonathan Leamy, David Collins, Rob Brewer,
Mallory Weber and Terri Del Conte remain unchanged from 2017-2018.

The contracts of the Head Coaches now includes a clause for overseeing and managing the
annual budget for their program. The language reads, “Head Coach is responsible for overseeing
and managing the annual budget allocated for the program to ensure both fiscal responsibility
and that program expenditures do not exceed the allocated program budget. In the event that
program expenditures exceed the program budget in a given fiscal year, neither Head Coach nor
any Assistant Coaches will be eligible to receive achievement payments for the applicable
athletic season and subject to review and possible withholding of across-the-board salary
increases for the subsequent fiscal year. Moreover, Head Coach may be subject to disciplinary
action up to and including termination in the event that program expenditures exceed the
allocated program budget.”
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Exhibit A

Missoufi State.

U NI V ER S I TY

ATHLETICS EMPLOYMENT AGREEMENT — HEAD COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (*Coach™).

Head Coach is responsible for overseeing and managing the annual budget allocated for the program to ensure both fiscal
responsibility and that program expenditures do not exceed the allocated program budget. In the event that program expenditures
exceed the program budget in a given fiscal year, neither Head Coach nor any Assistant Coaches will be eligible to receive
achievement payments for the applicable athletic season and subject to review and possible withholding of across-the-board salary
increases for the subsequent fiscal year. Moreover, Head Coach may be subject to disciplinary action up to and including termination
in the event that program expenditures exceed the allocated program budget.

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Head Coach*, which is incorporated herein by this reference.

Name of Coach: Holly Hesse
Position: Head Coach

Sport: Softball

Term: July 1, 2018 — June 30, 2019
Compensation: $82,910 annually

Achievement Payments:

$500 should the softball teams NCAA calculated academic program rate (APR) meet or exceed the NCAA APR score of 985.
$2,500 for Missouri Valley Conference (MVC) Regular Season Championship; or

$1,400 for Missouri Valley Conference (MVC) Regular Season Co-Championship; or

$700 for each game in the NCAA Regional Tournament or $5,000 for winning NCAA Regional

$700 for each game in the NCAA Super Regional Tournament or $10,000 for winning NCAA Super Regional

$700 for each game played in the College World Series or $50,000 if team wins College World Series

Other Benefits and Incentives:
Coach may participate in camps and/or clinics
Use of one (1) automobile

COACH MISSOURI STATE UNIVERSITY
Holly Hedse Clifton M. Smart I1I
President

Q\M\p (l,. 20\%

Da@ Date

*Athletics Employment Agreement Terms and Conditions — Head Coach dated March 18, 2013
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Exhibit A

Missoufi State.

U NI V ER S I TY

ATHLETICS EMPLOYMENT AGREEMENT — HEAD COACH

This Employment Agreement (“Agreement™) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach”).

Head Coach is responsible for overseeing and managing the annual budget allocated for the program to ensure both fiscal
responsibility and that program expenditures do not exceed the allocated program budget. In the event that program expenditures
exceed the program budget in a given fiscal year, neither Head Coach nor any Assistant Coaches will be eligible to receive
achievement payments for the applicable athletic season and subject to review and possible withholding of across-the-board salary
increases for the subsequent fiscal year. Moreover, Head Coach may be subject to disciplinary action up to and including termination
in the event that program expenditures exceed the allocated program budget.

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the

compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Head Coach*, which is incorporated herein by this reference.

Name of Coach: Neal Stafford
Position: Head Coach

Sport: Men’s Golf

Term: July 1, 2018 — June 30, 2019
Compensation: $32,235

Achievement Payments:

$500 should teams NCAA calculated academic program rate (APR) meet or exceed the NCAA APR score
of 985.

$1,400 for Missouri Valley Conference (MVC) Championship or Co-Championship; and

$700 if team competes in NCAA Tournament; and

$400 per individual that qualifies for NCAA Tournament

Other Benefits and Incentives:
Coach may participate in camps and/or Clinics

COACH MISSOURI STATE UNIVERSITY
/
{/ i *///Z///
Y 227
" Neal Stafford Ll Clifton M. Smart ITT
o President

5-/0-1%

Date Date
*Athletics Employment Agreement Terms and Conditions — Head Coach dated March 18,2013
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Exhibit A

Missoufi State.

U NI V ER S I TY

ATHLETICS EMPLOYMENT AGREEMENT - HEAD COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach™).

Head Coach is responsible for overseeing and managing the annual budget allocated for the program to ensure both fiscal
responsibility and that program expenditures do not exceed the allocated program budget. In the event that program expenditures
exceed the program budget in a given fiscal year, neither Head Coach nor any Assistant Coaches will be eligible to receive
achievement payments for the applicable athletic season and subject to review and possible withholding of across-the-board salary
increases for the subsequent fiscal year. Moreover, Head Coach may be subject to disciplinary action up to and including termination
in the event that program expenditures exceed the allocated program budget.

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Head Coach*, which is incorporated herein by this reference.

Name of Coach: Kevin Kane
Position: Head Coach

Sport: Women’s Golf

Term: July 1, 2018 — June 30, 2019
Compensation: $40,148

Achievement Payments:

$500 should the teams NCAA calculated academic program rate (APR) meet or exceed the NCAA APR
score of 985.

$1,400 for Missouri Valley Conference (MVC) Championship; and

$700 if team competes in NCAA Tournament; and

$400 per individual that qualifies for NCAA Tournament

Other Benefits and Incentives:
Coach may participate in camps and/or Clinics
Use of one (1) automobile

COACH ; . = G MISSOURI STATE UNIVERSITY
[ V([ \ald —
KevinKane ——— - Clifton M. Smart I1I
President

f

|

S
1} [y ¢

s/E )8

Date / Date

*Athletics Employment Agreement Terms and Conditions — Head Coach dated March 18, 2013
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Exhibit A

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT - HEAD COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University™) and the employee identified below (“Coach”).

Head Coach is responsible for overseeing and managing the annual budget allocated for the program to ensure both fiscal
responsibility and that program expenditures do not exceed the allocated program budget. In the event that program expenditures
exceed the program budget in a given fiscal year, neither Head Coach nor any Assistant Coaches will be eligible to receive
achievement payments for the applicable athletic season and subject to review and possible withholding of across-the-board salary
increases for the subsequent fiscal year. Moreover, Head Coach may be subject to disciplinary action up to and including termination
in the event that program expenditures exceed the allocated program budget.

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Head Coach*, which is incorporated herein by this reference.

Name of Coach: Jonathan Leamy
Position: Head Coach

Sport: Men’s Soccer

Term: July 1, 2018 — June 30, 2019
Compensation: $61,252

Achievement Payments:

$500 should the teams NCAA calculated academic program rate (APR) meet or exceed the NCAA APR
score of 985.

$1,400 Missouri Valley Conference (MVC) Regular Season Championship or Regular Season Co-Championship; and

$700 for MVC Championship; and

$700 for each game won in the NCAA Tournament

Other Benefits and Incentives:
Coach may participate in camps and/or Clinics
Use of one (1) automobile

. COACH MISSOURI STATE UNIVERSITY
\\‘th;(;l(\l,\\ Clifton M. Smart ITI
J _cam ifton M. Smart
W . i \ President
- \ Q <
—— \“7‘ _
Date Date

*Athletics Employment Agreement Terms and Conditions — Head Coach dated March 18, 2013
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Exhibit A

MlSSOUl'l State.

I V ER S I T Y

ATHLETICS EMPLOYMENT AGREEMENT - HEAD COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach™).

Head Coach is responsible for overseeing and managing the annual budget allocated for the program to ensure both fiscal
responsibility and that program expenditures do not exceed the allocated program budget. In the event that program expenditures
exceed the program budget in a given fiscal year, neither Head Coach nor any Assistant Coaches will be eligible to receive
achievement payments for the applicable athletic season and subject to review and possible withholding of across-the-board salary
increases for the subsequent fiscal year. Moreover, Head Coach may be subject to disciplinary action up to and including termination
in the event that program expenditures exceed the allocated program budget.

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identificd below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Head Coach*, which is incorporated herein by this reference.

Name of Coach: David Collins

Position: Head Coach

Sport: Men’s and Women’s Swimming and Diving
Term: July 1, 2018 — June 30, 2019
Compensation: $62,384

Achievement Payments:

$500 should the men’s and women’s swimming teams NCAA calculated academic program rate (APR) meet or exceed the
NCAA APR score of 985.

$1,500 for Missouri Valley Conference (MVC) and Mid-American Conference (MAC) Championship; or

$1,500 for Missouri Valley Conference (MVC) and Mid-American Conference (MAC) Co-Championship; and

$400 per individual who qualifies and competes in NCAA Championship; and

$400 for each group that qualifies and competes (relay team) in the NCAA Championship

$2,500 should the w. swimming team meet or exceed the required participation number required

Other Benefits and Incentives:
Coach may participate in camps and/or clinics
Use of one (1) automobﬁ‘e

MISSOURI STATE UNIVERSITY

Clifton M. Smart I11
President

Ma~ T Zol¥

Date ! / Date

*Athletics Employment Agreement Terms and Conditions — Head Coach dated March 18, 2013
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Exhibit A

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT - HEAD COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach”).

Head Coach is responsible for overseeing and managing the annual budget allocated for the program to ensure both fiscal
responsibility and that program expenditures do not exceed the allocated program budget. In the event that program expenditures
exceed the program budget in a given fiscal year, neither Head Coach nor any Assistant Coaches will be eligible to receive
achievement payments for the applicable athletic season and subject to review and possible withholding of across-the-board salary
increases for the subsequent fiscal year. Moreover, Head Coach may be subject to disciplinary action up to and including termination
in the event that program expenditures exceed the allocated program budget.

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Head Coach*, which is incorporated herein by this reference.

Name of Coach: Rob Brewer
Position: Head Coach

Sport: Women’s Soccer

Term: July 1,2018 — June 30, 2019
Compensation: $52,314

Achievement Payments:

$500 should the teams NCAA calculated academic program rate (APR) meet or exceed the NCAA APR
score of 985.

$1,400 for Missouri Valley Conference (MVC) Regular Season Championship or MVC Regular Season Co-Championship; or
$700 for MVC Championship; and

$700 for each game won in the NCAA Tournament

Other Benefits and Incentives:
Coach may participate in camps and/or Clinics
Use of one (1) automobile

COACH MISSOURI STATE UNIVERSITY

¥ )
'

/{"é /j: / :‘_'i""f’/;,' 177 %,

Rob Brewer Clifton M. Smart III
a1 President

Date Date

*Athletics Employment Agreement Terms and Conditions — Head Coach dated March 18, 2013
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Exhibit A

Missoufi State.

U NI V ER S I TY

ATHLETICS EMPLOYMENT AGREEMENT — HEAD COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach”).

Head Coach is responsible for overseeing and managing the annual budget allocated for the program to ensure both fiscal
responsibility and that program expenditures do not exceed the allocated program budget. In the event that program expenditures
exceed the program budget in a given fiscal year, neither Head Coach nor any Assistant Coaches will be eligible to receive
achievement payments for the applicable athletic season and subject to review and possible withholding of across-the-board salary
increases for the subsequent fiscal year. Moreover, Head Coach may be subject to disciplinary action up to and including termination
in the event that program expenditures exceed the allocated program budget.

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Head Coach*, which is incorporated herein by this reference.

Name of Coach: Mallory Weber
Position: Head Coach

Sport: Women’s Tennis

Term: July 1, 2018-June 30, 2019
Compensation: $36,887 annually

Achievement Payments:
$500 should the teams NCAA calculated academic program rate (APR) meet or exceed the NCAA APR score of

985.

$1,400 for Missouri Valley Conference Individual or Team Championship;

$700 for Missouri Valley Conference Individual or Team Co-Championship

$700 for an Individual, Doubles, or Team that competes in the NCAA Tournament;

Other Benefits and Incentives:
Coach may participate in camps and/or Clinics

COACH MISSOURI STATE UNIVERSITY
/76Q |
A4 I/
]
~ Mallory Weber \ Clifton M. Smart ITI
el | President

(

/
</qu;

Date Date

*Athletics Employment Agreement Terms and Conditions — Head Coach dated March 18, 2013
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Exhibit A

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT - HEAD COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach™).

Head Coach is responsible for overseeing and managing the annual budget allocated for the program to ensure both fiscal
responsibility and that program expenditures do not exceed the allocated program budget. In the event that program expenditures
exceed the program budget in a given fiscal year, neither Head Coach nor any Assistant Coaches will be eligible to receive
achievement payments for the applicable athletic season and subject to review and possible withholding of across-the-board salary
increases for the subsequent fiscal year. Moreover, Head Coach may be subject to disciplinary action up to and including termination
in the event that program expenditures exceed the allocated program budget.

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Head Coach*, which is incorporated herein by this reference.
Name of Coach: Terri Del Conte
Position: Head Coach
Sport: Women’s Beach Volleyball
Term: July 1, 2018 — June 30, 2019
Compensation: $25,500
Achievement Payments:
$1,400 for making the NCAA Tournament; and
$700 for each game played in the NCAA Tournament
Other Benefits and Incentives:

Coach may participate in camps and/or Clinics

COACH () o MISSOURI STATE UNIVERSITY

Clifton M. Smart 111
President

Date Date

* Athletics Employment Agreement Terms and Conditions — Head Coach dated March 18, 201 3
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Exhibit B

ATHLETICS EMPLOYMENT AGREEMENT TERMS AND CONDITIONS — HEAD COACH

1. Term and Termination. This Agreement will automatically terminate at the
end of the term identified in this Agreement (“Term™). If the parties do not execute a
new agreement but Coach remains employed by the University at the end of the Term,
all terms and conditions of this Agreement will continue to govern the parties’
relationship.

The University may terminate this Agreement, with or without advance notice, in
its sole discretion, without owing any continuing obligation to pay Coach’s salary or
perform any other obligations under this Agreement, if:

a.  Coach fails to perform as agreed, Coach otherwise breaches this
Agreement, or termination is otherwise appropriate pursuant to the terms of the
Employee Handbook; or

b.  Appropriations or unencumbered funds adequate to pay the
obligations herein created become unavailable for any reason,

Additionally, Coach's employment with the University shall be “at will” such that
either party may terminate this Agreement, with or withowt cause, in its sole discretion,
at any time.

2. Dutles. Coach’s dutics are set forth in the job description {as maintained by the
University’s Office of Human Resources) associated with the position identified in this
Agreement. Such job description is incorporated herein by this reference. Coach will
be treated as an exempt employee for purposes of applicable wage and hour laws
because Coach’s duties primarily involve teaching proper skiils development to student-
athletes and instructing student-athletes on physical health, team concepts, and safety,
and because Coach will have a great deal of independent discretion and judgment as 1o
the manner and method of such teaching and instruction, Coach shall faithfully serve
the University; perform the aforementioned duties; af all times devote his or her whole
time, attention, and energies to his or her duties to the University; and do and perform
ail services, act, and things the Director of Athletics and the Associate Director of
Adthletics direct.

3. Camps and Clinics, This section applies only if this Agreement states that
Coach may operate camps and/or clinics as an additional benefit and incentive. If this
Agreement so states, Coach may operate camps and clinics associated with the sport
identified in this Agreement (“Sport”) for Coach’s own benefit. Coach understands and
agrees that, though such camps and clinics may occur on University property, the
University does not own, operate, ot conduct such camps and clinics, the University is
not responsible for any liabilities or other matters associated with such camps and
clinics, and the Universily will not compensate Coach for operating such camps and
clinics. The fee for each camp enrollee shall be established by Coach, and the income
derived from such camp shall belong solely to Coach. Coach’s duties for the University
do not include operating camps or clinics, but the University authorizes Coach to
operate camps or clinics as outlined herein for Coach’s own benefit as an additional
benefit and incentive. Coach may use the University's names, logos and depictions in
brochures and similar camp documentation. As it is the responsibility of the University
to ensure compliance with NCAA rules, Coach will provide all camp records (e.g.,
rosters, applications, admissions information, bank statements, expense and payroll
records, etc.) to the University upon request. If Coach operates a camp or clinic:

a.  Coach agrees to pay the University the amount {per enrollee or
otherwise) set forth in this Agreement (if any such amount is set forth in this
Agreement). Coach does not guarantee any number of enrollees.

b.  Coach agrees to secure commercial general liability insurance to
cover its operation. Such insurance shall be in minimum liability limits of Three
Hundred Thousand Dollars ($300,000) per person, and Two Million Dollars
($2,000,000) in the aggregate, with the Board of Governors of Missouri State
University named as an additional insured. No such insurance shall be construed to
constitute a waiver of any sovereign, governmental or official immunity.

¢.  The University will provide facilities for such camp or ¢linic at no
additional charge; however, University facilities provided for such camp or clinic shall
be limited to those ordinarily used for the Sport, subject to such further limitations (if
any) set forth in this Agreement,

d.  Ifthis Agreement sets forth rates for residence hall housing for camp
enrollees, the University will provide residence hall housing for camp enrollees at such
rates.

e.  Coach will not alter the University’s facilities, will be responsible for
all damages to the University's facilities, and will comply with the University’s policies
and reasonable instructions with regard to camp or clinic activities occurring on ot in
the University’s facilities.

4. Use of Automobile. This section applies only if this Agreement states thai
Coach will have use of an automobile as an additional benefit and incentive, if this
Agreement so states, Coach shall be furnished with an automobile, pursuant to a lease
agreement with the University, for Coach’s business and personal use as long as the
University and/or Foundation receives sufficient automobiles (via trade-out with
automobile dealers in relation to memberships in The Bears Fund) to fulfill all of the
University’s commitments 1o provide automobiles to employees. If insufficient
automobiles are available, the University has sole discretion to determine which
employees will receive automobiles. The terms of the lease agreement shall control the
use, maintenance, and insurance requirements applicable to such automobile; and Coach

will be responsible for ensuring compliance with all such requirements. Without
limitation to the foregoing, Coach understands and agrees that Coach (and not the
University) is individually responsible for maintaining insurance for the automobile.

5. Employee Handbook and University Policies. Coach’s employment shall be
subject to and governed by the Employee Handbook for Administrative, Professional,
and Support Staff Employees (“Employee Handbook™) and all other applicable
University policies, practices, and protocols. Coach understands and agrees that
policies, practices, protocols, and Employee Handbook provisions may be adopted,
revoked, and changed at any titme with or without notice. Coach’s employment is not
subject to the Faculty Handbook, and Coach is not entitled to tenure or any other rights,
privileges, or protections afforded to faculty.

6. Professional and Moral Conduct Requirement. It is understood Coach is
being employed by the University, by a member institution of the National Collegiate
Athletic Association, for the purpose of administering, conducting and coaching
intercollegiate athletics. Coach agrees be or she will diligently conduct himself or
herself in such a manner that NCAA regulations and codes of conduct now existing or
hereinafier enacted, will be fuily complied with, in all particulars, incleding, but not
limited 1o, the fotlowing:

a.  Participating student-athletes shall deport themselves with honesty
and sportsmanship at all times so that intercollegiate athletics as a whole, the institution,
and they as individuals, shall represent the honor and dignity of fair play and the
generally-recognized high standards associated with wholesome, competitive sports.

b.  Staff members of the University’s Athletics Department shall not
accept compensation or gratuities of any kind whatsoever, either directly or indirectly,
for representing a professional sports organization in the scouting or contacting of
athletics talent or the negotiating of a contract. In this regard, any compensational
arrangemment between a professional sports organization and the University's staff
member (e.g., for scouting other professional teams or assisting the professional
employer in coaching his or her team) shall be considered prima facie evidence of an
indirect arrangement to assure the staff member's assistance in evaluating or procuring
college talent.

c.  Staff members of the University, or others serving on NCAA
committees or acling as consultants, shall not, directly or by implication, use the
NCAA’s name or their affiliation with the NCAA in the endorsement of products or
services.

d.  Staff members of the University's Athletics Department shall not
knowingly participate, directly or indirectly, in the management, coaching, officiating,
supervision, promotion or player selection or any all-star contest involving student-
athletes which is not certified by the NCAA's Extra Events committee.

e.  Staff members of the University's Athletics Department shall not
represent, directly or indirectly, a student-athlete in the marketing of athletics ability or
reputation to a professional sports team or professional sports organization, and shall
not receive compensation or gratuities of any kind, directly or indirectly, for such
services.

f.  Coach is required to provide a written detailed account annually to the
University President for all athletically related income and benefits from sources
outside the institution. In addition, the approval of all athletically related income and
benefits shall be consistent with the institution’s policy related to outside income and
benefits applicable to all full-time or part-titne employees. Sources of such income
shall include, but are not limited to, the following:
Income from annuities;
Sports camps;
Housing benefits (including preferential housing arrangements);
Country club memberships;
Complimentary ticket sales;
Television and radio programs; and
Endorsement or consultation contracts with athletics shoe,
appatel or equipment manufacturers.

g.  Coach further agrees that he or she may be suspended for a period of
time, without pay, or that his or her employment may be terminated, notwithstanding
any other provisions of this agreement, if he or she is found to be involved in deliberate
and serious violations of any NCAA regulations.

7. Miscellaneous. The laws of the State of Missouri shall govern this Agreement.
The parties agree that any lawsuit arising from any dispute or alleged breach of this
Agreement shall be brought in the Circuit Court of Greene County, Missouri. This
Agreement contains all terms and conditions agreed upon by the parties, and all prior
agreements between the parties are void. This Agreement may be modified only by a
written instrument executed by the parties hereto.

March 18, 2013
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I.A.4.

RECOMMENDED ACTION -Approval of Extension to Employment Agreement for Head
Baseball Coach Keith Guttin.

The following resolution was moved by and seconded by

WHEREAS, effective July 1, 2015, the University entered into an Employment
Agreement (“Agreement”) with Keith Guttin (“Coach Guttin”) under which Coach Guttin is
currently employed as the University’s Head Baseball Coach;

WHEREAS, pursuant to Section 1 of the Agreement, Coach Guttin was hired for an initial
term commencing on July 1, 2015 and continuing through June 30, 2019 (“Term”); and

WHEREAS, on or about July 1, 2017, the Agreement was amended in order to extend the
Term through June 30, 2020 (“First Amendment”); and

WHEREAS, the University desires to again amend the Agreement, in order to extend the
Term of Coach Guttin’s employment by two (2) additional years (i.e., through June 30, 2022);

NOW, THEREFORE, BE IT RESOLVED that the Board of Governors of Missouri
State University hereby approves the extension of Coach Guttin’s term of employment by two (2)
years, as set forth in the attached Second Amendment to Employment Agreement.

VOTE: AYE

NAY

Comments:

* The initial term of Coach Guttin’s Employment Agreement was for four (4) years,
running from July 1, 2015-June 30, 2019.

» The Employment Agreement was amended on or about July 1, 2017, in order to extend
the term through June 30, 2020.

* Under the terms of the proposed Second Amendment to Employment Agreement, the
term shall be extended by two (2) years (i.e., from July 1, 2015-June 30, 2022).

 All other terms and conditions of the Employment Agreement shall remain the same.
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SECOND AMENDMENT TO EMPLOYMENT AGREEMENT

This Second Amendment to Employment Agreement (“Second Amendment”) is entered by
and between the Board of Governors of Missouri State University (“University”) and Keith Guttin
(*Coach Guttin”) and is effective as of the 1st day of July, 2018 (“Effective Date™).

WHEREAS, the parties executed an Employment Agreement effective July 1, 2015
(“Agreement”), under which Coach Guttin is currently employed as the Head Coach of the University’s
intercollegiate baseball team;

WHEREAS, pursuant to Section 1 of the Agreement, Coach Guttin was employed for a four
(4) year term running from July 1, 2015 through June 30, 2019, and the parties desire to amend the
Agreement in order to extend the Term for an additional two (2) years (i.e., through June 30, 2022);
and

WHEREAS, the parties further desire to amend the Agreement as it pertains to Coach Guttin’s
compensation duties, under the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises set forth herein, the University
and Coach Guttin agree to amend the Agreement as set forth herein:

1. Section 1, Term of Employment, is hereby stricken in its entirety and replaced with the
following:

1. Term of Employment

The University does hereby employ Coach for a term from July 1, 2015 through June 30,
2022 (“Term”) as its Head Baseball Coach, subject to renewal, cancellation or termination,
on the terms and conditions hereinafter provided. The parties agree to review the terms and
conditions of the Agreement after the 2019-2020 intercollegiate baseball season.

2. Except as expressly provided herein, all original terms and conditions of the Agreement,
as amended, shall continue and remain in full force and effect.

IN WITNESS WHEREOF, the parties have executed this Second Amendment as of the
Effective Date indicated above.

COACH GUTTIN THE BOARD OF GOVERNORS OF
///% MISSOURI STATE UNIVERSITY

Keith Guttin Carrie Tergin, Chair
Head Baseball Coach
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1L.B.1.
RECOMMENDED ACTION - Approval of Actions Concerning Academic Employees.

The following resolution was moved by

and seconded by

BE IT RESOLVED by the Board of Governors for the Missouri State University that the
actions indicated for academic employees of the West Plains Campus, as itemized below, are
hereby approved.

EMERITUS FACULTY APPOINTMENT:

Name Position-Department Effective
Joyce DeWitt Emeritus Faculty 11/1/2017
Joyce Jennings-Pineda Emeritus Faculty 8/1/2018

(See Addendum A for Supplemental payments for the summer 2018 session)

(See Addendum B for Per Course payments for the summer 2018 session)

VOTE: AYE

NAY
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Academic Personnel Board Actions, cont’d.

Page 2

ADDENDUM A

Supplemental payments for the summer 2018 session:

Name

Leigh Adams
Cathy Boys
Thora Broyles
Judy Carr
Melinda Denton
Ana Estrella
James Hart
Carla Huddleston
Joyce Jennings-Pineda
Renee Keith
Jason McCollom
Carla Neff
Michael Orf
Alex Pinnon
Frank Priest
Joseph Rugutt
Brenda Smith
Deanna Smith
Rajiv Thakur
Jay Towell

Abel Jerry Trick
Laurie Wall

V. Jane Ward
Ben Wheeler
David White

Linda Wulff-Risner

Department

ENG

AGR/IDS/CIS/Div. Chair duties

MTH

PSY/SOC/Div. Chair duties

MTH

BIO

CIS

NUR

BMS

CFD

HST

HIT

HST/PLS

PHI

ENG

CHM

CFD

ECO

GRY

MTH/Div. Chair duties
MTH/IDS Coord duties
CFD

EDU

BIO

BUS/IDS/MGT/Internships/

Dist. Learn. Coord
AGR/Internships

Salary

$2,459
$9,052
$1,092
$7,011
$1,639
$ 273
$3,908
$7,377
$ 996
$7,103
$6,180
$ 729
$5,651
$1,093
$8,298
$7,286
$ 455
$1,800
$7,349
$7,740
$5,689
$1,800
$2,920
$3,290

$7,966
$3,505
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Academic Personnel Board Actions, cont’d.
Page 3

ADDENDUM B

Per Course payments for the summer 2018 session:

Name Department Salary
Paula Blackburn COM $1,800
Lillard Davis HST $1,800
Barbara Dykes CHM $2,010
Dennis Emslie-Drummond VIN $1,800
Mark Fugitt REL $1,800
Joseph Geller VIN $1,800
Mycroft Holmes MTH $1,000
Billie Hutchings SOC $1,800
Janice Johnson IDS $1,800
Robert Kitt ART $1,800
Seongchun Kwon MTH $2,100
RA Pendergrass PLS $2,100
Shelia Priest REL $1,800
Randy Story CcoM $1,800
Patricia Thakur PSY $1,800
Holly Tucker CFD $3,804
Terri Whitsell IDS $1,800
Julie Williams EDU $2,100
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I1.B.2.
RECOMMENDED ACTION - Approval of Actions Concerning Non-Academic Employees.

The following resolution was moved by and
seconded by

BE IT RESOLVED by the Board of Governors for the Missouri State University that the actions
indicated for non-academic employees of the West Plains Campus, as itemized below, are hereby
approved.

APPOINTMENT:

Name Position-Department Grade  Salary Effective

Ronald E. Kerns Graphic Designer 42 $36,670 05/21/2018
WP University Communications Annually

Gretchen A. Blasius Accounting Technician 13 $29,640 05/29/2018
WP Business Office Annually

Tara J. Hensley Senior Academic Records Specialist 14 $31,097 06/01/2018
WP Registration and Records Annually

VOTE: AYE

NAY
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II.C.1.

RECOMMENDED ACTION - Proposed Revisions to the Faculty Handbook

The following resolution was moved by and seconded by

WHEREAS, the Provost, the Faculty Senate, the Faculty Handbook Revision Committee, and the General
Counsel believe the Faculty Handbook should be revised; and

WHEREAS, the proposed revisions to the Faculty Handbook (as outlined in the following Executive
Summary) will help clarify when faculty obligations commence prior to the beginning of classes each fall
and spring semester;

NOW, THEREFORE, BE IT RESOLVED that the proposed changes to the Faculty Handbook be
approved as submitted.

VOTE: AYE
NAY
EXECUTIVE SUMMARY:

The proposed changes to the Faculty Handbook are designed to clarify when faculty obligations
commence prior to the beginning of classes each semester. Two specific areas of the Handbook are
affected by these changes: 1) Section 3.2.2. Initial Appointment Contract Letters; and 2) Glossary.

Note: the format used to describe these proposed changes consist of the following: strikeouts indicate
language being removed; text that is bold and underlined indicate a change and/or addition.

Section 3.2.2. Initial Appointment Contract Letters

It is the policy of Missouri State University that all faculty of the University shall be clearly
informed as to the personnel policies of the institution. These personnel policies are contained in
this Faculty Handbook, and additional supplemental information related to criteria and procedures
used to evaluate faculty for performance, annual review of appropriate progress toward
reappointment, tenure, promotion, and tenure will be provided by the Colleges, departments and
schools, and the Provost.

The precise terms of every appointment shall be stated in the initial appointment contract letter.
The conditions of appointment may vary in individual situations, but they must conform to
policies stated in this Handbook. The conditions of appointment for each faculty member
including rank, salary, length of appointment, start date (see the Glossary for the definition of
start date), length of probationary period (including the last semester during which a tenure
application can be made), credit for prior service or equivalent experience, terminal degree and
tenure status, and position responsibilities and performance expectations shall be clearly stated in
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writing. New faculty will also be provided a copy of the departmental tenure, promotion, and
performance review guidelines in effect at the date of the hire. The criteria employed for tenure
decisions will be those in the Faculty Handbook and in departmental guidelines at the time the
initial appointment letter is given (see Section 4.8.7. Faculty and Department Head Procedural
Agreement).

Glossary

Start date: Date-en-whieh Faculty are expected to be en-campusfor-the-beginning-of work:
Normaly-itis-the Monday available to attend meetings and other events scheduled the week

prior to the beginning of classes each fall and spring semester.
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I1.C.2.

RECOMMENDED ACTION: Approval to Apply for a Grant in Support of the MSU
Bear Power Program

The following resolution was moved by and seconded
by

WHEREAS, the University intends to implement a Bear Power Program; and

WHEREAS, the University wishes to request funding support for the new
program from the Stone County (Missouri) Developmental Disability Board; and

WHEREAS, the Board of Governors needs to approve the University’s intent to
apply for this grant prior to the actual submission of a proposal.

NOW, THEREFORE, BE IT RESOLVED by the Board of Governors for Missouri
State University that it approves the submission of a grant application to the Stone County
Developmental Disability Board in support of the Bear Power Program.

VOTE: AYE
NAY
EXECUTIVE SUMMARY:
The University will request $10,000 from Stone County Developmental Disability Board.
If the request is approved, the money will be used to help fund administration costs of the

Bear Power Program, including the hiring of a graduate assistant.

We will supplement the grant funds with $52,000 derived from the crowd funding
campaign and $77,000 received from Greene, Taney, Christian and Webster counties.
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IIL.D.1.

RECOMMENDED ACTION — Adjust Distribution of Revenues Generated by the
Foreign Language Institute

WHEREAS, at its October 26, 2012 meeting, the Missouri State University
Board of Governors approved the proposal to establish the Foreign Language Institute;
and

WHEREAS, Exhibit C of that proposal established a formula of how excess
revenues generated over costs will be distributed on campus; and

WHEREAS, the University desires to adjust that distribution formula and in the
future be able to adjust the formula as necessary with the approval of the President.

NOW THEREFORE BE IT RESOLVED, by the Board of Governors of
Missouri State University, that the Foreign Language Institute revenue distribution
formula be changed as outlined below.

VOTE: AYE

NAY

Comments:

The originally approved revenue distribution formula was:
35% to Modern and Classical Languages

35% to International programs

20% to University General Revenue

10% to Outreach

The proposed revenue distribution formula is:
e 40% to Modern and Classical Languages
e 40% to International Programs
e 20% to University General Revenue

Note: Since initial approval in 2012, the formula has been adjusted. Outreach has not
been directly involved in Foreign Language Institute operations and thus the 10%
revenue distribution was eliminated. The Board of Governors did not formally approve
the formula change. On February 5, 2016, the Office of Internal Audit and Compliance
report on the Foreign Language Institute recommended that the formula change be
documented and approved. This resolution will allow the Foreign Language institute to
comply with this recommendation.
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HLE.1.

RECOMMENDED ACTION - Approval of Procurement Activity Report

The following resolution was moved by

and seconded by

BE IT RESOLVED by the Board of Governors for Missouri State University that the
attached Activity Report for all reportable actions since the last Board of Governors’
meeting, as presented by the Office of Procurement Services, be approved.

VOTE: AYE

NAY

COMMENTS:

Recommend the attached report summarizing all reportable Office of Procurement
Services activity from May 2, 2018 through June 6, 2018 be approved.
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ACTIVITY REPORT
MISSOURI STATE UNIVERSITY
OFFICE OF PROCUREMENT SERVICES

FOR APPROVAL

Single purchase > $100,000 from established cooperative contract

Wireless Upgrade for Springfield and West Plains Campus Facilities  $300,000.00
Networking and Telecommunications (Estimated)

Pursuant to University policy, which allows the University to participate in contract
agreements established by other public entities, the University seeks approval to utilize
NASPO Value Point Contract AR608 through JMA Information Technology. The
purpose is to obtain Aruba equipment for new facilities and for a major wireless upgrade
in academic and administrative buildings still served by obsolete wireless technology.

Enhancements will be for Brick City, Darr Agricultural Center, Forsythe Athletic Center,
Hammons Student Center, Hass-Darr Hall, Jim D. Morris Center, Plaster Free Enterprise
Center, Plaster Sports Complex, Plaster Student Union, Strong Hall, and multiple smaller
facilities.

Additional facilities covered will include the Bookstore, Foster and Family Recreation
Center, Greenwood Laboratory School, JQH Arena, Juanita K. Hammons Performing
Arts Hall, Jordan Valley Innovation Center, Levy-Wolf Building, Meyer Alumni Center,
the Mountain Grove campus, Park Central Office Building, University Hall, the Welcome
Center, and other smaller facilities on the Springfield campus.

West Plains buildings to be upgraded include Gohn Hall, Garnett Library, Looney Hall,
Lybyer Enhanced Technology Center, Putnam Bookstore, and all other buildings still
served by Juniper wireless gear.

The upgrades will complete the replacement of all Juniper wireless devices with the most
current Aruba wireless technology throughout the Missouri State University system.

Note: Funding to be from Telecommunications Reserve and Springfield Computer
Usage Fee (SCUF) carryforward projects funds.
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ACTIVITY REPORT
PAGE TWO

Single purchase >$100,000 from established cooperative contract

Digital Upgrades $399,387.14
Classroom Instructional Technologies
Faculty Center for Teaching and Learning

Pursuant to University policy, which allows for participation in contract agreements
established by other public entities, the University is utilizing the E&I Cooperative
Services Contract CNR-01317 with SKC Communication Products, LLC to purchase
equipment and supplies, including control systems, digital signal processors, and flat
panel displays.

The equipment and supplies will be installed by the Faculty Center for Teaching and
Learning’s Classroom Instructional Technologies unit as part of an effort to upgrade 112
classrooms on the Springfield campus with digital connectivity.

Note: Funding to be from the Office of the Provost.

Single Feasible Source > $100,000

Permanent Tower Equipment Replacements To Be Determined
Broadcast Services

Request approval to purchase and rent equipment from Dielectric and Gates Air, and for
equipment and service from others to be determined for interim and permanent facilities
for Ozarks Public Television. Equipment is needed due to the collapse of the Fordland,
Missouri tower.

* Antenna, Permanent — $411,000.00 Estimated, Dielectric. Dictated by tower owner,
and recommended by engineering consultant and the University broadcast engineer.

* Transmitter, Permanent — $200,000.00 Estimated, Gates Air. Similar to previously
solicited and purchased item from Gates Air that was in transit to Fordland, Missouri at
the time of the tower collapse. Dictated by previous purchase of same.

* Antenna and Transmission Line Installation — Cost to be determined. Dictated by
tower owner.
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ACTIVITY REPORT
PAGE THREE

* Modifications, Tower — Cost to be determined. Pending structural analysis. Dictated
by tower owner.

Broadcast Services anticipates other required expenditures related to the tower. Further
approval is requested to report any additional expenditures as For Information Only on
future procurement reports, as long as funding is reimbursement eligible from the Federal
Communications Commission (FCC), and/or the University’s property insurance carrier.
Note: Funding is reimbursement eligible from the Federal Communications
Commission (FCC), and/or the University’s property insurance carrier.

FOR INFORMATIONAL PURPOSES ONLY

Single purchase >$100,000 from established cooperative contract

Furniture $132,458.32
Meyer Library (Estimated)

Pursuant to University policy, which allows for participation in contract agreements
established by other public entities, the University is purchasing Steelcase and Coalesse

furniture for the Meyer Library first floor renovation.

Educational and Institutional (E & I) Cooperative Services Contract CNR-01146 for
Steelcase and Coalesse furniture is being utilized through Scott Rice Office Works.

Note: Funding to be from the Library Reserve Fund.

Single purchase >$100,000 from established cooperative contract

Lighting Fixtures and Lamps $164,000.00
Facilities Management (Estimated)
Pursuant to University policy, which allows for participation in contract agreements

established by other public entities, the University is purchasing LED lighting fixtures
and lamps to replace existing fixtures in the Bear Park North parking garage.
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ACTIVITY REPORT
PAGE FOUR

Existing fixtures are original to the building and are in need of replacement. New
fixtures are over 85% more efficient than the current fixtures. The purchase is a
collaborative effort between Safety and Transportation and the Student Sustainability
Fund.

U. S. Communications Cooperative Contract EV2370 for Graybar Electric Company is
being utilized.

Note: Funding is to be split between the Transit Parking Lots Reserves budget and
the Student Sustainability Fund.

Single Feasible Source > $100,000

Interim Tower Equipment Replacements $180,509.00
Broadcast Services (Estimated)

Purchase and rental of equipment is being made from Dielectric and Gates Air, and for
service from others to be determined for interim and permanent facilities for Ozarks

Public Television. Equipment is needed due to the collapse of the Fordland, Missouri
tower.

* Antenna, Interim — $121,509.00, Dielectric. Available from existing inventory.

* Transmitter, Interim — $3,000.00 per month x 3 months = $9,000.00, Gates Air.
Available from existing inventory.

* Installation Antenna — $50,000.00, Dictated by tower owner.

Note: Funding is reimbursement eligible from the Federal Communications
Commission (FCC), and/or the University’s property insurance carrier.
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ACTIVITY REPORT
PAGE FIVE

Amendment to extend contract for the purchase of goods and services estimated to
exceed $100,000.00

Housing Lease Services $234,000.00
International Leadership and Training Center (ILTC) (Estimated)

Missouri State University International Leadership and Training Center (ILTC) requests to
extend current Contract C7587-1 to accommodate customized educational programs for
partner institutions in various countries. As part of the ILTC schedule for summer 2018 and
spring 2019, the following programs will be hosted by the center:

* Hainan Visiting Scholar Program (China) — June 2018 through May 2019. Twenty-five
(25) faculty members from the Chinese University.

* Innovation and Entrepreneurship Program (Chile) — January 2019. Up to 20 participants
from Andres Bello University.

* Ningxia Education Program (China) — February 2018 through May 2018. Up to 20
participants from the Chinese University.

* Other potential programs will be offered in spring 2019 to fill the remaining units.

The twelve-month housing lease extension is to begin June 1, 2018 and conclude May 31,
2019. According to the agreement, the University is responsible for providing all aspects of
this program, including housing.

Program management will be the ILTC. The participating University’s will be charged for
housing as part of the overall cost of this customized educational program, which includes
housing, meals, transportation, instructional costs, books and materials, student service fees,
and other program delivery expenses.

Based on a review of current market pricing, recommend adding rooms to the existing
contract with Bryan Properties for Bear Village Apartments, located two blocks from
campus.

Note: Funding to be from participating international universities, as part of a
customized education agreement signed on May 23, 2016, and paid through the FY19
operational budget.
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IILE.2.

MISSOURI STATE UNIVERSITY

RECOMMENDED ACTION — Approval of rental rates for space in the Kenneth E.
Meyer Alumni Center for various departments and University related offices.

The following resolution was moved by and seconded by

BE IT RESOLVED by the Board of Governors for Missouri State University that
space not to exceed 53,001 square feet of space be rented at a price of between $9.50 - $15.00
per square foot for various University departments and offices in Meyer Alumni Center for the
2018-2019 fiscal year.

BE IT RESOLVED by the Board of Governors for Missouri State University that
the 2018-2019 lease for Meyer Alumni Center be formally approved via this resolution at the
$9.50 - $15.00 per square foot rental rate for the 53,001 square feet of space in Meyer Alumni
Center.

BE IT FURTHER RESOLVED that the Chair of the Board of Governors or his/her
designee be hereby authorized to initiate and sign a lease agreement for July 1, 2018 - June 30,
2019 with the owner of this building, the Missouri State University Foundation.

Carrie Tergin
Chair of the Board
Passed at Meeting of
June 22, 2018

Kristan Gochenauer
Secretary
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Development and Alumni Relations 20,372 sq. ft. $ 9.50

Development and Alumni Relations 5,439 $11.00
Advancement Services 1,543 $15.00
University Relations, Publications, University Communications, 8,517 $ 9.50
Web & New Media

Photo Services 1,965 $ 9.50
University Advancement 3,200 $11.00
Learning Diagnostic Clinic/Assessment Center 2,666 $ 9.50
Mail Room and Vending 420 $ 9.50
Office of Access and Outreach 2,339 x $ 9.50
Office of Access and Outreach 6,290 x $11.00
Office of Access and Outreach 250 x $15.00
Total Square Feet 53,001 sq. ft.
Overview: Total square feet at $9.50 36,279 $ 344,650.50

Total square feet at $11.00 14,929 164,219.00

Total square feet at $15.00 1,793 26.,895.00

53,001 $ 535,764.50

Notes:

1)  Missouri State University does a monthly budget transfer for the following areas:
Development and Alumni Relations, Advancement Services, University Relations/
Publications/University Communications/Web & New Media, Photo Services, University
Advancement, Learning Diagnostic Center/Assessment Center, the mail room and vending
areas. Total square feet: 44,122

2)  The Office of Access and Outreach does a monthly budget transfer for their space.
Total square feet: 8,879

June 22, 2018
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LEASE AGREEMENT

This Lease made this 22" day of June, 2018, by and between the Missouri State
University Foundation, a Missouri not-for-profit corporation, hereinafter referred to as
"Landlord" and Missouri State University, hereinafter referred to as "Tenant".

WITNESSETH THAT:
ARTICLE I: PREMISES

1.1 Original premises: Landlord hereby demises and leases to Tenant certain premises
situated in the Kenneth E. Meyer Alumni Center located on the southeast corner of Jefferson and
McDaniel in the City of Springfield, Missouri ("the Center"), as more particularly described in
Exhibit A hereto and made a part hereof.

1.2 Parking Spaces: Landlord shall provide Tenant, at no additional cost to Tenant,
one parking space in the garage adjacent to the Center for each 350 square feet of space leased
by Tenant.

ARTICLE II: TERM

2.1 Term: The term of this Lease shall commence on July 1, 2018 (the "Commencement
Date") and, subject to Tenant's option, if any, to extend the term of this Lease, as hereinafter
provided, shall end on June 30, 2019 ("the Expiration Date"), both inclusive unless sooner
terminated hereby.

2.2 Possession of Premises: Possession of the premises was taken by the Tenant in
October of 1989, and Tenant is still in possession as of the date this lease agreement is executed
and this lease is to be applied retroactively.

2.3 Acceptance of Premises: Occupying all or any portion of the Premises by Tenant
shall be conclusive that the Premises are in satisfactory condition and acceptable to Tenant
subject only to latent defects and deficiencies brought in writing to the attention of the Landlord
by the Tenant within a reasonable time following discovery thereof.

ARTICLE III: USE OF PREMISES; RULES AND REGULATIONS

3.1 Tenant's use: The Premises consisting of fifty three thousand and one square feet
(53,001), located in the Meyer Alumni Center, shall be used for the offices of Development and
Alumni Relations, Advancement Services, Learning Diagnostic Clinic/Assessment Center,
University Advancement, Marketing and Communications (Publications/University
Communications/Photo Services/Web and New Media), Office of Access and Outreach, any
other university office so desired by the University. Tenant shall, at Tenant's expense, comply
with all laws, rules, regulations, requirements, and ordinances enacted or imposed by any
governmental unit having jurisdiction over the Center, Premises, Landlord or Tenant. Landlord
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makes no representation or warranty as to the legality or permissibility of the permitted use
under applicable federal, state or local law.

3.2 Center Rules and Regulations: Tenant, its agents, employees and guests shall
abide by all reasonable rules and regulations of the Building as may be from time to time
adopted by Landlord pertaining to the security, operations, maintenance and management of
the Center. A copy of the current rules and regulations is attached hereto as Exhibit B and are
incorporated herein as part of this Lease. Landlord shall not be liable for failure of any tenant
to obey such rules and regulations. Failure by Landlord to enforce any current or subsequent
rules or regulations against any tenant of the Center shall not constitute a waiver thereof or
excuse Tenant from compliance. If any rules and regulations are contrary to the terms of this
Lease, this Lease shall govern.

ARTICLE IV: RENT AND OTHER TENANT CONTRIBUTIONS

4.1 Payment of Rent: Tenant shall, during the term hereof, pay rent under this Lease as
hereinafter provided, in lawful money of the United States of America, without offset or
deduction, to Landlord at the address therefor set forth on the cover page, or to such other
person or entity or to such other address as Landlord may designate in writing. Except as
otherwise specified below, all rent shall be payable in monthly installments in advance on the
first day of each calendar month during the term of this Lease. Tenant's obligation to pay all
rent due and payable during the term of this Lease shall survive the expiration or earlier
termination of this Lease. Should this Lease commence on a day other than the first day of the
month or terminate on a day other than the last day of the month, the rent for such partial
month shall be pro-rated based on a 365 day year.

4.2 Base Rent: Tenant shall pay to Landlord as annual Base Rent for the Premises the
sum of nine dollars and fifty cents ($9.50) per square foot for 36,279 square feet; eleven
dollars ($11.00) per square foot for 14,929 square feet; fifteen dollars ($15.00) per square foot
for 1,793 square feet; and a total sum not to exceed five hundred thirty five thousand seven
hundred sixty four dollars and fifty cents ($535,764.50), commencing July 1, 2018.

4.3 Additional Rent: in addition to all Base Rent payable under this Lease, any and all
other payments to be made by Tenant hereunder, including, without limitation payments to be
made pursuant to Sections 4.3, 5.1, and 12.1 hereof, and any amounts or costs expended or
incurred by Landlord in curing or by reason of any default of Tenant, shall be deemed
additional rent hereunder, whether or not the same be designated as such, and shall be due and
payable at the time provided in this Lease, and if no such time is provided the same shall
nevertheless be collectible as additional rent on demand or together with the next succeeding
installment of Base Rent, whichever shall first occur; and Landlord shall have the same rights
and remedies upon Tenant's failure to pay the same as for the non-payment of the Base Rent.
Landlord, at its election, shall have the right (but not the obligation) to pay for or perform any
act which requires the expenditure of any sums of money by reason of the failure or neglect of
Tenant to perform any of the provisions of this Lease within the grace period, if any,
applicable thereto, and in the event Landlord shall at its election pay such sums or perform
such acts requiring the expenditure of monies, Tenant agrees to reimburse and pay Landlord,
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upon demand, all such sums, which shall be deemed to be additional rent hereunder and be
payable by Tenant as such.

ARTICLE V: SERVICE, MAINTENANCE AND REPAIRS

5.1 Service: Landlord shall furnish Tenant those services described in Exhibit C
attached hereto and incorporated by reference herein. If, upon request of Tenant, its agents or
employees, such services are provided to the Premises on Sundays, holidays or times other
than specified, or in an amount in excess of that described, Tenant shall pay Landlord as
additional rent the cost of those services provided, such additional rent to be determined from
Landlord's schedule of rates in effect at the time such services are furnished. Landlord does not
warrant that any of the services or utilities provided to or on the Premises will be free from
interruptions caused by repairs, renewals, improvements, alterations, strikes, lockouts,
accidents, inability of Landlord to obtain fuel or supplies, or any other cause or causes beyond
the reasonable control of Landlord. Landlord will at all times use reasonable efforts promptly
to remedy any situation which might interrupt such services. If any services to be provided are
suspended or interrupted by strikes, repairs, alterations, orders from any governmental
authority or any cause beyond Landlord's reasonable control, Landlord shall not be liable for
any costs or damages incurred by Tenant.

5.2 Maintenance and Repairs by Landlord: Landlord shall repair, replace and
maintain (1) the external and structural parts of the Center which do not comprise a part of the
Premises and are not leased to others, (2) janitors and equipment closets and (3) shafts within
the Premises designated by Landlord for use by it in connection with the operation and
maintenance of the Center. Landlord shall perform such repairs, replacements and maintenance
with reasonable dispatch, but Landlord shall not be liable for any damages, direct, indirect or
consequential, or for damages for personal discomfort, illness or inconvenience of Tenant by
reason of failure of such equipment, facilities or systems or reasonable delays in the
performance of such repairs, replacements and maintenance, unless caused by the deliberate
act or omission, or the gross negligence of Landlord, its servants, agents or employees.

5.3 Maintenance and Repairs by Tenant: Tenant agrees that no representations as to
the condition of the Center or the Premises have been made by Landlord to Tenant either
directly or indirectly prior to or at the execution of this Lease that are not herein expressed.
During the term of this Lease, Tenant shall keep the Premises and appurtenances in good order
and repair, furnishing its own routine maintenance to furnishings and fixtures thereon and
replacing all glass broken through misuse or negligence of Tenant with glass of same size and
quality as that broken; shall keep the Premises and appurtenances in a wholesome condition
without charge or expense to Landlord; shall not allow any waste or misuse of the water; shall
pay all damages to the Center as well as damages to the occupants thereof caused by any
waste, misuse or neglect of the Premises, its apparatus or appurtenances; shall not make nor
allow to be made any change, alteration or addition, in, upon or to the Premises without the
prior written consent of Landlord; and on the Expiration Date, or at an earlier termination
hereof by forfeiture or otherwise, shall yield up the Premises together with all its apparatus and
appurtenances to Landlord in as good as condition as when leased, reasonable and ordinary
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wear and tear excepted, and will surrender all original and duplicate keys of the several doors
and such other things as appertain to the Premises, and will remove all its signs or other like
items installed and restore or repair any damage to the Premises resulting from such removal.

ARTICLE VI: ALTERATIONS

6.1 Alterations by Tenant: Tenant may not make alterations in or additions to the
Premises unless Tenant has first obtained from Landlord written permission to do so, and Tenant
shall, if requested by Landlord, furnish Landlord with plans and specifications, names and
addresses of the contractors and subcontractors who will perform the work, copies of the
contracts and subcontracts, copies of all necessary permits and indemnification in form and
amount satisfactory to Landlord against any and all claims, costs, damages, liabilities and
expenses which may arise in connection with the alterations or additions. Whether or not Tenant
shall have furnished Landlord the foregoing, Tenant hereby agrees to hold Landlord harmless
from any and all liabilities of every kind and description which may arise out of or be connected
with the alterations or additions. Tenant shall pay the cost of all such alterations and additions
and also the cost of decorating the Premises occasioned by such alterations and/or additions.
Tenant shall not overload, damage or deface the Premises or do any act or thing or bring or keep
anything thereon which may make void or voidable any insurance on the Premises or the Center
or which may render an increase or extra premiums payable for insurance. Upon completion of
any alterations or additions, Tenant shall furnish Landlord with contractors' affidavits and full
waivers of liens and receipted bills covering all labor, materials and subcontractors expended and
used. All alterations and/or additions must be completely finished in a good and neat
workmanlike manner and comply in all respects with all insurance requirements and with all
applicable federal, state, or municipal statutes, laws, ordinances and regulations, or any
department or agency thereof, or any department thereof, and with the standards and regulations
of O.S.H.A. Only good grades of materials shall be used in the alterations and/or additions. All
additions shall become Landlord's property and shall remain upon the Premises at the
termination of this Lease by lapse of time or otherwise, without compensation or allowance or
credit to Tenant.

6.2 Alterations by Landlord: Landlord may make any repairs, alterations or
improvements which Landlord deems necessary or advisable for the preservation, safety or
improvement of the Center or the Premises. Landlord shall also make those alterations to Meyer
Alumni Center mandated by federal, state, and local law, and the cost thereof to the Tenant shall
be in proration to the square footage occupied by the Tenant to the total square footage of the
Center.

ARTICLE VII: CERTAIN RIGHTS RESERVED TO LANDLORD

7.1 Certain Rights Reserved to Landlord: Landlord reserves the following rights: (a)
During the last ninety (90) days of the term of this Lease, if during or prior to that time Tenant
vacates the Premises, the Landlord may decorate, remodel, repair, alter or otherwise prepare the
Premises for re-occupancy; (b) To have pass keys to the Premises, in order to gain access to the
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Premises herein; (c) To have access to the Premises at all reasonable times upon prior notice to
Tenant, and at any time in the event of emergency, to make periodic inspections thereof and to
make repairs, alterations, additions and improvements to the Premises or the Center, as may be
necessary or desirable in the operation of the Center; (d) To show the Premises to prospective
tenants or brokers during the last six months of the term of this Lease, and to prospective
purchasers at all reasonable times, provided prior notice is given to Tenant in each case and
Tenant's use and occupancy of the Premises is not materially inconvenienced by any such action
of Landlord; (e) To designate all suppliers of signs, drinking water, beverages, foods, towels or
toilet supplies, or other utilities used or consumed in the Center or the Premises; (f) To approve
the weight, size and location of safes or other heavy equipment or articles, and the time and
manner that they may be moved in, about or out of the Center (in all events, however, at
Tenant's sole risk and responsibility, and subject to such reasonable preconditions and
requirements, including engineering analysis and insurance, as Landlord may specify); (g) To
close the Center after regular working hours and on legal holidays, subject, however, to
Tenant's right to admittance, under such reasonable regulations as Landlord may prescribe
from time to time, which may include by way of example but not of limitation, that persons
entering or leaving the Center identify themselves and display the contents of their clothing,
cases and boxes to a security guard by registration or otherwise and that said persons establish
their right to enter or leave the Center; (h) To make repairs, alterations or improvements to the
Center or any part thereof, and during such operations close the corridors, elevators and other
facilities.

Landlord may enter upon the Premises as specified above (Landlord having or
reserving such easements, rights of access or licenses as may be reasonably necessary therefor)
and may exercise any or all of the foregoing rights hereby reserved without being deemed
guilty of any interference with Tenant's use, occupancy or enjoyment of the Premises or an
eviction or disturbance of the Tenant's use or possession, and without being liable in any
manner to the Tenant.

ARTICLE VIII: ASSIGNMENT AND SUBLETTING

8.1 Assignment; Subletting: Tenant shall not assign this Lease or sublet all or any
portion of the Premises, nor allow the same to be used or occupied by any other person or for
any other use than that herein specified without Landlord's prior written consent, such consent
to be in Landlord's sole discretion and as a condition to such consent, which in any event may
be unreasonably withheld, Landlord may require Tenant to pay Landlord all or any portion of
the consideration for the assignment or the rental under the sublease; nor shall Tenant suffer or
permit any assignment or transfer by operation of law or otherwise, of the estate or interest of
Tenant in the Premises acquired in, by or through this Lease. Any such assignment or sublease
shall be in a form acceptable to Landlord. Every such assignment or sublease, as the case may
be, shall recite that it is and shall be subject and subordinate to the provisions of this Lease,
and the termination or cancellation of this Lease shall constitute a termination and cancellation
of such assignment. No sublease shall be for a term longer than the term of this Lease. No
assignment or sublease shall relieve Tenant of Tenant's liability under this Lease. Consent by
Landlord shall not operate as a waiver of the necessity for consent to any subsequent
assignment or subletting and the terms of such consent shall be binding upon the assignee or
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subtenant. Any transfer of this Lease by merger, consolidation, dissolution or liquidation of
Tenant shall constitute an assignment, whether the result of a single or series of transactions.

ARTICLE IX: INSURANCE; INDEMNIFICATION

9.1 Insurance by Landlord: Landlord agrees to carry standard fire and extended
coverage insurance (with endorsements for vandalism and malicious mischief coverage) and
all-risk insurance in amounts deemed sufficient by Landlord to carry out Landlord's obligations
under this Lease.

9.2 Insurance by Tenant: During the term of this Lease, Tenant shall maintain, at
Tenant's expense, in full force and effect on all of Tenant's furniture, furnishings, trade
fixtures, inventory and equipment located on the Leased Premises, a policy or policies of fire
and extended coverage insurance with standard coverage for vandalism, malicious mischief,
damage by fire, windstorm, cyclone, tornado, hail, explosion, riot, civil commotion, damage
from aircraft, vehicles, smoke or earthquake, special extended perils, sprinkler damage and
such other casualties and events as may be insured against under the broad form of uniform
fire and extended coverage clause in effect from time to time in Missouri with endorsements
for coverage of "all risk" perils and the aforesaid specific perils. Such insurance shall be in an
amount equal to one hundred percent (100%) of the full insurable replacement value of such
property of Tenant and shall be issued by an insurance company acceptable to Landlord. The
proceeds from any such policy of insurance shall be used for the repair or replacement of the
furniture, furnishings, fixtures, inventory and equipment of Tenant.

9.3 Indemnification: Landlord shall not be liable for any loss or damage to persons or
property sustained by Tenant, or other persons, which may be caused by dangerous conditions
of the leased premises, caused by the Tenant.

ARTICLE X: DESTRUCTION

10.1 Substantial Destruction: If the Center or Premises shall be destroyed in whole
or in part by fire, the elements or other or other casualty so as to render the Premises wholly
unfit for occupancy, a