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Shealy Conference Center, 5607 S. 222nd Road, Fair Grove, Missouri
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I. Roll Call

Il. Approval of Board of Governors' Minutes for the Open and Closed Meetings of June 26, 2015
I.A. june2620150pen - Page 3

Ill. Consent Agenda

A. President

1. Approval of employment contracts for Athletics' Coaches and Operations Assistant: Corey Gipson, Cody Seidel,
Michael Seabolt, Griffin Waller, Jacob Miller, and Bradley Korn
IIlLA.1. Athletics' Coaches and Operations Assistant.7.30.15 - Page 11

B. Academic Affairs

1. Adoption of an Electronic Curricular Process
I11.B.1. Electronic Curricular Process - Page 21

C. Research and Economic Development
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I11.C.1. Resolution for BBC and amendments for Foreign Language Institute.7.30.15 - Page 22

D. West Plains Campus

1. Approval of Activity Report
[11.D.1. Approval of Activity Report. WPC - Page 33

2. Approval of Actions Concerning Academic Employees
I11.D.2. Approval of Actions Concerning Academic Employees.WPC - Page 36

3. Approval of Actions Concerning Non-academic Employees
[11.D.3. Approval of Actions Concerning Non-Academic Employees.WPC - Page 38
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III.LE.1. Name Change for Counseling and Testing Center.7.30.15 - Page 43
F. Purchases/Contracts

1. Approval of Procurement Activity Report
III.F.1. Procurement Report.7.30.15 - Page 44

G. Facilities and Equipment

1. Approval to increase the project budget for the installation of sound panels and audio-visual equipment at Robert
W. Plaster Center for Free Enterprise

I11.G.1. Plaster Center Budget Increase - Page 54

2. Approval of aresolution granting a license agreement with ANC Sports Enterprises to install a ribbon board at
John Q. Hammons Arena

I11.G.2. Ribbon Board for JQH Arena License Agreement - Page 55

3. Approval of amendments to the Memorandum of Agreement between Missouri State University and the
International Brotherhood of Electrical Workers (IBEW), AFL-CIO, Local Union 453
I11.G.3. IBEW Resolution 2015 - Page 89
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H. Human Resources

1. Approval of Actions Concerning Academic Employees
III.H.1. AcadboardJuly2015 - Page 121

2. Approval of Actions Concerning Non-academic Employees
III.H.2. NonacadJuly2015 - Page 137

IV. New Business

A. FY2015 MSU Foundation Year-End Report
IV.A.1. Foundation Report - Page 146
IV.A.2. Orientation Historical Chart of Gifts (1982-2015) bar chart - Page 148

B. Approval of Fiscal Year 2017 Operating Appropriations Request and Decision ltems
IV.B. MSU Decision ltems FY2017 - Page 150
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A. HLC Status Report (Executive Summary)
V.A. HLC Executive Summary 07 14 2015 - Page 156

B. Approval of Clinical Affiliation Agreement with Mercy FC, LLC
V.B. Resolution for MSU-Mercy Clinical Affiliation Agt - FINAL 07 22 2015 - With Agreements attached - Page 164

C. Approval of Resolution Authorizing the Borrowing by Missouri State University of the Proceeds of an Issue of
Educational Facilities Revenue Bonds (Missouri State University), Series 2015 — resolution to be distributed at the
meeting

VI. Discussion of Missouri State Vision: Our Passion for Excellence
VI. Missouri State Vision_BOG_Report_FinalDraft - Page 196

VII. Discussion of Goals for 2015-2016
VII. Nine Major Goals for 2015-2016 - Page 212

VIIl. Board of Governors’ Procedural Matters

A. Approval of 2016 Meeting Schedule of Missouri State University Board of Governors
VIII.A. 2016 Board Meeting Schedule - Page 219

B. Discussion of 2016 Board Officers
C. Future Discussion Topics at Board Meetings
1. October 2015 — On-Line Education
2. December 2015 — Student/Faculty Research
3. February 2016 — Globalization (focus on China)
4. May 2016 — Downtown Partnerships

IX. Resolution Authorizing Closed Meeting, Pursuant to Sections 610.021(1), (2), (3), (6), (9), (11), (12), (13), (14), and/or (17) of
the Revised Statutes of Missouri
IX. Closed Meeting Resolution - Page 221

X. Adjournment

Xl. Date of Next Meeting: Friday, October 16, 2015, 1:00 p.m., Room 313, Plaster Student Union
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Roll Call
Present-

Absent-

Also
Present-

Presiding --- The presiding officer for the meeting was Mr. Stephen B. Hoven, Chair of the
Board of Governors. He called the meeting to order at 1:00 p.m. in the Magnolia Room in

MINUTES OF THE BOARD OF GOVERNORS
MISSOURI STATE UNIVERSITY
JUNE 26, 2015

Mr. Joe Carmichael, Governor (by conference call)

Mr. Caleb Doyle, Student Governor

Ms. Virginia Fry, Governor

Mr. Stephen B. Hoven, Chair

Ms. Beverly Miller, Governor

Ms. Carrie Tergin, Governor

Mr. Kendall Seal, Governor (by conference call at 2:15 p.m.)

Dr. Peter Hofherr, Vice Chair
Mr. Orvin Kimbrough, Governor

Clifton Smart III, President

Drew Bennett, Chancellor of the West Plains Campus

Dee Siscoe, Vice President for Student Affairs

Ken McClure, Vice President for Administrative and Information Services
Jim Baker, Vice President for Research, Economic Development, and
International Programs

Kenneth Coopwood, Vice President for Diversity and Inclusion
Stephen Foucart, Chief Financial Officer

Suzanne Shaw, Vice President for Marketing and Communications
Brent Dunn, Vice President for University Advancement

Donna Christian, Director of Internal Audit and Compliance

Rachael Dockery, General Counsel

John McAlear, Secretary of the Board

the West Plains Civic Center in West Plains, Missouri.

Approval of Minutes:

a. Board of Governors Meeting --- Mr. Hoven mentioned that the first item of business
was the approval of the minutes for the open and closed meetings of May 14, 2015. Ms.

Fry so moved, receiving the second of Ms. Tergin.

Motion passed 5-0.

Consent Agenda --- Mr. Hoven noted that the next item of business on the agenda was the
approval of the Consent Agenda for this meeting. The items included in the Consent Agenda

arc:

1
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President
Approval of Employment Agreement of Justin M. Kramer, Assistant Coach for Football
(Human Resources No. 1486-15).

Approval of replacement of Employment Agreement for Head Women’s Basketball Coach
Kelli Harper (Human Resources No. 1487-15).

Approval of FY16 salaries/benefits for coaches and athletic administrators (Human
Resources No. 1488-15).

Approval of revision of the compensation package for Dr. Drew Bennett as Chancellor of the
West Plains Campus (Human Resources No. 1489-15).

Approval of replacement of Employment Agreement for Head Baseball Coach Keith Guttin
(Human Resources No. 1490-15).

Office of Provost
Proposed revisions to Faculty Handbook Sections 4.2.3.2; 5.8.5.9 and 14.3;4.7.2 and 4.7.3.1;
4.5.1.2;4.5.1.3; and 6.10 (Faculty Policies No. 136-15).

West Plains Campus
Approval of Activity Report dated June 26, 2015 (West Plains Campus Activity Report No.
111-15).

Approval of Purchasing Activity Report dated June 26, 2015 (West Plains Campus
Purchasing Activity Report No. 33-15).

Approval of actions concerning West Plains Campus academic employees (West Plains
Campus Personnel No. 378-15).

Approval of actions concerning West Plains Campus non-academic employees (West Plains
Campus Personnel No. 379-15).

Springfield Campus Purchases/Contracts
Approval of Procurement Activity Report for the period April 28, 2015, through June 10,
2015 (Purchasing Activity Report No. 421-15).

Financial
Approval of rental rates for space in the Kenneth E. Meyer Alumni Center for various
departments and University-related offices (Agreement No. 355-15).

Approval of FY16 additional fringe benefits to be funded by Missouri State University or the
Missouri State University Foundation (Human Resources No. 1491-15).

2
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Approval of the naming of the new playground field at the Child Development Center as The
Betty and Bobby Allison Fun Field in recognition of the major charitable gift commitment
from Mr. Bobby Allison (Gifts No. 166-15).

Approval of revision to Policy G1.32 State Appropriation Allocation Formula for Springfield
and West Plains Campuses (Board Policy No. 95-15).

Facilities and Equipment
Approval of Activity Report for the month of April 2015 (Activity Report No. 269-15).

Approval of Activity Report for the month of May 2015 (Activity Report No. 270-15).

Approval of proposals and award of a contract for the FY 16 Job Order Contracting Services-
Electrical Repair and Replacement (Bids & Quotations No. 1496-15); A-1 Electric Service,
Inc., maximum amount for the year of $200,000 and maximum amount per project of
$95,000. This contract has options to renew for two additional consecutive fiscal years.

Approval of proposals and award of a contract for the FY16 Job Order Contracting Services-
Plumbing Repair and Replacement (Bids & Quotations No. 1497-15); Connelly Plumbing
Co., maximum amount for the year of $200,000 and maximum amount per project of
$95,000. This contract has options to renew for two additional consecutive fiscal years.

Approval of proposals and award of a contract for the FY 16 Job Order Contracting Services-
Insulation Repair and Replacement (Bids & Quotations No. 1498-15); WMC, Inc., maximum
amount for the year of $200,000 and maximum amount per project of $95,000. This contract
has options to renew for two additional consecutive fiscal years.

Approval to increase the total annual expenditure for the remaining renewals available for the
FY 14 Job Order Contracting Services — Construction contract (Bids & Quotations No. 1499-
15); this will increase the maximum amount for the year to $500,000 which is a $200,000
increase. The maximum expenditure per project is $50,000.

Approval of granting a water line easement to the City of Springfield, Missouri, for use by
the Board of Public Utilities of Springfield, Missouri, in providing water service to the
neighboring property owned by the Springfield-Greene County Park Board (Land No. 115-
15).

Approval of Apartment Lease Agreement for International Student and Faculty Housing with
Bryan Properties, LLC (Agreement No. 356-15)

Approval of First Addendum to Commercial Lease with Ozarks Technical Community
College for general classroom and support space in Lebanon, Missouri (Agreement No. 357-

15).

Approval of Amendment to modify the contract for a United States Postal Service Contract
Postal Unit at Missouri State University (Agreement No. 358-15).

3
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Approval of Apartment Lease Contract for International Faculty Housing with Jefferson
Avenue Apartments, LLC (Agreement No. 359-15).

Human Resources Items
Actions concerning academic employees (Human Resources No. 1492-15).

Actions concerning non-academic employees (Human Resources No. 1493-15).

Approval of salary adjustments for academic faculty effective July 1, 2015 (Human
Resources No. 1494-15).

Approval of salary adjustments for academic faculty effective August 1, 2015 (Human
Resources No. 1495-15).

Approval of salary adjustments for non-academic Executive, Managerial, Administrative,
Professional, and Non-exempt staff effective July 1, 2015 (Human Resources No. 1496-15).

Approval of salary adjustments for non-academic professional staff effective August 1, 2015
(Human Resources No. 1497-15).

Ms. Miller made a motion to approve the Consent Agenda, receiving a second from Ms.
Tergin.

Motion passed 5-0.

President’s Report --- President Clif Smart began his report by welcoming everyone to this
meeting in West Plains, the home of our associate degree programs at Missouri State. He
reminded everyone that the Board’s next meeting is the annual board retreat, to be held at the
Shealy Farm, starting at 9:00 a.m. on July 30, 2015. Two recent events that he reviewed with
the Board included: 1) a day-long meeting with our academic and administrative leadership
to begin to develop next year’s goals which will be presented in draft form at the July 30
retreat; and 2) the spring event for the President’s Leadership Circle — past volunteer leaders
of our governing board, our Foundation board, and our alumni board. This event included a
bus tour of the construction projects underway at the University. President Smart then
reported that we hosted two statewide higher education groups on the Springfield campus
earlier this month — the Missouri Council on Public Higher Education and the Coordinating
Board for Higher Education. He next highlighted a couple of recent successes: 1) this year’s
baseball team finished the season with a school-record 49 wins and ended up ranked 12t in
the nation; and 2) this year’s marketing department’s ad team competed with 22 other
universities in an international competition to develop a marketing campaign to counter
violent extremism. Our team was selected as one of three finalists to travel to Washington
D.C. to make their presentation and we won the competition.

He then presented a resolution (Finance No. 1046-15) for the approval of the Fiscal Year
2016 Internal Operating Budget. He added that we have discussed the key elements of this

4
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budget several times, including the May 14 and this morning’s Finance and Facilities
Committee meetings. It is a balanced budget which includes an anticipated 1.5% increase in
the core state appropriation, an inflationary tuition adjustment, and 1.8% across-the-board
raises for employees.

Moved and seconded, respectively, by Ms. Tergin and Ms. Fry.
Motion passed 5-0.

President Smart next commented that later in today’s meeting, we will have a discussion to
update the Board on the work we have done to date in implementing the board’s input and
direction on the three in-depth Board discussion topics during 2014-2015 — Faculty Research,
Broadcast Services, and Public Safety.

He ended his report by recognizing two members of his administrative team who are retiring
July 1 — Ken McClure and Randy Blackwood.

6. West Plains Campus --- Dr. Drew Bennett, Chancellor of the West Plains Campus, first
reported on their campus’s third endowed professorship and the grand opening of the
campus’s new greenhouse. He then introduced Ms. Debra Mayers, Assistant Professor and
outgoing Faculty Senate Chair, who summarized the West Plains Faculty Senate’s
accomplishments this year. Ms. Mayers introduced this coming year’s Faculty Senate Chair,
Mr. Ed Birdyshaw. Chancellor Bennett then introduced Ms. Mary Kellum, TRIO Program
academic specialist and current Staff Senate Chair, who gave a recap on numerous activities
that the Staff Senate participated in this past year. Chancellor Bennett then introduced Mr.
Casey Buehler, President of the West Plains Student Government. Mr. Buehler gave an
overview of some of the West Plains Campus SGA’s goals. Chancellor Bennett then
highlighted and introduced faculty member, Ms. Judy Carr, who holds degrees in Psychology
and Sociology. Ms. Carr won the Faculty Merit Award in 2012 and the Faculty Mentor
Award in both 2007 and 2011. He added that Ms. Carr is the recipient of some of the best
student compliments in the annual faculty evaluations completed each year.

7. Student Affairs:

a. Report from Student Body President --- Ms. Ashley Crisafulli, Springfield
Campus Student Body President, first introduced the SGA Vice President — Ms.
Alissa Biermaier. Ms. Crisafulli reported on the two main projects that they are
presently working on: 1) a feasibility study of a possible renovation of Taylor
Health and Wellness Center; and 2) increasing the knowledge of Bear Bucks to
expand it off campus. Student Governor Caleb Doyle pointed out that the team of
Ashley and Alissa is the first time in school history that the SGA is being led by an
all-female President and Vice-President team.

8. Staff Senate Report --- Ms. Christina Bowles, Chairperson of the Staff Senate, reported that

in the coming year they plan on revising the Staff Senate Handbook and rolling out a staff
satisfaction survey.

5

Page 7 of 221 - Board of Governors' Meeting 7/30/2015



10.

11.

Finance:

a.

Approval of Bonding Resolution --- Mr. Steve Foucart, Chief Financial Officer,
presented a resolution (Finance No. 1047-15) authorizing the borrowing by MSU of the
proceeds of an issue of Educational Facilities Revenue Bonds (Missouri State
University), Series 2015, in an aggregate principal amount not to exceed $20,000,000
of the Health and Educational Facilities Authority of the State of Missouri, to finance
the costs of certain educational facilities of the University; and authorizing and
approving certain documents and actions in connection with such borrowing. He
commented that this issue has been discussed at several Finance & Facilities
Committee meetings and Executive Committee meetings. This sets out the parameters
we will follow and we will come back to either the full Board or the Executive
Committee with the final bond specifics within these parameters. Moved and
seconded, respectively, by Ms. Tergin and Ms. Miller.

Motion passed 5-0.

Facilities and Equipment --- Mr. Ken McClure, Vice President for Administrative and
Information Services, presented a resolution (Finance No. 1048-15) for the approval of the
FY2017 Capital Appropriations Request to be submitted to the Coordinating Board for
Higher Education, the Office of Administration’s Division of Budget & Planning, and the
Office of Administration’s Division of Facilities Management, Design, & Construction. He
indicated that our top priority in this request is the renovation of McDonald Hall with the
second priority being the Ozarks Health and Life Science Center and Hass-Hoover Hall on
the West Plains campus. Moved by Ms. Fry and seconded by Ms. Tergin.

Motion passed 5-0.

New Business:

a.

Approval of Replacement Agreement with Learfield Communications, Inc., for
Multi-Media Rights --- Ms. Rachael Dockery next submitted a resolution
(Agreement No. 360-15) to extend our multi-media rights agreement with Learfield
Communications, Inc., for an additional nine years that will take us through June 30,
2026. Even though this is classified under new business, this resolution was discussed
in detail in this morning’s Finance & Facilities Committee meeting. Moved by Ms.
Tergin. Seconded by Ms. Miller.

Motion passed 5-0.

Update on 2014-15 Discussion Topics: Faculty Research, Broadcast Services,
and Public Safety --- President Smart introduced Dr. Julie Masterson, Associate
Provost and Dean of the Graduate College, to lead the follow-up discussion on the
Faculty Research topic that was presented to the Board in October 2014. Dr.
Masterson reported that in 2014, many faculty were involved in either: a) traditional
scholarship (books, chapters, journal articles, or poetry); b) creative works (art
exhibitions, broadcasts, or performances); c¢) engaged scholarship (technical
reports/trade publications); or d) external funding (109 grants submitted with 71

6
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being funded). She indicated that the University supports the faculty in their research
in a variety of ways: a) allocated time; b) direct research funding; c) incentives; d)
travel funds, and; e) training and technical support.

Dr. Jim Baker, Vice President for Research, Economic Development, and
International Programs, next presented an update on the Broadcast Services
discussion topic that was presented to the Board in December 2014. He commented
that, in that meeting, there were some questions whether there was enough identity or
relationship between Missouri State University and public broadcasting. He then
presented several examples of announcements showing the connection between the
University and the broadcast. We make sure on a daily basis that our audience knows
that KSMU and OPT are coming from the MSU campus. The Missouri State Journal
airs weekly on KSMU and highlights university projects. He added that Engaging the
Community is a monthly conversation with President Smart which is an inside look at
issues that affect the University and broader community. Dr. Baker also mentioned
OPT telling the story of the Ozarks (Ozarks Watch Video Magazine) and producing
local documentaries about the University and the community — for example, Tent
Theatre, Lady Bears Basketball, and Ozarks Airline. Campus spots highlighting
campus events, organizations, and initiatives air weekly on KSMU and OPT. He
ended his report by indicating that Ozarks Public Broadcasting is a great training
ground for our students.

Mr. Ken McClure then presented a follow-up on the Public Safety discussion topic
that was presented to the Board in February of this year. He stated that the Safety and
Transportation Department’s mission is to foster a safe and secure environment for
the University community through professional services in: law enforcement,
security, crime prevention/education, and traffic/parking. This is with an emphasis on
community policing concepts. An update on capital projects included: a) a FEMA
shelter is out for bid and is to be located just west of Sunvilla Towers; b) JQH Arena
is fully functional now as our primary Emergency Operations Center; Cheek Hall is
the secondary location; and we have just about completed a Game Day Operations
Center in Plaster Stadium; c¢) additional blue light phones with broadcast capabilities
are in place — now 26 on campus; d) Bear Park North security cameras have been
renovated; and e) two emergency evacuation chairs are now on campus (stored in
patrol vehicles). Mr. McClure reported that this year’s annual Tabletop exercise
(drill) was held on April 16, 2015, and focused on an Information Technology
Systems Failure. He added that in addressing the communication of safety
procedures: a) they have worked with the Office of the Provost to provide emergency
information for course syllabi; b) they will provide emergency training for Per Course
faculty this August; c) they are participating with Student Orientation Advisement
and Registration (SOAR); and d) they are having dialogue with SGA on how best to
target safety communication and encourage action. Regarding an assessment of our
Emergency Response Plan, a discussion was held on the potential of an outside
review/assessment by an agency such as the FBI or the Greene County Office of
Emergency Management.

7
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12.

13.

14.

Closed Meeting --- It was determined that the Board of Governors needed to meet in a
closed session to consider items of business provided in the Revised Statutes of Missouri.
Mr. Hoven asked if a resolution authorizing a closed meeting of the Board was prepared.
Thereupon, the following resolution was presented for consideration:

BE IT RESOLVED by the Board of Governors for Missouri State University that a closed
meeting, with closed records and closed vote, be held immediately following this June 26,

2015, meeting of the Board of Governors to consider items of business pursuant to:

a. R.S.Mo. 610.021 (1). “Legal actions, causes of action, or litigation involving a public
governmental body...”

b. R.S.Mo. 610.021 (13). “Individually identifiable personnel records, performance ratings
or records pertaining to employees or applicants for employment...”

c. R.S.Mo. 610.021 (17). “Confidential or privileged communications between a public
governmental body and its auditor,...”

Ms. Fry moved the approval of the resolution and Ms. Tergin seconded the motion.

A roll call vote on the motion was as follows: those voting in favor — Governors Carmichael,
Fry, Hoven, Miller, Seal, and Tergin; those voting against the motion — none; those absent —
Governors Hofherr and Kimbrough.

Mr. Hoven declared the resolution passed unanimously.

Date of Next Meeting --- The date of the next scheduled meeting was set for Thursday, July
30, 2015, at 9:00 a.m. in the Shealy Conference Center, in Fair Grove, Missouri.

Adjournment--- Mr. Hoven adjourned the meeting at 2:25 p.m., on the motion of Ms. Fry,
the second of Ms. Tergin, and the unanimous vote of the Board.

%ﬂé\_\s WASQllegn

John W. McAlear
Secretary

8
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IILA.1.

RECOMMENDED ACTION — Approval of employment contracts for Corey Gipson as
Assistant Coach for Men’s Basketball; Cody Seidel as Operations Assistant for Men’s
Basketball; Michael Seabolt as Associate Head Coach for Men’s Soccer; Griffin Waller;
Jacob Miller as Assistant Strength and Conditioning Coaches; and Bradley Korn as
Assistant Coach for Men’s Basketball.

The following resolution was moved by and seconded by

WHEREAS, the University desires to employ Corey Gipson as Missouri State
University’s Assistant Coach for Men’s Basketball, and Mr. Gipson desires to accept such
employment as set forth in the Athletics Employment Agreement attached hereto as Exhibit A;
and

WHEREAS, the University desires to employ Cody Seidel as Missouri State
University’s Operations Assistant Coach for Men’s Basketball, and Mr. Seidel desires to accept
such employment as set forth in the Athletics Employment Agreement attached hereto as Exhibit
B; and

WHEREAS, the University desires to employ Michael Seabolt as Missouri State
University’s Associate Head Coach for Men’s Soccer, and Mr. Seabolt desires to accept such
employment as set forth in the Athletics Employment Agreement attached hereto as Exhibit C;
and

WHEREAS, the University desires to employ Griffin Waller as Missouri State
University’s Assistant Strength and Conditioning Coach, and Mr. Waller desires to accept such
employment as set forth in the Athletics Employment Agreement attached hereto as Exhibit D;
and

WHEREAS, the University desires to employ Jacob Miller as Missouri State
University’s Assistant Strength and Conditioning Coach, and Mr. Miller desires to accept such
employment as set forth in the Athletics Employment Agreement attached hereto as Exhibit E;
and

WHEREAS, the University desires to continue its employment of Bradley Korn as
Assistant Coach for Men’s Basketball, and Mr. Korn desires to continue such employment as set
forth in the Athletics Employment Agreement attached hereto as Exhibit F; and

WHEREAS, Cody Seidel, Michael Seabolt, and Bradley Korn have read and agreed to
the Athletics Employment Agreement Terms and Conditions — Assistant Coach (2/28/2013)
which document is attached hereto as Exhibit G; and
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WHEREAS, Griffin Waller, and Jacob Miller have read and agreed to the Athletics
Employment Agreement Terms and Conditions — Administrator (3/18/2013) which document is
attached hereto as Exhibit H.

NOW, THEREFORE, BE IT RESOLVED that the Board of Governors of Missouri
State University hereby approves the attached Employment Agreements and authorizes the
President of the University to execute the Agreements on behalf of the Board of Governors.

VOTE: AYE

NAY
COMMENT: Attached are the following:
e Athletics Employment Agreement — Assistant Coach for
Corey Gipson, as Exhibit A;
e Athletics Employment Agreement — Assistant Coach for
Cody Seidel, as Exhibit B;
e Associate Head Coach for Michael Seabolt, as Exhibit C;
e Athletics Employment Agreement — Administrator for:
Griffin Waller, as Exhibit D; and
Jacob Miller, as Exhibit E;
e Athletics Employment Agreement — Assistant Coach for Bradley Korn, as
Exhibit F;
e Athletics Employment Agreement Terms and Conditions — Assistant Coach
(2/28/2013) as Exhibit G; and

e Athletics Employment Agreement Terms and Conditions — Administrator
(3/18/2013) as Exhibit H.

The above referenced contracts expire June 30, 2016.
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EXHIBIT A

Missouri State.

U NI V ER S I TY

ATHLETICS EMPLOYMENT AGREEMENT - ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University™) and the employee identified below (“Coach™).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Corey Gipson
Position: Assistant Coach

Sport: Men’s Basketball

Term: July 2, 2015-June 30, 2016

Compensation: $84,000 annually

Achievement Payments:

$2,500 Missouri Valley Conference (MVC) Regular Season Championship or $1,400 MVC Regular Season Co-Championship;
and $2,000 MVC Championship; and

$1,500 for each game in the NCAA Tournament; or

$2,500 for NCAA Sweet 16 Appearance; or

$750 per game in the Post Season NIT

Other Benefits and Incentives:

Coach may participate in camps and/or clinics
Use of one (1) automobile

COACV MISSOURI STATE UNIVERSITY
Y
ot
[‘/
Corey Gipson Clifton M. Smart 111
President

_—
7-1- 2015
Date Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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Exhibit B

MlSSOUl’l State

N I V E R 8§

ATHLETICS EMPLOYMENT AGREEMENT - ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach”).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the

compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Cody Seidel

Position: Operations Assistant

Sport: Men’s Basketball

Term: June 17, 2015-June 30, 2016
Compensation: $15.48/hr

Achievement Payments:

$1,250 Missouri Valley Conference (MVC) Regular Season Championship or $700 MVC Regular Season Co-Championship;
and $350 MVC Championship; and

$1,250 for NCAA Sweet 16 Appearance; or
$2,500 for NCAA Final Four Appearance
Other Benefits and Incentives:

The University agrees to reimburse Mr. Howland for any documented expenses associated with Mr. Howland’s relocation to
Springfield, Missouri, including but not limited to packing, unpacking and moving expenses/fees for household items.

COACH MISSOURI STATE UNIVERSITY
Cody eldel Clifton M. Smart I11

President
Date Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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Exhibit C

Mlssourl State

I V. E R 8 |

ATHLETICS EMPLOYMENT AGREEMENT - ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Coach™).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the

compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Michael Seabolt

Position: Associate Head Coach

Sport: Men’s Soccer

Term: July 1, 2015-June 30, 2016

Compensation: $29,361 annually

Achievement Payments:

$350 Missouri Valley Conference (MVC) Regular Season Championship; or Regular Season Co-Championship; or

$700 MVC Championship; and
$700 for each game in the NCAA Tournament

Other Benefits and Incentives:
Coach may participate in camps andfor clinics

COACH // % MISSOURI STATE UNIVERSITY

Michael Seabolt Clifton M. Smart 111
President
? —
€ - / { / I 4
Date { f Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013
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Exhibit D

MlSSOUl’l State

I V E R 8

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator”).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied). and other benefits and incentives

identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Griffin Waller

Position: Assistant Strength and Conditioning Coach

Term: June 18,2015 — June 30, 2016

Compensation: $40,000

Achievement Payments:

$500 Regular Season Championship in Men’s Basketball; W. Tennis, Men’s or Women’s Golf; or
$250 for each Championship or Co-Championship in any other men’s or women’s sport; and

$250 for each men’s or women’s team that advances to the NCAA Tournament (excludes NIT/NIT)

Other Benefits and Incentives:

ADMINISTRATOR// MISSOURI STATE UNIVERSITY
)%/ /i
anﬁn‘Wal Clifton M. Smart III
, President
(a/ i 75 / (S
Date Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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Exhibit E

Missouri State.

ATHLETICS EMPLOYMENT AGREEMENT — ADMINISTRATOR

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University”) and the employee identified below (“Administrator™).

By executing this Agreement, the University agrees to employ Administrator, and Administrator agrees to be employed by
University, for the position and term identified below. In exchange for Administrator’s services, the University will provide
Administrator with the compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives
identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Administrator*, which is incorporated herein by this reference.

Name of Administrator: Jacob Miller

Position: Assistant Strength and Conditioning Coach

Term: June 17,2015 — June 30, 2016

Compensation: $40,000

Achievement Payments:

$500 for regular season conference championship in Football; or

$250 for each regular season conference championship or co-championship in any other men’s or women’s sport; and

$250 for each men’s or women’s team that advances to NCAA post-season competition (excludes NIT/WNIT).

Other Benefits and Incentives:

ADMINISTRATOR MISSOURI STATE UNIVERSITY

/ //\—-"""_' _

Jacgl!( Miller Clifton M. Smart 111
President

06 || 7/:.—5

Date Date

*Athletics Employment Agreement Terms and Conditions — Administrator dated March 18, 2013
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EXHIBIT F

Missouﬁ State.

ATHLETICS EMPLOYMENT AGREEMENT — ASSISTANT COACH

This Employment Agreement (“Agreement”) is by and between the Board of Governors of Missouri State University
(“University™) and the employee identified below (“Coach™).

By executing this Agreement, the University agrees to employ Coach, and Coach agrees to be employed by University, for
the position, sport, and term identified below. In exchange for Coach’s services, the University will provide Coach with the
compensation, achievement payments (if the contingencies are satisfied), and other benefits and incentives identified below.

The parties further agree to be bound by, and that the terms set forth herein are subject to, the Athletics Employment
Agreement Terms and Conditions — Assistant Coach*, which is incorporated herein by this reference.

Name of Coach: Bradley Korn
Position: Assistant Coach

Sport: Men’s Basketball

Term: July 1, 2015-June 30, 2016
Compensation: 92,148

Achievement Payments:

$2,500 Regular Season MVC Championship or $1,400 Regular Season MVC Co-Championship: and
$2,000 MVC Conference Tournament Championship; and

$750 for each game played in the Post Season NIT; and

$1,500 for each game played in the NCAA Tournament; or

$2,500 for NCAA Sweet 16 Appearance, or

$5,000 for NCAA Final Four Appearance

Other Benefits and Incentives:
Coach may participate in camps and/or clinics.
Use of one (1) automobile

CcO MISSOURI STATE UNIVERSITY
Bradle§ Kofn — Clifton M. Smart I1I
President
Al
Date ¥ Date

*Athletics Employment Agreement Terms and Conditions — Assistant Coach dated February 28, 2013

Page 18 of 221 - Board of Governors' Meeting 7/30/2015



Exhibit G

ATHLETICS EMPLOYMENT AGREEMENT TERMS AND CONDITIONS — ASSISTANT COACH

1. Term and Termination. This Agreement will automatically terminate at
the end of the term identified in this Agreement (“Term™). If the parties do not
execute a new agreement but Coach remains employed by the University at the
end of the Term, all terms and conditions of this Agreement will continue to
govern the parties” relationship.

The University may terminate this Agreement, with or without advance
notice, in its sole discretion, without owing any continuing obligation to pay
Coach’s salary or perform any other obligations under this Agreement, if:

a.  The University's employment of the current head coach of the
sport identified in this Agreement (“Sport”) ends for any reason; or

b.  Coach fails to perform as agreed, Coach otherwise breaches this
Agreement, or termination is otherwise appropriate pursuant to the terms of the
Employee Handbook; or

¢.  Appropriations or unencumbered funds adequate to pay the
obligations herein created become unavailable for any reason.

Additionally, Coach’s employment with the University shall be “at will”
such that either party may terminate this Agreement, with or without cause, in its
sole discretion, at any time.

2. Duties, Coach’s duties are set forth in the job description (as maintained
by the University’s Office of Human Resources) associated with the position
identified in this Agreement. Such job description is incorporated herein by this
reference. Coach will be treated as an exempt employee for purposes of
applicable wage and hour laws because Coach’s duties primarily involve teaching
proper skills development to student-athletes and instructing student-athletes on
physical health, team concepts, and safety, and because Coach will have a great
deal of independent discretion and judgment as to the manner and method of such
teaching and instruction. Coach shafl faithfully serve the University; perform the
aforementioned duties; at ali times devote his or her whole time, attention, and
energies to his or her duties to the University; and do and perform all services, act,
and things the Director of Athletics, the Associate Director of Athletics, and the
head coach for the Sport direct.

3. Camps and Clinics. This section applies only if this Agreement states
that Coach may participate in camps and/or clinics as an additional benefit and
incentive, If this Agreement so states, Coach may participate in camps and clinics
associated with the Sport for Coach’s own benefit, provided that such camps and
clinics are owned and operated by other University employees. Coach
understands and agrees that, though such camps and clinics may occur on
University property, the University does not operate such camps and clinics, the
University is not responsible for any liabilities or other matters associated with
such camps and clinics, and the University will not compensate Coach for
participating in such camps and clinics (compensation is the responsibility of the
owner/operator of the camp or clinic). Coach’s duties for the University do not
include service or participation in camps or clinics, but the University hereby
authorizes Coach to participate in camps or clinics for Coach’s own benefit as an
additional benefit and incentive, Unless this Agreement expressly states to the
contrary, Coach is not authorized to use the Univetsity’s name, logo, likeness, or
property to operate or conduct his or her own camp or clinic,

4. Use of Automebile, This section applies only if this Agreement states
that Coach will have use of an automobile as an additional benefit and incentive.
If this Agreement so states, Coach shall be furnished with an automobile, porsuant
to a lease agreement with the University, for Coach’s business and personal use as
long as the University and/or Foundation receives sufficient automobiles (via
trade-out with automobile dealers in relation to memberships in The Bears Fund)
to fulfill all of the University’s commitments to provide automobiles to
employees. If insufficient automobiles are available, the University has sole
discretion to determine which employees will receive automobiles. The terms of
the lease agreement shall control the use, maintenance, and insurance
requirements applicable to such automobile; and Coach will be responsible for
ensuring compliance with all such requirements. Without limitation to the
foregoing, Coach understands and agrees that Coach {and not the University) is
individually responsible for maintaining insurance for the automobile.

5. Employee Handbook and University Policies. Coach’s employment
shatl be subject to and govemned by the Employee Handbook for Administrative,
Professional, and Support Staff Employees (“Employee Handbook™) and all other
applicable University policies, practices, and protocols. Coach understands and
agrees that policies, practices, protocols, and Employee Handbook provisions may
be adopted, revoked, and changed at any time with or without notice. Coach’s
employment is not subject to the Faculty Handbook, and Coach is not entitled to
tenure or any other rights, privileges, or protections afforded to faculty.

6. Professional and Moral Conduct Requirement. [t is understood Coach
is being employed by the University, by a member institution of the National
Collegiate Athletic Association, for the purpose of administering, conducting and
coaching intercollegiate athletics. Coach agrees he or she will diligentty conduct
himself or herself in such a manner that NCAA regulations and codes of conduct
now existing or hereinafter enacted, will be fully complied with, in all particulars,
including, but not limited to, the following:

a.  Participating student-athletes shall deport themselves with
honesty and sportsmanship at all times so that intercollegiate athletics as a whole,
the institution, and they as individuals, shatl represent the honor and dignity of fair
play and the generally-recognized high standards associated with wholesome,
competitive sports.

b.  Staff members of the University's Athletics Department shall not
accept compensation or gratuities of any kind whatsoever, either directly or
indirectly, for representing a professional sports organization in the scouting or
contacting of athletics talent or the negotiating of a contract. In this regard, any
compensational arrangement between a professional sports organization and the
University's staff member (¢.g., for scouting other professional teams or assisting
the professional employer in coaching his or her team) shall be considered prima
Jacie evidence of an indirect arrangement to assure the staff member's assistance
in evaluating or procuring college talent.

¢.  Staff members of the University, or others serving on NCAA
committees or acting as consultants, shall niot, directly or by implication, use the
NCAA’s name or their affiliation with the NCAA in the endotsement of products
Or Services.

d.  Staff members of the University's Athletics Department shall not
knowingly participate, directly or indirectly, in the management, coaching,
officiating, supervision, promotion or player selection or any all-star contest
involving student-athletes which is not certified by the NCAA's Extra Events
committee.

¢.  Staff members of the University's Athletics Department shall not
represent, directly or indirectly, a student-athlete in the marketing of athletics
ability or reputaticn to a professional sports team or professional sports
organization, and shall not receive compensation or gratuities of any kind, directly
or indirectly, for such services.

f.  Coach is required to provide a written detailed account annually
to the University President for all athletically related income and benefits from
sources outside the institution. In addition, the approval of all athletically related
income and benefits shall be consistent with the institution’s policy related to
outside income and benefits applicable to all full-time or part-time employees.
Sources of such income shall include, but are not limited to, the following:

* Income from annuities;

* Sports camps;

+ Housing benefits (including preferential housing
arrangementsy;
Country club memberships;
Complimentary ticket sales;
Television and radio programs; and
Endorsement or consultation contracts with athletics shoe,
apparel or equipment manufacturers,

g.  Coach further agrees that he or she may be suspended for a period
of time, without pay, or that his or her employment may be terminated,
notwithstanding any other provisions of this agreement. if he or she is found to be
involved in deliberate and serious violations of any NCAA regulations,

7. Miscellaneous. The laws of the State of Missouri shall govern this
Agreement. The parties agree that any lawsuit arising from any dispute or alleged
breach of this Agreement shall be brought in the Circuit Court of Greene County,
Missouri. This Agreement contains all terms and conditions agreed upon by the
parties, and all prior agreements between the parties are void. This Agreement
may be modified only by a written instrument executed by the parties hereto.

February 28, 2013
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Exhibit H

ATHLETICS EMPLOYMENT AGREEMENT TERMS AND CONDITIONS — ADMINISTRATOR

1. Term and Termination. This Agreement will automatically
terminate at the end of the term identified in this Agreement (“Term™). If the
parties do not execute a new agreement but Administrator remains employed
by the University at the end of the Term, all terms and conditions of this
Agreement will continue to govern the parties® relationship.

The University may terminate this Agreemnent, with or without advance
notice, in its sole discretion, without owing any continuing obligation to pay
Administrator’s salary or perform any other obligations under this
Agreement, if:

a.  Administrator fails to perform as agreed, Administrator
otherwise breaches this Agreement, or termination is otherwise appropriate
pursuant to the terms of the Employee Handbook; or

b.  Appropriations or unencumbered funds adequate to pay the
obligations herein created become unavailable for any reason.

Additionally, Administrator’s employment with the University shall be
“at will”” such that either party may terminate this Agreement, with or without
cause, in its sole discretion, at any time.

2. Daties. Administrator’s duties are set forth in the job description (as
maintained by the University’s Office of Human Resources) associated with
the position identified in this Agreement. Such job description is
incorporated herein by this reference. Administrator will be treated as an
exempt employee for purposes of applicable wage and hour laws because
Administrator’s duties primarily involve organizing and administering
athletics programs, supervising sports programs, and supervising personnel
associated with sports programs, Administrator will have a great deal of
independent discretion and judgment as to the manner and method of such
duties. Administrator shall faithfully serve the University; perform the
aforementioned duties; at all times devote his or her whole time, attention,
and energies to his or her duties to the University; and do and perform all
services, act, and things the Director of Athletics directs.

3. Use of Automobile. This section applies only if this Agreement
states that Administrator will have use of an automebile as an additional
benefit and incentive. If this Agreement so states, Administrator shall be
furnished with an automobile, pursuant to a lease agreement with the
University, for Administrator’s business and personal use as long as the
University and/or Foundation receives sufficient automobiles (via trade-out
with automobile dealers in relation to memberships in The Bears Fund) to
fulfill all of the University’s commitments to provide automobiles to
employees. If insufficient automobiles are available, the University has sole
discretion to determine which employees will receive automobiles. The
terms of the lease agreement shall control the use, maintenance, and
insurance requirements applicable to such automobile; and Administrator will
be responsible for ensuring compliance with all such requirements. Without
limitation to the foregoing, Administrator understands and agrees that
Administrator (and not the University) is individually responsible for
maintaining insurance for the automobile.

4. Employee Handbook and University Policies. Administrator’s
employment shall be subject to and governed by the Employee Handbook for
Administrative, Professional, and Support Staff Employees (“Employee
Handbook™) and all other applicable University policies, practices, and
protocols. Administrator understands and agrees that policies, practices,
protocols, and Employee Handbook provisions may be adopted, revoked, and
changed at any time with or without notice. Administrator’s employment is
not subject to the Faculty Handbook, and Administrator is not entitled to
tenure or any other rights, privileges, or protections afforded to faculty.

5. Professional and Moral Conduct Requirement. It is understood
Administrator is being employed by the University, by a member institution
of the National Collegiate Athletic Association, for the purpose of
administering, conducting and coaching intercollegiate athletics.
Administrator agrees he or she will diligently conduct himself or herself in
such a manner that NCAA regulations and codes of conduct now existing or
hereinafter enacted, will be fully complied with, in all particulars, including,
but not limited to, the following:

a.  Participating student-athletes shall deport themselves with
honesty and sportsmanship at all times so that intercollegiate athletics as a
whole, the institution, and they as individuals, shall represent the honor and
dignity of fair play and the generally-recognized high standards associated
with wholesome, competitive sports.

b.  Staff members of the University's Athletics Department shall
net accept compensation or gratuities of any kind whatsoever, either directly
or indirectly, for representing a professional sports organization in the
scouting or contacting of athletics talent or the negotiating of a contract. In
this regard, any compensational arrangement between a professional sports
organization and the University's staff member (e.g., for scouting other
professional teams or assisting the professional employer in coaching his or
her team) shall be considered prima facie evidence of an indirect arrangement
to assure the staff member's assistance in evaluating or procuring college
talent.

¢.  Staff members of the University, or others serving on NCAA
commiittees or acting as consultants, shall not, directly or by implication, use
the NCAA’s name or their affiliation with the NCAA in the endorsement of
products or services.

d.  Staff members of the University's Athletics Department shall
not knowingly participate, directly or indirectly, in the management,
coaching, officiating, supervision, promotion or player selection or any all-
star contest involving student-athletes which is not certified by the NCAA’s
Extra Events committee.

e.  Staff members of the University's Athletics Department shall
not represent, directly or indirectly, a student-athlete in the marketing of
athletics ability or reputation to a professional spotts team or professional
sports organization, and shall not receive compensation or gratuities of any
kind, directly or indirectly, for such services.

f. Administrator is required to provide a written detailed
account annuatly to the University President for all athletically related
income and benefits from sources outside the institution. In addition, the
approval of all athletically related income and benefits shall be consistent
with the institution’s policy related to outside income and benefits applicable
to all full-time or part-time employees. Sources of such income shall include,
but are not limited to, the following:

* Income from annuities;

+ Sports camps;

* Housing benefits (including preferential housing
arrangements);

* Country club memberships;

» Complimentary ticket sales;

+ Television ard radio programs; and

+ Endorsement or consultation contracts with athletics
shoe, apparel or equipment manufacturers.

g Administrator further agrees that he or she may be suspended
for a period of time, without pay, or that his or her employment may be
terminated, notwithstanding any other provigions of this agreement, if he or
she is found to be involved in deliberate and serious violations of any NCAA
regulations.

6. Miscellaneous. The laws of the State of Missouri shall govern this
Agreement. The parties agree that any lawsuit arising from any dispute or
alleged breach of this Agreement shall be brought in the Circuit Court of
Greene County, Missouri. This Agreement contains all terms and conditions
agreed upon by the parties, and all prior agreements between the parties are
void. This Agreement may be modified only by a written instrument
executed by the parties hereto.

March 18, 2013
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I.B.1.

RECOMMENDED ACTION: Adoption of an Electronic Curricular Process

The following resolution was moved by and seconded
by

WHEREAS, the existing Faculty Senate process of carrying out all curricular
changes, including the approval or new courses and programs, involves paper forms that
need to be physically transferred from committee to committee; and

WHEREAS, the current use of paper forms for the curricular process is wasteful
of resources, unnecessarily time-consuming, and prone to human errors that further delay
and complicate the process; and

WHEREAS, a Faculty Senate appointed committee has developed an electronic
curricular process that will reduce the waste or time and resources while also enhancing
the ease of recordkeeping; and

WHEREAS, the Faculty Senate voted to approve the transformation from a
paper-based system to an electronic system effective fall, 2015;

NOW, THEREFORE, BE IT RESOLVED by the Board of Governors for Missouri
State University that they support the adoption of an electronic curricular process as
approved by the Faculty Senate.

VOTE: AYE
NAY

EXECUTIVE SUMMARY: This transition from a paper-based system to an electronic
system will not change the curricular flow and approval process.
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i.C.1.

RECOMMENDED ACTION - Approval of Memorandums of Understanding and
Agreements regarding the Foreign Language Institute between Missouri State University
and Baptist Bible College to join the Foreign Language Institute and Amendments for
Drury University, Evangel University, Southwest Baptist University and Ozarks Technical
Community College.

The following resolution was moved by and seconded by

WHEREAS, Missouri State University (“MSU”), Drury University (“Drury”), Evangel
University (“Evangel”), Southwest Baptist University (“SBU”), and Ozarks Technical
Community College (“OTC”) have joined together to create the Foreign Language Institute; and

WHEREAS, Baptist Bible College (“BBC”) has encountered difficulty obtaining
sufficient student enroliment in certain language courses to justify offering such courses
independently; and

WHEREAS, to address this problem, BBC desires to collaborate and jointly offer
language courses, taught as part of MSU’s Foreign Language Institute, in which BBC’s students
may enroll; and

WHEREAS, BBC will enter into a Memorandum of Understanding in which they have
agreed to collaborate in offering designated Foreign Language Institute courses to their students
on terms, conditions, principles, and guidelines similar to those set forth in Exhibit A; and

WHEREAS, the original agreement between Missouri State University (“MSU”), Drury
University (“Drury”), Evangel University (“Evangel”), Southwest Baptist University (“SBU”),
and Ozarks Technical Community College (“OTC”), signed by the parties September 17, 2012,
shall be amended as set forth in Exhibit B; and

NOW, THEREFORE, BE IT RESOLVED by the Board of Governors of Missouri
State University that the Memorandum of Understanding regarding the Foreign Language
Institute between Missouri State University and Baptist Bible College and the Amendments
between Missouri State University, Drury University, Evangel University, and Southwest Baptist
University; and on behalf of the Board of Governors of Missouri State University is approved.
VOTE:

AYE

NAY

Comments:
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The Foreign Language Institute is a collaborative project which is self-funded by the
participating universities.
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MEMORANDUM OF UNDERSTANDING
REGARDING
THE FOREIGN LANGUAGE INSTITUTE

By executing this Memorandum of Understanding (“MOU”), the Board of Governors of
Missouri State University (“MSU”) and Baptist Bible College (“BBC”), (collectively, the
“Parties”) agree to collaborate in offering designated Foreign Language Institute courses to their
students in accordance with the terms, conditions, principles, and guidelines set forth herein.

WHEREAS, the Parties have encountered difficulty obtaining sufficient student
enrollment in certain language courses to justify offering such courses independently; and

WHEREAS, to address this problem, the Parties desire to collaborate and jointly offer
language courses, taught as part of MSU’s Foreign Language Institute, in which each Party’s
students may enroll.

NOW, THEREFORE, in consideration of the mutual promises and covenants provided
herein, and for other good and valuable consideration, the receipt and sufficiency of which is
hereby acknowledged, and intending to be legally bound, the Parties agree as follows:

1. General

a. MSU’s Foreign Language Institute will offer language courses among its other
operations. MSU intends, but is not hereby bound, to offer such language courses in a seated
format at the Jim D. Morris Center, 301 S. Jefferson Ave., Springfield, Missouri. However, the
parties intend that this MOU may apply to classes seated elsewhere or offered through alternative
delivery modalities.

b. At MSU’s discretion and subject to the terms and conditions set forth herein,
MSU will designate some of its Foreign Language Institute courses as open for enrollment by the
other Party’s students. MSU reserves the right to impose such terms and conditions (e.g.,
enrollment minimums, space reservations for MSU students, academic prerequisites, etc.) as it
deems appropriate on the courses it designates.

c. MSU will have sole discretion to manage and operate the Foreign Language
Institute and the designated courses. Specifically, but without limitation, MSU will have sole
discretion to determine whether to designate courses for enrollment by the other Parties’
students, what courses to designate, when and where those courses will be offered, how many
students from which institutions may enroll in each course, the curriculum and grading for the
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courses, the format for the courses, and who will teach the courses (which may include per-
course faculty from the other Party).

d. MSU will be responsible for providing, as it deems appropriate in its sole
discretion, all resources associated with the Foreign Language Institute and the designated
courses, including but not limited to all personnel, real estate, and equipment.

e. BBC will have discretion to determine which of the Foreign Language Institute
courses designated by MSU to participate in.

2. Registration and Enrollment

a. Subject to the terms and conditions for the courses, and subject to the Party’s
decision to participate in the courses, students enrolled at MSU and BBC may take the
designated Foreign Language Institute courses by registering for and enrolling in such courses
through ordinary registration and enroliment protocols at their home institutions. For purposes
of registration and enrollment, each Party shall be responsible for taking the same or similar
steps to offer the designated Foreign Language Institute courses in which it has decided to
participate as it would to offer a course taught on the Party’s home campus (e.g., assign a course
number, include in catalog, etc.) No students shall be permitted to enroll after the second
Monday of the relevant MSU academic term.

b. MSU reserves the right to treat any student who enrolls in a designated Foreign
Language Institute course as being enrolled at MSU for purposes of conduct, policy, legal,
regulatory, and other matters.

c. After the conclusion of each Foreign Language Institute course, MSU will
provide a complete record of the academic work performed by each student, including an
assessment of the student’s performance, to such student’s home institution. However, except
for students enrolling through MSU, MSU does not intend to transcript the course record for the
students, and MSU will not be responsible for maintaining a transcript of the students’ work.

3. Tuition, Fees, and Payment
a. Each Party shall be responsible for collecting all tuition and fees from its students
who enroll in Foreign Language Institute courses. Each Party shall have discretion to set the

amount of tuition and fees it will charge to its students.

b. MSU will not collect tuition and fees directly from students who enroll in Foreign
Language Institute courses through one of the other Parties but will collect tuition and fees
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directly from a student’s home institution, provided the home institution promptly pays the
invoices referenced in Section 3(c) below.

c. Approximately six weeks after the start of each Foreign Language Institute
course, MSU will invoice BBC for each of its students who were enrolled in the course on the
second Monday of the relevant MSU academic term (regardless of whether such student enrolled
after the course began, withdrew or dropped the course after the second Monday of the term, or
otherwise participated in only part of the course); and BBC shall pay MSU the amount set forth
on the invoice within 60 days following receipt of the invoice. No students shall be permitted to
enroll after the second Monday of the relevant MSU academic term. The invoiced amount for
each student shall equal the total amount of tuition and fees MSU would have charged to the
student had the student enrolled in the entire course as an in-state resident at MSU.

4. Miscellaneous

a. Each Party will designate a contact person for matters related to the Foreign
Language Institute. The Parties’ respective contact persons will discuss (in good faith, as
appropriate, and as permissible by law) what course offerings may be appropriate for designation
by MSU, what terms and conditions for such courses are appropriate, whether those terms and
conditions have been or likely will be satisfied, what students have registered for and/or enrolled
in designated courses, and such other issues as may arise from time to time regarding the Foreign
Language Institute and the designated courses.

b. Unilaterally, with or without cause, either Party may withdraw from this MOU by
giving 30 days written notice to the other Party’s undersigned representative, or their designees.
If MSU exercises its right to withdraw pursuant to this paragraph, this MOU shall terminate and
it shall be of no further force or effect with regard to either Party. If BBC exercises its rights to
withdraw pursuant to this paragraph, this MOU shall continue and remain in full force and effect
with regard to all remaining institutions in other agreements.

c. The termination of this MOU or any Party’s withdrawal from this MOU shall not
impact obligations with regard to the withdrawing Party’s students enrolled in Foreign Language
Institute courses at the time the withdrawing Party exercises its right to withdraw. The Parties’
obligations regarding such students shall remain in effect until the completion of the Foreign
Language Institute course at issue or until such student is no longer enrolled in such course.

d. If, as aresult of an act of force majeure, including without limitation, an act of
nature, war, riot, labor dispute, strike, threat thereof, intervention of a government agency or
instrumentality or other occurrence beyond the reasonable control of the Parties, a Party is
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hindered in performing its obligations hereunder or is thereby rendered unable to perform its
obligation hereunder, then, in such event, the affected Party shall have the right, upon notifying
the other Parties of the occurrence of force majeure as herein defined, to suspend performance
under this MOU until the event of force majeure has passed.

e. The Parties shall not discriminate against any person on a basis prohibited by
applicable law, including but not limited to race, color, national origin, religion, sex, age, veteran
status, or disability in the performance of this MOU.

f. The Parties shall not assign this MOU or assign or delegate any of their
obligations or rights under this MOU to any third Party without the other Parties’ prior written
consent.

g. This MOU constitutes the entire agreement among the Parties with respect to the
subject matter contemplated herein. No amendment, change, waiver, or discharge hereof shall be
valid unless it is in writing and is executed by the Party against whom such amendment, change,
waiver, or discharge is sought to be enforced.

h. The Parties will comply with all applicable federal, state, and local laws,
ordinances, and regulations in the performance of this MOU.

The Parties, by and through their undersigned representatives, have executed this MOU
on this day of , 2015.

[REMAINDER OF THIS PAGE LEFT INTENTIONALLY BLANK]
[SIGNATURES FOLLOW]
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MISSOURI STATE UNIVERSITY

Clifton M. Smart, 111, President Date

BAPTIST BIBLE COLLEGE

Mark Milioni, President Date
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FIRST AMENDMENT
TO
AGREEMENT
REGARDING THE FOREIGN LANGUAGE INSTITUTE
BETWEEN
MISSOURI STATE UNIVERSITY
AND
OZARKS TECHNICAL COMMUNITY COLLEGE

This Amendment is by and between the Board of Governors of Missouri State University
(“MSU”) and Community College District of Central Southwest Missouri a/k/a Ozarks
Technical Community College (“OTC”) and takes effect immediately upon execution.

WHEREAS, the Parties executed an Agreement Regarding The Foreign Language
Institute (“Agreement”) in September 2012; and

WHEREAS, the Parties believe it is in their mutual best interest to determine an
enrollment and withdrawal deadline that will apply to all students enrolled in classes at MSU’s
Foreign Language Institute as set forth herein.

NOW, THEREFORE, in consideration of the mutual promises and covenants provided
herein and in the Agreement, and for other good and valuable consideration, the receipt and
sufficiency of which is hereby acknowledged, and intending to be legally bound, MSU and OTC
agree as follows:

1. The following language shall be added to the end of paragraph 2(a) of the Agreement:

No students shall be permitted to enroll after the second Monday of the relevant
MSU academic term.

2. The first two sentences of paragraph 3(c) of the Agreement shall be replaced with the
following language:

Approximately six weeks after the start of each Foreign Language Institute course, MSU
will invoice OTC for each of its students who were enrolled in the course on the second
Monday of the relevant MSU academic term (regardless of whether such student enrolled
after the course began, withdrew or dropped the course after the second Monday of the
term, or otherwise participated in only part of the course); and OTC shall pay MSU the
amount set forth on the invoice within 60 days following receipt of the invoice. No
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students shall be permitted to enroll after the second Monday of the relevant MSU
academic term.

3. All other provisions of the Agreement shall remain in full force and effect.

MSU and OTC, by and through their undersigned representatives, have executed this
Agreement on the dates set forth below.

MISSOURI STATE UNIVERSITY

Clifton M. Smart, 111, President Date

COMMUNITY COLLEGE DISTRICT OF CENTRAL SOUTHWEST MISSOURI,
a/k/a OZARKS TECHNICAL COMMUNITY COLLEGE

Dr. Hal L. Higdon, President Date

Page 30 of 221 - Board of Governors' Meeting 7/30/2015



FIRST AMENDMENT
TO
MEMORANDUM OF UNDERSTANDING
REGARDING
THE FOREIGN LANGUAGE INSTITUTE
BETWEEN
MISSOURI STATE UNIVERSITY,
DRURY UNIVERSITY,
EVANGEL UNIVERSITY, AND
SOUTHWEST BAPTIST UNIVERSITY

This Amendment is by and between the Board of Governors of Missouri State University
(“MSU”), Drury University (“Drury”), Evangel University (“Evangel”), and Southwest Baptist
University (“SBU”) and takes effect immediately upon execution.

WHEREAS, the Parties executed a Memorandum of Understanding Regarding The
Foreign Language Institute (“MOU”) in September 2012; and

WHEREAS, the Parties believe it is in their mutual best interest to determine a drop
deadline that will apply to all students enrolled in classes at MSU’s Foreign Language Institute
as set forth herein.

NOW, THEREFORE, in consideration of the mutual promises and covenants provided
herein and in the MOU, and for other good and valuable consideration, the receipt and
sufficiency of which is hereby acknowledged, and intending to be legally bound, MSU, Drury,
Evangel, and SBU agree as follows:

1. The following language shall be added to the end of paragraph 2(a) of the MOU:

No students shall be permitted to enroll after the second Monday of the relevant
MSU academic term.

2. The first sentence of paragraph 3(c) of the MOU shall be replaced with the following
language:

Approximately six weeks after the start of each Foreign Language Institute
course, MSU will invoice Drury, Evangel, and SBU for each of their students who
were enrolled in the course on the second Monday of the relevant MSU academic
term (regardless of whether such student enrolled after the course began,
withdrew or dropped the course after the second Monday of the term, or otherwise
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participated in only part of the course); and Drury, Evangel, and SBU shall pay
MSU the amount set forth on the invoice within 60 days following receipt of the
invoice.

3. All other provisions of the MOU shall remain in full force and effect.

MSU, Drury, Evangel, and SBU, by and through their undersigned representatives, have
executed this MOU on the dates set forth below.

MISSOURI STATE UNIVERSITY

Clifton M. Smart, 11, President Date

DRURY UNIVERSITY

Dr. David Manuel, President Date

EVANGEL UNIVERSITY

Dr. Carol Taylor, President Date

SOUTHWEST BAPTIST UNIVERSITY

Dr. C. Pat Taylor, President Date
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IIL.D.1.

RECOMMENDED ACTION - Approval of Activity Report.

The following resolution was moved by and
seconded by

BE IT RESOLVED by the Board of Governors for Missouri State University that the attached
Activity Report dated July 30, 2015, as presented by Business and Support Services, be accepted
and approved.

VOTE: AYE

NAY

COMMENTS:

This report lists all activities of Business and Support Services with respect to bids received,
notices to proceed, change orders, and provides the current status of projects.

It is recommended that the attached report be approved.
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ACTIVITY REPORT
MISSOURI STATE UNIVERSITY
WEST PLAINS CAMPUS

July 30, 2015

This report documents activities managed by Business and Support Services. The projects listed here may
be for a budget level that does not require formal action by the Board of Governors. Any and all projects
bid, notices to proceed, and change orders approved are listed on this activity report.

Repair Building Damage Caused by Vehicle Project Budget
301 Lincoln Ave (Coord. Student Life Residence) $1,747.36

A notice to proceed was issued to Feller Construction, Inc. in the amount of $1,747.36. This project was issued under
the FY'15 Job Order Contract Services agreement. This project consists of expenses for repairing the damage caused
by a vehicle that ran into University property that is used for the residence of the West Plains Coordinator of Student
Life and Development. The project budget has been established as follows:

Project Budget

Consulting Fees $ 0.00
Construction Contracts $ 1,747.36
Project Administration 0.00
Construction Contingency 0.00
Furniture, Fixtures, & Equipment 0.00
Telecommunications 0.00
Relocation Costs 0.00

Total Project Budget $ 1,747.36

This project is being funded through the West Plains Campus Maintenance and Repair budget and reimbursed by an
insurance check from the vehicle’s owner.

Repair/Replace Ceiling in Room 201 Project Budget
Kellett Hall $1,610.50

A notice to proceed was issued to Feller Construction, Inc. in the amount of $1,610.50. This project was issued under
the FY15 Job Order Contract Services agreement. This project consists of expenses for repairing the ceiling in room
201 due to water damage. The project budget has been established as follows:

Project Budget

Consulting Fees $ 0.00
Construction Contracts $ 1,610.50
Project Administration 0.00
Construction Contingency 0.00
Furniture, Fixtures, & Equipment 0.00
Telecommunications 0.00
Relocation Costs 0.00

Total Project Budget $ 1,610.50

This project is being funded by the West Plains Campus Maintenance and Repair budget.
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Paint Interior Common Areas Project Budget
Grizzly House $18,721.25

A notice to proceed was issued to Feller Construction, Inc. in the amount of $18,721.25. This project was issued
under the FY'15 Job Order Contract Services agreement. This project consists of expenses for painting the interior
common spaces throughout the Grizzly Houser dorm. The project budget has been established as follows:

Project Budget

Consulting Fees $ 0.00
Construction Contracts $ 18,721.25
Project Administration 0.00
Construction Contingency 0.00
Furniture, Fixtures, & Equipment 0.00
Telecommunications 0.00
Relocation Costs 0.00

Total Project Budget $ 18,721.25

This project is being funded by the West Plains Campus Grizzly House Auxiliary budget.

Replace Carpet in Dorm Suites Project Budget
Grizzly House $6,911.25

A notice to proceed was issued to Feller Construction, Inc. in the amount of $6,911.25. This project was issued under
the FY15 Job Order Contract Services agreement. This project consists of expenses for removing the existing carpet
and replacing it with VCT tile in the dorm suites. The project budget has been established as follows:

Project Budget

Consulting Fees $ 0.00
Construction Contracts $ 6,911.25
Project Administration 0.00
Construction Contingency 0.00
Furniture, Fixtures, & Equipment 0.00
Telecommunications 0.00
Relocation Costs 0.00

Total Project Budget $ 6,911.25

This project is being funded by the West Plains Campus Grizzly House Auxiliary budget.

Repair Soffit on Exterior of Building Project Budget
Kellett Hall $2,637.60

A notice to proceed was issued to Feller Construction, Inc. in the amount of $2,637.60. This project was issued under
the FY15 Job Order Contract Services agreement. This project consists of expenses for repairing the soffit in damaged
areas at Kellett Hall. The project budget has been established as follows:

Project Budget

Consulting Fees $ 0.00
Construction Contracts $ 2,637.60
Project Administration 0.00
Construction Contingency 0.00
Furniture, Fixtures, & Equipment 0.00
Telecommunications 0.00
Relocation Costs 0.00

Total Project Budget $ 2,637.60

This project is being funded by the West Plains Campus Maintenance and Repair budget.
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I1.D.2.

RECOMMENDED ACTION - Approval of Actions Concerning Academic Employees.

The following resolution was moved by and seconded
by

BE IT RESOLVED by the Board of Governors for the Missouri State University that the actions indicated for
academic employees of the West Plains Campus, as itemized below, are hereby approved.

CHANGE OF STATUS:
Name Position-Department Action Effective
Lindsay Hill Instructor of Nursing-WP Salary Increase 8/1/2015
From: Annual rate of $43,500
To: Annual rate of $45,006
Jacob Poulette Instructor of CGP-WP Salary Increase 8/1/2015
From: Annual rate of $37,443
To: Annual rate of $41,067
Brenda Smith Instructor of CFD-WP Salary Increase 8/1/2015

From: Annual rate of $40,482
To: Annual rate of $41,140

NON-ACADEMIC APPOINTMENT:

Name Position/Department Salary Effective
Amy Ackerson Director of Nursing/Administrative $20,750 6/1/2015
Duties / Div. Chair duties annually 5/31/2016

(See Addendum A for Supplemental Payments for the summer 2015 semester)

VOTE: AYE

NAY
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Academic Personnel Board Actions, cont’d.
Page 2

ADDENDUM A

Supplemental payments for the summer 2015 intersession:

Name Department Salary
Ana Estrella BIO $ 760
Renee S. Moore CFD $5,508
Linda Wulff-Risner AGR/Internship $ 415
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II1.D.3.

RECOMMENDED ACTION - Approval of Actions Concerning Non-Academic Employees.

The following resolution was moved by and
seconded by

BE IT RESOLVED by the Board of Governors for the Missouri State University that the actions
indicated for non-academic employees of the West Plains Campus, as itemized below, are hereby
approved.

APPOINTMENT:

Name Position-Department Grade Salary Effective

Amy J. Kirmse Food Services Attendant 20 $9.52 06/15/2015
WP Food Services Hourly

Jennifer L. Davidson Theatre & Events Coordinator, WP 43 $35,246 07/01/2015
WP University/Community Programs Annually

Kristen M. Miller Graphic Designer, WP 42 $33,895 08/04/2015
WP University Communications Annually

RETIREMENT:

Name Position-Department Effective

Karen R. Ryburn Coordinator, TRiO S.S.S., WP 09/01/2015
WP TRiO S.S.S.

VOTE: AYE

NAY
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111.D 4.

RECOMMENDED ACTION - Approval of Lease Agreement for Property Located at 105
South Curry Avenue, West Plains, Missouri.

The following resolution was moved by and
seconded by

WHEREAS, the University has a board resolution and contract to lease property located at105
South Curry Avenue, West Plains, Missouri, to house a College Parent Educational Resource
Center; and

WHEREAS, the parties agree that the term of this Lease shall be for a period of one (1) year
beginning August 15, 2015, and expiring at midnight on August 14, 2016; provided, however,
the Lessee shall have the right to extend the term of this Lease for up to two (2) additional
periods of one (1) year, upon the same terms and conditions as contained in this Lease and
subject to termination as set forth herein; and

NOW, BE IT RESOLVED, that the Board of Governors for Missouri State University approves
the attached Lease Agreement for property located at105 South Curry Street, West Plains,
Missouri. The rental agreed upon is One Dollar ($1.00) payable at any time during the lease
period.

BE IT FURTHER RESOLVED that the administration of the University, including the
Chancellor and/or Director of Business and Support Services at the West Plains Campus, on
behalf of the Board of Governors, be authorized to execute the Lease in accordance with the
terms set forth above.

VOTE: AYE

NAY
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LEASE AGREEMENT

This LEASE AGREEMENT, made and entered into this 14th day of August, 2015,
between All Saints Episcopal Church of West Plains, Missouri, Inc. hereinafter referred
to as Lessor, and THE BOARD OF GOVERNORS OF MISSOURI STATE
UNIVERSITY, hereinafter referred to as Lessee,

1)

2)

3)

4)

WITNESSETH:

Now, therefore, Lessor does hereby lease and demise unto Lessee, and Lessee
does hereby take and hire from Lessor, the following described real estate located
in Howell County, Missouri, to-wit, hereinafter referred to as the “Demised
Premises”:

105 South Curry Avenue, a building/house to be used for a
College Parent Educational Resource Center and the
surrounding curtilage, located within Lot 9 in Block 1 of Curry
Addition and being a part of the southwest, southeast 1/4 of
Section 21, Township 24, Range 8, West Plains, Missouri.

It is specifically understood that All Saints Episcopal Church
of West Plains, Missouri, Inc. and its Parrish Hall are not
included in the lease agreement.

The term of this Lease shall be for a period of one (1) year beginning August 15,
2015, and expiring at midnight on August 14, 2016; provided, however, the Lessee
shall have the right to extend the term of this Lease for up to two (2) additional
periods of one (1) year, upon the same terms and conditions as contained in this
Lease and subject to termination as set forth herein, and only for a College Parent
Educational Resource Center. Lessee may exercise these options by providing
written notice to Lessor of its intent to exercise its option to extend the term of the
Lease at least ninety (90) days prior to the expiring term. Subsequent extensions,
if any, will be negotiated by the Lessor and Lessee.

The rental agreed upon is One Dollar ($1.00) payable at any time during the lease
period. The rent shall be delinquent after the lease expiration date. If the Lease is
extended beyond the initial term expiring August 14, 2016, the rental amount shall
remain the same. No security deposit will be required.

Lessor covenants and agrees as follows:

a) Lessor is the owner of said property and has good right to lease the same
and will warrant and defend the leasehold interest hereby created.

b) Lessee may peacefully and quietly hold and enjoy the Demised Premises
during the term hereof without any interruption from the Lessor or any other
persons claiming under Lessor, so long as Lessee shall observe and perform
the several covenants and provisions for herein: subject, however, to the right
of Lessor to inspect the Demised Premises at reasonable times and intervals,
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5)

upon reasonable notice to Lessee. Lessor also retains the right of backyard
access and passage as needed.

c) Lessor shall acquire and provide utility service for the Demised Premises

and will not allow the same to be terminated under any circumstance where
such termination would allow the Demised Premises to be damaged in any
way, unless such interruption is wholly without cause due to Lessor. Lessee
agrees to pay for all utility services for the demised premises during the term
of this Lease, and the parties shall negotiate in good faith to install a meter or
determine an appropriate monthly amount.

d) Lessor shall maintain the roof and exterior of the Demised Premises and

maintain the exterior property, including the lawn and associated plantings.
Lessor agrees to replace all broken glass of an equal quality during the term
of this Lease. Lessee agrees to repair or replace to original standard and
quality any property damaged as a result of the misuse of Lessee, its agents,
or invitees. Lessor agrees to maintain the roof and exterior of the building so
that the building is dry, habitable and readily usable as a College Parent
Educational Resource Center at all times.

e) Lessee shall provide during the term of this Lease general maintenance

f)

for the Demised Premises to maintain the interior premises in the way left to
them, fully suitable the purpose of providing a College Parent Educational
Resource Center. Lessee shall clean the interior of the Demised Premises on
a schedule determined by Lessee to ensure the property is clear and free of
trash and debris and otherwise clean excepting normal wear and tear. Lessee
shall additionally repair all interior mechanical systems to include HVAC,
electrical and plumbing. In the event that replacement of such systems is
necessary, Lessor shall be responsible for the cost of replacement.

Lessor shall maintain during the term of this Lease standard Lessor’s
property and casualty insurance, insuring the Demised Premises against fire
and other casualty for the full value of the building and improvements. Lessor
shall carry liability insurance with regard to the Demised Premises. Lessee
shall maintain during the term of this Lease standard Lessee’s insurance for
the full value of the Lessee-owned contents of the facility.

g) Property taxes, if any, shall be paid by Lessor.

Lessee covenants and agrees as follows:

a)
b)

c)

To pay the rent herein provided to Lessor within the time provided at such
places and addresses as Lessor may reasonably designate in writing.

To use the premises hereby leased for College Parent Educational
Resource Center purposes and for no other purpose, as determined by Lessor.

Lessee shall, at Lessee’s sole expense (except to the extent covered by
Lessor’s insurance), repair promptly any damage to the Demised Premises and
any of the Additional Premises leased to Lessee, or any part thereof to the
extent caused by or resulting from misuse or negligence by Lessee or its
employees, agents, or invitees. Lessee shall not make any alterations,
modifications or improvements to the Demised Premises without the prior
written consent of Lessor, which consent shall not be unreasonably withheld or
delayed. All such alterations, modifications and improvements shall become
and remain the property of Lessor. Lessee shall not permit any mechanics’
liens resulting from any labor, materials, equipment or supplies furnished with
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6)

8)

9)

10)

11)

respect to the Demised Premises at the request of Lessee to stand against the
Demised Premises.

Lessee shall have no right to assign this Lease or sublet the Demised Premises
without the prior written consent of Lessor.

Lessee shall ensure compliance with all policies, rules and procedures enacted
and/or recognized by the Board of Governors for Missouri State University and
Missouri State University-West Plains in it use of the Demised Premises.

In the event that it shall become necessary for Lessor or Lessee to institute legal
action as a result of the default by the other party under any terms of this Lease
Agreement, the prevailing party shall be entitled to court and legal fees, including a
reasonable attorney’s fee.

Any notices authorized or required to be given hereunder may be personally
delivered (with delivery to one Lessor or Lessee sufficient as delivery to all), or by
depositing the same in the United States Mail, postage prepaid, Certified Mail,
Return Receipt Requested, and if intended for Lessor, addressed as follows: All
Saints Episcopal Church; Attention: Les Miller; P. O. Box 1012; West Plains, MO
65775; and if addressed to Lessee, addressed as follows: Missouri State
University-West Plains; Attention, Scott Schneider; 128 Garfield Avenue; West
Plains, MO 65775. Properly addressed and mailed, delivery shall be deemed upon
mailing.

This Lease Agreement may be modified or extended ONLY upon the executed
written agreement of all parties. Time is of the essence in carrying out the terms
and conditions of this Lease Agreement.

This Lease shall be binding upon the parties hereto, their successors, personal
representatives, heirs and assigns.

IN WITNESS WHEREOF, the parties, by their duly authorized representatives,
have hereunto set their hands the day and year first above written.

ALL SAINTS EPISCOPAL CHURCH, LESSOR

By:

Date

BOARD OF GOVERNORS OF MISSOURI STATE
UNIVERSITY, LESSEE

By:

Date
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ILE.1.

RECOMMENDED ACTION - Ratification of change in name and approval of all
associated Governing Policies for the following: Counseling and Testing Center to
Counseling Center

The following resolution was moved by and seconded by

WHEREAS, the Administration has recommended and the President has approved that the name
of the University’s “Counseling and Testing Center” be changed to “Counseling Center.”

WHEREAS, the reason for the change of name for the above-referenced area is to better reflect
the services provided.

WHEREAS, the above-referenced department may be referenced in Governing policies of the
University, and a change to the Governing policies is necessary for consistency.

NOW THEREFORE, BE IT RESOLVED that the Board of Governors of Missouri State
University ratify the change of name for the following: Counseling and Testing Center to
Counseling Center effective July 30, 2015, and that any Governing Policies be modified to
reflect the name changes.

VOTE: AYE

NAY
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IILE.1.

RECOMMENDED ACTION - Approval of Procurement Activity Report

The following resolution was moved by

and seconded by

BE IT RESOLVED by the Board of Governors for Missouri State University that the
attached Activity Report for all reportable actions since the last Board of Governors’
meeting, as presented by the Office of Procurement Services, be approved.

VOTE: AYE

NAY

COMMENTS:

Recommend the attached report summarizing all reportable Office of Procurement
Services activity from June 10, 2015 through July 14, 2015 be approved.
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ACTIVITY REPORT
MISSOURI STATE UNIVERSITY
OFFICE OF PROCUREMENT SERVICES

FOR INFORMATIONAL PURPOSES ONLY

Exercise of contract renewal option for the purchase of goods and services estimated >
$25,000 < $100,000

Training Development and Delivery for APICS $25,000.00
Management Development Institute (MDI) (Estimated)
Contract C6298-2 with Supply Chain Education to provide Training and Development and
Delivery for APICS, for the Management Development Institute for the period July 1, 2015
through June 30, 2016 will be renewed. This is the first of two available one-year contract

renewal options.

Note: Funding to be from the FY16 operational budget.
Single purchase > $25,000 < $100,000 that was competitively bid
Force Plates $25,516.00

Physical Therapy

Only one bid was received for the purchase of force plates to be used for gait and
movement studies in the Physical Therapy Clinic.

A purchase order has been issued to Bertec Corporation.

Note: Funding to be from the FY15 operational budget.
Single purchase > $25,000 < $100,000 that was competitively bid
Walk-In Freezer $25,988.00

Residence Life

In response to required advertising to purchase a walk-in freezer for Garst Dining Center,
two bids were received.

June 10, 2015 through July 14, 2015
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ACTIVITY REPORT
PAGE TWO

A purchase order has been issued to Fellers Fixtures, Incorporated, as the lowest and best
bid.

Note: Funding to be from the FY16 operational budget.

Single Feasible Source > $25,000 < $100,000

Curriculum Development and Delivery $30,000.00
Management Development Institute (Estimated)

The CATTAN Services Group provides customized training and consulting solutions for
organizations seeking to meet supply chain management goals and logistics objectives.

CATTAN has developed and delivered the purchasing curriculum used for Missouri State
University’s Management Development Institute (MDI) Purchasing Certificate Program.

Since 2007, the CATTAN Services Group has worked with MDI to deliver annual series
of four, two-day sessions that comprise the Purchasing Certificate Program. The courses
included in the certificate program are Fundamentals of Purchasing, Strategic Purchasing
and Supply Management, Improving Purchasing Negotiation Skills, and Understanding
Purchasing and Supply Contracts.

CATTAN Services Group wrote the curriculum and is the sole source for the curriculum,
related training, and any directly related intellectual property delivered in the sessions.
Usage of the curriculum and training is currently core to the certificate program’s
continuity at MDI.

A purchase order has been issued to CATTAN Services Group for a one-year period.

Note: Funding to be from the FY16 operational budget.

June 10, 2015 through July 14, 2015
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ACTIVITY REPORT
PAGE THREE

Exercise of contract renewal option for the purchase of goods and services estimated >
$25,000 < $100,000

Cash Investment Management Services $35,000.00
Financial Services (Estimated)

Contract C6208-1 with BancorpSouth to provide cash investment management services for
the period July 1, 2015 through June 30, 2016 will be renewed. This is the first of two
available one-year contract renewal options.

Note: Funding to be from the FY16 operational budget.

Exercise of contract renewal option for the purchase of goods and services estimated >
$25,000 < $100,000

Training Development and Delivery for Six Sigma and Kaizen $36,000.00
Management Development Institute (MDI) (Estimated)
Contract C6298-1 with Process Predictability Management, Incorporated to provide
Training and Development and Delivery for Six Sigma and Kaizen, for the Management
Development Institute for the period July 1, 2015 through June 30, 2016 will be renewed.

This is the first of two available one-year contract renewal options.

Note: Funding to be from the FY16 operational budget.

Exercise of contract renewal option for the purchase of goods and services estimated >
$25,000 < $100,000

Temporary Services — Skilled Trades $38,763.00
Physical Plant (Estimated)
Renewal of Contract 5270-2 will be processed with Multi-Craft Contractors to provide
temporary services for skilled trades from September 1, 2015 through August 31, 2016.

This is the fourth of four available contract renewal options. Pricing will remain unchanged.

Note: Funding to be from the FY16 operational budget.

June 10, 2015 through July 14, 2015

Page 47 of 221 - Board of Governors' Meeting 7/30/2015



ACTIVITY REPORT
PAGE FOUR

Single purchase > $25,000 < $100,000 that was competitively bid
Human Motion Analysis System $42,400.00

Physical Therapy

Only one bid was received for the purchase of a human motion analysis system to be used
for gait and movement studies in the Physical Therapy Clinic.

A purchase order has been issued to Motion Analysis Corporation.

Note: Funding to be from the FY15 operational budget.

Single Feasible Source > $25,000 < $100,000

CareAssist ES Bed Systems $45,915.54
Health and Human Services

Pursuant to University policy, which addresses justification for making awards on a
single feasible source basis, the University has purchased eleven Hill-Rom CareAssist ES
Bed Systems for the Nursing Skills Laboratory which will be located in the new O’Reilly
Clinical Health Sciences Center.

Over the years, the Department of Nursing has used cheaper brands of hospital beds in
the student skills labs, however, the Hill-Rom bed is the most durable and remains
functional longer than other brands. The Hill-Rom bed is the same model that is used in
the hospitals and has the required features necessary to allow students to practice in the
lab