
We bid farewell to LTC 

Brendan McKiernan who 

retired this summer after 

22 years of faithful service 

to this great nation. Good 

luck and God Bless!  

In closing, after 21 years 

in the Army I have found 

that balance is the key to 

success and sanity; find 

your      personal balance 

and you will exceed your 

expectations.  

 

LTC Kirby A. Hanson 

 

 

 

Welcome to the Bear     

Battalion newsletter. Iõve 

been on campus for a few 

weeks and I am impressed 

with the MSU ROTC 

Team.  I am excited to 

serve as PMS and look 

forward to meeting every-

one in the program. A 

special thanks to the staff 

and cadre who had a busy 

summer  supporting re-

quirements on campus 

and Forts Lewis and 

Knox, and the wearisome 

task of integrating a new 

PMS, SMI, and depart-

ment assistant.   

Congratulations to all the 

cadets who successfully 

completed Warrior Forge, 

the Leaderõs Training 

Course (LTC), Airborne 

and Air Assault schools, 

and Cadet Troop Leader 

Training (CTLT).  I also 

want to applaud all of this 

yearõs scholarship recipi-

ents; your hard work and 

dedication leading up to 

these awards is without 

doubt the foundation to 

your future    success.  

LTC Hanson Assumes Command of  Bear Battalion 
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Standing Room Only at May 2008 Commissioning Ceremony 

The John Q. Room at 

University Plaza on May 

17, 2008 had well over 

150 people in attendance 

to witness nine great 

Americans take the Oath 

of   Office as Second 

Lieutenants.  The  Mis-

souri State Military Science 

Department commis-

sioned eight officers into 

the U.S. Army and assisted 

in the commissioning of 

one Marine Corps Lieu-

tenant.  Clinton Davis, 

Benjamin Schenck, Tony 

Nuber, Clayton Varner, 

Devan Lee, Ryan Hogan, 

Shawn Crabtree and Let-

tisha McCormick all were 

commissioned into the 

U.S. Army while Makoto 

Jacobs received his com-

mission into the U.S. Ma-

rine Corps.  òIt was really 

good, we could (See Pg. 3) 

In the next issue:  

OIF Platoon Leaders 

Lessons From BOLC II/III  



More like profiles in courage 

and leadership.   

As evidenced by CDTs Doug 

Snodgrass, Doug McClain and 

James Goodgionõs experiences, 

they learned that Army training 

is  more than just putting your 

knees into the breezeé 

Cadet Snodgrass states, 

òAirborne school was a great 

This summer, a few highly  

qualified Bear  Battalion cadets 

had the opportunity to receive  

world class training - - like 

jumping out of a perfectly 

good airplane while in flight, 

and rappelling down ropes 

from helicopters possessing 

two blades rotating over 250 

rpm just above your hairline!  

Dope on a rope?  Hardly.  

opportunity for me to grow 

individually and as a leader. It 

let me experience the Army 

outside of ROTC.  I had to 

grow individually by learning to 

deal with my fears and over-

come them. I just had to trust 

my equipment and my instruc-

tors and know that they taught 

me to the best of their abilities. 

At Airborne school, (See Pg. 5)              

New Senior Military Instructor Ready for New Challenge 

Airborne!  And Then Someé            

toon leader positions or other 
positions where a second lieu-
tenant is normally assigned. 
Platoon Leader positions have 
a 3-4 week duration depending 
on the host unit and location. 
Assignments include units lo-
cated within the Continental 
United States (CONUS) and 
outside the Continental United 
States (OCONUS).  Typically, 
an officer (usually another 
Lieutenant) is assigned to them 

as a mentor.  Cadets are pro-
vided on-post lodging and 
meals via a Dining Facility. 
This program is exclusively 
designed for MS III Cadets 
after completion of LDAC.   

Cadet Costello remarked that 
although he didnõt get the 
chance to jump while with the 
82nd, he was still placed in a 
rifle platoon leader position 
wherein he   (See Pg. 5) 

CTLT Cadets in Korea, Bragg and Huachuca   

This summer, cadets Costello, 
Horn and Schenck (now MS 
IVs) attended the U.S. Armyõs  
Cadet Troop Leadership Train-
ing (CTLT) with the 82nd Air-
borne, the Republic of Korea 
(ROK) and the Signal Corps at 
Ft. Huachuca, Arizona.  The 
CTLT program provides    
Cadets the opportunity to ex-
perience leadership in Army 
units over a three to four week 
period.   Cadets serve in pla-

 

Greetings to all and welcome 

back; my name is MSG Travis 

Votaw and I am the newly 

assigned Senior Military In-

structor here in the Bear Bat-

talion.  The warm Missouri 

summer is vastly different from 

the Alaskan one I just left, but 

my family and I are adjusting 

well.   As a Cavalry Scout by 

trade with almost two decades 

in the Army, this is a com-

pletely new environment to 

me, but I look forward to the 

challenge that this endeavor 

presents, and am anxiously 

awaiting the start of the fall 

semester.   

 

In December of last year I 

returned from serving in Iraq 

and I hope that some of my 

lessons learned can be passed 

on to the new generation of 

Army leaders being created 

here in the Bear Battalion. 

 

MSG Travis Votaw 

Sr. Military Instructor 

 

MSG Votaw is an 18 year veteran 

Cavalry scout who has been on three 

operational deployments to Operation 

Iraqi Freedom and Operation Endur-

ing Freedom.  He recently relinquished 

his duties as First Sergeant with the 4th 

Brigade, 25th Infantry Division in 

Alaska and has been selected for the 

U.S. Army Sergeants Major Academy. 

MSG Travis Votaw  

Sr. Military Instructor  
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ñHistory Does 

Not Long 

Entrust The 

Care of 

Freedom To 

The Weak or 

Timid.ò 

Dwight D. Eisenhower  
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Learning to fly...  



The spring of 2009 will mark 
my 25th anniversary of having 
received a Regular Army com-
mission at MSU, then called 
Southwest Missouri State. As 
in all things in life, or least 
once you begin nearing 50, 
youõll look back in reflection 
and examine previous deci-
sions. Itõs not second guessing, 
but hopefully an honest exami-
nation of whether or not I was 
sufficiently prepared to lead 
and be granted the authority at 
such a young age to make seri-
ous decisions on behalf of and 
impacting others. 

 

While I enjoyed a successful, 
albeit short 4 ½ year active 
experience, Iõm reminded on a 
daily basis of lessons I began to 
hear about in ROTC and ex-
perienced on active duty. I was 
also fortunate enough to get a 
healthy dose of òrealityó from 
my father, a retired Command 
Sergeant Major (11 Bravo-type) 
who served as an NCO leader 
in Korea and Vietnam. 

 

Leadership is rightfully pro-

moted as the core value in 
ROTC and the active services; 
it also has a significant pres-
ence in the civilian sector 
which I joined 20 years ago. 
But there are differences, and I 
am truly fortunate to have had 
the active duty experience to 
help drive and shape the be-
haviors I now hopefully exhibit 
as a civilian leader. 

 

The Army provided me an 
opportunity to lead, not just by 
legal authority of a commis-
sion, but by the leadership 
authority to make and have 
confidence in my decisions, 
maintain focus on the mission 
and take care of our most im-
portant asset, the soldier. 

 

My role as a civilian leader is 
ironically no different, with 
one exception. The civilian 
work culture in larger corpora-
tions is not always so trusting 
with its younger employees, 
degreed or not. Increased re-
sponsibility is something which 
comes with time and age. It 
was a shock for me when I 

joined  that 
culture, 
but I per-
severed 
based on a 
single ap-
proach:  if 
you can 
solve rele-
vant prob-
lems and 
make a 
difference, you have a bright 
future. 

 

The Army gave me the confi-
dence to see challenges for 
what they are; something to be 
addressed in an unemotional 
manner, guided by clear think-
ing which is driven by creating 
options to solve and the cour-
age to lead once a decision is 
made.  This includes taking 
care of the people in my 
charge. The Army rightfully 
promotes the chain of com-
mand, a succession planning 
process and the constant chal-
lenging of its young leaders. I 
can directly connect my civilian 
success to this approach. I 
quickly determined  (See Pg. 4)  

year, MSU Army ROTC com-

missioned a total of 18 Second 

Lieutenants into the Active, 

National Guard and Reserve 

components.  Eight were com-

missioned through MSUõs part-

nership schools; four from the 

College of the Ozarks (CofO) 

and four from Evangel Univer-

sity (EU).  Second Lieutenants 

Michael Bielefeld, John Breeden, 

Derek Carlson and Delana In-

gram graduated from EU and 

were pinned  on 2 May.  Lieu-

tenants Matthew Holmes, Na-

...not have improved on it,ó 2LT 

Devan Lee stated.  

The guest speaker was LTC 

(Ret.) Nathan Sassaman who is a 

1985 West Point  graduate and 

commanded the 1st Battalion, 

8th Infantry Regiment of the 4th 

Infantry Division during  Opera-

tion Iraqi Freedom from June 

2003 to April 2004.  He also 

authored òWarrior King,ó a mem-

oir of his actions in Iraq, pub-

lished by St. Martinõs Press. 

During the 2007-2008 academic 

than Leach, Branson Love and   

Kaiya Wurtele graduated from 

CofO on 11 May.  Second Lieu-

tenant Merrill Soundararajan was 

also commissioned upon gradua-

tion from the Leadership Devel-

opment Assessment Course 

(LDAC) in a ceremony at Ft. 

Lewis, Washington on 11 July, 

which brought the total number 

of officers receiving their Gold 

Bars to 18 for the year. 

 

Profiles in Leadership  -  Bill Perry, Accenture Inc. 

...Commissioning Ceremony (Contõd from pg 1) 

Bill Perry  
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to lead once a decision 

is made.ò 

Bill Perry, Accenture, Inc.  



development sequence in small 
groups.  Dr. Tuckman believes 
that when teams and other 
groups of people come to-
gether, they typically go 
through a number of develop-
mental stages. Those stages 
are:  Form, Storm, Norm, Per-
form, and Adjourn. http://
e n . w i k i pe d i a . o r g / w i k i /
Forming-storming-norming-
performing.  The tie-in is that a 
Leader must be able to identify 

From my observations, most 
L D A C  W a r r i o r s  d i d 
not understand how to Lead 
in "Small Groups," nor  how 
the groupõs behavior impacted 
their leadership.  As a result, 
they did not perform well in 
Garrison.  I believe that if a 
leader understands "Small 
Group Dynamics," he could 
use his knowledge as a tool to 
lead the group.  I reference 
B.W. Tuckmanõs works of the 

each stage and learn how to 
lead during those stages in 
order to be more equipped to 
successfully manage the group 
to mission accomplishment.  

I challenge this yearõs MS IIIs 
to familiarize themselves with 
this concept and understand 
group dynamics as they pertain 
to small unit success.  In the 
next Newsletter issue, I will go 
in greater detail - - until then, 
study! 

Profiles in Leadership  -  Bill Perry, Accenture, Inc.  (from pg. 3) 

LDAC TAC - SFC Potts Emphasizes Understanding Group Dynamics 

required for selection.  The 
program helps cadets become 
culturally aware leaders and 
Soldiers in order to effectively 
plan for the impact of cultural 
differences during military 
operations.  Understanding the 
effects of culture on military 
operations and its impact on 
the current operational envi-
ronment is essential for vic-
tory.  For Cadet Wilson, it was 
an interesting eye opener. 

òThis summer, I went on an 
internship with the ROTC to 
Slovakia.  The mission was to 
have ROTC cadets get hands-
on experience of interacting 
with another culture.  Fifteen 
MS-II cadets were chosen for 
this trip based on GPA and 
APFT scores.  The trip was 
divided into touring the coun-
try, visiting a few military 
bases, and training with some 
Slovak cadets at     (see Pg 5)  

Cadet Wilson Gets Glimpse of  Former Eastern Block Country 

Cadet Jon Wilson (MSIII) par-
ticipated in the U.S. Army 
ROTC Cadet Cultural Immer-
sion Internship.  This cultural 
internship provides cadets with 
an overseas immersion oppor-
tunity through military to mili-
tary engagement with junior 
leaders and cadets of foreign 
countries.  The duration is 
approximately 17 days includ-
ing transportation, and no lan-
guage or degree of study is 

...the best way to achieve suc-
cess for all is to achieve the 
òteamó objective, continuously 
challenge your people, prepare 
for the unexpected and youõll 
never be surprised. My father 
always said, òéfeed them, 
recognize them, give them time 
off, and theyõll follow you 
through the gates of helló. 

 

Twenty years ago I traded in 
Op Orders for Business Plans, 
but the concept is the same; 1) 
always have a plan, 2) donõt be 
afraid to lead, and 3) give those 
in your charge the opportunity 
to lead as well. This approach 
has served me well, those I 

now lead and the clients I serve 
today. Take full advantage of 
the opportunity ROTC pro-
vides, engage your MS faculty 
at every opportunity to learn 
from them, it will only broaden 
your perspective and give you 
the foundation youõll need 
regardless of your ultimate 
career choice. 

 

Bill Perry is a Partner with        

Accenture, a $19.7 billion revenue, 

180,000 employee strong global 

management consulting, technol-

ogy services and outsourcing com-

pany with operations in 49 coun-

tries. Based in Dallas, Bill is the co-

lead for the corporationõs Negotia-

tions Center of Excellence, which is 

responsible for leading and training 

the companyõs business negotiators 

while also taking an active role in 

negotiating Accentureõs largest and 

more complex contracts.   

Bill earned a Bachelor of Science 

degree in Marketing from Missouri 

State University (then Southwest 

Missouri State University) in 1984. 

He served as the Cadet Corps  

Commander in his senior year, was 

a Distinguished Military Graduate 

and received a Regular Army com-

mission in the Field Artillery.   

Following graduation, he com-

pleted the Field Artillery Officer 

Basic Course, the Field Artillery 

Target Acquisition Survey Officer 

Course and the U.S. Army Airborne 

School. 
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Military Training Area (MTA) 

Lest.  During our visit we toured:  

the Spis castle, the capital of Slo-

vakia (Bratislava), and climbed 

Mount Krivan.  One of the mili-

tary bases that we visited was Sliac, 

an Air Force base.  At Sliac, they 

showed us their flight simulators 

and explained the planes they 

used.  At Lest, the fifteen Ameri-

can cadets were integrated into 

three Slovak platoons.  The Slovak 

cadets were extremely friendly and 

through broken English I was able 

to discern what the NCOõs wanted 

us to do.  Throughout my time at 

Lest, we trained at using a variety 

of tactics for attack and defense 

that I had never seen before, but 

my greatest experience was inter-

acting with the Slovak cadets.  

Before meeting us, their image of 

Americans from American movies 

was that we were arrogant people.  

After spending time with us we 

had changed their opinion about 

Americans and they saw that we 

were just like them.  They ac-

cepted me into their group and 

during our training I saw how hard 

they could work.  All that I can say 

is that this was the greatest experi-

ence I have had, because of what I 

learned about another culture and 

how we changed the way they 

viewed Americans.ó              

 

The dissolution of the Austro-
Hungarian Empire at the close of 

World War I allowed the Slovaks to 
join the closely related Czechs to form 

Czechoslovakia. Following the chaos 
of World War II, Czechoslovakia 

became a Communist nation within 
Soviet-dominated Eastern Europe. 

Soviet influence collapsed in 1989 and 
Czechoslovakia once more became 

free. The Slovaks and the Czechs 
agreed to separate peacefully on 1 JAN 

93. Slovakia joined both NATO and 

the EU in the spring of 2004. 

commented, òAir Assault 
school is not only a physically 
challenging course but mentally 
as well. You will be evaluated 
and learn skills that will 
sharpen your physical ability 
and improve your Air Assault 
knowledge. You will eventually 
find yourself proudly wearing 
the award of the Air Assault 
badge. Cadets are put on the 
same playing field as officers, 
rangers, drill sergeants, and 
enlisted soldiers. It's important 
to have confidence in yourself 
all the way through the course. 

I was intergraded into a new 

platoon. I was then forced to 

meet new individuals. The sol-

diers in the platoon each had 

something to teach me 

whether it was good or bad. 

With this experience I took 

back new knowledge to the 

bear battalion to help me with 

my leadership skills and future 

days as an Army officer.ó 

CDT James Goodgion success-
fully graduated from the U.S. 
Army Air Assault School.  He 

There are memories from Air 
Assault that I will never forget 
such as having a ten thousand 
pound Black Hawk hover over 
the top of myself as I placed an 
Apex Ring on the bottom of 
the aircraft. The best way to 
increase your chances of gradu-
ating and earning your Air As-
sault badge is to strive to be in 
the best physical shape you can 
and to develop study habits 
that allow you to retain infor-
mation quickly. 

Cadet Wilson Gets Glimpse of  Former Eastern Block Country (From Pg. 4) 

Airborne!  And Then Someé    (From Pg. 2) 

Cargo Transfer Company 

(ICTC).  She too, developed 

plans for and executed a    

Convoy Live Fire, and worked 

with and among the ROK Sol-

diers and KATUSAõs (Korean 

Augmentees to the United 

States Army).  òTheyõre excel-

lent soldiers, hard workers and 

performed as interpreters for 

us...that helps when you have 

several KATUSAs in every 

unit.ó   

Doubtless, the experiences 

cadets gain through CTLT are 

invaluable in the preparation 

and future service as a commis-

sioned  officer in the United 

States Army. 

CTLT Cadets in Korea, Bragg and Huachuca  (From Pg. 2) 
planned several weapons 

ranges, briefed his plans to the 

Battalion Commander and 

then executed them.  Cadet 

Schenck had similar training as 

well as being immersed in the 

proud culture of the Land of 

the Morning Calm.  While in 

the Republic of Korea, she was 

assigned to the 551st Inland 
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Cadet Wilson  


