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SPRINGFIELD HOME BUILDERS ASSOCIATION

INTERIOR DESIGN SCHOLARSHIP

b

THREE (3) SCHOLARSHIPS VALUED AT APPROXIMATELY
$500.00 EACH WILL BE AWARDED TO INTERIOR DESIGN
MAJORS WHO MEET THE FOLLOWING CRITERIA:

JUNIOR OR SENIOR STANDING
OVERALL GPA OF 2.5
3.0 GPA IN MAJOR CLASSES

(YOUR MAJOR GPA IS ON YOUR DEGREE AUDIT)

THE FOLLOWING INFORMATION MUST BE RECEIVED BY
APRIL 6, 2009

APPLICATION RECEIVED AFTER THIS DATE WILL NOT BE
CONSIDERED.

A COMPLETE APPLICATION WILL INCLUDE:
APPLICATION FORM WITH ESSAY
RECOMMENDATION FORM
DEGREE AUDIT

MISSOURI STATE UNIVERSITY
DEPARTMENT OF FASHION AND INTERIOR DESIGN
901 S NATIONAL
SPRINGFIELD MO 65897

4 02 D <



SPRINGFIELD HOME BUILDERS ASSOCIATION
INTERIOR DESIGN SCHOLARSHIP
APPLICATION
*ALL INFORMATION MUST BE TYPED*

NAME

LOCAL

PERMANENT

LOCAL

CELL

PERMANENT

OVERALL GPA MAJOR GPA

EXPECTED GRADUATION DATE

PLEASE LIMIT YOUR RESPONSES TO SPACE PROVIDED.

CAREER GOALS (NARRATIVE FORM, PLEASE TYPE)

IN WHAT CLUBS, ORGANIZATION AND ACTIVITIES (CAMPUS AND COMMUNITY) ARE YOU PARTICIPATING DURING YOUR
COLLEGE CAREER

WHAT HONORS, AWARDS, SCHOLARSHIPS HAVE YOU RECEIVED?




WRITE A BRIEF ESSAY ON:

“Why I should be considered a serious candidate for a scholarship?”

Return to: Springfield Home Builders Association Scholarship Committee
c/o Tom Kachel
Fashion and Interior Design Department
Missouri State University
901 S National
Springfield MO 65897

By submitting this application I consent to the release of the information contained herein to the selection committee, university
personnel, and to the donor who made the award possible.

Signature of Applicant



Springfield Home Builders Association Scholarship
Recommendation Form

Name of Applicant

Name of Person Making Recommendation

Address

Phone

How long have you known the applicant?

In what capacity have you known the applicant?

Please comment on the applicant’s:

Ability to express ideas clearly

Design or construction skills

Work Habits (concentration, thoroughness, work speed, initiative and resourcefulness)

Personality (cooperativeness, emotional stability, leasership qualities, ability for self-evaluation)

Personal Appearance

Overall evaluation — Additional information the committee should have about the applicant’s professional potential.



