Appendix 3
Department Data Tables

agriculture

art & design

biology

biomedical sciences

chemistry

childhood education & family studies
communication

communication sciences & disorders
computer information systems
computer science

counseling, leadership & special education
english

geography, geology & planning
greenwood lab schools

health, physical education & recreation
history

library

management

mathematics

media, journalism & film

modern & classical languages

music

nursing

physical therapy

physics, astronomy, & materials science
psychology

reading, foundations & technology
school of social work

theatre & dance

other (departments with less than 5 people responding)



Department = agriculture

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 338 119 282 0.55
General quality of Missouri State University faculty. 450 53 3.86 0.64
Congeniality of colleagues. 4.5 16 3.87 0.38
Overall satisfaction with being a Missouri State University 413 64 352 0.61
faculty member.
General quality of performance of Equal Opportunity Officer. 3.29 49 332 2004
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 3.63 52 3.38 0.25
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 3.38 52 3.15 0.23
Classroom facilities. 450 53 395 125
Personal office facilities. 388 113 343 0.45
Computer Services: facilities and computer help desk support
available to faculty. 450 53 3.86 0.64
Computer Services: facilities and computer help desk support
available for students. 4.00 93 371 0.29
Physical plant (heat, air, maintenance, renovations, etc.). 3.00 141 3.00 0.00
Custodial maintenance of facilities. 395 116 317 0.08
Personal and building security. 4.00 53 348 052
Libraries: holdings of books, journals, etc. 413 64 358 0.54
Libraries: facilities and support available to faculty. 450 53 389 061
Libraries: facilities and support available for students 413 99 381 0.31
Edu_catlonal Technology Center (ETC): facilities and support 388 83 375 013
available to faculty.
Edu_catlonal Technology Center (ETC): facilities and support 388 83 362 0.26
available to students.
Distance Le_arnlng and Instructional Technology: facilities and 386 69 341 0.45
support available to faculty.
Graduate Assistant support for faculty. 395 139 295 0.30
Bear Claw Tutoring Center 300 58 348 -0.48
Faculty Center for Teaching and Learning 388 99 335 053
Faculty Development through sabbaticals and educational 383 75 310 0.74

leaves.




Reimbursement for attending conventions, conferences,

workshops, etc. 4.25 .46 2.65 1.60
Availability of research opportunities. 413 35 311 1.02
Support for research or literary publication (time, finances, 399 95 269 0.60
space, etc.).

Office of Sponsored Research and Programs. 399 76 312 0.16
General quality of student advisement. 388 35 364 0.24
Efforts are made to attract diverse students to our programs. 371 49 398 0.43
Clerical support for faculty. 4.00 93 363 0.37
Content of general University policies. 338 n 314 0.24
Procedures by which general University policies and priorities 286 69 273 0.13
are made.

Procedures t_)y which general University policies and priorities 371 76 289 0.82
are communicated to faculty.

Degree to which the administration follows written University

policies (e.g., Faculty Handbook). 3.14 69 2.67 0.47
Content of policies of your college. 329 76 395 0.03
Procedures by which policies are made for your college. 343 98 311 0.32
The way discretionary monies are used to reward merit/equity. 257 98 295 0.32
Content of departmental policies. 4.00 58 346 0.54
Procedures by which department policies are made. 4.00 58 343 057
The quality of the criteria used to make merit/equity decisions 3.86 107 315 0.71
in your department.

The quality of performance feedback provided by the

department head during scheduled performance reviews. 3.86 69 3.56 0.30
Extent to which promotion and tenure criteria are defined and 414 38 3.66 0.48
made known.

Procedures by which promotion and tenure decisions are 357 197 3.48 0.09
made.

Extent of fe_e_dback regarding reasons for promotion and 371 29 3.40 0.31
tenure decisions.

Abolition of cost of Ilylng increases in favor of replacement pay 243 1.40 208 0.35
for performance/equity.

Level of shared governance. 371 76 246 125
Tef'achlng load (number of classes, class size, student-faculty 371 95 206 0.75
ratio, etc.).

Differential teaching loads across campus. 367 82 258 108
Assignment of your classes (extent they match your interests

and background). 4.63 .52 3.98 0.65
Use and effect of per-course or unranked faculty in your 371 111 337 0.35

department.




Committee assignments and duties.

3.29 1.11 3.23 0.05
Academic advisement load and duties. 3.43 53 3.37 0.06
| feel pressured to inflate grades. 2.75 1.49 2.83 -0.08
| feel pressured to deflate grades. 2.00 1.00 2.00 0.00
Current nine month salary. 3.38 92 2.55 0.82
Future salary prospects. 3.25 89 1.85 1.40
Salary differentials that exist across Missouri State University. 283 75 1.93 0.90
rir:c(j::dures by which equity adjustment salary decisions are 286 69 235 0.50
rir:c(j::dures by which performance/merit salary decisions are 271 1.11 236 0.35
Rate of pay for summer teaching (2.5% per hour). 286 1.07 273 0.13
Allocation of summer teaching. 2.29 76 3.11 -0.83
Compensation for per-course faculty. 2.43 98 2.62 -0.19
Compensation for overload courses. 229 1.11 2.48 -0.19
Life insurance program. 3.43 53 3.49 -0.06
Medical/health benefits. 3.00 1.41 2.99 0.01
Educational benefits for employees and families 313 155 3.33 -0.21
Sick leave benefits 3.43 53 3.28 0.15
Dental care 3.14 1.57 3.9 -0.05
Retirement program. 3.29 1.11f 3.38 -0.09
Services and faculty use of Taylor Health & Wellness Center. 417 75 3.96 0.20
Recreational services and facilities for faculty. 371 1.11 3.23 0.48
General quality of performance of Board of Governors. 3.29 76 231 0.98
General quality of performance of University President. 3.50 76 2.98 0.52
General quality of performance of Provost. 3.75 46 2.74 1.01
General quality of performance of Associate Provost. 357 53 3.04 0.53
(sreer;?(;zgln(tq.uality of performance of Assistants to University 3.14 69 2.92 0.23
General quality of performance of your college dean. 3.29 95 3.47 -0.19




General quality of performance of your college associate

dean. 3.29 .95 3.34 -0.05
| plan to retire from Missouri State within the next five years. 200 141 231 031
| often think about leaving this University. 200 153 309 -1.09
| plan on leaving Missouri State within the next year. 1.29 49 201 072
I am actively looking for other academic positions elsewhere. 157 79 299 072
| find it challenging to integrate community engagement,

cultural competence, and ethical leadership components of

the public affairs mission into my work for the University. 2.88 1.36 2.86 0.02
| believe the university does well in showing its accountability

to the public affairs mission. 3.25 1.04 3.15 0.10
| believe the faculty have a good understanding of the public 395 104 204 0.31

affairs mission.




Department = art & design

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.).
24 2.88 .85 2.82 0.05
General quality of Missouri State University faculty. o5 3.56 82 3.86 -0.30
Congeniality of colleagues. o5 3.92 20 3.87 0.05
Overall satisfaction with being a Missouri State University
faculty member. 24 3.42 .65 3.52 -0.10
G | lity of perf f Equal O tunity Officer.
eneral quality of performance of Equal Opportunity Officer 29 3.97 70 3.32 -0.05
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 23 339 84 3.38 0.01
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 22 332 12 3.15 0.17
Cl facilities.
assroom factiies 25| 220 1.19| 325 -1.05
P | office facilities.
ersonal office facilities 25 248 1.33 3.43 -0.95
Computer Services: facilities and computer help desk support
available to faculty. 25 3.20 1.22) 386 -0.66
Computer Services: facilities and computer help desk support
available for students. 23 3.17 1.07 3.71 -0.54
Physical plant (heat, ai int ti tc.).
ysical plant (heat, air, maintenance, renovations, etc.) 25 264 1.04 3.00 -0.36
Custodial maint f facilities.
ustodial maintenance of facilities 25 280 1.26 317 -0.37
P | and buildi ity.
ersonal and building security 25 264 1.25 3.48 .0.84
Libraries: holdi f books, Is, etc.
ibraries: holdings of books, journals, etc 25 3.04 1.10 358 -0.54
Libraries: faciliti d t ilable to faculty.
ibraries: facilities and support available to faculty 24 3.95 1.03 3.89 -0.64
Libraries: faciliti d t ilable for student
ibraries: facilities and support available for students 25 3.4 88 3.81 057
Educational Technology Center (ETC): facilities and support
available to faculty. 24 3.33 96 3.75 -0.41
Educational Technology Center (ETC): facilities and support
available to students. 22 3.05 95| 362 -0.57
Distance Learning and Instructional Technology: facilities and
support available to faculty. 20 3.15 67 341 -0.26
Graduate Assistant t for f Ity.
raduate Assistant support for faculty 23 248 79 295 -0.48
Bear Claw Tutoring Cent
ear Liaw Tutoring Lenter 19 3.00 A7 3.48 -0.48
Faculty Center for Teachi dL i
aculty Center for Teaching and Learning 20 3.15 81 3.35 -0.20




Faculty Development through sabbaticals and educational

leaves. 21 2.67 1.15 3.10 -0.43
Reimbursement for attending conventions, conferences,
workshops, etc. 21 2.24 1.30 2.65 -0.42
Availability of research opportunities. 29 218 118 311 -0.92
Support for research or literary publication (time, finances,
space, etc.). 22 2.05 1.21 2.69 -0.64
Office of Sponsored Research and Programs. 20 285 75 3.12 0.27
General quality of student advisement. o5 3.08 112 3.64 -0.56
Efforts are made to attract diverse students to our programs. o5 3.00 76 3.98 -0.28
Clerical support for faculty. o5 3.44 193 3.63 -0.19
Content of general University policies.
nt of general Tniversity policies 24| 3.0 78| 3.14 -0.14
Procedures by which general University policies and priorities
are made. 25 2.60 .87 2.73 -0.13
Procedures by which general University policies and priorities
are communicated to faculty. 24 283 87 2.89 -0.06
Degree to which the administration follows written University
policies (e.g., Faculty Handbook). 25 284 90 267 0.17
Content of policies of your college.
it oT policies ofyour cotied 23| 201 95| 3.5 -0.34
Procedures by which policies are made for your college. 24 292 1.02 311 -0.19
The way discretionary monies are used to reward merit/equity. 24 213 119 295 012
Content of departmental policies.
nt of departmental policies 24| 313 95|  3.46 -0.33
P d by which d t t polici de.
rocedures by which department policies are made 24 3.08 114 3.43 -0.35
The quality of the criteria used to make merit/equity decisions
in your department. 23 2.70 1.18 3.15 -0.45
The quality of performance feedback provided by the
department head during scheduled performance reviews. 25 2.88 1.13 3.56 -0.68
Extent to which promotion and tenure criteria are defined and
made known. 24 3.42 .83 3.66 -0.24
P d by which ti dt decisi
rocedures by which promotion and tenure decisions are 23 313 92 3.48 -0.35
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 24 2.96 1.12 340 -0.44
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 24 2.00 1.29 2.08 -0.08
Level of shared .
evel of shared governance 24 238 1.06 246 -0.09
Teaching load ber of cl | i tudent-facult
eaching loa (number of classes, class size, student-faculty 25 216 1.8 296 -0.80
ratio, etc.).
Differential teaching loads across campus. o4 238 124 258 021




Assignment of your classes (extent they match your interests

and background). 25 3.80 1.19 3.98 -0.18
gjsa?{]rgeif?d of per-course or unranked faculty in your o 296 1.12 337 -0.41
Committee assignments and duties. 24 2.42 1.18 3.23 -0.82
Academic advisement load and duties. 25 260 1.19 3.37 -0.77
| feel pressured to inflate grades. 25 276 1.05 2.83 -0.07
| feel pressured to deflate grades. 24 213 90 2.00 0.13
Current nine month salary. 24 258 1.02 255 0.03
Future salary prospects. 25 2.00 82 1.85 0.15
Salary differentials that exist across Missouri State University. o4 163 92 1.93 -0.31
rir;)((j::dures by which equity adjustment salary decisions are 23 1.96 98 235 -0.40
rir;)((j::dures by which performance/merit salary decisions are o4 200 93 236 -0.36
Rate of pay for summer teaching (2.5% per hour). 23 252 1.04 2.73 -0.20
Allocation of summer teaching. 29 291 92 3.11 -0.20
Compensation for per-course faculty. 29 236 1.00 2.62 -0.26
Compensation for overload courses. 23 1.87 92 2.48 -0.61
Life insurance program. 24 3.25 85 3.49 -0.24
Medical/health benefits. 24 267 1.20 2.99 -0.33
Educational benefits for employees and families 24 3.50 93 3.33 0.17
Sick leave benefits 21 3.00 55 3.28 -0.28
Dental care 23 3.00 1.00| 3.19 -0.19
Retirement program. 23 2.96 93 3.38 -0.42
Services and faculty use of Taylor Health & Wellness Center. o4 3.33 1.24 396 -0.63
Recreational services and facilities for faculty. 24 292 88 3.23 -0.32
General quality of performance of Board of Governors. o 295 99 231 -0.06
General quality of performance of University President. 23 283 89 2.08 -0.16
General quality of performance of Provost. 23 270 1.33 274 -0.04




General quality of performance of Associate Provost.

22 3.09 1.15 3.04 0.05
General quality of performance of Assistants to University
President. 22 2.86 .89 2.92 -0.05
General quality of performance of your college dean. 24 283 1.40 3.47 -0.64
dGeneral quality of performance of your college associate 29 291 197 3.34 -0.43
ean.
| plan to retire from Missouri State within the next five years. 29 259 150 231 0.28
| often think about leaving this University. 23 3.39 134 3.09 0.30
| plan on leaving Missouri State within the next year. 20 290 115 201 019
| tively looking for oth demi iti Isewhere.
am actively looking for other academic positions elsewhere 21 267 1.49 229 038
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 24 2.33 1.37 2.86 -0.52
I believe the university does well in showing its accountability
to the public affairs mission. 24 3.04 1.30 3.15 -0.11
| believe the faculty have a good understanding of the public
1eve e facully have a good tnderstanding publ 25| 288 1.00| 2.94 -0.06

affairs mission.




Department = biology

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 12 250 1.00 282 -0.32
General quality of Missouri State University faculty. 12 3.83 58 3.86 -0.03
Congeniality of colleagues. 12 417 83 3.87 0.29
Overall satisfaction with being a Missouri State University
faculty member. 12 3.58 .90 3.52 0.06
General quality of performance of Equal Opportunity Officer. 10 3.50 85 3.32 018
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 9 3.89 33 3.38 051
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 9 3.22 67 3.15 0.08
Classroom facilities. 12 517 94 3.95 -1.09
Personal office facilities. 12 250 117 3.43 -0.93
Computer Services: facilities and computer help desk support
available to faculty. 12 4.08 67 3.86 0.22
Computer Services: facilities and computer help desk support
available for students. 9 3.78 44 3.71 0.07
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( , air, intenance, renovations, ) 12 258 124 3.00 041
Custodial maintenance of facilities. 12 267 1.07 317 051
P I and buildi ity.
ersonal and building security 12 317 1.03 3.48 031
Libraries: holdings of books, journals, etc. 12 317 111 358 042
Libraries: faciliti d t ilable to faculty.
ibraries: facilities and support available to faculty 12 4.00 24 3.89 011
Libraries: faciliti d t ilable for student
ibraries: facilities and support available for students 11 373 65 3.81 -0.08
Educational Technology Center (ETC): facilities and support
available to faculty. 9 367 50 3.75 -0.08
Educational Technology Center (ETC): facilities and support
available to students. 9 3.56 53| 362 -0.06
Distance Learning and Instructional Technology: facilities and
support available to faculty. 10 3.50 53 341 0.09
Graduate Assistant t for f Ity.
raduate Assistant support for faculty 12 3.58 79 295 063
Bear Claw Tutoring Cent
ear Liaw Tutoring Lenter 9 3.44 1.01 3.48 -0.04
Faculty Center for Teachi dL i
aculty Center for Teaching and Learning 8 3.88 35 3.35 053




Faculty Development through sabbaticals and educational

leaves. 12 3.33 .89 3.10 0.24
Reimbursement for attending conventions, conferences,
workshops, etc. 12 2.92 1.16 2.65 0.26
Availability of research opportunities. 1 373 65 311 062
Support for research or literary publication (time, finances,
space, etc.). 11 2.91 1.22 2.69 0.22
Office of Sponsored Research and Programs. 12 4.00 85 3.12 0.88
General quality of student advisement. 12 3.75 45 3.64 011
Efforts are made to attract diverse students to our programs. 12 3.58 90 3.98 0.30
Clerical support for faculty. 12 3.33 115 3.63 -0.30
Content of general University policies.
nt ot general Lniversity policies 12 2.67 .98 3.14 -0.47
Procedures by which general University policies and priorities
are made. 12 2.50 1.00 2.73 -0.23
Procedures by which general University policies and priorities
are communicated to faculty. 12 2.15 87 2.89 -0.14
Degree to which the administration follows written University
policies (e.g., Faculty Handbook). 12 275 1.06 2.67 0.08
Content of policies of your college.
it oT policies ofyour cotied 12| 333 89| 3.5 0.08
Procedures by which policies are made for your college. 12 3.42 79 311 031
The way discretio monies are used to reward merit/equity.
way discretionary ies are us rewar rit/equity 12 200 95 295 -0.25
Content of departmental policies.
nt of departmental policies 12| 3.83 58| 3.6 0.38
P d by which d t t polici de.
rocedures by which department policies are made 11 4.00 a5 3.43 057
The quality of the criteria used to make merit/equity decisions
in your department. 1 336 92 3.15 0.21
The quality of performance feedback provided by the
department head during scheduled performance reviews. 1 3.82 -5 3.56 0.26
Extent to which promotion and tenure criteria are defined and
made known. 11 4.00 .89 3.66 0.34
P d by which ti dt decisi
rocedures by which promotion and tenure decisions are 12 3.83 22 3.48 0.35
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 9 389 60 340 0.49
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 1 282 98 2.08 0.74
Level of shared governance. 11 245 104 246 001
Teaching load ber of cl | i tudent-facult
eaching loa (number of classes, class size, student-faculty 12 3.08 124 296 012
ratio, etc.).
Differential teaching loads across campus. 11 282 1.95 258 0.23




Assignment of your classes (extent they match your interests

and background). 12 a2 .79 > o
gjsa?{]rgeif?d of per-course or unranked faculty in your 11 355 93 337 0.18
Committee assignments and duties. 12 3.08 1.24 3.23 -0.15
Academic advisement load and duties. 12 258 1.31 3.37 -0.79
| feel pressured to inflate grades. 12 250 1.00 2.83 -0.33
| feel pressured to deflate grades. 12 1.83 58 2.00 -0.17
Current nine month salary. 12 2.08 1.24 255 -0.47
Future salary prospects. 12 1.75 97 1.85 -0.10
Salary differentials that exist across Missouri State University. 12 167 98 1.93 -0.26
rir;)((j::dures by which equity adjustment salary decisions are 10 230 1.06 235 -0.05
rir;)((j::dures by which performance/merit salary decisions are 11 173 79 236 -0.64
Rate of pay for summer teaching (2.5% per hour). 12 250 1.31 2.73 -0.23
Allocation of summer teaching. 11 3.18 98 3.11 0.07
Compensation for per-course faculty. 12 208 1.08 2.62 -0.54
Compensation for overload courses. 11 2136 1.12 2.48 -0.12
Life insurance program. 12 3.67 78 3.49 0.17
Medical/health benefits. 12 2.75 1.29 2.99 -0.24
Educational benefits for employees and families 12 358 67 3.33 0.25
Sick leave benefits ) 3.38 52 3.28 0.09
Dental care 12 3.08 1.08] 3.19 -0.11
Retirement program. 12 3.50 52 3.38 0.12
Services and faculty use of Taylor Health & Wellness Center. 12 4.08 90 396 0.12
Recreational services and facilities for faculty. 11 3.18 1.25 3.23 -0.05
General quality of performance of Board of Governors. 11 1.91 1.04 231 -0.40
General quality of performance of University President. 10 290 57 2.08 -0.08
General quality of performance of Provost. 11 218 08 274 -0.56




General quality of performance of Associate Provost.

8 2.88 .99 3.04 -0.17
General quality of performance of Assistants to University
President. 9 3.00 .87 2.92 0.08
General quality of performance of your college dean. 12 3.75 45 3.47 0.28
General quality of performance of your college associate
d 11 3.36 .81 3.34 0.02
ean.

| plan to retire from Missouri State within the next five years. 12 217 197 231 015
| often think about leaving this University. 12 283 153 3.09 -0.26
| plan on leaving Missouri State within the next year. 12 167 78 201 .0.34
I am actively looking for other academic positions elsewhere. 12 233 150 299 0.05
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 12 2.75 97 2.86 -0.11
I believe the university does well in showing its accountability
to the public affairs mission. 10 3.60 84 3.15 0.45
| believe the faculty have a good understanding of the public

eV actly have ag tnderstanding publ 12 2.67 .98 2.94 -0.27

affairs mission.




Department = biomedical sciences

Difference
Std. University from
Mean - . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 10 310 88 282 0.28
General quality of Missouri State University faculty.
quatly ty faculty 10| 420 42| 386 0.34
Congeniality of colleagues.
geniaily g 11| 436 67| 387 0.49
Overall satisfaction with being a Missouri State University
faculty member. 11 3.82 .60 3.52 0.30
General quality of performance of Equal Opportunity Officer.
quatity ofp qual Lpportntty 10| 370 67| 332 0.38
The extent to which Equal Opportunity policies are observed 0 3.80 63 3 5
in hiring of faculty and staff. 1 -8 ) -38 0.4
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 10 3.50 1.08 3.15 0.35
Classroom facilities.
11 3.36 .81 3.25 0.11
Personal office facilities.
11 3.91 .83 3.43 0.48
Computer Services: facilities and computer help desk support 6 3.86
available to faculty. 11 4.21 65 -8 0.41
Computer Services: facilities and computer help desk support
available for students. 11 3.91 83 3.71 0.20
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( ) 1| 327 1.10]  3.00 0.28
Custodial maintenance of facilities.
11 3.45 1.04 3.17 0.28
Personal and building security.
9 y 11 3.27 1.10 3.48 -0.21
Libraries: holdings of books, journals, etc.
11 3.55 1.04 3.58 -0.04
Libraries: facilities and support available to faculty.
11 3.82 1.08 3.89 -0.07
Libraries: facilities and support available for students
11 3.91 .83 3.81 0.10
Educational Technology Center (ETC): facilities and support
available to faculty. 11 3.91 o4 3.75 0.16
Educational Technology Center (ETC): facilities and support
available to students. 1 3.73 79 3.62 0.11
Distance Learning and Instructional Technology: facilities and 11 3.36 112 3.41 00
support available to faculty. : : : -0.05
Graduate Assistant support for faculty.
PP y 11 3.18 1.08 2.95 0.23
Bear Claw Tutoring Center
11 3.91 1.04 3.48 0.43
Faculty Center for Teaching and Learnin
y g 9 11 3.55 .93 3.35 0.20




Faculty Development through sabbaticals and educational

leaves. 11 3.27 1.19 3.10 0.18
Reimbursement for attending conventions, conferences, 9 26 5
workshops, etc. 11 .45 1.44 .65 -0.20
Availability of research opportunities.
Y PP 1| 264 02| 311 -0.47
Support for research or literary publication (time, finances,
space, etc.). 11 2.45 .93 2.69 -0.23
Office of Sponsored Research and Programs.
11 3.09 .70 3.12 -0.03
General quality of student advisement.
quatly 11| 400 45| 364 0.36
Efforts are made to attract diverse students to our programs.
11 3.64 .81 3.28 0.35
Clerical support for faculty.

PP y 11| 318 125 363 -0.45
Content of general University policies.

g yp 10| 370 48| 3.14 0.56
Procedures by which general University policies and priorities 10 3.30 67 273 057
are made. : ) : 5
Procedures by which general University policies and priorities
are communicated to faculty. 11 291 -83 2.89 0.02
Degree to which the administration follows written University 10 3.40 1.43 267 073
policies (e.g., Faculty Handbook). : ) : :
Content of policies of your college.

10 4.00 .82 3.25 0.75
Procedures by which policies are made for your college.
y P Y 9 10| 400 82 311 0.89
The way discretionary monies are used to reward merit/equity.
10 2.80 1.32 2.25 0.55
Content of departmental policies.
P P of 444 53| 3.46 0.99
Procedures by which department policies are made.
10 4.20 .63 3.43 0.77
The quality of the criteria used to make merit/equity decisions 9 433 7 3.15 118
in your department. : : : :
The quality of performance feedback provided by the
department head during scheduled performance reviews. 10 4.40 97 3.56 0.84
Extent to which promotion and tenure criteria are defined and
made known. 11 4.09 .70 3.66 0.43
Procedures by which promotion and tenure decisions are
11 4.00 .63 3.48 0.52
made.
Extent of feedback regarding reasons for promotion and 11 3.01 83 3.40 051
tenure decisions. : ) : 5
Abolition of cost of living increases in favor of replacement pay 5
for performance/equity. 10 2.80 1.32 2.08 0.7
Level of shared governance.
10 2.90 1.52 2.46 0.44
Teaching load (number of classes, class size, student-faculty
. 10 2.90 1.10 2.96 -0.06
ratio, etc.).
Differential teaching loads across campus.
10 2.70 1.49 2.58 0.12




Assignment of your classes (extent they match your interests

and background). 10 4.30 .95 3.98 0.32
Use and effect of per-course or unranked faculty in your
department. 10 3.90 .99 3.37 0.53
Committee assignments and duties.
10 3.50 .97 3.23 0.27
Academic advisement load and duties.
10 3.70 .82 3.37 0.33
| feel pressured to inflate grades.
P g 1| 227 9| 283 -0.55
| feel pressured to deflate grades.
P ¢ 11| 200 771 200 0.00
Current nine month salary.
y 11| 282 87| 255 0.27
Future salary prospects.
¥ prosp 1| 191 83| 185 0.06
Salary differentials that exist across Missouri State University.
11 2.36 1.21 1.93 0.43
Procedures by which equity adjustment salary decisions are
11 3.09 1.04 2.35 0.74
made.
Procedures by which performance/merit salary decisions are
11 3.27 .90 2.36 0.91
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 11 2.82 125| 273 0.09
Allocation of summer teaching.
11 3.00 1.18 3.11 -0.11
Compensation for per-course faculty.
P P y 11 2.82 87| 262 0.20
Compensation for overload courses.
11 3.18 1.08 2.48 0.70
Life insurance program.
prog 11 3.45 1.13 3.49 -0.04
Medical/health benefits.
11 2.91 1.04 2.99 -0.08
Educational benefits for employees and families
ploy 11 3.36 1.36 3.33 0.03
Sick leave benefits
11 3.36 1.03 3.28 0.08
Dental care
11 3.18 1.08 3.19 -0.01
Retirement program.
prog 11 3.36 .92 3.38 -0.02
Services and faculty use of Taylor Health & Wellness Center.
11 3.91 .83 3.96 -0.06
Recreational services and facilities for faculty.
11 2.91 1.22 3.23 -0.32
General quality of performance of Board of Governors.
quality of p 10 2.70 1.25 2.31 0.39
General quality of performance of University President.
quality of p y 10 3.40 .70 2.98 0.42
General quality of performance of Provost.
quality of p 10 3.20 .92 2.74 0.46




General quality of performance of Associate Provost.

9 3.56 .73 3.04 0.51
General quality of performance of Assistants to University
President. 10 3.50 71 2.92 0.58
General quality of performance of your college dean.
quatity ofp y g 11| 436 67| 347 0.89
General quality of performance of your college associate
p quatity ofp y g of 344 53| 334 0.10
ean.
| plan to retire from Missouri State within the next five years.
11 2.27 1.35 2.31 -0.04
| often think about leaving this University.
g y 10| 270 1.16| 3.09 -0.39
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 10| 190 74l 201 0.11
| am actively looking for other academic positions elsewhere.
y g P 9] 189 78| 229 -0.40
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 11 2.64 1.50 2.86 -0.22
I believe the university does well in showing its accountability 3 8 3
to the public affairs mission. 11 82 87 15 0.66
| believe the faculty have a good understanding of the public
y g g P 11| 3.00 1.00] 2.94 0.06

affairs mission.




Department = chemistry

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 12 275 1.06 282 -0.07
General quality of Missouri State University faculty.
quatlty ty taculty 12| 392 51| 386 0.06
Congeniality of colleagues.
genally g 12| 417 72| 387 0.29
Overall satisfaction with being a Missouri State University
faculty member. 12 3.67 .89 3.52 0.15
General quality of performance of Equal Opportunity Officer.
quatity otp quat Bpportunty 1| 327 47| 332 -0.05
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 1 345 52 3.38 0.08
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 11 3.27 AT 3.15 0.13
Classroom facilities.
12 2.92 1.08 3.25 -0.34
Personal office facilities.
12 2.17 1.11 3.43 -1.26
Computer Services: facilities and computer help desk support
available to faculty. 12 3.83 58| 3.86 -0.03
Computer Services: facilities and computer help desk support
available for students. 12 3.58 671 371 0.13
Physical plant (heat, air, maintenance, renovations, etc.).
12 2.75 1.14 3.00 -0.25
Custodial maintenance of facilities.
12 2.33 1.23 3.17 -0.84
Personal and building security.
g y 12 3.17 1.03 3.48 -0.31
Libraries: holdings of books, journals, etc.
12 3.75 .75 3.58 0.17
Libraries: facilities and support available to faculty.
12 4.00 74 3.89 0.11
Libraries: facilities and support available for students
12 3.75 .62 3.81 -0.06
Educational Technology Center (ETC): facilities and support
available to faculty. 11 3.82 75 3.75 0.07
Educational Technology Center (ETC): facilities and support
available to students. 11 3.55 69 362 -0.07
Distance Learning and Instructional Technology: facilities and 11 3.55 82 3.41 013
support available to faculty. ' : . :
Graduate Assistant support for faculty.
PP y 12 3.08 .90 2.95 0.13
Bear Claw Tutoring Center
12 3.33 .65 3.48 -0.15
Faculty Center for Teaching and Learning
11 3.18 .98 3.35 -0.17




Faculty Development through sabbaticals and educational

leaves. 10 2.80 .63 3.10 -0.30
Reimbursement for attending conventions, conferences, 9 358 90 26
workshops, etc. 1 5 ) 65 0.93
Availability of research opportunities.
Y PP 11| 364 50| 3.1 0.53
Support for research or literary publication (time, finances,
space, etc.). 10 3.00 1.05 2.69 0.31
Office of Sponsored Research and Programs.
11 291 1.04 3.12 -0.21
General quality of student advisement.
quaity 1| 373 101| 364 0.09
Efforts are made to attract diverse students to our programs.
10 3.60 .70 3.28 0.32
Clerical support for faculty.
PP y 11| 355 69| 363 -0.09
Content of general University policies.
¢ yPp 12| 333 65| 3.14 0.19
Procedures by which general University policies and priorities
are made. 12 2.92 .79 2.73 0.18
Procedures by which general University policies and priorities
are communicated to faculty. 12 2.92 67 2.89 0.02
Degree to which the administration follows written University 1" 282 87 267 014
policies (e.g., Faculty Handbook). : ) : :
Content of policies of your college.
P y g 11 3.55 .52 3.25 0.29
Procedures by which policies are made for your college.
11 3.55 .52 3.11 0.44
The way discretionary monies are used to reward merit/equity.
y i auity 10| 260 84| 225 0.35
Content of departmental policies.
11 3.91 .54 3.46 0.45
Procedures by which department policies are made.
10 4.10 .57 3.43 0.67
The quality of the criteria used to make merit/equity decisions 11 3.82 75 3.15 067
in your department. : : : :
The quality of performance feedback provided by the
department head during scheduled performance reviews. 12 3.83 58 3.56 0.28
Extent to which promotion and tenure criteria are defined and
made known. 12 4.17 .58 3.66 0.51
Procedures by which promotion and tenure decisions are
12 4.08 51 3.48 0.60
made.
Extent of feedback regarding reasons for promotion and 12 4.08 51 3.40 068
tenure decisions. : ) : :
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 12 2.83 1.19 2.08 0.75
Level of shared governance.
11 3.00 a7 2.46 0.54
Teaching load (number of classes, class size, student-faculty
. 11 3.09 .83 2.96 0.13
ratio, etc.).
Differential teaching loads across campus.
g P 11 291 .70 2.58 0.33




Assignment of your classes (extent they match your interests

and background). 12 4.17 .39 3.98 0.19
Use and effect of per-course or unranked faculty in your
department. 10 3.60 .52 3.37 0.23
Committee assignments and duties.
11 3.55 .82 3.23 0.31
Academic advisement load and duties.
11 3.45 .69 3.37 0.08
| feel pressured to inflate grades.
P 9 12 3.75 1.22 2.83 0.92
| feel pressured to deflate grades.
P g 12 1.75 .62 2.00 -0.25
Current nine month salary.
y 12| 250 1.00| 255 -0.05
Future salary prospects.
y prosp 12 1.75 .45 1.85 -0.10
Salary differentials that exist across Missouri State University.
12 2.00 74 1.93 0.07
Procedures by which equity adjustment salary decisions are
y quity ady y 12 267 49| 235 0.31
made.
Procedures by which performance/merit salary decisions are
12 3.00 .60 2.36 0.64
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 12 2.67 65| 273 -0.06
Allocation of summer teaching.
12 3.25 .62 3.11 0.14
Compensation for per-course faculty.
P P y 10| 270 a8 262 0.08
Compensation for overload courses.
10 2.70 48 2.48 0.22
Life insurance program.
prog 11 3.55 .82 3.49 0.05
Medical/health benefits.
11 3.00 77 2.99 0.01
Educational benefits for employees and families
ploy 11 3.36 .67 3.33 0.03
Sick leave benefits
11 3.00 1.00 3.28 -0.28
Dental care
11 3.18 .75 3.19 -0.01
Retirement program.
prog 12 3.33 .65 3.38 -0.05
Services and faculty use of Taylor Health & Wellness Center.
12 4.00 .60 3.96 0.04
Recreational services and facilities for faculty.
12 3.17 1.11 3.23 -0.07
General quality of performance of Board of Governors.
quality of p 12 2.33 .65 2.31 0.02
General quality of performance of University President.
quality of p y 12 3.25 45| 2098 0.27
General quality of performance of Provost.
quality of p 12 267 107| 274 -0.07




General quality of performance of Associate Provost.

12 2.92 .29 3.04 -0.13
General quality of performance of Assistants to University
President. 12 2.92 .29 2.92 0.00
General quality of performance of your college dean.
quality ot p y d 12| 358 67| 347 0.11
General quality of performance of your college associate
p quatity ofp y g 12| 350 67| 334 0.16
ean.
| plan to retire from Missouri State within the next five years.
12 1.58 1.16 2.31 -0.73
| often think about leaving this University.
' ut leaving this Lniversty 12| 275 1.22|  3.00 -0.34
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 12| 167 78| 201 -0.34
| am actively looking for other academic positions elsewhere.
vely looxing I post W 12| 200 74| 229 -0.29
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 12 4.17 1.03 2.86 1.31
I believe the university does well in showing its accountability 9 3 5
to the public affairs mission. 12 2.83 X 15 -0.3
| believe the faculty have a good understanding of the public
eV actlity hav g ! rstanding publ 11 2.09 .94 2.94 -0.85

affairs mission.




Department = childhood education & family studies

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 12 3.00 104 282 018
General quality of Missouri State University faculty. 12 3.67 98 3.86 -0.19
Congeniality of colleagues. 12 3.33 1.44 3.87 -0.54
Overall satisfaction with being a Missouri State University
faculty member. 12 2.83 111 3.52 -0.69
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 10 3.70 82 3.38 0.32
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 10 3.50 -85 3.15 0.35
Classroom facilities.
12 2.67 1.30 3.25 -0.59
Personal office facilities.
12 2.67 1.30 3.43 -0.76
Computer Services: facilities and computer help desk support
available to faculty. 12 3.33 98| 3.86 -0.53
Computer Services: facilities and computer help desk support 0 3.20 9 3
available for students. 1 2 X 71 -0.51
Physical plant (heat, air, maintenance, renovations, etc.).
12 2.42 1.00 3.00 -0.58
Custodial maintenance of facilities.
11 3.18 1.08 3.17 0.01
Personal and building security.
g y 12 3.75 .75 3.48 0.27
Libraries: holdings of books, journals, etc.
11 4.00 .45 3.58 0.42
Libraries: facilities and support available to faculty.
12 4.08 .29 3.89 0.19
Libraries: facilities and support available for students
12 4.00 43 3.81 0.19
Educational Technology Center (ETC): facilities and support
available to faculty. 10 3.40 84 3.75 -0.35
Educational Technology Center (ETC): facilities and support
available to students. 10 3.80 42 3.62 0.18
Distance Learning and Instructional Technology: facilities and 9 3.67 50 3.41 02
support available to faculty. : ) : 25
Graduate Assistant support for faculty.
PP y 12 2.92 1.44 2.95 -0.04
Bear Claw Tutoring Center
g 10 3.80 .63 3.48 0.32
Faculty Center for Teaching and Learnin
y g g 10 3.30 1.25 3.35 -0.05
Faculty Development through sabbaticals and educational
11 2.91 .83 3.10 -0.19

leaves.




Reimbursement for attending conventions, conferences,

workshops, etc. 12 2.33 1.37 2.65 -0.32
Availability of research opportunities.
Y PP 12| 317 72| 311 0.06
Support for research or literary publication (time, finances,
space, etc.). 12 2.25 1.29 2.69 -0.44
Office of Sponsored Research and Programs.
11 3.45 .52 3.12 0.33
General quality of student advisement.
quaity 12| 392 67| 364 0.28
Efforts are made to attract diverse students to our programs.
11 3.36 1.03 3.28 0.08
Clerical support for faculty.
PP y 12| 358 1.08| 363 -0.05
Content of general University policies.
g yPp 12| 350 80| 3.14 0.36
Procedures by which general University policies and priorities
are made. 12 2.92 1.38 2.73 0.18
Procedures by which general University policies and priorities
are communicated to faculty. 12 2.92 131 2.89 0.02
Degree to which the administration follows written University 12 292 144 267 0.24
policies (e.g., Faculty Handbook). : ) : :
Content of policies of your college.
P y g 11| 264 121 325 -0.62
Procedures by which policies are made for your college.
y P y g 12 2.25 1.42 3.11 -0.86
The way discretionary monies are used to reward merit/equity.
y v auity 12| 2.00 1.04| 225 -0.25
Content of departmental policies.
11 3.09 1.22 3.46 -0.37
Procedures by which department policies are made.
12 2.58 1.31 3.43 -0.85
The quality of the criteria used to make merit/equity decisions 12 267 98 3.15 048
in your department. : : : Y.
The quality of performance feedback provided by the
department head during scheduled performance reviews. 11 3.27 1.10 3.56 -0.28
Extent to which promotion and tenure criteria are defined and 5
made known. 12 3.92 51 3.66 0.26
Procedures by which promotion and tenure decisions are
12 3.25 .97 3.48 -0.23
made.
Extent of feedback regarding reasons for promotion and 11 3.45 52 3.40 00
tenure decisions. : ) : 05
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 12 2.25 1.29 2.08 0.17
Level of shared governance.
12 2.33 1.56 2.46 -0.13
Teaching load (number of classes, class size, student-faculty
. 12 3.17 1.27 2.96 0.20
ratio, etc.).
Differential teaching loads across campus.
12 2.42 1.16 2.58 -0.17
Assignment of your classes (extent they match your interests
g y ( y y 11 3.73 1.10 3.98 -0.25

and background).




Use and effect of per-course or unranked faculty in your

department. 12 3.17 1.53 3.37 -0.20
Committee assignments and duties.
g 12 3.67 .89 3.23 0.43
Academic advisement load and duties.
11 3.36 1.03 3.37 -0.01
| feel pressured to inflate grades.
P 9 12 2.83 1.59 2.83 0.01
| feel pressured to deflate grades.
P ¢ 12| 158 79| 2.00 -0.42
Current nine month salary.
y 12| 283 1.34| 255 0.28
Future salary prospects.
¥ prosp 12| 183 111 185 -0.01
Salary differentials that exist across Missouri State University.
12 2.00 .95 1.93 0.07
Procedures by which equity adjustment salary decisions are
y quity ady y 11 2.45 .82 2.35 0.10
made.
Procedures by which performance/merit salary decisions are
12 2.25 1.14 2.36 -0.11
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 10| 320 1.03| 273 0.47
Allocation of summer teaching.
10 2.70 .95 3.11 -0.41
Compensation for per-course faculty.
P P y 10 2.90 57| 262 0.28
Compensation for overload courses.
11 2.09 1.14 2.48 -0.39
Life insurance program.
prog 11 4.18 75| 3.49 0.69
Medical/health benefits.
12 3.25 1.36 2.99 0.26
Educational benefits for employees and families
ploy 12 3.67 1.07 3.33 0.33
Sick leave benefits
9 3.78 .83 3.28 0.50
Dental care
11 3.73 1.01 3.19 0.53
Retirement program.
brog 11 3.91 .70 3.38 0.53
Services and faculty use of Taylor Health & Wellness Center.
12 3.83 1.03 3.96 -0.13
Recreational services and facilities for faculty.
11 3.55 1.37 3.23 0.31
General quality of performance of Board of Governors.
quality of p 12 2.67 144 2231 0.36
General quality of performance of University President.
quality of p y 11 3.27 1.01 2.98 0.29
General quality of performance of Provost.
quality of p 12 3.00 1.04] 274 0.26
General quality of performance of Associate Provost.
quality of p 10 3.40 .84 3.04 0.36




General quality of performance of Assistants to University

President. 9 3.44 .73 2.92 0.53
General quality of performance of your college dean.
quatity ofp your cafled 12| 258 156 3.47 -0.89
General quality of performance of your college associate
p quatity ofp your cafled ! 12| 267 156| 3.3 -0.67
ean.
| plan to retire from Missouri State within the next five years.
12 3.58 1.83 2.31 1.27
| often think about leaving this University.
d y 12| 392 1.44|  3.09 0.82
| plan on leaving Missouri State within the next year.
P g y 11| 200 89| 201 -0.01
I am actively looking for other academic positions elsewhere.
y g P 11| 264 1.36| 229 0.35
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 12 2.58 1.24 2.86 -0.27
| believe th_e unlv_ersny dpes well in showing its accountability 12 3.00 104 315 015
to the public affairs mission.
| believe the faculty have a good understanding of the public
y g 9 P 12 2.92 1.44 2.94 -0.02

affairs mission.




Department = communication

Difference
Std. University from
Mean S . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 13 277 83 2.82 -0.05
General quality of Missouri State University faculty.
qualtty ty faculty 12| 350 100 386 -0.36
Congeniality of colleagues.
geniaity g 13| 415 90| 387 0.28
Overall satisfaction with being a Missouri State University
faculty member. 13 3.54 1.05 3.52 0.02
General quality of performance of Equal Opportunity Officer.
qually ofp quat Epportuntty 12| 3.08 108 332 -0.24
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 11 3.00 110p 338 -0.38
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 11 3.00 118 3.15 -0.15
Classroom facilities.
13 3.92 .64 3.25 0.67
Personal office facilities.
13 4.08 .76 3.43 0.65
Computer Services: facilities and computer help desk support 3 00 3.86
available to faculty. 1 4. 11 -8 0.14
Computer Services: facilities and computer help desk support
available for students. 13 3.54 66 371 -0.17
Physical plant (heat, air, maintenance, renovations, etc.).
13 3.15 .90 3.00 0.16
Custodial maintenance of facilities.
13 3.46 1.05 3.17 0.29
Personal and building security.
13 3.62 .87 3.48 0.14
Libraries: holdings of books, journals, etc.
g : 13 3.62 1.12 3.58 0.03
Libraries: facilities and support available to faculty.
PP y 13 4.15 .99 3.89 0.26
Libraries: facilities and support available for students
13 4.23 .73 3.81 0.42
Educational Technology Center (ETC): facilities and support
available to faculty. 12 3.75 87 3.75 0.00
Educational Technology Center (ETC): facilities and support
available to students. 1 3.55 69 362 -0.07
Distance Learning and Instructional Technology: facilities and 12 3.17 58 3.41 02
support available to faculty. . : . -0.25
Graduate Assistant support for faculty.
PP y 13 3.00 .82 2.95 0.05
Bear Claw Tutoring Center
9 10 4.30 .82 3.48 0.82
Faculty Center for Teaching and Learnin
y g g 12 3.67 .98 3.35 0.32




Faculty Development through sabbaticals and educational

leaves. 11 2.82 .87 3.10 -0.28
Reimbursement for attending conventions, conferences, 3 3 0 26
workshops, etc. 1 54 1.05 65 0.89
Availability of research opportunities.
Y PP 13| 338 112| 311 0.28
Support for research or literary publication (time, finances,
space, etc.). 13 2.92 1.12 2.69 0.23
Office of Sponsored Research and Programs.
12 2.75 .87 3.12 -0.37
General quality of student advisement.
quaity 13| 377 124| 364 0.13
Efforts are made to attract diverse students to our programs.
13 3.38 1.12 3.28 0.10
Clerical support for faculty.
PP y 13| 362 1.04| 363 -0.02
Content of general University policies.
g yp 13| 308 76| 3.4 -0.06
Procedures by which general University policies and priorities
are made. 13 2.38 .87 2.73 -0.35
Procedures by which general University policies and priorities
are communicated to faculty. 13 2.62 87 2.89 -0.28
Degree to which the administration follows written University 13 293 93 267 0.44
policies (e.g., Faculty Handbook). : ) : e
Content of policies of your college.
P y g 13| 338 96| 325 0.13
Procedures by which policies are made for your college.
y P Y 9 12| 342 100 311 0.31
The way discretionary monies are used to reward merit/equity.
12 1.83 1.27 2.25 -0.41
Content of departmental policies.
P P 13 3.77 1.01 3.46 0.31
Procedures by which department policies are made.
13 3.38 1.19 3.43 -0.05
The quality of the criteria used to make merit/equity decisions
in your department. 13 2.77 1.09 3.15 -0.38
The quality of performance feedback provided by the 5
department head during scheduled performance reviews. 13 3.77 1.17 3.56 0.21
Extent to which promotion and tenure criteria are defined and 5
made known. 13 3.38 a7 3.66 -0.28
Procedures by which promotion and tenure decisions are
13 3.46 .78 3.48 -0.02
made.
Extent of feedback regarding reasons for promotion and 13 3.31 95 3.40 010
tenure decisions. : ) : -~
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 12 1.58 79 2.08 -0.50
Level of shared governance.
13 2.00 1.00 2.46 -0.46
Teaching load (number of classes, class size, student-faculty
. 13 2.62 1.04 2.96 -0.35
ratio, etc.).
Differential teaching loads across campus.
13 2.23 1.01 2.58 -0.35




Assignment of your classes (extent they match your interests

and background). 13 4.00 71 3.98 0.02
Use and effect of per-course or unranked faculty in your
department. 12 3.67 .78 3.37 0.30
Committee assignments and duties.
g 13| 346 88| 323 0.23
Academic advisement load and duties.
13 3.00 1.00 3.37 -0.37
| feel pressured to inflate grades.
P d 13| 346 145 283 0.63
| feel pressured to deflate grades.
P g 13 2.08 1.12 2.00 0.08
Current nine month salary.
y 13| 231 95| 255 -0.24
Future salary prospects.
¥ prosp 13| 131 48| 185 -0.54
Salary differentials that exist across Missouri State University.
13 1.15 .38 1.93 -0.78
Procedures by which equity adjustment salary decisions are
y quity ad y 13| 208 95| 235 -0.28
made.
Procedures by which performance/merit salary decisions are
13 2.08 .86 2.36 -0.29
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 13| 3.00 8| 273 0.27
Allocation of summer teaching.
13 3.62 51 3.11 0.50
Compensation for per-course faculty.
P P y 12| 250 80| 262 0.12
Compensation for overload courses.
12 3.00 .60 2.48 0.52
Life insurance program.
prog 13 3.92 .64 3.49 0.43
Medical/health benefits.
13 2.77 1.42 2.99 -0.22
Educational benefits for employees and families
13 3.92 .76 3.33 0.59
Sick leave benefits
12 3.42 .79 3.28 0.13
Dental care
12 3.58 .90 3.19 0.39
Retirement program.
brog 12 3.75 .75 3.38 0.37
Services and faculty use of Taylor Health & Wellness Center.
13 3.92 .95 3.96 -0.04
Recreational services and facilities for faculty.
13 3.00 1.00 3.23 -0.23
General quality of performance of Board of Governors.
quality of p 13 1.69 .85 2.31 -0.62
General quality of performance of University President.
quality of p y 13 2.77 .93 2.98 -0.21
General quality of performance of Provost.
quality of p 13 2.85 99| 274 0.11




General quality of performance of Associate Provost.

12 3.33 .65 3.04 0.29
General quality of performance of Assistants to University
President. 12 2.92 1.00 2.92 0.00
General quality of performance of your college dean.
quatity ofp your cafled 13| 415 9| 347 0.68
General quality of performance of your college associate
p quatity ofp your cafled ! 13| 408 76| 334 0.74
ean.
| plan to retire from Missouri State within the next five years.
13 2.15 1.57 2.31 -0.16
| often think about leaving this University.
' ut leaving this Lniversty 13| 346 1.20]  3.09 0.37
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 13| 254 133 201 0.53
| am actively looking for other academic positions elsewhere.
y g P 13| 277 1.36| 229 0.48
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 13 2.00 1.08 2.86 -0.86
I believe the university does well in showing its accountability 3 3.00 3
to the public affairs mission. 1 ' 115 15 -0.15
| believe the faculty have a good understanding of the public
y g g P 13| 3.00 115 294 0.06

affairs mission.




Department = communication sciences & disorders

Difference
Std. University from
Mean S . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 10 270 1.06 282 012
General quality of Missouri State University faculty.
qualtty ty faculty 11| 418 40 3.86 0.32
Congeniality of colleagues.
geniaity g 11| 418 60 3.87 0.31
Overall satisfaction with being a Missouri State University
faculty member. 11 3.36 .81 3.52 -0.16
General quality of performance of Equal Opportunity Officer.
qualty otp quat Dpportuntty 10| 330 125 332 -0.02
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 9 333 112) 338 -0.05
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. ° 3.22 1.09 3.15 0.08
Classroom facilities.
12 3.58 .90 3.25 0.33
Personal office facilities.
11 4.36 .50 3.43 0.94
Computer Services: facilities and computer help desk support
available to faculty. 11 4.18 -60 3.86 0.32
Computer Services: facilities and computer help desk support
available for students. ° 4.22 44 371 0.51
Physical plant (heat, air, maintenance, renovations, etc.).
12 3.58 .90 3.00 0.59
Custodial maintenance of facilities.
12 3.83 72 3.17 0.66
Personal and building security.
g y 11| 418 40| 348 0.70
Libraries: holdings of books, journals, etc.
11 4.00 .89 3.58 0.42
Libraries: facilities and support available to faculty.
11 4.00 .89 3.89 0.11
Libraries: facilities and support available for students
10 3.90 .57 3.81 0.09
Educational Technology Center (ETC): facilities and support
available to faculty. 11 4.09 54 3.75 0.35
Educational Technology Center (ETC): facilities and support
available to students. ° 389 60 3.62 0.27
Distance Learning and Instructional Technology: facilities and 10 4.00 67 3.41 059
support available to faculty. ' : . S
Graduate Assistant support for faculty.
PP y 11 3.91 1.30 2.95 0.95
Bear Claw Tutoring Center
8 3.75 .89 3.48 0.27
Faculty Center for Teaching and Learnin
y g g 9 3.78 .83 3.35 0.43




Faculty Development through sabbaticals and educational

leaves. 8 3.50 .76 3.10 0.40
Reimbursement for attending conventions, conferences, 9 3 26 5
workshops, etc. 11 45 11 65 -0.20
Availability of research opportunities.
Y PP of 378 83 311 0.67
Support for research or literary publication (time, finances,
space, etc.). 9 3.22 .83 2.69 0.53
Office of Sponsored Research and Programs.
P g of 322 67| 3.12 0.10
General quality of student advisement.
quaity 11| 418 60| 3.64 0.55
Efforts are made to attract diverse students to our programs.
11 4.00 .45 3.28 0.72
Clerical support for faculty.
PP y 1| 427 47| 363 0.64
Content of general University policies.
¢ yPp 10| 330 82| 3.4 0.16
Procedures by which general University policies and priorities
are made. 9 2.67 1.12 2.73 -0.07
Procedures by which general University policies and priorities
are communicated to faculty. 10 2.90 99 2.89 0.01
Degree to which the administration follows written University 1" 5 65 1.29 267 013
policies (e.g., Faculty Handbook). : ) : e
Content of policies of your college.
P y g 10 360 70| 325 0.35
Procedures by which policies are made for your college.
y P Y 9 11| 364 50| 3.1 0.53
The way discretionary monies are used to reward merit/equity.
10 2.70 .95 2.25 0.45
Content of departmental policies.
P P 11 3.64 1.21 3.46 0.18
Procedures by which department policies are made.
11 3.55 1.21 3.43 0.11
The quality of the criteria used to make merit/equity decisions 11 3.01 20 3.15 076
in your department. : : : :
The quality of performance feedback provided by the
department head during scheduled performance reviews. 11 4.00 -63 3.56 0.44
Extent to which promotion and tenure criteria are defined and 5
made known. 11 3.64 1.03 3.66 -0.0
Procedures by which promotion and tenure decisions are
11 3.73 .90 3.48 0.24
made.
Extent of feedback regarding reasons for promotion and 10 4.00 67 3.40 0.60
tenure decisions. : ) : :
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 9 1.89 117 2.08 -0.19
Level of shared governance.
11 2.09 1.22 2.46 -0.37
Teaching load (number of classes, class size, student-faculty
. 11 3.73 .79 2.96 0.76
ratio, etc.).
Differential teaching loads across campus.
g P 8 2.88 .83 2.58 0.29




Assignment of your classes (extent they match your interests

and background). 11 4.18 .87 3.98 0.20
Use and effect of per-course or unranked faculty in your
department. 11 3.91 .70 3.37 0.54
Committee assignments and duties.
g 11 3.64 .67 3.23 0.40
Academic advisement load and duties.
11 3.91 .54 3.37 0.54
| feel pressured to inflate grades.
P 9 11 2.64 1.12 2.83 -0.19
| feel pressured to deflate grades.
P ¢ 1| 227 79| 2.00 0.27
Current nine month salary.
y 10| 250 97| 255 -0.05
Future salary prospects.
¥ prosp 10| 180 79| 185 -0.05
Salary differentials that exist across Missouri State University.
10 2.20 1.03 1.93 0.27
Procedures by which equity adjustment salary decisions are
y quity ady y 11 2.36 1.12 2.35 0.01
made.
Procedures by which performance/merit salary decisions are
12 2.58 1.31 2.36 0.22
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 9 311 78| 273 0.38
Allocation of summer teaching.
9 3.78 .67 3.11 0.67
Compensation for per-course faculty.
P P y 9 2.89 117| 262 0.27
Compensation for overload courses.
8 2.50 1.51 2.48 0.02
Life insurance program.
prog 10 3.80 42 3.49 0.31
Medical/health benefits.
11 3.55 1.04 2.99 0.55
Educational benefits for employees and families
10 3.40 .97 3.33 0.07
Sick leave benefits
11 3.73 .65 3.28 0.45
Dental care
11 3.64 .67 3.19 0.44
Retirement program.
brog 12 3.50 .67 3.38 0.12
Services and faculty use of Taylor Health & Wellness Center.
12 4.33 .65 3.96 0.37
Recreational services and facilities for faculty.
10 3.90 .57 3.23 0.67
General quality of performance of Board of Governors.
quality of p 10 2.30 1.25 2.31 -0.01
General quality of performance of University President.
quality of p y 10 3.00 67| 298 0.02
General quality of performance of Provost.
10 2.30 .67 2.74 -0.44




General quality of performance of Associate Provost.

9 3.33 .87 3.04 0.29
General quality of performance of Assistants to University
President. 8 3.38 74 2.92 0.46
General quality of performance of your college dean.
quality ot p y d 11| 400 89| 347 0.53
General quality of performance of your college associate
p quatity ofp y g 5/ 360 55| 334 0.26
ean.
| plan to retire from Missouri State within the next five years.
10 2.40 1.17 2.31 0.09
| often think about leaving this University.
g y 9| 356 1.01] 3.09 0.46
| plan on leaving Missouri State within the next year.
P g y 9 211 60| 201 0.10
| am actively looking for other academic positions elsewhere.
y g P 9| 256 113 229 0.27
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 12 2.75 122 286 -0.11
I believe the university does well in showing its accountability 36 8 3
to the public affairs mission. 12 67 X 15 0.51
| believe the faculty have a good understanding of the public
y 9 g P 12| 350 80| 2.04 0.56

affairs mission.




Department = computer information systems

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 211 1.05 282 071
General quality of Missouri State University faculty.
4.00 .50 3.86 0.14
Congeniality of colleagues.
3.56 .53 3.87 -0.32
Overall satisfaction with being a Missouri State University
faculty member. 3.33 1.12 3.52 -0.19
General quality of performance of Equal Opportunity Officer.
g yorp q PP y 2.22 97 3.32 -1.10
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 1.89 93 3.38 -1.49
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 1.89 1.05 3.15 -1.26
Classroom facilities.
3.67 .87 3.25 0.41
Personal office facilities.
3.11 1.36 3.43 -0.32
Computer Services: facilities and computer help desk support
available to faculty. 3.11 1.27 3.86 -0.75
Computer Services: facilities and computer help desk support
available for students. 3.00 1.00 3.71 -0.71
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( ) 2.88 1.25|  3.00 -0.12
Custodial maintenance of facilities.
2.88 .99 3.17 -0.30
Personal and building security.
g Y 3.38 92| 348 -0.11
Libraries: holdings of books, journals, etc.
g : 3.38 92| 358 -0.21
Libraries: facilities and support available to faculty.
PP y 3.50 .76 3.89 -0.39
Libraries: facilities and support available for students
PP 3.63 74| 381 -0.19
Educational Technology Center (ETC): facilities and support
available to faculty. 2.88 113 3.75 -0.87
Educational Technology Center (ETC): facilities and support
available to students. 3.13 83 3.62 -0.49
Distance Learning and Instructional Technology: facilities and 5
support available to faculty. -63 1.06 341 -0.79
Graduate Assistant support for faculty.
PP Y 3.00 03| 295 0.05
Bear Claw Tutoring Center
g 3.13 35| 348 -0.36
Faculty Center for Teaching and Learnin
o ng ng 2.88 64| 335 -0.47




Faculty Development through sabbaticals and educational

leaves. 3.63 .52 3.10 0.53
Reimbursement for attending conventions, conferences, 9 9 26 21
workshops, etc. A4 1.24 65 -0.
Availability of research opportunities.
y PP 2.75 128| 311 -0.36
Support for research or literary publication (time, finances,
space, etc.). 2.63 1.19 2.69 -0.06
Office of Sponsored Research and Programs.
P g 2.63 52| 3.12 -0.50
General quality of student advisement.
quatlty 3.33 87| 3.64 -0.30
Efforts are made to attract diverse students to our programs.
3.13 .64 3.28 -0.16
Clerical support for faculty.
PP y 3.22 97| 363 -0.41
Content of general University policies.
g yP 2.78 97| 3.4 -0.36
Procedures by which general University policies and priorities
are made. 2.56 1.24 2.73 -0.18
Procedures by which general University policies and priorities
are communicated to faculty. 3.13 99 2.89 0.23
Degree to which the administration follows written University 3.13 113 267 04
policies (e.g., Faculty Handbook). : ) : 45
Content of policies of your college.
P y g 3.25 89| 3.5 0.00
Procedures by which policies are made for your college.
3.00 1.07 3.11 -0.11
The way discretionary monies are used to reward merit/equity.
y i auiy 2.25 89| 225 0.00
Content of departmental policies.
P P 3.38 92| 346 -0.08
Procedures by which department policies are made.
y P P 3.38 92| 343 -0.06
The quality of the criteria used to make merit/equity decisions 3.50 26 3.15 03
in your department. : : : 35
The quality of performance feedback provided by the
department head during scheduled performance reviews. 3.25 1.04 3.56 -0.31
Extent to which promotion and tenure criteria are defined and
made known. 3.25 .89 3.66 -0.41
Procedures by which promotion and tenure decisions are
3.13 1.13 3.48 -0.36
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 313 83 3.40 -0.28
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 2.13 125 2.08 0.04
Level of shared governance.
g 2.38 1.30 2.46 -0.09
Teaching load (number of classes, class size, student-faculty 5
ratio, etc.). 2.75 1.16 2.96 -0.21
Differential teaching loads across campus.
2.63 .52 2.58 0.04




Assignment of your classes (extent they match your interests

and background). 3.50 93 3.98 -0.48
Use and effect of per-course or unranked faculty in your
department. 3.13 1.13 3.37 -0.24
Committee assignments and duties.
g 3.38 74| 323 0.14
Academic advisement load and duties.
3.57 .79 3.37 0.20
| feel pressured to inflate grades.
P g 3.44 124 283 0.62
| feel pressured to deflate grades.
P g 1.88 64| 2.0 -0.13
Current nine month salary.
y 267 71| 255 0.12
Future salary prospects.
1.78 .97 1.85 -0.07
Salary differentials that exist across Missouri State University.
2.78 .83 1.93 0.85
Procedures by which equity adjustment salary decisions are
y quity ady y 2.33 .87 2.35 -0.02
made.
Procedures by which performance/merit salary decisions are
y P y 2.67 71| 236 0.30
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 2.78 971 273 0.05
Allocation of summer teaching.
9 3.11 60| 311 0.00
Compensation for per-course faculty.
P P y 2.88 9| 262 0.26
Compensation for overload courses.
2.67 .87 2.48 0.19
Life insurance program.
prog 3.22 67| 3.49 -0.27
Medical/health benefits.
3.00 .87 2.99 0.01
Educational benefits for employees and families
2.78 .67 3.33 -0.55
Sick leave benefits
3.13 .64 3.28 -0.16
Dental care
2.67 1.00 3.19 -0.53
Retirement program.
prog 3.22 83| 338 -0.16
Services and faculty use of Taylor Health & Wellness Center.
4.00 .87 3.96 0.04
Recreational services and facilities for faculty.
3.11 .78 3.23 -0.12
General quality of performance of Board of Governors.
quality of p 2.00 1.00 2.31 -0.31
General quality of performance of University President.
quality of p y 2.67 .50 2.98 -0.32
General quality of performance of Provost.
quality of p 1.89 .78 2.74 -0.85




General quality of performance of Associate Provost.

2.44 .73 3.04 -0.60
General quality of performance of Assistants to University
President. 2.88 .35 2.92 -0.04
General quality of performance of your college dean.
quatity ofp your cafled 3.56 88| 347 0.08
General quality of performance of your college associate
p quatity ofp your cafled ! 3.78 1.00| 334 0.44
ean.
| plan to retire from Missouri State within the next five years.
2.22 1.30 2.31 -0.09
| often think about leaving this University.
' ut leaving this Lniversty 2.78 1.30]  3.09 -0.32
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 1.89 60| 201 0.12
| am actively looking for other academic positions elsewhere.
vely looxing I post W 2.22 97| 229 -0.06
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 3.33 1.66 2.86 0.48
| believe the university does well in showing its accountability
to the public affairs mission. 2.44 133 3.15 -0.71
| believe the faculty have a good understanding of the public
y ¢ g P 3.00 87| 294 0.06

affairs mission.




Department = computer science

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 3.67 82 2.82 0.84
General quality of Missouri State University faculty.
qualtty ty faculty 4.33 52| 3.6 0.47
Congeniality of colleagues.
geniaity g 4.83 41| 387 0.96
Overall satisfaction with being a Missouri State University
faculty member. 4.33 .82 3.52 0.81
General quality of performance of Equal Opportunity Officer.
qualty otp quat Epportuntty 4.25 96|  3.32 0.93
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 4.20 84 3.38 0.82
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 4.20 -84 3.15 1.05
Classroom facilities.
3.67 .52 3.25 0.41
Personal office facilities.
3.17 1.33 3.43 -0.26
Computer Services: facilities and computer help desk support
available to faculty. 4.17 15 3.86 0.31
Computer Services: facilities and computer help desk support
available for students. 4.20 45 371 0.49
Physical plant (heat, air, maintenance, renovations, etc.).
3.33 1.21 3.00 0.34
Custodial maintenance of facilities.
4.00 1.10 3.17 0.83
Personal and building security.
g y 4.17 A1 3.48 0.69
Libraries: holdings of books, journals, etc.
4.00 .00 3.58 0.42
Libraries: facilities and support available to faculty.
4.00 .00 3.89 0.11
Libraries: facilities and support available for students
4.25 .50 3.81 0.44
Educational Technology Center (ETC): facilities and support
available to faculty. 4.20 45 3.75 0.45
Educational Technology Center (ETC): facilities and support
available to students. 4.00 -00 3.62 0.38
Distance Learning and Instructional Technology: facilities and 4.00 00 3.41 059
support available to faculty. ' : . S
Graduate Assistant support for faculty.
PP y 2.75 .96 2.95 -0.20
Bear Claw Tutoring Center
3.83 .75 3.48 0.35




Faculty Center for Teaching and Learning

3.33 1.15 3.35 -0.01
Faculty Development through sabbaticals and educational
aae, P g 4.00 00| 310 0.90
eaves.
Reimbursement for attending conventions, conferences, 3.00 0 26
workshops, etc. ) 11 65 0.35
Availability of research opportunities.
Y PP 3.40 89| 311 0.29
Support for research or literary publication (time, finances,
space, etc.). 3.00 1.00 2.69 0.31
Office of Sponsored Research and Programs.
P g 3.50 58| 312 0.38
General quality of student advisement.
quatly 417 41| 364 0.53
Efforts are made to attract diverse students to our programs.
3.83 41 3.28 0.55
Clerical support for faculty.
PP y 4.33 .52 3.63 0.70
Content of general University policies.
g yP 3.67 52| 314 0.53
Procedures by which general University policies and priorities
are made. 3.17 .75 2.73 0.43
Procedures by which general University policies and priorities 3.60 89 9
are communicated to faculty. : ) 28 0.71
Degree to which the administration follows written University 3.17 147 267 0.49
policies (e.g., Faculty Handbook). : ) : :
Content of policies of your college.
P y g 4.20 .45 3.25 0.95
Procedures by which policies are made for your college.
y P y g 4.20 .45 3.11 1.09
The way discretionary monies are used to reward merit/equity.
3.80 .84 2.25 1.55
Content of departmental policies.
p P 4.40 89 3.46 0.94
Procedures by which department policies are made.
4.40 .89 3.43 0.97
The quality of the criteria used to make merit/equity decisions 4.90 84 3.15 10
in your department. : : : .05
The quality of performance feedback provided by the
department head during scheduled performance reviews. 4.40 -89 3.56 0.84
Extent to which promotion and tenure criteria are defined and
made known. 4.40 .55 3.66 0.74
Procedures by which promotion and tenure decisions are
4.60 .55 3.48 1.12
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 4.33 -58 3.40 0.93
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 2.00 122 2.08 -0.08
Level of shared governance.
3.20 1.30 2.46 0.74
Teaching load (number of classes, class size, student-faculty
3.80 1.30 2.96 0.84

ratio, etc.).




Differential teaching loads across campus.

2.60 .89 2.58 0.02
Assignment of your classes (extent they match your interests
and background). 4.40 .89 3.98 0.42
Use and effect of per-course or unranked faculty in your
department. 4.20 .84 3.37 0.83
Committee assignments and duties.
g 4.20 84| 323 0.97
Academic advisement load and duties.
4.20 .84 3.37 0.83
| feel pressured to inflate grades.
P d 3.00 1.26| 283 0.17
| feel pressured to deflate grades.
P ¢ 217 117 2.00 0.17
Current nine month salary.
y 3.33 121| 255 0.78
Future salary prospects.
2.50 1.38 1.85 0.65
Salary differentials that exist across Missouri State University.
2.00 1.41 1.93 0.07
Procedures by which equity adjustment salary decisions are
3.50 .84 2.35 1.15
made.
Procedures by which performance/merit salary decisions are
3.50 .84 2.36 1.14
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 3.17 117| 273 0.44
Allocation of summer teaching.
g 4.00 89| 311 0.89
Compensation for per-course faculty.
P P y 2.83 1.47 2.62 0.21
Compensation for overload courses.
3.25 1.26 2.48 0.77
Life insurance program.
prog 3.33 1.21 3.49 -0.16
Medical/health benefits.
3.50 1.64 2.99 0.51
Educational benefits for employees and families
4.00 1.67 3.33 0.67
Sick leave benefits
3.75 .96 3.28 0.47
Dental care
3.50 1.64 3.19 0.31
Retirement program.
prog 3.50 176| 338 0.12
Services and faculty use of Taylor Health & Wellness Center.
4.67 .52 3.96 0.70
Recreational services and facilities for faculty.
3.80 1.30 3.23 0.57
General quality of performance of Board of Governors.
quality of p 3.00 1.41 2.31 0.69
General quality of performance of University President.
quality of p y 3.83 .98 2.98 0.85




General quality of performance of Provost.

3.50 1.05 2.74 0.76
General quality of performance of Associate Provost.
quaiity ot p ' v 417 98| 3.04 112
General quality of performance of Assistants to University
President. 3.60 .89 2.92 0.68
General quality of performance of your college dean.
quaiity ot p your coted 4.67 52| 347 1.19
General quality of performance of your college associate
p quaiity ot p your coted ! 417 98| 334 0.83
ean.
| plan to retire from Missouri State within the next five years.
2.67 1.86 2.31 0.35
| often think about leaving this University.
' utleaving fis Hniverstty 2.00 126  3.09 -1.09
| plan on leaving Missouri State within the next year.
P g y 2.67 186 2.01 0.66
I am actively looking for other academic positions elsewhere.
1.33 .52 2.29 -0.95
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 3.17 117 2.86 0.31
| believe the university does well in showing its accountability 192 1
to the public affairs mission. 3.50 ) 3.15 0.35
| believe the faculty have a good understanding of the public
y g g P 3.20 84| 294 0.26

affairs mission.




Department = counseling, leadership & special education

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 15 287 92 2.82 0.04
General quality of Missouri State University faculty.
qualtty ty faculty 16| 3.8 89| 3.86 0.01
Congeniality of colleagues.
geniaity g 16| 350 121| 387 -0.37
Overall satisfaction with being a Missouri State University
faculty member. 16 3.50 1.15 3.52 -0.02
General quality of performance of Equal Opportunity Officer.
qualty otp quat Epportuntty 15| 353 106| 332 0.21
The extent to which Equal Opportunity policies are observed 3 8 3
in hiring of faculty and staff. 15 33 82 -38 -0.05
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 15 3.13 92 3.15 -0.01
Classroom facilities.
16 2.81 .75 3.25 -0.44
Personal office facilities.
16 3.38 1.02 3.43 -0.05
Computer Services: facilities and computer help desk support
available to faculty. 16 3.56 115 3.86 -0.30
Computer Services: facilities and computer help desk support
available for students. 14 3.29 114 371 -0.43
Physical plant (heat, air, maintenance, renovations, etc.).
15 3.33 1.23 3.00 0.34
Custodial maintenance of facilities.
16 3.50 1.26 3.17 0.33
Personal and building security.
g y 15 3.20 1.15 3.48 -0.28
Libraries: holdings of books, journals, etc.
g : 15 3.87 1.19 3.58 0.28
Libraries: facilities and support available to faculty.
15 3.93 1.16 3.89 0.04
Libraries: facilities and support available for students
15 3.93 1.03 3.81 0.12
Educational Technology Center (ETC): facilities and support
available to faculty. 15 3.53 1.06) 375 -0.21
Educational Technology Center (ETC): facilities and support
available to students. 15 3.53 921 362 -0.08
Distance Learning and Instructional Technology: facilities and 14 3.91 97 3.41 0.20
support available to faculty. ' : . e
Graduate Assistant support for faculty.
PP y 16 2.44 1.09 2.95 -0.52
Bear Claw Tutoring Center
14 3.64 1.08 3.48 0.16
Faculty Center for Teaching and Learnin
y g g 14 3.36 1.01 3.35 0.01




Faculty Development through sabbaticals and educational

leaves. 14 2.50 .94 3.10 -0.60
Reimbursement for attending conventions, conferences, 6 00 26
workshops, etc. 1 175 L 65 -0.90
Availability of research opportunities.
Y PP 16| 288 120 311 -0.23
Support for research or literary publication (time, finances,
space, etc.). 16 2.25 .93 2.69 -0.44
Office of Sponsored Research and Programs.
15 2.93 .88 3.12 -0.19
General quality of student advisement.
quatlty 15| 367 1.05| 3.64 0.03
Efforts are made to attract diverse students to our programs.
14 271 1.14 3.28 -0.57
Clerical support for faculty.
PP y 15| 347 136| 363 -0.17
Content of general University policies.
15 3.00 1.00 3.14 -0.14
Procedures by which general University policies and priorities
are made. 16 231 .79 2.73 -0.42
Procedures by which general University policies and priorities
are communicated to faculty. 16 2.69 95 2.89 -0.21
Degree to which the administration follows written University 15 953 24 267 014
policies (e.g., Faculty Handbook). : ) : e
Content of policies of your college.
15 2.80 77 3.25 -0.45
Procedures by which policies are made for your college.
y P y g 15 2.13 .92 3.11 -0.97
The way discretionary monies are used to reward merit/equity.
y ;4 auy 15| 160 91| 225 -0.65
Content of departmental policies.
P P 14| 307 92| 346 -0.39
Procedures by which department policies are made.
15 3.33 1.18 3.43 -0.10
The quality of the criteria used to make merit/equity decisions 15 267 1.45 3.15 048
in your department. : : : Y.
The quality of performance feedback provided by the
department head during scheduled performance reviews. 15 3.87 99 3.56 0.31
Extent to which promotion and tenure criteria are defined and 5
made known. 16 3.38 .81 3.66 -0.28
Procedures by which promotion and tenure decisions are
15 2.93 1.22 3.48 -0.55
made.
Extent of feedback regarding reasons for promotion and 15 3.07 80 3.40 034
tenure decisions. : ) : -~
Abolition of cost of living increases in favor of replacement pay 5
for performance/equity. 15 187 113 2.08 -0.21
Level of shared governance.
g 14 2.07 1.00 2.46 -0.39
Teaching load (number of classes, class size, student-faculty
. 16 3.25 1.13 2.96 0.29
ratio, etc.).
Differential teaching loads across campus.
15 2.47 .83 2.58 -0.12




Assignment of your classes (extent they match your interests

and background). 16 3.94 1.18 3.98 -0.04
Use and effect of per-course or unranked faculty in your 6 3.00 5 3.3 7
department. 1 : 14 37 -0.3
Committee assignments and duties.
16 3.19 91 3.23 -0.05
Academic advisement load and duties.
16 3.19 1.17 3.37 -0.18
| feel pressured to inflate grades.
P 9 16 2.06 1.34 2.83 -0.76
| feel pressured to deflate grades.
P g 16| 156 89|  2.00 -0.44
Current nine month salary.
y 16| 206 112| 255 -0.49
Future salary prospects.
¥ prosp 16| 163 72| 185 0.22
Salary differentials that exist across Missouri State University.
15 1.40 74 1.93 -0.53
Procedures by which equity adjustment salary decisions are
y quity ady y 15 2.13 1.13 2.35 -0.22
made.
Procedures by which performance/merit salary decisions are
15 1.87 1.13 2.36 -0.50
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 15 2.47 130| 273 -0.26
Allocation of summer teaching.
15 2.20 1.37 3.11 -0.91
Compensation for per-course faculty.
P P y 15 2.27 1.03 2.62 -0.35
Compensation for overload courses.
15 2.13 1.06 2.48 -0.35
Life insurance program.
prog 15 3.00 1.31 3.49 -0.49
Medical/health benefits.
16 2.81 1.33 2.99 -0.18
Educational benefits for employees and families
ploy 16 2.94 1.48 3.33 -0.39
Sick leave benefits
15 2.93 1.39 3.28 -0.35
Dental care
15 3.00 1.36 3.19 -0.19
Retirement program.
14 2.64 1.15 3.38 -0.74
Services and faculty use of Taylor Health & Wellness Center.
15 3.67 1.23 3.96 -0.30
Recreational services and facilities for faculty.
14 2.79 1.31 3.23 -0.45
General quality of performance of Board of Governors.
quality of p 15 2.13 .83 2.31 -0.18
General quality of performance of University President.
quality of p y 15 3.00 76| 2098 0.02
General quality of performance of Provost.
quality of p 16 2.94 .85 2.74 0.20




General quality of performance of Associate Provost.

16 3.13 .81 3.04 0.08
General quality of performance of Assistants to University
President. 14 3.00 1.04 2.92 0.08
General quality of performance of your college dean.
quatity ofp your cafled 15| 213 113 347 -1.34
General quality of performance of your college associate
p quatity ofp your cafled ! 15| 273 96| 334 -0.61
ean.
| plan to retire from Missouri State within the next five years.
16 1.88 1.45 2.31 -0.44
| often think about leaving this University.
' ut leaving this Lniversty 15| 2.80 142 3.00 -0.29
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 15| 2.00 107 201 -0.01
| am actively looking for other academic positions elsewhere.
y g P 15| 2.40 1.30] 229 0.11
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 15 2.93 122 2.86 0.08
| believe the university does well in showing its accountability
to the public affairs mission. 15 3.07 1.03 3.15 -0.09
| believe the faculty have a good understanding of the public
y ¢ g P 15|  3.07 1.16| 2.94 0.13

affairs mission.




Department = english

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 16 294 1.12 282 011
General quality of Missouri State University faculty. 17 412 20 3.86 0.26
Congeniality of colleagues. 17 4.00 112 3.87 013
Overall satisfaction with being a Missouri State University
faculty member. 17 3.53 1.12 3.52 0.01
General quality of performance of Equal Opportunity Officer. 12 3.33 65 3.32 0.01
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 13 3.69 63 3.38 031
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 13 3.38 17 3.15 0.24
Classroom facilities.
ssfoom factilies 17| 459 80| 3.5 1.34
Personal office facilities. 17 471 47 3.43 128
Computer Services: facilities and computer help desk support
available to faculty. 16 3.56 1.15) 386 -0.30
Computer Services: facilities and computer help desk support
available for students. 13 346 1.05 3.71 -0.25
Physical plant (heat, ai int ti tc.).
ysical plant (heat, air, maintenance, renovations, etc.) 16 3.69 1.20 3.00 0.69
Custodial maintenance of facilities. 17 276 1.09 317 041
P I and buildi ity.
ersonal and building security 17 3.35 111 3.48 013
Libraries: holdi f books, j Is, etc.
ibraries: holdings of books, journals, etc 17 371 92 358 012
Libraries: faciliti d t ilable to faculty.
ibraries: facilities and support available to faculty 17 4.06 97 3.89 017
Libraries: faciliti d t ilable for student
ibraries: facilities and support available for students 16 3.81 111 3.81 0.00
Educational Technology Center (ETC): facilities and support
available to faculty. o 341 94 3.75 -0.33
Educational Technology Center (ETC): facilities and support
available to students. 15 3.27 88| 362 -0.35
Distance Learning and Instructional Technology: facilities and
support available to faculty. 13 362 96 341 0.20
Graduate Assistant t for f Ity.
raduate Assistant support for faculty 14 3.07 1.00 295 012
Bear Claw Tutoring Cent
ear-iaw futoring Lenter 14| 386 95| 3.8 0.37
Faculty Center for Teachi dL i
aculty Center for Teaching and Learning 15 280 115 3.35 055




Faculty Development through sabbaticals and educational

leaves. 15 3.27 1.03 3.10 0.17
Reimbursement for attending conventions, conferences,
workshops, etc. 17 3.18 1.47 2.65 0.52
Availability of research opportunities. 16 3.31 1.08 311 021
Support for research or literary publication (time, finances,
space, etc.). 15 3.07 1.22 2.69 0.38
Office of Sponsored Research and Programs. 14 293 133 3.12 -0.19
General quality of student advisement. 16 3.88 81 3.64 024
Efforts are made to attract diverse students to our programs. 15 3.13 24 3.98 015
Clerical support for faculty. 16 413 1.09 3.63 0.49
Content of general University policies. 17 3.24 1.09 314 0.10
Procedures by which general University policies and priorities
are made. 17 2.94 1.14 2.73 0.21
Procedures by which general University policies and priorities
are communicated to faculty. 1 3.00 1.06 2.89 0.11
Degree to which the administration follows written University
policies (e.g., Faculty Handbook). 16 2.88 1.26 2.67 0.20
Content of policies of your college.
it oF policies ofyour cote 17| 34 94| 3.25 0.16
Procedures by which policies are made for your college.
rocedures by which policies ar r your g 16 3.44 1.03 311 0.33
The way discretio monies are used to reward merit/equity.
way discretionary ies are us rewar rit/equity 15 240 1.30 295 015
Content of departmental policies.
nt of departmental policies 14| 37 73| 3.46 0.26
P d by which d t t polici de.
rocedures by which department policies are made 17 371 85 3.43 027
The quality of the criteria used to make merit/equity decisions
in your department. 15 2.93 1.10 3.15 -0.22
The quality of performance feedback provided by the
department head during scheduled performance reviews. o 3.82 88 3.56 0.27
Extent to which promotion and tenure criteria are defined and
made known. 16 3.94 .68 3.66 0.28
P d by which ti dt decisi
rocedures by which promotion and tenure decisions are 16 3.88 96 3.48 0.39
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 14 3.64 1.08 3.40 0.24
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 16 175 1.18 2.08 -0.33
Level of shared governance. 17 276 1.48 246 0.30
Teaching load ber of cl | i tudent-facult
eaching loa (number of classes, class size, student-faculty 16 3.19 111 296 0.22
ratio, etc.).
Diff tial teaching load .
ifferential teaching loads across campus 15 280 86 258 0.22




Assignment of your classes (extent they match your interests

and background). 16 419 > >9 021
gjsa?{]rgeif?d of per-course or unranked faculty in your 16 319 1.05 337 -0.18
Committee assignments and duties. 17 3.12 99 3.23 -0.12
Academic advisement load and duties. 16 356 89 3.37 0.19
| feel pressured to inflate grades. 17 2.82 1.38 2.83 0.00
| feel pressured to deflate grades. 15 247 1.13 2.00 0.47
Current nine month salary. 17 241 1.33 255 -0.14
Future salary prospects. 17 1.65 1.06 1.85 -0.20
Salary differentials that exist across Missouri State University. 17 1.65 79 1.93 -0.28
rir;)((j::dures by which equity adjustment salary decisions are 16 244 1.26 235 0.08
rir;)((j::dures by which performance/merit salary decisions are 15 187 99 236 -0.50
Rate of pay for summer teaching (2.5% per hour). 16 281 111 2.73 0.09
Allocation of summer teaching. 15 3.33 90 3.11 0.22
Compensation for per-course faculty. 13 2.85 69| 2.62 0.23
Compensation for overload courses. 14 271 01 2.48 0.23
Life insurance program. 16 3.56 89 3.49 0.07
Medical/health benefits. 17 2.82 1.33 2.99 -0.17
Educational benefits for employees and families 16 3.00 1.21 3.33 -0.33
Sick leave benefits 14 2.03 73 3.28 -0.35
Dental care 16 3.31 1.35| 3.9 0.12
Retirement program. 16 3.31 1.14 3.38 -0.07
Services and faculty use of Taylor Health & Wellness Center. 16 4.38 50 3.06 0.41
Recreational services and facilities for faculty. 15 313 64 3.23 -0.10
General quality of performance of Board of Governors. 17 200 1.06 231 -0.31
General quality of performance of University President. 16 3.06 112 2.08 0.08
General quality of performance of Provost. 17 335 1.37 274 0.61




General quality of performance of Associate Provost.

16 3.38 1.36 3.04 0.33
General quality of performance of Assistants to University
President. 15 2.93 1.22 2.92 0.02
General quality of performance of your college dean. 17 3.76 1.30 3.47 0.29
dGeneral quality of performance of your college associate 17 3.65 111 3.34 031
ean.
| plan to retire from Missouri State within the next five years. 15 290 137 231 011
| often think about leaving this University. 14 3.00 157 3.09 -0.09
| plan on leaving Missouri State within the next year. 14 171 83 201 -0.30
I am actively looking for other academic positions elsewhere.
vely looxing I post W 14| 229 149 229 0.00
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 17 2.35 1.27 2.86 -0.50
I believe the university does well in showing its accountability
to the public affairs mission. 16 281 1.22 3.15 -0.34
| believe the faculty have a good understanding of the public
1eve e lacllly have & good tinderstanding publ 17| 2.94 1.20| 2.94 0.00

affairs mission.




Department = geography, geology & planning

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 286 20 282 0.03
General quality of Missouri State University faculty.
qualtty ty faculty 3.86 69 3.86 0.00
Congeniality of colleagues.
geniaity g 3.86 1.07| 387 -0.02
Overall satisfaction with being a Missouri State University
faculty member. 3.86 1.07 3.52 0.34
General quality of performance of Equal Opportunity Officer.
qualty otp quat Epportuntty 3.71 76| 3.32 0.39
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 371 76 3.38 0.34
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 3.00 1.29 3.15 -0.15
Classroom facilities.
3.29 .95 3.25 0.03
Personal office facilities.
2.86 1.35 3.43 -0.57
Computer Services: facilities and computer help desk support
available to faculty. 4.29 49 3.86 0.43
Computer Services: facilities and computer help desk support
available for students. 4.29 49 371 0.57
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( ) 3.00 1.00  3.00 0.00
Custodial maintenance of facilities.
2.43 .98 3.17 -0.75
Personal and building security.
g y 3.14 90| 3.48 -0.34
Libraries: holdings of books, journals, etc.
4.43 .79 3.58 0.84
Libraries: facilities and support available to faculty.
4.43 .79 3.89 0.54
Libraries: facilities and support available for students
4.57 .53 3.81 0.76
Educational Technology Center (ETC): facilities and support
available to faculty. 4.29 76 3.75 0.54
Educational Technology Center (ETC): facilities and support
available to students. 4.14 90 3.62 0.53
Distance Learning and Instructional Technology: facilities and 3.43 197 3.41 0.02
support available to faculty. ' : . :
Graduate Assistant support for faculty.
PP y 3.14 1.21 2.95 0.19
Bear Claw Tutoring Center
g 3.43 .98 3.48 -0.06




Faculty Center for Teaching and Learning

3.00 1.00 3.35 -0.35
Faculty Development through sabbaticals and educational
g P g 3.57 127 3.10 0.48
eaves.
Reimbursement for attending conventions, conferences, 9 38 26
workshops, etc. 71 1. .65 0.06
Availability of research opportunities.
y PP 3.29 95 311 0.18
Support for research or literary publication (time, finances,
space, etc.). 2.86 1.21 2.69 0.17
Office of Sponsored Research and Programs.
P g 4.00 58| 3.12 0.88
General quality of student advisement.
qualtty 4.00 58|  3.64 0.36
Efforts are made to attract diverse students to our programs.
4.14 .38 3.28 0.86
Clerical support for faculty.
PP y 4.00 82| 363 0.37
Content of general University policies.
3.00 .82 3.14 -0.14
Procedures by which general University policies and priorities
are made. 2.57 1.27 2.73 -0.16
Procedures by which general University policies and priorities
are communicated to faculty. 2.86 1.07 2.89 -0.04
Degree to which the administration follows written University 257 197 267 0.10
policies (e.g., Faculty Handbook). : ) : e
Content of policies of your college.
P y g 3.57 79| 325 0.32
Procedures by which policies are made for your college.
y P Y 9 3.71 95 311 0.61
The way discretionary monies are used to reward merit/equity.
y i quy 2.57 151 225 0.32
Content of departmental policies.
P P 4.29 .76 3.46 0.83
Procedures by which department policies are made.
4.57 .53 3.43 1.14
The quality of the criteria used to make merit/equity decisions 4.00 141 3.15 08
in your department. : : : -85
The quality of performance feedback provided by the
department head during scheduled performance reviews. 4.43 53 3.56 0.87
Extent to which promotion and tenure criteria are defined and
made known. 4.29 .76 3.66 0.63
Procedures by which promotion and tenure decisions are
4.29 .76 3.48 0.80
made.
Extent of feedback regarding reasons for promotion and 414 1.07 3.40 074
tenure decisions. : ) : :
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 271 1.38 2.08 0.63
Level of shared governance.
g 2.43 79| 2.46 -0.03
Teaching load (number of classes, class size, student-facult
9 ( y 3.29 .95 2.96 0.32

ratio, etc.).




Differential teaching loads across campus.

2.57 1.13 2.58 -0.01
Assignment of your classes (extent they match your interests
and background). 4,71 .49 3.98 0.73
Use and effect of per-course or unranked faculty in your
department. 4.00 .58 3.37 0.63
Committee assignments and duties.
g 371 76| 3.3 0.48
Academic advisement load and duties.
3.86 .69 3.37 0.49
| feel pressured to inflate grades.
P 9 257 151] 2.3 -0.26
| feel pressured to deflate grades.
P g 1.00 00| 2.0 -1.00
Current nine month salary.
y 3.29 125 255 0.73
Future salary prospects.
2.43 1.13 1.85 0.58
Salary differentials that exist across Missouri State University.
2.29 1.25 1.93 0.36
Procedures by which equity adjustment salary decisions are
y quity ady y 2.86 1.21 2.35 0.50
made.
Procedures by which performance/merit salary decisions are
2.71 1.38 2.36 0.35
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 3.71 49| 273 0.99
Allocation of summer teaching.
9 371 49| 311 0.60
Compensation for per-course faculty.
P P y 3.00 82| 262 0.38
Compensation for overload courses.
3.00 .58 2.48 0.52
Life insurance program.
prog 357 53| 3.49 0.08
Medical/health benefits.
3.14 1.07 2.99 0.15
Educational benefits for employees and families
3.29 1.11 3.33 -0.05
Sick leave benefits
3.57 .79 3.28 0.29
Dental care
3.86 .38 3.19 0.66
Retirement program.
prog 3.29 95| 338 -0.09
Services and faculty use of Taylor Health & Wellness Center.
v y 4.29 .49 3.96 0.32
Recreational services and facilities for faculty.
4.14 .69 3.23 0.91
General quality of performance of Board of Governors.
quality of p 2.50 1.05 2.31 0.19
General quality of performance of University President.
quality of p y 3.17 .75 2.98 0.18




General quality of performance of Provost.

2.00 1.10 2.74 -0.74
General quality of performance of Associate Provost.
quaiity ot p ' v 2.67 137 3.04 -0.38
General quality of performance of Assistants to University
President. 2.67 1.03 2.92 -0.25
General quality of performance of your college dean.
quaiity ot p y g 3.67 121 347 0.19
General quality of performance of your college associate
p quaiity ot p y g 3.67 1.03| 334 0.33
ean.
| plan to retire from Missouri State within the next five years.
2.00 1.15 231 -0.31
| often think about leaving this University.
' utleaving fis Hniverstty 257 162  3.09 -0.52
| plan on leaving Missouri State within the next year.
P ving Missourt Wi Xy 1.57 .79 2.01 -0.44
I am actively looking for other academic positions elsewhere.
2.14 1.35 2.29 -0.14
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 3.29 1.38 2.86 0.43
I believe the university does well in showing its accountability
to the public affairs mission. 3.14 121 3.15 -0.01
| believe the faculty have a good understanding of the public
y g g P 2.86 121  2.94 -0.08

affairs mission.




Department = greenwood lab schools

Difference
Std. University from
Mean . . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 10 3.10 88 282 0.28
General quality of Missouri State University faculty.
quatly ty faculty 10| 380 63| 386 -0.06
Congeniality of colleagues.
geniaily g 10| 380 63| 387 -0.07
Overall satisfaction with being a Missouri State University
faculty member. 10 3.90 .88 3.52 0.38
General quality of performance of Equal Opportunity Officer.
quatity ofp qual Lpportntty 9| 344 53| 332 0.12
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. ° 3.56 53 3.38 0.18
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. ° 3.33 50 3.15 0.19
Classroom facilities.
10 2.70 1.06 3.25 -0.55
Personal office facilities.
10 2.90 1.29 3.43 -0.53
Computer Services: facilities and computer help desk support
available to faculty. 10 3.50 1.18| 386 -0.36
Computer Services: facilities and computer help desk support
available for students. 9 3.56 88 3.71 -0.16
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( ) 10| 220 1.03|  3.00 -0.80
Custodial maintenance of facilities.
10 1.90 .74 3.17 -1.27
Personal and building security.
9 y 10 3.20 1.03 3.48 -0.28
Libraries: holdings of books, journals, etc.
9 J 10 3.90 .57 3.58 0.32
Libraries: facilities and support available to faculty.
PP y 10 3.90 .57 3.89 0.01
Libraries: facilities and support available for students
9 4.00 .50 3.81 0.19
Educational Technology Center (ETC): facilities and support
available to faculty. 9 3.67 50 3.75 -0.08
Educational Technology Center (ETC): facilities and support
available to students. ° 3.67 -0 3.62 0.05
Distance Learning and Instructional Technology: facilities and 9 3.56 53 3.41 014
support available to faculty. ' : . :
Graduate Assistant support for faculty.
PP y 9 3.00 1.22 2.95 0.05
Bear Claw Tutoring Center
9 8 3.13 35| 348 -0.36
Faculty Center for Teaching and Learnin
y g 9 9 3.22 44 3.35 -0.12




Faculty Development through sabbaticals and educational

leaves. 10 3.10 .57 3.10 0.00
Reimbursement for attending conventions, conferences, 0 220 03 26 4
workshops, etc. 1 : 1 65 -0.45
Availability of research opportunities.

Y PP of 31 60 311 0.01
Support for research or literary publication (time, finances,
space, etc.). 10 2.70 .82 2.69 0.01
Office of Sponsored Research and Programs.

P g of 31 33| 312 -0.01

General quality of student advisement.
quatly of 344 53| 364 -0.19
Efforts are made to attract diverse students to our programs.
9 3.44 .53 3.28 0.16
Clerical support for faculty.

PP y of 322 1.00| 363 -0.41
Content of general University policies.

g yp 10| 320 79| 314 0.06
Procedures by which general University policies and priorities 10 3.20 79 273 047
are made. : ) : :
Procedures by which general University policies and priorities 0 3.60 9
are communicated to faculty. 1 : 52 28 0.71
Degree to which the administration follows written University 10 3.00 82 267 033
policies (e.g., Faculty Handbook). : ) : :
Content of policies of your college.

P y g 10 350 85| 3.25 0.25
Procedures by which policies are made for your college.

y P y 9 10| 350 97| 311 0.39
The way discretionary monies are used to reward merit/equity.
y v quy 9 2.44 1.13 2.25 0.20
Content of departmental policies.
P P of 322 97| 346 -0.23
Procedures by which department policies are made.
10 3.50 1.08 3.43 0.07
The quality of the criteria used to make merit/equity decisions 10 3.0 92 3.15 00
in your department. : : : .05
The quality of performance feedback provided by the
department head during scheduled performance reviews. 10 3.50 1.27 3.56 -0.06
Extent to which promotion and tenure criteria are defined and
made known. 9 3.11 1.36 3.66 -0.55
Procedures by which promotion and tenure decisions are
9 3.22 1.39 3.48 -0.26
made.
Extent of feedback regarding reasons for promotion and 10 3.00 1.05 3.40 0.40
tenure decisions. : ) : -~
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 9 178 1.30 2.08 -0.30
Level of shared governance.
10 3.00 .94 2.46 0.54
Teaching load (number of classes, class size, student-faculty
; 10 3.50 .85 2.96 0.54
ratio, etc.).
Differential teaching loads across campus.
9 3.11 1.27 2.58 0.53




Assignment of your classes (extent they match your interests

and background). 10 4.20 .63 3.98 0.22
Use and effect of per-course or unranked faculty in your
department. 9 2.67 1.32 3.37 -0.70
Committee assignments and duties.
10 3.20 1.03 3.23 -0.03
Academic advisement load and duties.
9 3.44 .73 3.37 0.07
| feel pressured to inflate grades.
P 9 9 2.89 1.05 2.83 0.06
| feel pressured to deflate grades.
P ¢ 8| 250 76| 2.00 0.50
Current nine month salary.
y 10| 230 1.06| 255 -0.25
Future salary prospects.
¥ prosp 10| 180 92| 185 -0.05
Salary differentials that exist across Missouri State University.
10 1.80 1.14 1.93 -0.13
Procedures by which equity adjustment salary decisions are
10 1.90 1.10 2.35 -0.45
made.
Procedures by which performance/merit salary decisions are
10 1.90 1.29 2.36 -0.46
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 9] 300 87| 273 0.27
Allocation of summer teaching.
9 3.00 .87 3.11 -0.11
Compensation for per-course faculty.
P P y 9 278 97| 262 0.16
Compensation for overload courses.
9 3.00 71 2.48 0.52
Life insurance program.
prog 10 3.80 .63 3.49 0.31
Medical/health benefits.
10 3.60 1.07 2.99 0.61
Educational benefits for employees and families
ploy 10 3.30 1.16 3.33 -0.03
Sick leave benefits
9 3.33 .50 3.28 0.05
Dental care
10 2.90 .99 3.19 -0.29
Retirement program.
prog 10 3.50 .53 3.38 0.12
Services and faculty use of Taylor Health & Wellness Center.
10 3.90 74 3.96 -0.06
Recreational services and facilities for faculty.
10 3.20 .63 3.23 -0.03
General quality of performance of Board of Governors.
quality of p 9 3.22 .67 2.31 0.91
General quality of performance of University President.
quality of p y 9 3.22 67| 298 0.24
General quality of performance of Provost.
quality of p 9 3.00 1.00| 274 0.26




General quality of performance of Associate Provost.

9 3.22 .67 3.04 0.18
General quality of performance of Assistants to University
President. 9 3.22 .67 2.92 0.31
General quality of performance of your college dean.
quatity ofp your cafled 10| 350 71| 347 0.03
General quality of performance of your college associate
p quatity ofp your cafled ! 10| 330 67| 334 -0.04
ean.
| plan to retire from Missouri State within the next five years.
10 2.50 1.35 2.31 0.19
| often think about leaving this University.
' ut leaving this Lniversty 10| 240 1.26|  3.09 -0.69
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 10| 210 88| 201 0.09
| am actively looking for other academic positions elsewhere.
vely looxing I post W 10| 240 1.26| 229 0.11
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 10 3.20 92 2.86 0.34
I believe the university does well in showing its accountability 0 3.60 9 3
to the public affairs mission. 1 : 97 15 0.45
| believe the faculty have a good understanding of the public
y g g P 10| 380 1.03| 294 0.86

affairs mission.




Department = health, physical education & recreation

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 15 333 1.05 282 0.51
General quality of Missouri State University faculty.
quatlty ty taculty 15| 353 02| 386 -0.33
Congeniality of colleagues.
genally g 15| 333 105| 387 -0.54
Overall satisfaction with being a Missouri State University
faculty member. 15 3.60 1.06 3.52 0.08
General quality of performance of Equal Opportunity Officer.
quatity ot quat Bpportunty 15| 353 64| 332 0.21
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 15 3.47 14 3.38 0.09
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 15 3.13 1.13 3.15 -0.01
Classroom facilities.
15 3.07 1.16 3.25 -0.19
Personal office facilities.
15 3.87 74 3.43 0.44
Computer Services: facilities and computer help desk support
available to faculty. 15 3.87 -83 3.86 0.01
Computer Services: facilities and computer help desk support
available for students. 15 3.73 46 371 0.02
Physical plant (heat, air, maintenance, renovations, etc.).
15 2.60 1.30 3.00 -0.40
Custodial maintenance of facilities.
15 3.67 1.05 3.17 0.49
Personal and building security.
15 3.33 1.18 3.48 -0.15
Libraries: holdings of books, journals, etc.
15 3.93 .80 3.58 0.35
Libraries: facilities and support available to faculty.
15 4.07 .70 3.89 0.18
Libraries: facilities and support available for students
15 3.73 .70 3.81 -0.08
Educational Technology Center (ETC): facilities and support
available to faculty. 15 4.07 -80 3.75 0.32
Educational Technology Center (ETC): facilities and support
available to students. 15 3.87 83 3.62 025
Distance Learning and Instructional Technology: facilities and 15 3.47 83 3.41 00
support available to faculty. ' : . 05
Graduate Assistant support for faculty.
14 3.50 .65 2.95 0.55
Bear Claw Tutoring Center
14 3.21 .58 3.48 -0.27




Faculty Center for Teaching and Learning

14 3.14 1.03 3.35 -0.20
Faculty Development through sabbaticals and educational
| 15 2.93 .96 3.10 -0.16
eaves.
Reimbursement for attending conventions, conferences, 3.00 3 26
workshops, etc. 15 : 11 65 0.35
Availability of research opportunities.
Y PP 15| 327 103 311 0.16
Support for research or literary publication (time, finances,
space, etc.). 15 2.93 1.10 2.69 0.24
Office of Sponsored Research and Programs.
14 3.50 .94 3.12 0.38
General quality of student advisement.
quatlty 15| 380 04| 364 0.16
Efforts are made to attract diverse students to our programs.
15 3.60 1.12 3.28 0.32
Clerical support for faculty.
PP Y 15| 407 80| 3.63 0.43
Content of general University policies.
¢ yPp 15| 353 83| 3.4 0.39
Procedures by which general University policies and priorities 15 3.13 1.06 273 0.40
are made. : ) : :
Procedures by which general University policies and priorities
are communicated to faculty. 15 2.80 1.26 2.89 -0.09
Degree to which the administration follows written University 15 267 118 267 001
policies (e.g., Faculty Handbook). : ) : e
Content of policies of your college.
P y g 15| 307 96|  3.25 -0.19
Procedures by which policies are made for your college.
15 3.00 .85 3.11 -0.11
The way discretionary monies are used to reward merit/equity.
y v quty 15 2.73 1.39 2.25 0.49
Content of departmental policies.
P P 15 3.67 111 3.46 0.21
Procedures by which department policies are made.
15 3.53 1.25 3.43 0.10
The quality of the criteria used to make merit/equity decisions 15 3.67 118 3.15 052
in your department. : : : 3
The quality of performance feedback provided by the
department head during scheduled performance reviews. 15 4.20 -86 3.56 0.64
Extent to which promotion and tenure criteria are defined and
made known. 15 3.60 1.18 3.66 -0.06
Procedures by which promotion and tenure decisions are
15 3.53 1.30 3.48 0.05
made.
Extent of feedback regarding reasons for promotion and 15 3.60 1.06 3.40 0.20
tenure decisions. : ) : :
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 14 2.29 1.38 2.08 0.20
Level of shared governance.
15 2.73 1.16 2.46 0.27
Teaching load (number of classes, class size, student-faculty
15 3.40 1.12 2.96 0.44

ratio, etc.).




Differential teaching loads across campus.

15 2.33 .90 2.58 -0.25
Assignment of your classes (extent they match your interests
and background). 15 4.27 .59 3.98 0.29
Use and effect of per-course or unranked faculty in your
department. 15 3.80 .68 3.37 0.43
Committee assignments and duties.
15 3.60 .83 3.23 0.37
Academic advisement load and duties.
15 3.73 .88 3.37 0.36
| feel pressured to inflate grades.
P g 15| 187 1.06| 2.83 -0.96
| feel pressured to deflate grades.
P g 14| 179 1.12|  2.00 -0.21
Current nine month salary.
y 15| 2.60 118| 255 0.05
Future salary prospects.
yprosp 15 2.13 .92 1.85 0.29
Salary differentials that exist across Missouri State University.
15 2.00 1.00 1.93 0.07
Procedures by which equity adjustment salary decisions are
y quity ad y 15 2.13 .99 2.35 -0.22
made.
Procedures by which performance/merit salary decisions are
15 2.80 1.37 2.36 0.44
made.
Rate of pay for summer teaching (2.5% per hour).
pay 9(2:5%p ) 15 3.33 82| 273 0.61
Allocation of summer teaching.
g 15 3.40 1.12 3.11 0.29
Compensation for per-course faculty.
15 2.47 .83 2.62 -0.15
Compensation for overload courses.
15 2.93 1.16 2.48 0.45
Life insurance program.
brog 15 3.47 1.13 3.49 -0.03
Medical/health benefits.
15 2.80 1.37 2.99 -0.19
Educational benefits for employees and families
15 3.60 .91 3.33 0.27
Sick leave benefits
14 3.14 .86 3.28 -0.14
Dental care
15 3.20 1.32 3.19 0.01
Retirement program.
prog 15 3.60 74 3.38 0.22
Services and faculty use of Taylor Health & Wellness Center.
15 4.13 .99 3.96 0.17
Recreational services and facilities for faculty.
15 2.80 1.21 3.23 -0.43
General quality of performance of Board of Governors.
15 2.20 1.01 2.31 -0.11
General quality of performance of University President.
quality of p y 15 2.80 1.26 2.98 -0.18




General quality of performance of Provost.

15 2.27 1.28 2.74 -0.47
General quality of performance of Associate Provost.
quatity ofp ' v 15| 260 118 3.04 -0.44
General quality of performance of Assistants to University
President. 15 2.80 .94 2.92 -0.12
General quality of performance of your college dean.
quatity ofp your cafled 15| 313 110 347 -0.34
General quality of performance of your college associate
p quatity ofp y g 14| 3.00 68| 334 -0.34
ean.
| plan to retire from Missouri State within the next five years.
15 2.87 1.25 2.31 0.55
| often think about leaving this University.
' ut leaving this Lniversty 15| 2.80 142 3.09 -0.29
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 15| 1.80 86| 201 0.21
| am actively looking for other academic positions elsewhere.
a ively ing for r mic positions elsewher 15 997 110 299 -0.02
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 15 3.20 121 2.86 0.34
I believe the university does well in showing its accountability 3.60 3
to the public affairs mission. 15 : 4 15 0.45
| believe the faculty have a good understanding of the public
y g g P 15| 3.40 91| 294 0.46

affairs mission.




Department = history

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 200 1.15 282 -0.82
General quality of Missouri State University faculty.
qualty ty faculty 3.43 113 386 -0.43
Congeniality of colleagues.
geniaity g 3.43 113| 387 -0.45
Overall satisfaction with being a Missouri State University
faculty member. 2.29 1.60 3.52 -1.23
General quality of performance of Equal Opportunity Officer.
qualty otp quat Epportuntty 3.43 08| 332 0.11
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 271 L1 338 -0.66
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 2.86 1.07 3.15 -0.29
Classroom facilities.
3.86 .90 3.25 0.60
Personal office facilities.
4.14 .38 3.43 0.71
Computer Services: facilities and computer help desk support
available to faculty. 4.14 38 3.86 0.28
Computer Services: facilities and computer help desk support
available for students. 3.67 52 371 -0.05
Physical plant (heat, air, maintenance, renovations, etc.).
4.14 .38 3.00 1.15
Custodial maintenance of facilities.
3.71 .76 3.17 0.54
Personal and building security.
g y 4.14 .38 3.48 0.66
Libraries: holdings of books, journals, etc.
2.29 1.38 3.58 -1.30
Libraries: facilities and support available to faculty.
2.71 1.38 3.89 -1.18
Libraries: facilities and support available for students
3.14 1.07 3.81 -0.67
Educational Technology Center (ETC): facilities and support
available to faculty. 3.50 55 3.75 -0.25
Educational Technology Center (ETC): facilities and support
available to students. 3.50 55 3.62 -0.12
Distance Learning and Instructional Technology: facilities and 3.9 49 3.41 013
support available to faculty. ' : . e
Graduate Assistant support for faculty.
PP y 2.43 1.27 2.95 -0.53
Bear Claw Tutoring Center
g 3.43 53| 3.8 -0.06
Faculty Center for Teaching and Learnin
y g g 3.67 .82 3.35 0.32




Faculty Development through sabbaticals and educational

leaves. 2.57 1.27 3.10 -0.52
Reimbursement for attending conventions, conferences, 229 38 26 7
workshops, etc. : 1 65 -0.3
Availability of research opportunities.

Y PP 2.29 111| 311 -0.82
Support for research or literary publication (time, finances,
space, etc.). 2.14 1.21 2.69 -0.55
Office of Sponsored Research and Programs.

P g 3.17 41| 312 0.04

General quality of student advisement.
quaity 3.71 76|  3.64 0.08
Efforts are made to attract diverse students to our programs.
2.86 .90 3.28 -0.43
Clerical support for faculty.

PP y 3.86 1.07| 363 0.22
Content of general University policies.

g yPp 2.50 138 3.4 -0.64
Procedures by which general University policies and priorities 299 1.5 273 04
are made. ' ' ' -0.45
Procedures by which general University policies and priorities
are communicated to faculty. 2.67 151 2.89 -0.23
Degree to which the administration follows written University 167 82 267 101
policies (e.g., Faculty Handbook). : ) : el
Content of policies of your college.

P y g 3.33 121| 325 0.08
Procedures by which policies are made for your college.

y P Y 9 3.17 117|311 0.06
The way discretionary monies are used to reward merit/equity.
y i aury 1.86 1.21| 225 -0.39
Content of departmental policies.
3.29 .76 3.46 -0.17
Procedures by which department policies are made.
3.29 .76 3.43 -0.15
The quality of the criteria used to make merit/equity decisions 240 114 3.15 07
in your department. : : : -0.75
The quality of performance feedback provided by the
department head during scheduled performance reviews. 4.17 75 3.56 0.61
Extent to which promotion and tenure criteria are defined and
made known. 3.83 .98 3.66 0.17
Procedures by which promotion and tenure decisions are
3.17 1.17 3.48 -0.32
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 3.67 52 3.40 0.26
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 157 79 2.08 -0.51
Level of shared governance.
g 1.57 53| 246 -0.89
Teaching load (number of classes, class size, student-faculty
. 2.43 151 2.96 -0.54
ratio, etc.).
Differential teaching loads across campus.
2.43 1.13 2.58 -0.16




Assignment of your classes (extent they match your interests

and background). 3.29 1.70 3.98 -0.69
Use and effect of per-course or unranked faculty in your
department. 2.83 1.60 3.37 -0.53
Committee assignments and duties.
g 2.86 1.46| 323 -0.38
Academic advisement load and duties.
3.00 1.55 3.37 -0.37
| feel pressured to inflate grades.
P 9 3.14 1.46| 2.83 0.32
| feel pressured to deflate grades.
P g 2.14 1.35|  2.00 0.14
Current nine month salary.
y 1.86 121| 255 -0.69
Future salary prospects.
1.29 .49 1.85 -0.56
Salary differentials that exist across Missouri State University.
1.71 1.11 1.93 -0.22
Procedures by which equity adjustment salary decisions are
y quity ady y 1.33 .52 2.35 -1.02
made.
Procedures by which performance/merit salary decisions are
1.67 1.21 2.36 -0.70
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 1.83 133 273 -0.89
Allocation of summer teaching.
2.67 1.03 3.11 -0.45
Compensation for per-course faculty.
1.50 .84 2.62 -1.12
Compensation for overload courses.
1.67 1.03 2.48 -0.81
Life insurance program.
prog 3.17 117 3.49 -0.33
Medical/health benefits.
2.57 1.51 2.99 -0.42
Educational benefits for employees and families
3.29 1.11 3.33 -0.05
Sick leave benefits
2.67 1.03 3.28 -0.62
Dental care
3.14 1.21 3.19 -0.05
Retirement program.
prog 2.86 107| 338 -0.52
Services and faculty use of Taylor Health & Wellness Center.
3.57 1.13 3.96 -0.39
Recreational services and facilities for faculty.
3.20 .84 3.23 -0.03
General quality of performance of Board of Governors.
quality of p 1.71 .76 2.31 -0.60
General quality of performance of University President.
quality of p y 2.00 100 298 -0.98
General quality of performance of Provost.
quality of p 2.83 1.17 2.74 0.09




General quality of performance of Associate Provost.

2.83 .98 3.04 -0.21
General quality of performance of Assistants to University
President. 2.50 .84 2.92 -0.42
General quality of performance of your college dean.
quatity ofp y g 4.29 a9 347 0.81
General quality of performance of your college associate
p quatity ofp y g 357 127 334 0.23
ean.
| plan to retire from Missouri State within the next five years.
1.17 41 2.31 -1.15
| often think about leaving this University.
' ut leaving this Lniversty 4.14 146 3.09 1.05
| plan on leaving Missouri State within the next year.
P g y 2.50 1.05| 201 0.49
| am actively looking for other academic positions elsewhere.
y g P 257 140 229 0.28
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 3.14 1.46 2.86 0.29
I believe the university does well in showing its accountability 0 3
to the public affairs mission. 2.43 1.4 15 -0.73
| believe the faculty have a good understanding of the public
y g 9 P 3.43 127|  2.04 0.49

affairs mission.




Department = library

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 18 3.06 87 282 0.23
G | lity of Mi i State Uni ity faculty.
eneral quality of Missouri State University faculty 18 3.83 29 3.86 -0.03
Congeniality of colleagues.
geniatty g 18| 378 100 387 -0.10
Overall satisfaction with being a Missouri State University
faculty member. 18 3.56 1.04 3.52 0.04
G | lity of perf f Equal O tunity Officer.
eneral quality of performance of Equal Opportunity Officer 18 3.67 84 3.32 035
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 18 3.33 114 3.38 -0.05
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 1 312 1.05 3.15 -0.03
I facilities.
Classroom facilities 18 3.72 57 3.95 047
P | office facilities.
ersonal office facilities 18 3.94 1.30 3.43 052
Computer Services: facilities and computer help desk support
available to faculty. 18 411 1.02 3.86 0.25
Computer Services: facilities and computer help desk support
available for students. 18 3.78 94 3.71 0.07
Physical pl h i i i J).
ysical plant (heat, air, maintenance, renovations, etc.) 18 3.39 114 3.00 039
ial mai f facilities.
Custodial maintenance of facilities 18 3.83 92 317 066
P | and buildi ity.
ersonal and building security 18 3.61 92 3.48 013
Libraries: holdings of books, journals, etc.
g . 18| 3.39 1.14| 358 -0.20
Libraries: faciliti d t ilable to faculty.
ibraries: facilities and support available to faculty 18 3.83 104 3.89 -0.06
Libraries: faciliti d t ilable for student
ibraries: facilities and support available for students 17 3.76 1.09 3.81 -0.05
Educational Technology Center (ETC): facilities and support
available to faculty. 1 3.59 94 3.75 -0.16
Educational Technology Center (ETC): facilities and support
available to students. 1 347 87 362 -0.15
Distance Learning and Instructional Technology: facilities and
support available to faculty. o 3.53 12 341 0.12
Assi for faculty.
Graduate Assistant support for faculty 15 3.00 85 505 0.05
B law T i
ear Claw Tutoring Center 17 382 101 348 034
Faculty Center for Teachi dL i
aculty Center for Teaching and Learning 17 3.59 1.00 3.35 024




Faculty Development through sabbaticals and educational

leaves. 17 3.29 .85 3.10 0.20
Reimbursement for attending conventions, conferences,
workshops, etc. 18 2.83 1.15 2.65 0.18
Availability of research opportunities. 17 3.94 75 311 013
Support for research or literary publication (time, finances,
space, etc.). 17 3.00 1.00 2.69 0.31
Office of Sponsored Research and Programs. 17 3.18 39 3.12 0.05
General quality of student advisement. 15 3.33 72 3.64 -0.30
Efforts are made to attract diverse students to our programs. 17 3.00 1.00 3.98 -0.28
Clerical support for faculty. 17 3.47 94 3.63 -0.16
Content of general University policies.
nt of general Tniversity policies 18| 3.8 83| 3.4 0.14
Procedures by which general University policies and priorities
are made. 18 2.72 .96 2.73 -0.01
Procedures by which general University policies and priorities
are communicated to faculty. 18 289 83 2.89 -0.01
Degree to which the administration follows written University
policies (e.g., Faculty Handbook). 18 2.94 87 267 0.27
Content of polici f llege.
ontent of policies of your college 18 311 1.23 3.95 -0.14
Procedures by which policies are made for your college.
rocedures by which policies ar r your g 18 3.06 1.39 311 -0.05
The way discretio monies are used to reward merit/equity.
way discretionary ies are us rewar rit/equity 16 256 96 295 0.32
Content of departmental policies. 18 3.92 111 3.46 -0.23
P d by which d t t polici de.
rocedures by which department policies are made 18 317 1.29 3.43 0.27
The quality of the criteria used to make merit/equity decisions
in your department. 17 2.94 1.03 3.15 -0.21
The quality of performance feedback provided by the
department head during scheduled performance reviews. 18 3.28 1.32 3.56 -0.28
Extent to which promotion and tenure criteria are defined and
made known. 18 3.83 .62 3.66 0.17
P d by which ti dt decisi
rocedures by which promotion and tenure decisions are 18 356 1.29 3.48 0.07
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 1 3.00 1.17 340 -0.40
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 16 231 1.25 2.08 0.23
Level of shared .
evel of shared governance 18 267 1.08 246 0.20
Teaching load ber of cl | i tudent-facult
eaching loa (number of classes, class size, student-faculty 17 3.06 114 296 0.09
ratio, etc.).
Diff tial teaching load .
ifferential teaching loads across campus 17 294 83 258 0.36




Assignment of your classes (extent they match your interests

and background). 17 3.59 1.06 3.98 -0.39
gjsa?{]rgeif?d of per-course or unranked faculty in your 15 287 64 337 -0.50
Committee assignments and duties. 17 294 1.14 3.23 -0.29
Academic advisement load and duties. 16 3.95 45 3.37 -0.12
| feel pressured to inflate grades. 18 2.44 92 2.83 -0.38
| feel pressured to deflate grades. 18 211 83 2.00 0.11
Current nine month salary. 16 263 1.02 255 0.07
Future salary prospects. 18 217 92 1.85 0.32
Salary differentials that exist across Missouri State University. 18 211 83 1.93 0.18
rir;)((j::dures by which equity adjustment salary decisions are 17 265 93 235 0.29
rir;)((j::dures by which performance/merit salary decisions are 18 283 92 2136 0.47
Rate of pay for summer teaching (2.5% per hour). 16 281 1.05 2.73 0.09
Allocation of summer teaching. 16 2.81 1.05 3.11 -0.30
Compensation for per-course faculty. 16 3.00 63| 262 0.38
Compensation for overload courses. 16 269 70 2.48 0.21
Life insurance program. 18 3.72 57 3.49 0.23
Medical/health benefits. 18 3.33 1.08 2.99 0.34
Educational benefits for employees and families 17 3.65 1.00 3.33 0.31
Sick leave benefits 18 3.44 92 3.28 0.16
Dental care 18 3.44 1.04| 3.9 0.25
Retirement program. 18 3.72 75 3.38 0.34
Services and faculty use of Taylor Health & Wellness Center. 18 4.33 49 3.06 0.37
Recreational services and facilities for faculty. 17 3.41 1.12 3.23 0.18
General quality of performance of Board of Governors. 18 267 1.08 2.31 0.36
General quality of performance of University President. 18 3.28 1.07 2.08 0.29
General quality of performance of Provost. 18 3922 117 274 0.48




General quality of performance of Associate Provost.

18 3.39 .92 3.04 0.35
General quality of performance of Assistants to University
President. 17 3.35 .86 2.92 0.44
General quality of performance of your college dean. 18 3.61 1.38 3.47 014
dGeneral quality of performance of your college associate 9 256 88 3.34 -0.78
ean.

| plan to retire from Missouri State within the next five years. 16 263 1.45 231 031
| often think about leaving this University. 18 311 157 3.09 0.02
| plan on leaving Missouri State within the next year. 17 294 1.60 201 0.22
I am actively looking for other academic positions elsewhere. 17 218 133 299 011
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 16 2.94 -85 2.86 0.08
I believe the university does well in showing its accountability
to the public affairs mission. 16 3.38 1.02 3.15 0.22
| believe the faculty have a good understanding of the public

1eve e facully have a good tnderstanding publ 16| 313 89| 2.94 0.19

affairs mission.




Department = management

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 14 291 1.05 282 0.61
G | lity of Mi i State Uni ity faculty.
eneral quality of Missouri State University faculty 14 371 1.07 3.86 -0.15
C iality of coll .
ongeniality of colleagues 14 3.79 80 3.87 -0.09
Overall satisfaction with being a Missouri State University
faculty member. 14 3.21 1.25 3.52 -0.31
G | lity of perf f Equal O tunity Officer.
eneral quality of performance of Equal Opportunity Officer 12 3.08 90 3.32 -0.24
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 14 3.50 1.02 3.38 0.12
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 12 3.08 1.24 3.15 -0.06
I facilities.
Classroom facilities 14 2.93 1.07 3.25 -0.32
P | office facilities.
ersonal office facilities 14 3.64 198 3.43 021
Computer Services: facilities and computer help desk support
available to faculty. 14 3.50 1.29 3.86 -0.36
Computer Services: facilities and computer help desk support
available for students. 12 4.00 14 371 0.29
Physical pl h i i i J).
ysical plant (heat, air, maintenance, renovations, etc.) 14 264 101 3.00 -0.35
ial mai f facilities.
Custodial maintenance of facilities 14 599 1.90 3.17 -0.89
P | ildi ity.
ersonal and building security 14 3.57 94 3.48 0.09
Libraries: holdi f ks, j I .
ibraries: holdings of books, journals, etc 14 3.71 61 358 013
Libraries: faciliti ilabl faculty.
ibraries: facilities and support available to faculty 14 4.00 39 3.89 011
Libraries: faciliti ilable f
ibraries: facilities and support available for students 13 408 49 3.81 027
Educational Technology Center (ETC): facilities and support
available to faculty. 14 3.57 94 3.75 -0.17
Educational Technology Center (ETC): facilities and support
available to students. 12 3.50 1.00 3.62 -0.12
Distance Learning and Instructional Technology: facilities and
support available to faculty. 14 3.07 121 341 -0.34
Assi for faculty.
Graduate Assistant support for faculty 14 3.91 112 295 0.26
B law T i
ear Claw Tutoring Center 10 3.60 1.07 3.48 012
Facul for Teachi L i
aculty Center for Teaching and Learning 14 3.99 1.07 3.35 -0.06




Faculty Development through sabbaticals and educational

leaves. 14 2.71 1.20 3.10 -0.38
Reimbursement for attending conventions, conferences,
workshops, etc. 12 1.92 .90 2.65 -0.74
Availability of research opportunities. 12 250 1.09 311 061
Support for research or literary publication (time, finances,
space, etc.). 14 2.57 1.16 2.69 -0.12
Office of Sponsored Research and Programs. 1 255 82 3.12 -0.58
General quality of student advisement. 13 3.62 96 3.64 -0.02
Efforts are made to attract diverse students to our programs. 13 3.08 112 3.98 021
Clerical support for faculty. 14 3.57 1.02 3.63 -0.06
Content of general University policies. 14 271 1.07 314 -0.42
Procedures by which general University policies and priorities
are made. 14 2.36 1.08 2.73 -0.37
Procedures by which general University policies and priorities
are communicated to faculty. 14 3.00 1.04 2.89 0.11
Degree to which the administration follows written University
policies (e.g., Faculty Handbook). 13 254 1.33 267 -0.14
Content of policies of your college.
it oT policies ofyour cotied 14| 27 99 3.5 -0.54

Procedures by which policies are made for your college. 14 243 116 311 -0.68
The way discretionary monies are used to reward merit/equity. 14 171 83 295 053
Content of departmental policies. 14 314 27 3.46 031
P d by which d t t polici de.

rocedures by which department policies are made 13 3.3 101 3.43 -0.20
The quality of the criteria used to make merit/equity decisions
in your department. 14 2.43 1.09 3.15 -0.72
The quality of performance feedback provided by the
department head during scheduled performance reviews. 14 3.50 1.16 3.56 -0.06
Extent to which promotion and tenure criteria are defined and
made known. 13 3.69 .85 3.66 0.03
P d by which ti dt decisi

rocedures by which promotion and tenure decisions are 13 3.69 85 3.48 021
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 14 364 63 340 0.24
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 14 17 99 2.08 -0.37
Level of shared governance. 14 214 1.29 246 032
Tegohlng load (number of classes, class size, student-faculty 14 071 197 296 025
ratio, etc.).
Diff tial teaching load .

ifferential teaching loads across campus 14 264 1.08 258 0.06




Assignment of your classes (extent they match your interests

and background). 14 3.93 1.27 3.98 -0.05
gjsa?{]rgeif?d of per-course or unranked faculty in your 14 407 73 337 0.70
Committee assignments and duties. 14 336 1.34 3.23 0.12
Academic advisement load and duties. 12 367 78 3.37 0.30
| feel pressured to inflate grades. 13 331 1.32 2.83 0.48
| feel pressured to deflate grades. 13 215 1.28 2.00 0.15
Current nine month salary. 14 257 1.28 255 0.02
Future salary prospects. 14 1.43 65 1.85 -0.42
Salary differentials that exist across Missouri State University. 14 271 1.20 1.93 0.78
rir;)((j::dures by which equity adjustment salary decisions are 14 207 92 235 -0.28
rir;)((j::dures by which performance/merit salary decisions are 14 200 96 236 -0.36
Rate of pay for summer teaching (2.5% per hour). 14 207 1.14 2.73 -0.65
Allocation of summer teaching. 13 3.46 1.05 3.11 0.35
Compensation for per-course faculty. 14 250 1.16 2.62 -0.12
Compensation for overload courses. 14 250 1.09 2.48 0.02
Life insurance program. 13 3.38 87 3.49 -0.11
Medical/health benefits. 14 3.36 1.22 2.99 0.36
Educational benefits for employees and families 14 3.43 85 3.33 0.10
Sick leave benefits 12 3.50 67 3.28 0.22
Dental care 14 3.43 85| 3.19 0.23
Retirement program. 14 3.50 1.22 3.38 0.12
Services and faculty use of Taylor Health & Wellness Center. 14 414 77 3.06 0.18
Recreational services and facilities for faculty. 13 3.08 1.19 3.23 -0.16
General quality of performance of Board of Governors. 14 1.93 1.14 231 -0.38
General quality of performance of University President. 13 223 1.09 2.08 -0.75
General quality of performance of Provost. 14 171 99 274 -1.02




General quality of performance of Associate Provost.

12 2.33 .98 3.04 -0.71
General quality of performance of Assistants to University
President. 11 2.27 1.19 2.92 -0.64
General quality of performance of your college dean. 14 257 116 3.47 -0.90
General quality of performance of your college associate
d 13 3.77 73 3.34 0.43
ean.

| plan to retire from Missouri State within the next five years. 14 236 108 231 0.04
| often think about leaving this University. 14 314 1.46 3.09 0.05
| plan on leaving Missouri State within the next year. 14 207 197 201 0.06
I am actively looking for other academic positions elsewhere. 14 257 150 299 0.28
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of 3.0 286 29
the public affairs mission into my work for the University. 14 07 1.54 -8 0.
| believe the university does well in showing its accountability 14 1 1
to the public affairs mission. 3.00 36 3.15 -0.15
| believe the faculty have a good understanding of the public

y 9 g P 14| 3.00 1.30] 2.94 0.06

affairs mission.




Department = mathematics

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 13 215 80 282 067
General quality of Missouri State University faculty. 13 3.85 90 3.86 -0.01
Congeniality of colleagues. 13 3.69 111 3.87 -0.18
Overall satisfaction with being a Missouri State University
faculty member. 13 3.31 1.18 3.52 -0.21
General quality of performance of Equal Opportunity Officer. 8 313 113 3.32 -0.20
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 9 3.33 1.00] 3.38 -0.05
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 9 289 1.05 3.15 -0.26
Classroom facilities.
ssfoom factilies 13| 338 77| 325 0.13
Personal office facilities. 13 277 101 3.43 -0.66
Computer Services: facilities and computer help desk support
available to faculty. 13 4.08 64 3.86 0.22
Computer Services: facilities and computer help desk support
available for students. 12 3.83 72 3.71 0.12
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( , air, intenance, renovations, ) 13 3.08 86 3.00 0.08
Custodial maintenance of facilities. 13 269 111 317 -0.48
P I and buildi ity.
ersonal and building security 13 3.15 99 3.48 -0.33
Libraries: holdi f books, j Is, etc.
ibraries: holdings of books, journals, etc 12 358 &7 358 0.00
Libraries: faciliti d t ilable to faculty.
ibraries: facilities and support available to faculty 12 3.67 49 3.89 0.22
Libraries: faciliti d t ilable for student
ibraries: facilities and support available for students 11 3.82 40 3.81 0.01
Educational Technology Center (ETC): facilities and support
available to faculty. 12 3.67 78| 375 -0.08
Educational Technology Center (ETC): facilities and support
available to students. 8 325 1 362 -0.37
Distance Learning and Instructional Technology: facilities and
support available to faculty. 7 3.00 58 341 -0.41
Graduate Assistant t for f Ity.
raduate Assistant support for faculty 10 3.10 57 295 015
Bear Claw Tutoring Cent
ear Liaw Tutoring Lenter 13 2.69 1.11 3.48 -0.79
Faculty Center for Teachi dL i
aculty Center for Teaching and Learning 12 3.33 1.3 3.35 -0.01




Faculty Development through sabbaticals and educational

leaves. 8 3.38 .92 3.10 0.28
Reimbursement for attending conventions, conferences,
workshops, etc. 12 3.33 1.07 2.65 0.68
Availability of research opportunities. 8 3.38 119 311 027
Support for research or literary publication (time, finances,
space, etc.). 8 3.38 .92 2.69 0.69
Office of Sponsored Research and Programs. 8 3.13 64 3.12 0.00
General quality of student advisement. 1 3.09 20 3.64 -0.54
Efforts are made to attract diverse students to our programs. 8 3.13 64 3.98 -0.16
Clerical support for faculty. 1 3.55 69 3.63 -0.09
Content of general University policies.
nt of general Tniversity policies 10| 270 95|  3.14 -0.44
Procedures by which general University policies and priorities
are made. 10 2.40 1.07 2.73 -0.33
Procedures by which general University policies and priorities
are communicated to faculty. ° 2.56 1.13 2.89 -0.34
Degree to which the administration follows written University
policies (e.g., Faculty Handbook). 10 2.80 1.23 2.67 0.13
Content of policies of your college.
it oT policies ofyour cotied 10| 330 95| 325 0.05
Procedures by which policies are made for your college. 9 244 101 311 -0.66
The way discretio monies are used to reward merit/equity.
way discretionary ies are us rewar rit/equity 9 211 1.05 295 -0.14
Content of departmental policies.
nt of departmental policies 10|  3.00 105 3.46 -0.46
P d by which d t t polici de.
rocedures by which department policies are made 10 280 114 3.43 -0.63
The quality of the criteria used to make merit/equity decisions
in your department. 10 2.70 1.34 3.15 -0.45
The quality of performance feedback provided by the
department head during scheduled performance reviews. 10 2.80 1.40 3.56 -0.76
Extent to which promotion and tenure criteria are defined and
made known. 8 2.75 .89 3.66 -0.91
P d by which ti dt decisi
rocedures by which promotion and tenure decisions are 9 289 117 3.48 -0.60
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 8 263 92 340 -0.78
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 10 1.60 97 2.08 -0.48
Level of shared governance. 11 297 101 246 019
Teaching load ber of cl | i tudent-facult
eaching loa (number of classes, class size, student-faculty 11 3.09 114 296 013
ratio, etc.).
Diff tial teaching load .
ifferential teaching loads across campus 9 278 &7 258 019




Assignment of your classes (extent they match your interests

and background). 10 340 o7 >9 058
gjsa?{]rgeif?d of per-course or unranked faculty in your 9 344 1.01 337 0.08
Committee assignments and duties. 10 2.80 1.03 3.23 -0.43
Academic advisement load and duties. 7 3.14 38 3.37 -0.23
| feel pressured to inflate grades. 12 3.92 1.44 2.83 1.09
| feel pressured to deflate grades. 11 1.27 47 2.00 -0.73
Current nine month salary. 11 218 1.25 255 -0.37
Future salary prospects. 11 1.82 1.08 1.85 -0.03
Salary differentials that exist across Missouri State University. 11 173 79 1.93 -0.20
rir;)((j::dures by which equity adjustment salary decisions are 9 211 1.17 235 -0.24
rir;)((j::dures by which performance/merit salary decisions are 10 210 1.10 236 -0.26
Rate of pay for summer teaching (2.5% per hour). 9 2.00 1.32 2.73 -0.73
Allocation of summer teaching. 9 256 1.24 3.11 -0.56
Compensation for per-course faculty. 8 3.13 35 2.62 0.51
Compensation for overload courses. 8 263 92 2.48 0.14
Life insurance program. 10 3.30 95 3.49 -0.19
Medical/health benefits. 10 2.50 1.43 2.99 -0.49
Educational benefits for employees and families 10 3.20 1.32 3.33 -0.13
Sick leave benefits 6 2.83 08 3.28 -0.45
Dental care 10 2.80 1.23] 3.9 -0.39
Retirement program. 9 3.00 87 3.38 -0.38
Services and faculty use of Taylor Health & Wellness Center. 10 4.00 47 3.06 0.04
Recreational services and facilities for faculty. 10 3.90 74 3.23 0.67
General quality of performance of Board of Governors. 11 245 1.04 2.31 0.14
General quality of performance of University President. 11 291 94 2.08 -0.07
General quality of performance of Provost. 11 200 1.10 274 -0.74




General quality of performance of Associate Provost.

10 2.60 97 3.04 -0.44
General quality of performance of Assistants to University
President. 7 2.71 .95 2.92 -0.20
General quality of performance of your college dean. 1 3.00 1.00 3.47 047
dGeneral quality of performance of your college associate - 3.86 69 3.34 052
ean.

| plan to retire from Missouri State within the next five years. 1 155 82 231 0.77
| often think about leaving this University. 10 290 1.45 3.09 -0.19
| plan on leaving Missouri State within the next year. 10 200 1.95 201 -0.01
I am actively looking for other academic positions elsewhere. 10 200 115 299 -0.29
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 12 3.67 78 2.86 0.81
I believe the university does well in showing its accountability 0 3.20 9 3
to the public affairs mission. 1 2 X 15 0.05
| believe the faculty have a good understanding of the public

1eve e lacllly have & good tinderstanding publ 12| 283 94| 294 -0.10

affairs mission.




Department = media, journalism & film

Difference
Std. University from
Mean S . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 243 79 282 20.40
General quality of Missouri State University faculty.
qualtty ty faculty 4.29 49| 386 0.43
Congeniality of colleagues.
geniaity g 471 49| 387 0.84
Overall satisfaction with being a Missouri State University
faculty member. 3.14 .90 3.52 -0.38
General quality of performance of Equal Opportunity Officer.
qualty otp quat Epportuntty 2.80 84| 332 -0.52
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 3.29 76 3.38 -0.09
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 271 111 3.15 -0.43
Classroom facilities.
3.57 1.13 3.25 0.32
Personal office facilities.
4.00 .58 3.43 0.57
Computer Services: facilities and computer help desk support 3 9 3.86
available to faculty. 71 4 -8 -0.14
Computer Services: facilities and computer help desk support
available for students. 3.29 111 371 -0.43
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( ) 3.00 1.00  3.00 0.00
Custodial maintenance of facilities.
3.00 1.29 3.17 -0.17
Personal and building security.
9 y 3.43 79| 348 -0.05
Libraries: holdings of books, journals, etc.
3.43 1.13 3.58 -0.16
Libraries: facilities and support available to faculty.
PP y 3.86 .90 3.89 -0.03
Libraries: facilities and support available for students
3.86 .38 3.81 0.05
Educational Technology Center (ETC): facilities and support
available to faculty. 4.14 -69 3.75 0.40
Educational Technology Center (ETC): facilities and support
available to students. 4.00 -63 3.62 0.38
Distance Learning and Instructional Technology: facilities and 3.80 84 3.41 0.39
support available to faculty. ' : . :
Graduate Assistant support for faculty.
PP y 2.57 .98 2.95 -0.38
Bear Claw Tutoring Center
g 3.57 1.40 3.48 0.09
Faculty Center for Teaching and Learnin
y g g 3.43 .98 3.35 0.08




Faculty Development through sabbaticals and educational

leaves. 3.17 .75 3.10 0.07
Reimbursement for attending conventions, conferences, 3 69 26 4
workshops, etc. 14 : 65 0.49
Availability of research opportunities.
Y PP 3.33 52| 311 0.23
Support for research or literary publication (time, finances,
space, etc.). 2.86 1.07 2.69 0.17
Office of Sponsored Research and Programs.
P g 3.00 82| 312 -0.12
General quality of student advisement.
quaity 3.29 111| 364 -0.35
Efforts are made to attract diverse students to our programs.
3.14 1.35 3.28 -0.14
Clerical support for faculty.
PP y 4.14 69| 363 0.51
Content of general University policies.
g yPp 2.86 9| 3.14 -0.28
Procedures by which general University policies and priorities
are made. 2.57 1.27 2.73 -0.16
Procedures by which general University policies and priorities
are communicated to faculty. 2.86 1.07 2.89 -0.04
Degree to which the administration follows written University 243 1.40 267 02
policies (e.g., Faculty Handbook). : ) : -0.25
Content of policies of your college.
P y g 3.71 49| 325 0.46
Procedures by which policies are made for your college.
3.57 .53 3.11 0.47
The way discretionary monies are used to reward merit/equity.
y i aury 2.14 1.07| 225 -0.10
Content of departmental policies.
3.57 .79 3.46 0.11
Procedures by which department policies are made.
3.29 1.11 3.43 -0.15
The quality of the criteria used to make merit/equity decisions
in your department. 3.43 118 3.15 0.28
The quality of performance feedback provided by the
department head during scheduled performance reviews. 4.33 52 3.56 0.78
Extent to which promotion and tenure criteria are defined and 5
made known. 3.14 .90 3.66 -0.5
Procedures by which promotion and tenure decisions are
3.50 1.22 3.48 0.02
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 3.14 90 3.40 -0.26
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 2.00 1.29 2.08 -0.08
Level of shared governance.
2.29 1.25 2.46 -0.18
Teaching load (number of classes, class size, student-faculty
ratio, etc.). 3.71 1.38 2.96 0.75
Differential teaching loads across campus.
2.57 .53 2.58 -0.01




Assignment of your classes (extent they match your interests

and background). 4.43 .79 3.98 0.45
Use and effect of per-course or unranked faculty in your
department. 2.14 1.07 3.37 -1.23
Committee assignments and duties.
g 271 76| 3.3 -0.52
Academic advisement load and duties.
3.14 .90 3.37 -0.23
| feel pressured to inflate grades.
P d 3.14 157| 2.3 0.32
| feel pressured to deflate grades.
P ¢ 2.29 111 2.0 0.29
Current nine month salary.
y 271 125 255 0.16
Future salary prospects.
1.29 .49 1.85 -0.56
Salary differentials that exist across Missouri State University.
1.71 .76 1.93 -0.22
Procedures by which equity adjustment salary decisions are
y quity ady y 2.14 1.07 2.35 -0.21
made.
Procedures by which performance/merit salary decisions are
1.86 .90 2.36 -0.51
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 2.71 95| 273 -0.01
Allocation of summer teaching.
3.29 .95 3.11 0.17
Compensation for per-course faculty.
P P y 2.00 58] 262 -0.62
Compensation for overload courses.
2.43 .53 2.48 -0.05
Life insurance program.
prog 3.29 111| 349 0.21
Medical/health benefits.
3.14 1.21 2.99 0.15
Educational benefits for employees and families
3.14 1.35 3.33 -0.19
Sick leave benefits
2.86 .90 3.28 -0.42
Dental care
3.14 .90 3.19 -0.05
Retirement program.
prog 3.43 1.13 3.38 0.05
Services and faculty use of Taylor Health & Wellness Center.
3.71 1.60 3.96 -0.25
Recreational services and facilities for faculty.
3.17 .98 3.23 -0.07
General quality of performance of Board of Governors.
1.86 .90 2.31 -0.45
General quality of performance of University President.
quality of p y 3.00 1.29 2.98 0.02
General quality of performance of Provost.
quality of p 3.43 1.13 2.74 0.69




General quality of performance of Associate Provost.

3.71 .95 3.04 0.67
General quality of performance of Assistants to University
President. 2.83 .75 2.92 -0.08
General quality of performance of your college dean.
quatity ofp your cafled 4.00 1.00| 347 0.53
General quality of performance of your college associate
p quatity ofp your cafled ! 3.86 1.35| 334 0.52
ean.
| plan to retire from Missouri State within the next five years.
2.29 1.38 2.31 -0.03
| often think about leaving this University.
' ut leaving this Lniversty 3.71 1.25|  3.00 0.62
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 2.14 9| 201 0.13
| am actively looking for other academic positions elsewhere.
vely looxing I post W 2.43 98| 229 0.14
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 3.29 1.60 2.86 0.43
I believe the university does well in showing its accountability
to the public affairs mission. 3.43 113 3.15 0.27
| believe the faculty have a good understanding of the public
eV actlity hav g ! rstanding publ 1.86 1.21 2.94 -1.08

affairs mission.




Department = modern & classical languages

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 16 231 87 282 -0.51
General quality of Missouri State University faculty.
15 3.73 1.03 3.86 -0.13
Congeniality of colleagues.
16 3.88 1.09 3.87 0.00
Overall satisfaction with being a Missouri State University
faculty member. 16 3.63 1.02 3.52 0.11
G I lity of perf f Equal O tunity Officer.
eneral quality of performance of Equal Opportunity Officer 14 3.07 107 3.32 0.95
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 14 3.14 66 3.38 -0.24
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 14 229 99 3.15 -0.86
Classroom facilities.
16 4.25 .45 3.25 1.00
Personal office facilities.
16 4.44 51 3.43 1.01
Computer Services: facilities and computer help desk support
available to faculty. 16 4.13 50 3.86 0.27
Computer Services: facilities and computer help desk support
available for students. 13 3.85 69 3.71 0.13
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( ) 16| 3.3 81| 3.0 0.63
Custodial maintenance of facilities.
16 3.38 1.15 3.17 0.20
Personal and building security.
g y 16| 369 95| 348 0.21
Libraries: holdings of books, journals, etc.
g : 16| 319 1.22| 358 -0.40
Libraries: facilities and support available to faculty.
PP y 16| 381 75| 3.89 -0.08
Libraries: facilities and support available for students
15 3.80 a7 3.81 -0.01
Educational Technology Center (ETC): facilities and support
available to faculty. 13 3.r7 13 3.75 0.02
Educational Technology Center (ETC): facilities and support
available to students. 14 3.64 63 362 0.03
Distance Learning and Instructional Technology: facilities and
support available to faculty. 13 3.54 66 341 0.13
Graduate Assistant support for faculty.
! ! upp ad 12| 267 98| 295 -0.29
Bear Claw Tutoring Center
g 14| 357 76| 348 0.09
Faculty Center for Teaching and Learnin
uy 9 9 15| 267 82| 335 -0.68




Faculty Development through sabbaticals and educational

leaves. 12 2.83 1.11 3.10 -0.26
Reimbursement for attending conventions, conferences, 6 3.19 83 26
workshops, etc. 1 1 ) 65 0.53
Availability of research opportunities.
Y PP 15| 313 99| 311 0.03
Support for research or literary publication (time, finances,
space, etc.). 15 3.20 1.01 2.69 0.51
Office of Sponsored Research and Programs.
P g 13| 202 49| 312 -0.20
General quality of student advisement.
quaity 15| 203 59|  3.64 -0.70
Efforts are made to attract diverse students to our programs.
16 3.00 .73 3.28 -0.28
Clerical support for faculty.
PP y 16| 338 126| 363 -0.26
Content of general University policies.
g yp 15| 307 70| 3.14 -0.07
Procedures by which general University policies and priorities
are made. 15 2.53 .83 2.73 -0.20
Procedures by which general University policies and priorities
are communicated to faculty. 15 2.80 -86 2.89 -0.09
Degree to which the administration follows written University 14 214 -7 267 053
policies (e.g., Faculty Handbook). : ) : -0.5
Content of policies of your college.
P y g 15| 320 86 3.25 -0.05
Procedures by which policies are made for your college.
y P Y 9 15| 340 99| 311 0.29
The way discretionary monies are used to reward merit/equity.
y v quy 15 2.53 1.06 2.25 0.29
Content of departmental policies.
P P 16 3.69 .79 3.46 0.23
Procedures by which department policies are made.
16 3.63 .89 3.43 0.19
The quality of the criteria used to make merit/equity decisions 16 3.50 82 3.15 03
in your department. : : : 35
The quality of performance feedback provided by the
department head during scheduled performance reviews. 16 3.69 70 3.56 0.13
Extent to which promotion and tenure criteria are defined and
made known. 16 3.50 .82 3.66 -0.16
Procedures by which promotion and tenure decisions are
15 3.47 .83 3.48 -0.02
made.
Extent of feedback regarding reasons for promotion and 14 3.36 74 3.40 00
tenure decisions. : ) : -0.05
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 16 175 93 2.08 -0.33
Level of shared governance.
g 15 2.20 .86 2.46 -0.26
Teaching load (number of classes, class size, student-faculty
. 16 2.50 .82 2.96 -0.46
ratio, etc.).
Differential teaching loads across campus.
15 1.87 .92 2.58 -0.72




Assignment of your classes (extent they match your interests

and background). 16 3.88 .81 3.98 -0.10
Use and effect of per-course or unranked faculty in your
department. 16 3.25 .93 3.37 -0.12
Committee assignments and duties.
16 3.31 .60 3.23 0.08
Academic advisement load and duties.
15 3.40 .63 3.37 0.03
| feel pressured to inflate grades.
P d 16| 344 141 283 0.61
| feel pressured to deflate grades.
P g 14l 179 112|  2.00 0.21
Current nine month salary.
y 16| 244 96| 255 0.11
Future salary prospects.
¥ prosp 16| 144 63| 185 -0.41
Salary differentials that exist across Missouri State University.
16 1.50 .73 1.93 -0.43
Procedures by which equity adjustment salary decisions are
15 2.20 .94 2.35 -0.15
made.
Procedures by which performance/merit salary decisions are
15 2.33 1.11 2.36 -0.03
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 15 2.53 83| 273 -0.19
Allocation of summer teaching.
g 15| 3.20 771 311 0.09
Compensation for per-course faculty.
P P y 14| 236 93| 262 -0.26
Compensation for overload courses.
14 2.43 .76 2.48 -0.05
Life insurance program.
prog 15 3.20 .68 3.49 -0.29
Medical/health benefits.
16 3.00 1.10 2.99 0.01
Educational benefits for employees and families
14 2.93 .83 3.33 -0.40
Sick leave benefits
14 2.93 47 3.28 -0.35
Dental care
16 3.00 .97 3.19 -0.19
Retirement program.
prog 16 3.13 .96 3.38 -0.26
Services and faculty use of Taylor Health & Wellness Center.
15 3.47 .99 3.96 -0.50
Recreational services and facilities for faculty.
15 3.07 .88 3.23 -0.17
General quality of performance of Board of Governors.
quality of p 15 2.00 .85 2.31 -0.31
General quality of performance of University President.
quality of p y 14 3.14 77 2.98 0.16
General quality of performance of Provost.
quality of p 16 2.50 .89 2.74 -0.24




General quality of performance of Associate Provost.

16 3.00 .97 3.04 -0.04
General quality of performance of Assistants to University
President. 13 2.69 .75 2.92 -0.22
General quality of performance of your college dean.
quatity ofp your cafled 16| 375 1.00| 347 0.28
General quality of performance of your college associate
p quatity ofp your cafled ! 16| 394 68| 334 0.60
ean.
| plan to retire from Missouri State within the next five years.
16 2.75 1.34 2.31 0.44
| often think about leaving this University.
' ut leaving this Lniversty 16|  3.00 1.32|  3.00 -0.09
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 16| 206 1.06| 201 0.05
| am actively looking for other academic positions elsewhere.
vely looxing I post W 16| 219 122|229 -0.10
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 16 3.69 1.20 2.86 0.83
I believe the university does well in showing its accountability
to the public affairs mission. 16 2.31 1.08 3.15 -0.84
| believe the faculty have a good understanding of the public
eV actlity hav g ! rstanding publ 16 2.13 .89 2.94 -0.81

affairs mission.




Department = music

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 10 270 95 282 012
General quality of Missouri State University faculty. 1 418 87 3.86 0.32
Congeniality of colleagues. 1 418 60 3.87 031
Overall satisfaction with being a Missouri State University
faculty member. 11 3.82 .87 3.52 0.30
General quality of performance of Equal Opportunity Officer. 10 3.00 94 3.32 -0.32
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 10 3.50 85 3.38 0.12
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 10 340 97 3.15 0.25
Classroom facilities.
ssroom factities 11| 218 1.08| 3.5 -1.07
Personal office facilities. 11 245 151 3.43 -0.97
Computer Services: facilities and computer help desk support
available to faculty. 10 3.90 1.20 3.86 0.04
Computer Services: facilities and computer help desk support
available for students. 9 3.56 13 3.71 -0.16
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( , air, intenance, renovations, ) 11 209 70 3.00 -0.90
Custodial maintenance of facilities. 10 240 1.07 317 077
P I and buildi ity.
ersonal and building security 11 3.64 81 3.48 016
Libraries: holdi f books, j Is, etc.
ibraries: holdings of books, journals, etc 11 3.36 92 358 -0.22
Libraries: faciliti d t ilable to faculty.
ibraries: facilities and support available to faculty 11 318 117 3.89 071
Libraries: faciliti d t ilable for student
ibraries: facilities and support available for students 10 3.10 1.10 3.81 071
Educational Technology Center (ETC): facilities and support
available to faculty. ° 3.56 13 3.75 -0.19
Educational Technology Center (ETC): facilities and support
available to students. 9 3.22 1.09) 362 -0.39
Distance Learning and Instructional Technology: facilities and
support available to faculty. ° 3.67 87 341 0.25
Graduate Assistant t for f Ity.
raduate Assistant support for faculty 10 280 1.40 295 015
Bear Claw Tutoring Cent
ear Liaw Tutoring Lenter 9 3.33 .87 3.48 -0.15
Faculty Center for Teachi dL i
aculty Center for Teaching and Learning 10 3.10 24 3.35 0.5




Faculty Development through sabbaticals and educational

leaves. 11 3.64 .81 3.10 0.54
Reimbursement for attending conventions, conferences,
workshops, etc. 11 3.18 1.25 2.65 0.53
Availability of research opportunities. 1 3.82 87 311 071
Support for research or literary publication (time, finances,
space, etc.). 11 2.45 1.21 2.69 -0.23
Office of Sponsored Research and Programs. 10 280 1.03 3.12 -0.32
General quality of student advisement. 10 3.50 118 3.64 -0.14
Efforts are made to attract diverse students to our programs. 10 260 1.07 3.98 -0.68
Clerical support for faculty. 1 273 156 3.63 091
Content of general University policies.
nt ot general Lniversity policies 11 3.18 .98 3.14 0.04
Procedures by which general University policies and priorities
are made. 11 2.64 1.12 2.73 -0.10
Procedures by which general University policies and priorities
are communicated to faculty. 1 291 1.04 2.89 0.02
Degree to which the administration follows written University
policies (e.g., Faculty Handbook). 11 2.09 83 2.67 -0.58
Content of policies of your college.
it oT policies ofyour cotied 10| 350 53| 325 0.25
Procedures by which policies are made for your college.
rocedures by which policies ar r your g 11 3.45 93 311 0.35
The way discretio monies are used to reward merit/equity.
way discretionary ies are us rewar rit/equity 11 209 83 295 -0.16
Content of departmental policies.
nt of departmental policies 11| 373 65|  3.46 0.27
P d by which d t t polici de.
rocedures by which department policies are made 11 3.91 54 3.43 047
The quality of the criteria used to make merit/equity decisions
in your department. 11 3.27 1.27 3.15 0.12
The quality of performance feedback provided by the
department head during scheduled performance reviews. ° 3.00 1.12 3.56 -0.56
Extent to which promotion and tenure criteria are defined and
made known. 11 3.00 1.41 3.66 -0.66
P d by which ti dt decisi
rocedures by which promotion and tenure decisions are 11 3.00 118 3.48 -0.48
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 1 3.00 1.10 340 -0.40
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 1 1.55 69 2.08 -0.54
Level of shared .
evel of shared governance 11 236 81 246 -0.10
Tegohlng load (number of classes, class size, student-faculty 11 173 110 296 124
ratio, etc.).
Diff tial teaching load .
ifferential teaching loads across campus 11 197 65 258 131




Assignment of your classes (extent they match your interests

and background). 1 430 %2 >9 038
gjsa?{]rgeif?d of per-course or unranked faculty in your 11 309 151 337 -0.28
Committee assignments and duties. 11 3.00 1.26 3.23 -0.23
Academic advisement load and duties. 11 3,64 92 3.37 0.26
| feel pressured to inflate grades. 11 355 93 2.83 0.72
| feel pressured to deflate grades. 11 236 81 2.00 0.36
Current nine month salary. 11 2.45 1.37 255 -0.10
Future salary prospects. 11 1.82 1.08 1.85 -0.03
Salary differentials that exist across Missouri State University. 11 1.82 98 1.93 -0.11
rir;)((j::dures by which equity adjustment salary decisions are 11 236 1.21 235 0.01
rir;)((j::dures by which performance/merit salary decisions are 11 245 1.29 236 0.09
Rate of pay for summer teaching (2.5% per hour). 11 282 1.08 2.73 0.09
Allocation of summer teaching. 11 2.82 1.08 3.11 -0.29
Compensation for per-course faculty. 11 297 65 2.62 -0.35
Compensation for overload courses. 11 1.82 98 2.48 -0.66
Life insurance program. 11 3.55 69 3.49 0.05
Medical/health benefits. 11 3.27 1.10 2.99 0.28
Educational benefits for employees and families 10 3.30 82 3.33 -0.03
Sick leave benefits 10 3.50 85 3.28 0.22
Dental care 11 3.00 1.34] 3.9 -0.19
Retirement program. 11 3.64 92 3.38 0.26
Services and faculty use of Taylor Health & Wellness Center. 11 4.18 75 3.06 0.22
Recreational services and facilities for faculty. 9 289 60 3.23 -0.34
General quality of performance of Board of Governors. 10 220 1.14 231 -0.11
General quality of performance of University President. 10 280 1.14 2.08 -0.18
General quality of performance of Provost. 10 260 1.35 274 -0.14




General quality of performance of Associate Provost.

10 2.80 1.14 3.04 -0.24
General quality of performance of Assistants to University
President. 10 2.70 1.06 2.92 -0.22
General quality of performance of your college dean.
qualty ot your colleg 11 373 101 347 0.25
General quality of performance of your college associate
p qualty ot your colleg ! 10 3.00 170 334 -0.34
ean.
| plan to retire from Missouri State within the next five years. 1 218 133 231 013
| often think about leaving this University.
! utleaving this University 11 2.82 140 3.09 0.28
| plan on leaving Missouri State within the next year.
P ving Missoun i Xy 11 2.00 100 201 0.01
I am actively looking for other academic positions elsewhere.
Vely looxing 'C post W 11 255 129 229 0.26
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 11 2.45 1.63 2.86 -0.40
I believe the university does well in showing its accountability
to the public affairs mission. 10 2.70 1.42 3.15 -0.45
| believe the faculty have a good understanding of the public
1ev aculty hav 9 u rstanding pUb 11 3.00 1.41 2.94 0.06

affairs mission.




Department = nursing

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 3.75 46 282 0.93
General quality of Missouri State University faculty.
4.38 .52 3.86 0.51
Congeniality of colleagues.
4.50 .53 3.87 0.63
Overall satisfaction with being a Missouri State University
faculty member. 4.13 .35 3.52 0.61
General quality of performance of Equal Opportunity Officer.
a yorp g PP y 3.33 .52 3.32 0.01
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 3.57 79 3.38 0.19
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 3.43 79 3.15 0.28
Classroom facilities.
2.13 1.25 3.25 -1.13
Personal office facilities.
3.38 74 3.43 -0.05
Computer Services: facilities and computer help desk support
available to faculty. 4.00 53 3.86 0.14
Computer Services: facilities and computer help desk support
available for students. 3.71 49 3.71 0.00
Physical plant (heat, air, maintenance, renovations, etc.).
y P ( ) 3.00 71 3.00 0.00
Custodial maintenance of facilities.
3.17 .98 3.17 -0.01
Personal and building security.
g Y 3.63 74| 348 0.14
Libraries: holdings of books, journals, etc.
g : 3.00 76| 358 -0.58
Libraries: facilities and support available to faculty.
PP y 4.25 46| 3.89 0.36
Libraries: facilities and support available for students
4.00 1.10 3.81 0.19
Educational Technology Center (ETC): facilities and support
available to faculty. 3.83 98 3.75 0.09
Educational Technology Center (ETC): facilities and support
available to students. 3.50 55 3.62 -0.12
Distance Learning and Instructional Technology: facilities and
support available to faculty. 3.57 53 341 0.16
Graduate Assistant support for faculty.
PP Y 2.38 106| 295 -0.58
Bear Claw Tutoring Center
g 3.50 55| 3.48 0.02
Faculty Center for Teaching and Learnin
Y g g 3.29 76| 335 -0.06




Faculty Development through sabbaticals and educational

leaves. 3.40 .55 3.10 0.30
Reimbursement for attending conventions, conferences, 88 83 26 7
workshops, etc. 1 : 65 -0.78
Availability of research opportunities.

Y PP 3.14 69| 311 0.04
Support for research or literary publication (time, finances,
space, etc.). 2.13 .64 2.69 -0.56
Office of Sponsored Research and Programs.

P g 3.29 49| 312 0.16

General quality of student advisement.
quaity 3.71 125 364 0.08
Efforts are made to attract diverse students to our programs.
3.67 .52 3.28 0.38
Clerical support for faculty.

PP y 3.13 09| 363 -0.51
Content of general University policies.

g yP 3.43 53| 314 0.29
Procedures by which general University policies and priorities 3.29 49 273 0
are made. : ) : SE
Procedures by which general University policies and priorities
are communicated to faculty. 3.57 53 2.89 0.68
Degree to which the administration follows written University 3.50 55 267 083
policies (e.g., Faculty Handbook). : ) : :
Content of policies of your college.

P y g 3.67 52| 325 0.41
Procedures by which policies are made for your college.

y P Y 9 3.40 55 311 0.29
The way discretionary monies are used to reward merit/equity.
y Y auity 2.63 1.06| 225 0.38
Content of departmental policies.
4.00 .63 3.46 0.54
Procedures by which department policies are made.
3.86 .69 3.43 0.42
The quality of the criteria used to make merit/equity decisions 3.86 69 3.15 071
in your department. : : : :
The quality of performance feedback provided by the
department head during scheduled performance reviews. 4.00 58 3.56 0.44
Extent to which promotion and tenure criteria are defined and 29
made known. 3.88 .64 3.66 0.
Procedures by which promotion and tenure decisions are
3.50 .93 3.48 0.02
made.
Extent of feedback regarding reasons for promotion and 3.60 114 3.40 0.20
tenure decisions. : ) : :
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 243 98 2.08 0.35
Level of shared governance.
3.33 .52 2.46 0.87
Teaching load (number of classes, class size, student-faculty
ratio, etc.). 3.00 .82 2.96 0.04
Differential teaching loads across campus.
3.00 .89 2.58 0.42




Assignment of your classes (extent they match your interests

and background). 4.14 69 3.98 0.16
Use and effect of per-course or unranked faculty in your
department. 3.86 .69 3.37 0.49
Committee assignments and duties.
g 371 95| 323 0.48
Academic advisement load and duties.
3.71 .76 3.37 0.34
| feel pressured to inflate grades.
P 9 2.29 125 2.3 -0.54
| feel pressured to deflate grades.
P g 1.43 53] 2.00 0,57
Current nine month salary.
y 257 98| 255 0.02
Future salary prospects.
1.63 .52 1.85 -0.22
Salary differentials that exist across Missouri State University.
2.00 .53 1.93 0.07
Procedures by which equity adjustment salary decisions are
y quity ady y 1.83 .75 2.35 -0.52
made.
Procedures by which performance/merit salary decisions are
2.71 .76 2.36 0.35
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 2.17 75| 273 -0.56
Allocation of summer teaching.
2.71 .76 3.11 -0.40
Compensation for per-course faculty.
P P y 2.57 .53 2.62 -0.05
Compensation for overload courses.
2.67 .52 2.48 0.19
Life insurance program.
prog 3.43 53| 3.49 -0.06
Medical/health benefits.
1.88 1.13 2.99 -1.12
Educational benefits for employees and families
3.75 71 3.33 0.42
Sick leave benefits
3.33 .52 3.28 0.05
Dental care
3.25 .89 3.19 0.06
Retirement program.
prog 3.63 74| 338 0.24
Services and faculty use of Taylor Health & Wellness Center.
3.50 .93 3.96 -0.46
Recreational services and facilities for faculty.
3.13 .99 3.23 -0.11
General quality of performance of Board of Governors.
quality of p 2.57 1.13 2.31 0.26
General quality of performance of University President.
quality of p y 3.17 41 2.98 0.18
General quality of performance of Provost.
quality of p 3.29 .49 2.74 0.55




General quality of performance of Associate Provost.

3.40 .55 3.04 0.36
General quality of performance of Assistants to University
President. 3.20 45 2.92 0.28
General quality of performance of your college dean.
quatity ofp y g 413 35| 347 0.65
General quality of performance of your college associate
p quatity ofp y g 3.75 50| 334 0.41
ean.
| plan to retire from Missouri State within the next five years.
2.57 1.72 2.31 0.26
| often think about leaving this University.
9 y 2.50 1.38]  3.00 -0.59
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 1.43 79| 201 -0.58
| am actively looking for other academic positions elsewhere.
y g P 1.29 76| 229 -1.00
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 2.63 1.30 2.86 -0.23
I believe the university does well in showing its accountability
to the public affairs mission. 3.71 49 3.15 0.56
| believe the faculty have a good understanding of the public
y g g P 4.00 58| 294 1.06

affairs mission.




Department = physical therapy

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 4.00 63 282 118
General quality of Missouri State University faculty.
qualtty ty faculty 3.86 38| 3.6 0.00
Congeniality of colleagues.
geniaity g 4.14 69| 387 0.27
Overall satisfaction with being a Missouri State University
faculty member. 4.14 .69 3.52 0.62
General quality of performance of Equal Opportunity Officer.
qualty otp quat Epportuntty 3.83 75| 332 0.51
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 3.83 -5 3.38 0.45
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 3.67 52 3.15 0.52
Classroom facilities.
4.14 1.07 3.25 0.89
Personal office facilities.
4.43 .79 3.43 1.00
Computer Services: facilities and computer help desk support 3 3.86
available to faculty. 4.57 5 -8 0.71
Computer Services: facilities and computer help desk support
available for students. 4.20 45 371 0.49
Physical plant (heat, air, maintenance, renovations, etc.).
4.00 .58 3.00 1.00
Custodial maintenance of facilities.
4.29 .49 3.17 1.11
Personal and building security.
g y 4.00 1.00 3.48 0.52
Libraries: holdings of books, journals, etc.
4.29 .76 3.58 0.70
Libraries: facilities and support available to faculty.
PP y 4.29 .76 3.89 0.39
Libraries: facilities and support available for students
PP 4.20 .84 3.81 0.39
Educational Technology Center (ETC): facilities and support
available to faculty. 4.50 55 3.75 0.75
Educational Technology Center (ETC): facilities and support
available to students. 4.40 55 3.62 0.78
Distance Learning and Instructional Technology: facilities and 3.95 50 3.41 016
support available to faculty. ' : . Y-
Graduate Assistant support for faculty.
PP y 2.75 .50 2.95 -0.20
Bear Claw Tutoring Center
g 3.80 84| 348 0.32




Faculty Center for Teaching and Learning

4.33 .82 3.35 0.99
Faculty Development through sabbaticals and educational
aae, P g 3.00 82| 3.0 -0.10
eaves.
Reimbursement for attending conventions, conferences,
workshops, etc. 2.33 1.03 2.65 -0.32
Availability of research opportunities.
y PP 3.00 89| 311 -0.11
Support for research or literary publication (time, finances,
space, etc.). 2.67 1.21 2.69 -0.02
Office of Sponsored Research and Programs.
P g 3.33 52| 3.12 0.21
General quality of student advisement.
quatly 3.71 49| 364 0.08
Efforts are made to attract diverse students to our programs.
4.00 .63 3.28 0.72
Clerical support for faculty.
PP y 4.43 53| 3.63 0.79
Content of general University policies.
g yP 3.83 41| 314 0.69
Procedures by which general University policies and priorities
are made. 3.33 .82 2.73 0.60
Procedures by which general University policies and priorities
are communicated to faculty. 3.57 19 2.89 0.68
Degree to which the administration follows written University 3.40 89 6
policies (e.g., Faculty Handbook). 4 ) 2.67 0.73
Content of policies of your college.
P y g 3.50 84| 325 0.25
Procedures by which policies are made for your college.
y P Y 9 3.50 84| 311 0.39
The way discretionary monies are used to reward merit/equity.
y v quty 2.83 .98 2.25 0.59
Content of departmental policies.
P P 3.80 45| 3.46 0.34
Procedures by which department policies are made.
y P P 3.20 1.30| 3.43 -0.23
The quality of the criteria used to make merit/equity decisions 5
in your department. 3.40 89 3.15 0.25
The quality of performance feedback provided by the
department head during scheduled performance reviews. 4.00 1.22 3.56 0.44
Extent to which promotion and tenure criteria are defined and
made known. 3.80 1.30 3.66 0.14
Procedures by which promotion and tenure decisions are
3.20 .84 3.48 -0.28
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 3.00 -82 3.40 -0.40
Abolition of cost of living increases in favor of replacement pay 5
for performance/equity. 2.60 167 2.08 0.5
Level of shared governance.
3.40 .89 2.46 0.94
Teaching load (number of classes, class size, student-faculty
3.60 1.14 2.96 0.64

ratio, etc.).




Differential teaching loads across campus.

2.80 .45 2.58 0.22
Assignment of your classes (extent they match your interests
and background). 4.20 1.30 3.98 0.22
Use and effect of per-course or unranked faculty in your
department. 4.17 .75 3.37 0.80
Committee assignments and duties.
g 3.80 45| 323 0.57
Academic advisement load and duties.
3.80 .45 3.37 0.43
| feel pressured to inflate grades.
P d 2.83 133 283 0.01
| feel pressured to deflate grades.
P ¢ 2.83 98|  2.00 0.83
Current nine month salary.
y 3.00 115| 255 0.45
Future salary prospects.
y prosp 2.67 1.21 1.85 0.82
Salary differentials that exist across Missouri State University.
3.00 1.41 1.93 1.07
Procedures by which equity adjustment salary decisions are
y quity ad y 3.00 89| 235 0.65
made.
Procedures by which performance/merit salary decisions are
2.60 .89 2.36 0.24
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 3.00 8| 273 0.27
Allocation of summer teaching.
3.25 .50 3.11 0.14
Compensation for per-course faculty.
P P y 3.25 50| 262 0.63
Compensation for overload courses.
P 2.40 .89 2.48 -0.08
Life insurance program.
prog 3.33 52| 3.49 -0.16
Medical/health benefits.
3.29 .95 2.99 0.29
Educational benefits for employees and families
3.17 1.17 3.33 -0.17
Sick leave benefits
3.67 .52 3.28 0.38
Dental care
3.17 .98 3.19 -0.03
Retirement program.
prog 3.67 82| 338 0.29
Services and faculty use of Taylor Health & Wellness Center.
4.33 .52 3.96 0.37
Recreational services and facilities for faculty.
3.29 .95 3.23 0.05
General quality of performance of Board of Governors.
3.71 .95 2.31 1.40
General quality of performance of University President.
quality of p y 3.86 1.07 2.98 0.87




General quality of performance of Provost.

3.43 .98 2.74 0.69
General quality of performance of Associate Provost.
quatity ofp ' v 3.75 96| 3.04 0.71
General quality of performance of Assistants to University
President. 3.25 .50 2.92 0.33
General quality of performance of your college dean.
quatity ofp 4 g 371 111 347 0.24
General quality of performance of your college associate
p quatity ofp your cafled ! 3.00 1.00| 3.34 -0.34
ean.
| plan to retire from Missouri State within the next five years.
1.83 1.17 2.31 -0.48
| often think about leaving this University.
' ut leaving this Lniversty 271 1.38|  3.09 -0.38
| plan on leaving Missouri State within the next year.
P ving Missoun Wit Xy 1.67 82| 201 -0.34
| am actively looking for other academic positions elsewhere.
a ively ing for r mic positions elsewher 200 1.26 299 -0.29
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 2.17 117 2.86 -0.69
I believe the university does well in showing its accountability
to the public affairs mission. 3.71 76 3.15 0.56
| believe the faculty have a good understanding of the public
y g g P 3.43 79| 294 0.49

affairs mission.




Department = physics, astronomy, & materials science

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 267 82 282 0.16
General quality of Missouri State University faculty.
3.67 1.03 3.86 -0.19
Congeniality of colleagues.
4.50 .55 3.87 0.63
Overall satisfaction with being a Missouri State University
faculty member. 4.17 41 3.52 0.65
G I lity of perf f Equal O tunity Officer.
eneral quality of performance of Equal Opportunity Officer 3.00 110 3.32 0.32
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 3.67 52 3.38 0.29
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 3.17 41 3.15 0.02
Classroom facilities.
3.83 .75 3.25 0.58
Personal office facilities.
3.83 41 3.43 0.40
Computer Services: facilities and computer help desk support
available to faculty. 4.00 1.10 3.86 0.14
Computer Services: facilities and computer help desk support
available for students. 4.20 1.10 3.71 0.49
Physical plant (heat, air, maintenance, renovations, etc.).
y P ( ) 2.83 .98 3.00 -0.16
Custodial maintenance of facilities.
3.33 1.21 3.17 0.16
Personal and building security.
g y 4.00 .00 3.48 0.52
Libraries: holdings of books, journals, etc.
g : 3.00 89| 358 -0.58
Libraries: facilities and support available to faculty.
PP y 417 41| 389 0.28
Libraries: facilities and support available for students
PP 3.40 55 381 -0.41
Educational Technology Center (ETC): facilities and support
available to faculty. 3.33 52 3.75 -0.41
Educational Technology Center (ETC): facilities and support
available to students. 3.25 50 3.62 -0.37
Distance Learning and Instructional Technology: facilities and
support available to faculty. 3.17 75 341 -0.25
Graduate Assistant support for faculty.
! ! upp ay 3.00 89| 295 0.05
Bear Claw Tutoring Center
W Tutoning 3.00 82| 348 -0.48
Faculty Center for Teaching and Learnin
o ng ng 3.60 89| 335 0.25




Faculty Development through sabbaticals and educational

leaves. 3.50 .84 3.10 0.40
Reimbursement for attending conventions, conferences, 250 8 26 1
workshops, etc. 5 -84 65 -0.15
Availability of research opportunities.
y PP 3.50 84| 311 0.39
Support for research or literary publication (time, finances,
space, etc.). 3.17 .98 2.69 0.48
Office of Sponsored Research and Programs.
P g 3.67 82 312 0.54
General quality of student advisement.
quatly 3.33 52| 364 -0.30
Efforts are made to attract diverse students to our programs.
3.20 .84 3.28 -0.08
Clerical support for faculty.
PP y 3.50 105 363 -0.13
Content of general University policies.
g yp 3.20 84|  3.14 0.06
Procedures by which general University policies and priorities
are made. 2.50 .84 2.73 -0.23
Procedures by which general University policies and priorities
are communicated to faculty. 3.17 15 2.89 0.27
Degree to which the administration follows written University 250 55 267 017
policies (e.g., Faculty Handbook). : ) : e
Content of policies of your college.
P y g 3.50 84| 325 0.25
Procedures by which policies are made for your college.
y P Y 9 3.17 117| 311 0.06
The way discretionary monies are used to reward merit/equity.
y i aury 2.67 82| 225 0.42
Content of departmental policies.
P P 3.50 84| 3.6 0.04
Procedures by which department policies are made.
3.50 .84 3.43 0.07
The quality of the criteria used to make merit/equity decisions 3.67 1.03 3.15 052
in your department. : : : 3
The quality of performance feedback provided by the
department head during scheduled performance reviews. 3.67 52 3.56 0.11
Extent to which promotion and tenure criteria are defined and
made known. 4.17 A1 3.66 0.51
Procedures by which promotion and tenure decisions are
4.00 .00 3.48 0.52
made.
Extent of feedback regarding reasons for promotion and 3.83 a1 3.40 043
tenure decisions. : ) : :
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 2.83 117 2.08 0.75
Level of shared governance.
g 2.17 98| 246 -0.30
Teaching load (number of classes, class size, student-faculty
ratio, etc.). 3.83 41 2.96 0.87
Differential teaching loads across campus.
g P 2.80 84| 258 0.22




Assignment of your classes (extent they match your interests

and background). 4.33 52 3.98 0.35
Use and effect of per-course or unranked faculty in your
department. 3.80 .45 3.37 0.43
Committee assignments and duties.
g 3.83 41| 323 0.60
Academic advisement load and duties.
3.67 .52 3.37 0.30
| feel pressured to inflate grades.
P 9 1.83 75| 2.83 -0.99
| feel pressured to deflate grades.
P g 1.83 75| 2.00 0.17
Current nine month salary.
y 3.50 1.05| 255 0.95
Future salary prospects.
¥ prosp 2.00 63| 185 0.15
Salary differentials that exist across Missouri State University.
1.83 .75 1.93 -0.10
Procedures by which equity adjustment salary decisions are
y quity ad y 2.67 121 235 0.31
made.
Procedures by which performance/merit salary decisions are
y P y 3.17 98| 236 0.80
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 2.17 98| 273 -0.56
Allocation of summer teaching.
3.00 .63 3.11 -0.11
Compensation for per-course faculty.
P P y 2.17 98| 262 -0.45
Compensation for overload courses.
P 250 55| 248 0.02
Life insurance program.
prog 3.17 75| 3.49 -0.33
Medical/health benefits.
3.33 1.21 2.99 0.34
Educational benefits for employees and families
ploy 3.67 .52 3.33 0.33
Sick leave benefits
3.17 41 3.28 -0.12
Dental care
3.17 1.17 3.19 -0.03
Retirement program.
prog 3.17 75| 338 0.21
Services and faculty use of Taylor Health & Wellness Center.
4.40 .55 3.96 0.44
Recreational services and facilities for faculty.
3.83 .75 3.23 0.60
General quality of performance of Board of Governors.
1.80 1.30 2.31 -0.51
General quality of performance of University President.
quality of p y 2.80 .84 2.98 -0.18
General quality of performance of Provost.
quality of p 3.20 1.30 2.74 0.46




General quality of performance of Associate Provost.

3.40 .55 3.04 0.36
General quality of performance of Assistants to University
President. 3.00 .00 2.92 0.08
General quality of performance of your college dean.
quaiity ot p y g 4.00 63| 347 0.53
General quality of performance of your college associate
p quaiity ot p y g 4.20 84| 334 0.86
ean.
| plan to retire from Missouri State within the next five years.
2.33 1.75 231 0.02
| often think about leaving this University.
' utleaving fis Hniversty 217 117  3.09 -0.93
| plan on leaving Missouri State within the next year.
P ving Missourt tate withi Xy 1.50 84| 201 -0.51
I am actively looking for other academic positions elsewhere.
vely looking ' Post W 1.50 84| 229 -0.79
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 3.00 63 2.86 0.14
| believe the university does well in showing its accountability
to the public affairs mission. 3.00 -89 3.15 -0.15
| beli the faculty h d understandi f th bli
elieve the faculty have a good understanding of the public 517 117 204 0.77

affairs mission.




Department = psychology

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 22 277 1.15 282 20.05
General quality of Missouri State University faculty.
qualtty ty faculty 22| 418 59|  3.86 0.32
Congeniality of colleagues.
geniaity g 22| 427 771 387 0.40
Overall satisfaction with being a Missouri State University
faculty member. 22 3.77 .92 3.52 0.25
General quality of performance of Equal Opportunity Officer.
qualty otp quat Epportuntty 17| 400 87| 332 0.68
The extent to which Equal Opportunity policies are observed 0 3 9 3
in hiring of faculty and staff. 2 75 91 -38 0.37
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 18 361 92 3.15 0.47
Classroom facilities.
22 2.82 1.14 3.25 -0.43
Personal office facilities.
21 3.00 1.34 3.43 -0.43
Computer Services: facilities and computer help desk support
available to faculty. 22 4.14 17 3.86 0.28
Computer Services: facilities and computer help desk support
available for students. 22 4.14 64 371 0.42
Physical plant (heat, air, maintenance, renovations, etc.).
22 3.18 1.10 3.00 0.19
Custodial maintenance of facilities.
22 4.05 72 3.17 0.87
Personal and building security.
g y 22 3.91 .75 3.48 0.43
Libraries: holdings of books, journals, etc.
g J 22 3.86 71 3.58 0.28
Libraries: facilities and support available to faculty.
PP y 22 4.27 .46 3.89 0.38
Libraries: facilities and support available for students
22 4.18 .59 3.81 0.37
Educational Technology Center (ETC): facilities and support
available to faculty. 22 4.23 61 3.75 0.48
Educational Technology Center (ETC): facilities and support
available to students. 20 4.15 59 3.62 0.53
Distance Learning and Instructional Technology: facilities and 20 3.65 a8 3.41 024
support available to faculty. ' : . :
Graduate Assistant support for faculty.
PP y 21| 276 141 295 -0.19
Bear Claw Tutoring Center
19 3.79 71 3.48 0.31
Faculty Center for Teaching and Learnin
y g g 21  3.90 1.04| 335 0.56




Faculty Development through sabbaticals and educational

leaves. 20 2.90 1.07 3.10 -0.20
Reimbursement for attending conventions, conferences, 29 223 23 26 4
workshops, etc. : 1 65 -0.43
Availability of research opportunities.
Y PP 22| 318 118| 311 0.08
Support for research or literary publication (time, finances,
space, etc.). 22 2.95 1.09 2.69 0.27
Office of Sponsored Research and Programs.
21 3.38 .59 3.12 0.26
General quality of student advisement.
quaity 22| 377 92| 364 0.14
Efforts are made to attract diverse students to our programs.
21 3.62 1.02 3.28 0.33
Clerical support for faculty.
PP y 22| 432 89| 3.3 0.68
Content of general University policies.
g yp 21| 305 97| 3.4 -0.09
Procedures by which general University policies and priorities
are made. 21 2.76 1.18 2.73 0.03
Procedures by which general University policies and priorities 6 06 9
are communicated to faculty. 21 28 L 28 -0.04
Degree to which the administration follows written University 29 5 65 118 267 013
policies (e.g., Faculty Handbook). : ) : e
Content of policies of your college.
P y g 21| 343 68| 3.25 0.18
Procedures by which policies are made for your college.
y P Y 9 20 340 99| 311 0.29
The way discretionary monies are used to reward merit/equity.
20 2.40 1.19 2.25 0.15
Content of departmental policies.
P P 22 3.68 .78 3.46 0.23
Procedures by which department policies are made.
21 4.05 .67 3.43 0.61
The quality of the criteria used to make merit/equity decisions 21 371 1.06 3.15 056
in your department. : : : 3
The quality of performance feedback provided by the
department head during scheduled performance reviews. 21 4.00 -63 3.56 0.44
Extent to which promotion and tenure criteria are defined and
made known. 22 4.45 .60 3.66 0.79
Procedures by which promotion and tenure decisions are
21 4.10 .94 3.48 0.61
made.
Extent of feedback regarding reasons for promotion and 19 4.00 88 3.40 0.60
tenure decisions. : ) : :
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 21 2.24 1.30 2.08 0.16
Level of shared governance.
g 21 2.38 1.20 2.46 -0.08
Teaching load (number of classes, class size, student-faculty
; 22 3.14 1.08 2.96 0.17
ratio, etc.).
Differential teaching loads across campus.
g P 19 2.84 1.01 2.58 0.26




Assignment of your classes (extent they match your interests

and background). 22 4.41 .73 3.98 0.43
Use and effect of per-course or unranked faculty in your
department. 21 3.67 .80 3.37 0.30
Committee assignments and duties.
g 21| 348 87| 323 0.24
Academic advisement load and duties.
22 3.14 1.08 3.37 -0.24
| feel pressured to inflate grades.
P 9 22 2.50 1.30 2.83 -0.33
| feel pressured to deflate grades.
P g 22 1.82 1.10 2.00 -0.18
Current nine month salary.
y 2| 227 1.08| 255 -0.28
Future salary prospects.
¥ prosp 2| 195 113| 185 0.11
Salary differentials that exist across Missouri State University.
21 2.10 1.09 1.93 0.16
Procedures by which equity adjustment salary decisions are
y quity ady y 20 2.70 1.17 2.35 0.35
made.
Procedures by which performance/merit salary decisions are
20 3.15 1.14 2.36 0.79
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 20| 260 123 273 -0.13
Allocation of summer teaching.
21 3.57 1.03 3.11 0.46
Compensation for per-course faculty.
P P y 22 2.64 100 262 0.02
Compensation for overload courses.
20 2.35 .93 2.48 -0.13
Life insurance program.
prog 22 3.77 .61 3.49 0.28
Medical/health benefits.
22 3.18 1.18 2.99 0.19
Educational benefits for employees and families
22 3.45 1.01 3.33 0.12
Sick leave benefits
20 3.65 .75 3.28 0.37
Dental care
21 3.29 1.06 3.19 0.09
Retirement program.
prog 22 3.73 .88 3.38 0.35
Services and faculty use of Taylor Health & Wellness Center.
22 4.18 1.05 3.96 0.22
Recreational services and facilities for faculty.
22 3.41 1.14 3.23 0.18
General quality of performance of Board of Governors.
quality of p 22 2.18 1.18 2.31 -0.13
General quality of performance of University President.
quality of p y 19 2.95 1.03 2.98 -0.04
General quality of performance of Provost.
quality of p 21 2.48 108 274 -0.26




General quality of performance of Associate Provost.

20 3.00 1.17 3.04 -0.04
General quality of performance of Assistants to University
President. 19 3.11 .94 2.92 0.19
General quality of performance of your college dean.
quality ot p y d 2| 400 1.02| 347 0.53
General quality of performance of your college associate
oo AU OTP y g 18| 356 70| 334 0.22
| plan to retire from Missouri State within the next five years.
22 2.45 1.63 2.31 0.14
| often think about leaving this University.
g y 2| 300 1.38|  3.09 0.00
| plan on leaving Missouri State within the next year.
P g y 2| 168 9| 201 -0.33
| am actively looking for other academic positions elsewhere.
y g P 21| 1.90 122|229 -0.38
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 22 2.73 1.20 2.86 -0.13
I believe the university does well in showing its accountability
to the public affairs mission. 22 3.55 1.10 3.15 0.39
| believe the faculty have a good understanding of the public
y g g P 2| 327 98| 294 0.34

affairs mission.




Department = reading, foundations & technology

Difference
Std. University from
Mean o . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 13 3.00 1.29 282 0.18
General quality of Missouri State University faculty.
12 3.42 .90 3.86 -0.44
Congeniality of colleagues.
12 3.08 1.00 3.87 -0.79
Overall satisfaction with being a Missouri State University
faculty member. 12 3.25 1.22 3.52 -0.27
G I lity of perf f Equal O tunity Officer.
eneral quality of performance of Equal Opportunity Officer 13 3.38 1.04 3.32 0.06
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 12 2.75 1.29 3.38 -0.63
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 12 267 115 3.15 -0.48
Classroom facilities.
13 3.62 77 3.25 0.36
Personal office facilities.
13 2.77 1.36 3.43 -0.66
Computer Services: facilities and computer help desk support
available to faculty. 13 369 75 3.86 -0.17
Computer Services: facilities and computer help desk support
available for students. 13 3.85 38 3.71 0.13
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( ) 13| 323 93|  3.00 0.24
Custodial maintenance of facilities.
13 3.08 1.44 3.17 -0.10
Personal and building security.
g Y 13| 4.00 82| 348 0.52
Libraries: holdings of books, journals, etc.
g . 13| 446 52| 358 0.88
Libraries: facilities and support available to faculty.
PP y 12| 433 49| 3.89 0.44
Libraries: facilities and support available for students
13 3.92 .64 3.81 0.11
Educational Technology Center (ETC): facilities and support
available to faculty. 12 3.08 19 3.75 -0.66
Educational Technology Center (ETC): facilities and support
available to students. 13 3.31 -5 362 -0.31
Distance Learning and Instructional Technology: facilities and
support available to faculty. 13 3.08 95 341 -0.34
Graduate Assistant support for faculty.
PP y 13| 3.23 1.00| 295 0.28
Bear Claw Tutoring Center
g 13| 362 87| 348 0.13
Faculty Center for Teaching and Learnin
y g g 13| 285 107 335 -0.50




Faculty Development through sabbaticals and educational

leaves. 13 3.31 .75 3.10 0.21
Reimbursement for attending conventions, conferences, 3 23 26
workshops, etc. 1 31 111 65 -0.35
Availability of research opportunities.
Y PP 13| 277 101| 311 -0.34
Support for research or literary publication (time, finances,
space, etc.). 13 2.46 .97 2.69 -0.23
Office of Sponsored Research and Programs.
13 2.54 .88 3.12 -0.58
General quality of student advisement.
quaity 13| 385 1.07| 364 0.21
Efforts are made to attract diverse students to our programs.
13 3.38 1.12 3.28 0.10
Clerical support for faculty.

PP y 13| 346 97| 363 -0.17
Content of general University policies.

g yP 13| 338 87| 3.14 0.25
Procedures by which general University policies and priorities 13 285 80 273 011
are made. : ) : :
Procedures by which general University policies and priorities 3 9
are communicated to faculty. 1 2.15 114 28 -0.74
Degree to which the administration follows written University 13 238 119 267 0.29
policies (e.g., Faculty Handbook). : ) : e
Content of policies of your college.

P y g 13 2.38 1.04 3.25 -0.87
Procedures by which policies are made for your college.

13 1.92 1.04 3.11 -1.18
The way discretionary monies are used to reward merit/equity.
y ;4 auy 13| 2.00 91| 225 -0.25
Content of departmental policies.
P P 13 3.00 1.08 3.46 -0.46
Procedures by which department policies are made.
13 2.85 1.14 3.43 -0.59
The quality of the criteria used to make merit/equity decisions 13 538 1.26 3.15 077
in your department. : : : Y.
The quality of performance feedback provided by the
department head during scheduled performance reviews. 13 2.69 1.03 3.56 -0.87
Extent to which promotion and tenure criteria are defined and
made known. 13 3.62 .65 3.66 -0.04
Procedures by which promotion and tenure decisions are
13 3.31 111 3.48 -0.18
made.
Extent of feedback regarding reasons for promotion and 13 3.08 95 3.40 033
tenure decisions. : ) : -~
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 12 2.25 122 2.08 0.17
Level of shared governance.
g 13 2.23 1.09 2.46 -0.23
Teaching load (number of classes, class size, student-faculty
. 13 3.38 1.39 2.96 0.42
ratio, etc.).
Differential teaching loads across campus.
13 2.23 1.09 2.58 -0.35




Assignment of your classes (extent they match your interests

and background). 13 3.92 1.19 3.98 -0.06
Use and effect of per-course or unranked faculty in your
department. 13 2.85 .80 3.37 -0.52
Committee assignments and duties.
13 3.00 1.15 3.23 -0.23
Academic advisement load and duties.
13 3.54 .88 3.37 0.17
| feel pressured to inflate grades.
P 9 13 2.69 1.55 2.83 -0.13
| feel pressured to deflate grades.
P g 12| 250 151| 2.0 0.50
Current nine month salary.
y 13| 2.69 1.49| 255 0.14
Future salary prospects.
¥ prosp 13| 208 112| 185 0.23
Salary differentials that exist across Missouri State University.
13 1.85 1.07 1.93 -0.08
Procedures by which equity adjustment salary decisions are
y quity ady y 13 1.92 104 235 -0.43
made.
Procedures by which performance/merit salary decisions are
13 1.85 .90 2.36 -0.52
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 13 3.31 132| 273 0.58
Allocation of summer teaching.
13 2.38 1.19 3.11 -0.73
Compensation for per-course faculty.
P P y 13| 315 69| 262 0.53
Compensation for overload courses.
13 2.15 1.07 2.48 -0.33
Life insurance program.
prog 13 3.69 1.11 3.49 0.20
Medical/health benefits.
13 3.23 1.36 2.99 0.24
Educational benefits for employees and families
ploy 13 3.62 77 3.33 0.28
Sick leave benefits
13 3.31 .63 3.28 0.03
Dental care
13 3.15 1.28 3.19 -0.04
Retirement program.
brog 13 3.46 1.13 3.38 0.08
Services and faculty use of Taylor Health & Wellness Center.
13 4.08 .64 3.96 0.11
Recreational services and facilities for faculty.
13 3.69 .75 3.23 0.46
General quality of performance of Board of Governors.
quality of p 13 2.00 1.15 2.31 -0.31
General quality of performance of University President.
quality of p y 13 2.46 1.13 2.98 -0.52
General quality of performance of Provost.
quality of p 13 2.62 1.39 2.74 -0.12




General quality of performance of Associate Provost.

13 2.77 1.17 3.04 -0.27
General quality of performance of Assistants to University
President. 13 2.62 .96 2.92 -0.30
General quality of performance of your college dean.
quaiity ot p your coted 13| 208 161 347 -1.40
General quality of performance of your college associate
p quaiity ot p your coted ! 13| 208 132| 334 -1.26
ean.
| plan to retire from Missouri State within the next five years.
13 2.00 1.15 231 -0.31
| often think about leaving this University.
' utleaving fis Hniversty 12| 308 156  3.09 -0.01
| plan on leaving Missouri State within the next year.
P ving Missourt tate withi Xy 12| 200 121 201 -0.01
I am actively looking for other academic positions elsewhere.
y looking P 12| 242 1.08| 2.29 0.13
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 13 2.23 1.01 2.86 -0.63
I believe the university does well in showing its accountability
to the public affairs mission. 13 2.85 99 3.15 -0.31
| believe the faculty have a good understanding of the public
13 2.77 .93 2.94 -0.17

affairs mission.




Department = school of social work

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 3.83 08 282 1.01
General quality of Missouri State University faculty.
4.33 .52 3.86 0.47
Congeniality of colleagues.
3.83 .75 3.87 -0.04
Overall satisfaction with being a Missouri State University
faculty member. 3.83 .98 3.52 0.31
General quality of performance of Equal Opportunity Officer.
a yorp g PP y 2.83 .75 3.32 -0.49
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 2.67 1.03 3.38 -0.71
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 2.83 98 3.15 -0.31
Classroom facilities.
2.50 1.38 3.25 -0.75
Personal office facilities.
2.33 1.37 3.43 -1.10
Computer Services: facilities and computer help desk support
available to faculty. 4.67 52 3.86 0.81
Computer Services: facilities and computer help desk support
available for students. 4.00 -89 3.71 0.29
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( ) 2.33 121]  3.00 -0.66
Custodial maintenance of facilities.
3.17 1.17 3.17 -0.01
Personal and building security.
g Y 3.50 55 3.8 0.02
Libraries: holdings of books, journals, etc.
g : 4.00 .63 3.58 0.42
Libraries: facilities and support available to faculty.
PP y 417 75| 3.89 0.28
Libraries: facilities and support available for students
PP 417 75| 381 0.36
Educational Technology Center (ETC): facilities and support
available to faculty. 4.33 82 3.75 0.59
Educational Technology Center (ETC): facilities and support
available to students. 4.33 82 3.62 0.72
Distance Learning and Instructional Technology: facilities and
support available to faculty. 3.67 151 341 0.25
Graduate Assistant support for faculty.
! ! upp ay 3.00 141| 295 0.05
Bear Claw Tutoring Center
g 3.67 82| 348 0.18
Faculty Center for Teaching and Learnin
Y g g 4.00 89| 335 0.65




Faculty Development through sabbaticals and educational

leaves. 3.17 41 3.10 0.07
Reimbursement for attending conventions, conferences, 250 6 26 1
workshops, etc. 5 1.64 65 -0.15
Availability of research opportunities.

y PP 3.17 75| 311 0.06
Support for research or literary publication (time, finances,
space, etc.). 3.00 1.55 2.69 0.31
Office of Sponsored Research and Programs.

P g 3.67 82| 312 0.54

General quality of student advisement.
quatlty 3.67 1.03| 364 0.03
Efforts are made to attract diverse students to our programs.
3.20 .84 3.28 -0.08
Clerical support for faculty.

PP y 3.17 117|363 -0.47
Content of general University policies.

g yP 3.50 122| 314 0.36
Procedures by which general University policies and priorities 3.50 192 273 0.77
are made. : ) : :
Procedures by which general University policies and priorities 36 3 9
are communicated to faculty. 67 1.37 28 0.77
Degree to which the administration follows written University 3.50 1.38 267 083
policies (e.g., Faculty Handbook). : ) : :
Content of policies of your college.

P y g 3.83 .75 3.25 0.58
Procedures by which policies are made for your college.

y P y g 3.83 .75 3.11 0.73
The way discretionary monies are used to reward merit/equity.
y Y aury 2.00 126| 2.25 -0.25
Content of departmental policies.
P P 3.33 1.21 3.46 -0.12
Procedures by which department policies are made.
3.17 1.47 3.43 -0.27
The quality of the criteria used to make merit/equity decisions 280 1.30 3.15 03
in your department. : : : -0.35
The quality of performance feedback provided by the
department head during scheduled performance reviews. 2.67 121 3.56 -0.89
Extent to which promotion and tenure criteria are defined and
made known. 3.50 1.05 3.66 -0.16
Procedures by which promotion and tenure decisions are
3.50 1.05 3.48 0.02
made.
Extent of feedback regarding reasons for promotion and
tenure decisions. 3.67 82 3.40 0.26
Abolition of cost of living increases in favor of replacement pay 5
for performance/equity. 2.50 1.05 2.08 0.4
Level of shared governance.
2.50 1.38 2.46 0.04
Teaching load (number of classes, class size, student-faculty
ratio, etc.). 3.50 .55 2.96 0.54
Differential teaching loads across campus.
3.33 .52 2.58 0.75




Assignment of your classes (extent they match your interests

and background). 3.17 1.72 3.98 -0.81
Use and effect of per-course or unranked faculty in your
department. 3.17 1.33 3.37 -0.20
Committee assignments and duties.
g 317 147| 323 -0.07
Academic advisement load and duties.
3.83 .98 3.37 0.46
| feel pressured to inflate grades.
P 9 2.33 137| 283 -0.49
| feel pressured to deflate grades.
P g 1.33 52| 2.00 -0.67
Current nine month salary.
y 3.67 137 255 1.12
Future salary prospects.
¥ prosp 233 1.03| 185 0.49
Salary differentials that exist across Missouri State University.
2.67 .52 1.93 0.74
Procedures by which equity adjustment salary decisions are
y quity ad y 3.00 63| 235 0.65
made.
Procedures by which performance/merit salary decisions are
2.83 .98 2.36 0.47
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 2.83 98| 273 0.11
Allocation of summer teaching.
3.00 .89 3.11 -0.11
Compensation for per-course faculty.
P P y 2.67 121 262 0.05
Compensation for overload courses.
P 2.50 1.05 2.48 0.02
Life insurance program.
prog 3.17 75| 3.49 -0.33
Medical/health benefits.
3.00 1.10 2.99 0.01
Educational benefits for employees and families
3.17 .98 3.33 -0.17
Sick leave benefits
3.33 .52 3.28 0.05
Dental care
3.67 .52 3.19 0.47
Retirement program.
prog 3.20 84| 3.38 -0.18
Services and faculty use of Taylor Health & Wellness Center.
vy y 4.17 .75 3.96 0.20
Recreational services and facilities for faculty.
3.33 1.03 3.23 0.10
General quality of performance of Board of Governors.
quality of p 3.00 1.10 2.31 0.69
General quality of performance of University President.
quality of p y 3.67 .52 2.98 0.68
General quality of performance of Provost.
quality of p 3.50 1.22 2.74 0.76




General quality of performance of Associate Provost.

3.17 41 3.04 0.12
General quality of performance of Assistants to University
President. 3.33 .52 2.92 0.42
General quality of performance of your college dean.
quality of p y 9 3.50 122|347 0.03
General quality of performance of your college associate
p quatity ofp y g 3.60 89| 334 0.26
ean.
| plan to retire from Missouri State within the next five years.
2.20 1.10 2.31 -0.11
| often think about leaving this University.
9 y 3.20 1.30]  3.09 0.11
| plan on leaving Missouri State within the next year.
P g y 2.60 152| 201 0.59
| am actively looking for other academic positions elsewhere.
y g P 2.20 1.64| 229 -0.09
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 2.50 122 2.86 -0.36
| believe the university does well in showing its accountability
to the public affairs mission. 3.20 1.30 3.15 0.05
| believe the faculty have a good understanding of the public
y ¢ g P 3.50 55| 294 0.56

affairs mission.




Department = theatre & dance

Difference
Std. University from
Mean L . .
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 15 253 83 282 -0.29
General quality of Missouri State University faculty.
15 3.53 .64 3.86 -0.33
Congeniality of colleagues.
15 3.33 72 3.87 -0.54
Overall satisfaction with being a Missouri State University
faculty member. 15 2.87 1.06 3.52 -0.65
G | lity of perf f Equal O tunity Officer.
eneral quality of performance of Equal Opportunity Officer 14 3.29 47 3.32 -0.04
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 14 3.36 14 3.38 -0.02
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 14 3.29 83 3.15 0.14
Classroom facilities.
15 2.67 .82 3.25 -0.59
Personal office facilities.
15 3.33 72 3.43 -0.10
Computer Services: facilities and computer help desk support
available to faculty. 15 3.73 46 3.86 -0.13
Computer Services: facilities and computer help desk support
available for students. 14 3.57 51 3.71 -0.14
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( ) 15 220 94| 3.00 -0.80
Custodial maintenance of facilities.
15 3.27 .70 3.17 0.09
Personal and building security.
g y 15| 333 82| 348 -0.15
Libraries: holdings of books, journals, etc.
9 J 14 321 97| 358 -0.37
Libraries: facilities and support available to faculty.
PP y 14| 371 83| 3.89 -0.18
Libraries: facilities and support available for students
14 3.57 .94 3.81 -0.24
Educational Technology Center (ETC): facilities and support
available to faculty. 14 3.64 50 3.75 -0.10
Educational Technology Center (ETC): facilities and support
available to students. 13 3.62 51 3.62 0.00
Distance Learning and Instructional Technology: facilities and 5
support available to faculty. 14 321 58 341 -0.20
Graduate Assistant support for faculty.
. ! upp g 14| 343 65 295 0.47
Bear Claw Tutoring Center
W Tutoring 14| 350 52| 348 0.02
Faculty Center for Teaching and Learnin
y g d 14| 314 86| 3.35 -0.20




Faculty Development through sabbaticals and educational

leaves. 15 2.73 .96 3.10 -0.36
Reimbursement for attending conventions, conferences, 243 09 26 29
workshops, etc. 14 4 1 65 -0.
Availability of research opportunities.
Y PP 15| 267 9| 311 -0.44
Support for research or literary publication (time, finances,
space, etc.). 15 2.07 .96 2.69 -0.62
Office of Sponsored Research and Programs.
14 3.29 .91 3.12 0.16
General quality of student advisement.
quatlty 14| 343 76|  3.64 -0.21
Efforts are made to attract diverse students to our programs.
14 2.79 1.19 3.28 -0.50
Clerical support for faculty.
PP y 15| 353 83| 363 -0.10
Content of general University policies.
g yP 15| 203 70| 3.14 -0.21
Procedures by which general University policies and priorities
are made. 15 2.80 .86 2.73 0.07
Procedures by which general University policies and priorities
are communicated to faculty. 15 2.80 17 2.89 -0.09
Degree to which the administration follows written University 14 257 1.09 267 0.10
policies (e.g., Faculty Handbook). : ) : e
Content of policies of your college.
14 3.14 .66 3.25 -0.11
Procedures by which policies are made for your college.
y P y 9 14| 286 66| 311 -0.25
The way discretionary monies are used to reward merit/equity.
y v auity 14| 164 74| 225 -0.60
Content of departmental policies.
P P 15 2.87 .83 3.46 -0.59
Procedures by which department policies are made.
15 2.87 .83 3.43 -0.57
The quality of the criteria used to make merit/equity decisions 15 273 116 3.15 0.42
in your department. : : : Y.
The quality of performance feedback provided by the
department head during scheduled performance reviews. 15 3.00 93 3.56 -0.56
Extent to which promotion and tenure criteria are defined and
made known. 15 3.27 1.03 3.66 -0.39
Procedures by which promotion and tenure decisions are
15 3.07 .96 3.48 -0.42
made.
Extent of feedback regarding reasons for promotion and 15 3.0 94 3.40 0.20
tenure decisions. : ) : -~
Abolition of cost of living increases in favor of replacement pay 5
for performance/equity. 15 187 -83 2.08 -0.21
Level of shared governance.
14 2.00 .96 2.46 -0.46
Teaching load (number of classes, class size, student-faculty
. 15 2.33 .82 2.96 -0.63
ratio, etc.).
Differential teaching loads across campus.
g P 14 2.29 .83 2.58 -0.30




Assignment of your classes (extent they match your interests

and background). 15 3.20 1.08 3.98 -0.78
Use and effect of per-course or unranked faculty in your
department. 13 3.15 .80 3.37 -0.21
Committee assignments and duties.
14 3.14 .86 3.23 -0.09
Academic advisement load and duties.
13 3.31 .63 3.37 -0.06
| feel pressured to inflate grades.
P g 15| 327 133| 283 0.44
| feel pressured to deflate grades.
P g 13 2.15 .90 2.00 0.15
Current nine month salary.
y 14| 250 129| 255 -0.05
Future salary prospects.
y prosp 15| 1.80 77| 185 -0.05
Salary differentials that exist across Missouri State University.
14 1.79 .70 1.93 -0.14
Procedures by which equity adjustment salary decisions are
14 2.50 .76 2.35 0.15
made.
Procedures by which performance/merit salary decisions are
15 2.33 .82 2.36 -0.03
made.
Rate of pay for summer teaching (2.5% per hour).
pay 9(2:5%p ) 13| 3.08 86| 273 0.35
Allocation of summer teaching.
14 3.29 A7 3.11 0.17
Compensation for per-course faculty.
P P y 14 2.43 .65 2.62 -0.19
Compensation for overload courses.
14 2.43 .94 2.48 -0.05
Life insurance program.
brog 14| 343 51| 349 -0.06
Medical/health benefits.
15 2.87 1.06 2.99 -0.13
Educational benefits for employees and families
14 3.29 .73 3.33 -0.05
Sick leave benefits
14 3.36 .50 3.28 0.08
Dental care
14 3.29 .83 3.19 0.09
Retirement program.
prog 14 3.50 .52 3.38 0.12
Services and faculty use of Taylor Health & Wellness Center.
15 3.87 .52 3.96 -0.10
Recreational services and facilities for faculty.
14 2.86 .86 3.23 -0.38
General quality of performance of Board of Governors.
quality of p 15 2.47 .83 2.31 0.16
General quality of performance of University President.
quality of p y 14 2.93 A7 2.98 -0.06
General quality of performance of Provost.
13 2.85 .55 2.74 0.11




General quality of performance of Associate Provost.

14 3.00 .68 3.04 -0.04
General quality of performance of Assistants to University
President. 14 2.64 .84 2.92 -0.27
General quality of performance of your college dean.
quality ot p y d 15| 367 98| 347 0.19
General quality of performance of your college associate
p quatity ofp y g 14| 336 84l 334 0.02
ean.
| plan to retire from Missouri State within the next five years.
14 1.93 1.00 2.31 -0.39
| often think about leaving this University.
d y 15| 413 1.06| 3.09 1.04
| plan on leaving Missouri State within the next year.
P g y 15| 287 9| 201 0.86
| am actively looking for other academic positions elsewhere.
y g P 15| 3.60 150 229 1.31
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of
the public affairs mission into my work for the University. 14 2.86 123 286 0.00
I believe the university does well in showing its accountability
to the public affairs mission. 14 2.93 1.00| 3.15 -0.23
| believe the faculty have a good understanding of the public
y g 9 P 14 2.57 .94 2.94 -0.37

affairs mission.




Department = other (includes departments with less than 5 people responding)

Difference
N Mean S_td . University from _
Deviation Mean university
mean
Direction the University is moving (priorities, etc.). 57 281 990 282 0.02
General quality of Missouri State University faculty.
58 3.81 .634 3.86 -0.05
Congeniality of colleagues.
59 3.71 .892 3.87 -0.16
Overall satisfaction with being a Missouri State University
faculty member. 59 3.46 .916 3.52 -0.06
G | lity of perf f Equal O tunity Officer.
eneral quality of performance of Equal Opportunity Officer 48 3.06 1.080 3.32 0.6
The extent to which Equal Opportunity policies are observed
in hiring of faculty and staff. 48 3.29 1071 3.38 -0.09
The extent to which the Equal Opportunity policies are
observed in hiring administrative personnel. 48 3.13 1.064 3.15 -0.02
Classroom facilities.
60 3.48 1.112 3.25 0.23
Personal office facilities.
60 3.70 1.139 3.43 0.27
Computer Services: facilities and computer help desk support
available to faculty. 60 3.83 763 3.86 -0.03
Computer Services: facilities and computer help desk support
available for students. o3 3.r7 -150 3.71 0.06
Physical plant (heat, air, maintenance, renovations, etc.).
ysical plant ( ) so| 298 974  3.00 -0.01
Custodial maintenance of facilities.
58 3.19 1.017 3.17 0.02
Personal and building security.
g y 5711 337 1.011| 348 -0.11
Libraries: holdings of books, journals, etc.
55 3.44 1.050 3.58 -0.15
Libraries: facilities and support available to faculty.
PP y 55|  3.78 875  3.89 -0.11
Libraries: facilities and support available for students
52 3.71 .871 3.81 -0.10
Educational Technology Center (ETC): facilities and support
available to faculty. 55 3.95 678 3.75 0.20
Educational Technology Center (ETC): facilities and support
available to students. 47 3.70 120 362 0.09
Distance Learning and Instructional Technology: facilities and
support available to faculty. 50 340 857 341 -0.01
Graduate Assistant support for faculty.
. ! upp ad 51| 273 1.078| 295 -0.23
Bear Claw Tutoring Center
g 44| 3.30 823  3.48 -0.19
Faculty Center for Teaching and Learnin
y ng g 51| 335 976| 3.35 0.01




Faculty Development through sabbaticals and educational

leaves. 47 3.19 .851 3.10 0.10
Reimbursement for attending conventions, conferences, 60 252 200 26 14
workshops, etc. 5 1 65 -0.
Availability of research opportunities.
Y PP sl  3.07 049|311 -0.03
Support for research or literary publication (time, finances,
space, etc.). 56 2.59 1.005 2.69 -0.10
Office of Sponsored Research and Programs.
49 3.04 .935 3.12 -0.08
General quality of student advisement.
quatlty 571 379 750|  3.64 0.15
Efforts are made to attract diverse students to our programs.
51 3.22 .945 3.28 -0.07
Clerical support for faculty.

PP y 5711 361 1.048| 3.63 -0.02
Content of general University policies.

g yp 54| 307 887 3.4 -0.07
Procedures by which general University policies and priorities 59 265 988 273 0.08
are made. ' ' ' -~
Procedures by which general University policies and priorities 3 022 9
are communicated to faculty. 5 2.74 L 28 -0.16
Degree to which the administration follows written University 49 247 1.043 267 021
policies (e.g., Faculty Handbook). : ) : e
Content of policies of your college.

P y g 53| 325 830| 3.5 -0.01
Procedures by which policies are made for your college.

52 2.96 .989 3.11 -0.14
The way discretionary monies are used to reward merit/equity.
53 2.09 .925 2.25 -0.15
Content of departmental policies.
P P 55 3.22 .896 3.46 -0.24
Procedures by which department policies are made.
57 3.19 1.025 3.43 -0.24
The quality of the criteria used to make merit/equity decisions
in your department. 55 2.89 1.083 3.15 -0.26
The quality of performance feedback provided by the 5
department head during scheduled performance reviews. 53 3.32 976 3.56 -0.24
Extent to which promotion and tenure criteria are defined and
made known. 54 3.48 1.041 3.66 -0.18
Procedures by which promotion and tenure decisions are
50 3.26 1.026 3.48 -0.22
made.
Extent of feedback regarding reasons for promotion and 48 3.19 1.024 3.40 022
tenure decisions. : ) : -~
Abolition of cost of living increases in favor of replacement pay
for performance/equity. 56 1.95 1.052 2.08 -0.14
Level of shared governance.
g 56 2.48 1.044 2.46 0.02
Teaching load (number of classes, class size, student-faculty
. 55 2.78 1.134 2.96 -0.18
ratio, etc.).
Differential teaching loads across campus.
46 2.70 1.113 2.58 0.11




Assignment of your classes (extent they match your interests

and background). 55 3.84 1.050 3.98 -0.14
Use and effect of per-course or unranked faculty in your 3 3.38 096 3.3 1
department. 5 : L 37 0.0
Committee assignments and duties.
56 3.16 .949 3.23 -0.07
Academic advisement load and duties.
53 3.43 .821 3.37 0.06
| feel pressured to inflate grades.
P g 5711 277 1210 283 -0.06
| feel pressured to deflate grades.
P g s2| 217 964  2.00 0.17
Current nine month salary.
y 52| 250 1111 255 -0.05
Future salary prospects.
¥ prosp 59| 173 906| 1.85 0.12
Salary differentials that exist across Missouri State University.
53 1.89 .954 1.93 -0.04
Procedures by which equity adjustment salary decisions are
y quity ady y 51 2.29 1.045| 235 -0.06
made.
Procedures by which performance/merit salary decisions are
53 2.09 1.097 2.36 -0.27
made.
Rate of pay for summer teaching (2.5% per hour).
pay g(25%p ) 49 2.57 1137 273 -0.15
Allocation of summer teaching.
48 3.27 1.047 3.11 0.16
Compensation for per-course faculty.
P P y 46| 283 1.018| 262 0.21
Compensation for overload courses.
46 2.52 .960 2.48 0.04
Life insurance program.
prog 59 3.46 .816 3.49 -0.03
Medical/health benefits.
60 2.92 1.154 2.99 -0.08
Educational benefits for employees and families
57 3.05 1.109 3.33 -0.28
Sick leave benefits
50 3.28 .904 3.28 0.00
Dental care
58 3.02 .982 3.19 -0.18
Retirement program.
prog 56 3.29 .868 3.38 -0.09
Services and faculty use of Taylor Health & Wellness Center.
59 3.85 715 3.96 -0.12
Recreational services and facilities for faculty.
52 3.21 .825 3.23 -0.02
General quality of performance of Board of Governors.
50 2.32 1.096 2.31 0.01
General quality of performance of University President.
quality of p y 47 2.98 .766 2.98 -0.01
General quality of performance of Provost.
quality of p 51 2.73 1.115 2.74 -0.01




General quality of performance of Associate Provost.

42 2.79 1.001 3.04 -0.26
General quality of performance of Assistants to University
President. 40 2.68 .944 2.92 -0.24
General quality of performance of your college dean.
quatity ofp your cafled 55| 355 1.068| 3.47 0.07
General quality of performance of your college associate
p quatity ofp your cafled ! a8 327 1149 334 -0.07
ean.
| plan to retire from Missouri State within the next five years.
54 241 1.339 2.31 0.09
| often think about leaving this University.
g y 55|  3.33 1.203|  3.09 0.23
| plan on leaving Missouri State within the next year.
P g 4 51 204 894| 2.1 0.03
| am actively looking for other academic positions elsewhere.
vely looxing I post W 53| 215 1.045| 229 -0.14
| find it challenging to integrate community engagement,
cultural competence, and ethical leadership components of 56 2.79 1.345 2.86 -0.07
I believe the university does well in showing its accountability
to the public affairs mission.
54 3.20 1.016 3.15 0.05
| believe the faculty have a good understanding of the public
eV actlity hav g ! rstanding publ 57 2.74 1.188 2.94 -0.20

affairs mission.




