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Missouri State.

AFFIRMATIVE ACTION APPLICANT INFORMATION FORM

Qualified applicants at Missouri State University are considered for employment without regard to race, color, religion, sex, national
origin, ancestry, age, disability, veteran status, or other protected categories. The University is subject to certain governmental
recordkeeping and reporting requirements for the administration of civil rights laws and regulations. In order to comply with these
laws, we invite applicants to voluntarily self-identify their gender, ethnicity, race, citizenship status and veteran status.

Submission of this information is voluntary, and refusal to provide it will not subject you to any adverse treatment and is not part of
your official application for employment. The information you submit will be kept separate from your application. The information
provided will be kept confidential and may only be used in accordance with the provisions of the applicable laws, executive orders,
and regulations, including those that require the information to be summarized and reported to the federal government for civil
rights enforcement.

Please return the completed form to the Office for Equity and Diversity via email: equity@missouristate.edu; fax: (417) 836-3055;
or mail: 901 S. National Avenue, Springfield, MO 65897. You may also provide this information to the University if you complete
and submit an Applicant for Employment online at http://www.missouristate.edu/jobs.htm. This form is also available in
alternative media upon request. Your cooperation is appreciated.

INVITATION TO SELF-IDENTIFY

Please answer the following questions on the front and back of the form.

Name: (please print)

(Last) (First) (Middle)

Position applying for: Department/Unit:

1. What is your gender? [J Male O Female

The two questions below are designed to identify your ethnicity and race. Regardless of your answer to question 2, please go to
question 3.

2. Are You Hispanic or Latino? (A person of Cuban, Mexican, Puerto Rican, Cuban, South or Central American, or other
Spanish culture or origin, regardless of race.)

O Yes O No
3. Please select the racial category or categories with which you most closely identify. Check as many as apply.

O American Indian or Alaska Native - A person having origins in any of the original peoples of North and South
America (including Central America), and who maintains tribal affiliation or community attachment.

O Asian - A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian

subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine

Islands, Thailand, and Vietnam.

Black or African American - A person having origins in any of the black racial groups of Africa.

Native Hawaiian or Other Pacific Islander - A person having origins in any of the original peoples of Hawaii,

Guam, Samoa, or other Pacific Islands.

(J White - A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.
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4. What is your citizenship status?

O US Citizen
O Permanent US Resident
O Other (Specify)

5. Are you a veteran? If so, what is your veteran status?

O Recently Separated - A veteran discharged or released during the one-year period beginning on the date of
discharge or release from active duty. Active duty is the period of October 1st to September 30th in a given
year.

(J Other Eligible Veteran — A veteran who was on active duty between December 7, 1941 and April 28, 1952, or who
was on active duty in a campaign or expedition for which a campaign badge or medal has been awarded.
O None of the Above

6. How did you learn of this vacancy? (v all that apply)

O Internet (Specify site)

O Newspaper advertisement (Name of newspaper)
O Advertisement in a professional journal (Name of journal)
O Missouri State University vacancy announcement

O walk in, applied on own

O Employment Service (Specify)
O Other (Specify)

ANNUAL SAFETY REPORT AND CRIME STATISTICS

Missouri State University, in compliance with Part Il of the Federal Student Right-to-Know and Campus Security Act of
1990 provides an annual Safety Report. It provides applicants, students, and employees with the University safety
policies, resources, and crime statistics.

e Clery Act/Annual Crime Report (http://www.missouristate.edu/safetran/12977.htm)
e University Federally Mandated Information (http://www.missouristate.edu/campusservices/fedmaninfo.htm)

Copies may also be obtained from the Office of Human Resources, Carrington Hall 118.
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