Management Minor

Bachelor of Arts or Bachelor of Applied Science
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Management Minor

Bachelor of Science

Cr |Cr |Cr [Prerequisistes/ Cr |Cr |Cr |Prerequisites/
Hrs |Rec |Ba ;gﬁ'gg'citv Hrs Rﬂ;ﬁal_%’ iCi
4 hours, C or 4 hours, C or
ACC 201 - Introduction to Finanical Accounting 3 better in MTH 135, ACC 201 - Introduction to Finanical Accounting 3 better in MTH 135,
2.00 GPA 2.00 GPA
i L ) } . . . ACC 201, CIS 201 or
ECO 155 - Principles of Macroeconomics 3 ACC 211 - Introduction of Magerial Accounting 3 concurrent enroliment
MGT 340 - Organizational Behavior and 3 1 - .
3 54 hrs, PSY 121 ECO 155 - Principles of Macroeconomics 3
Management
Elect 3 courses from: MGT 340 - Organizational Behavior and 3 54 hrs, PSY 121°
Management
MGT 325 - Fundamentals of Personnel 3
- - 3 54 hours®/Demand Elect 3 courses from:
Administration OR
MGT 345 - Human Resources Management 3 MGT 340° MGT 341 - Advanced Organization Behavior 3 MGT 340°
and Development
MGT 341 - Advanced Organization Behavior and 3 MGT 340° MGT 342 - Organization Structure and Design 3 MGT 340°
Development
L . 3 MGT 325 - Fundamentals of Personnel 3
MGT 342 - Organization Structure and Design 3 MGT 340 - . 3 54 hours”/ Demand
Administration OR
MGT 367 - Purchasing and Supply Management 3 MGT 364% Spring MGT 345 - Human Resources Management 3 MGT 340°
. MGT 340, QBA 237 . MGT 340, MKT
MGT 364 - Operations Management 3 R 3 MGT 384 - Entrepreneurship 3 3
or equivalent 350, ACC 201
MGT 368 - Management Decision Making 3 MGT 364° MGT 546 - Direct Compensation System 3 MGT 345%Spring
Management
) MGT 340, MKT
MGT 384 - Entrepreneurship 3 3 Elect 2 courses from:
350, ACC 201
MGT 560 - History of Management Thought 3 MGT 340°% Demand MGT 367 - Purchasing and Supply Management| 3 MGT 364°% Spring
- - - - MGT 340, QBA 237
MeT 5.61 Practicum in Small Business 3 MGT 384% Spring MGT 364 - Operations Management 3 . Q 3
Operations or equivalent
MGT 368 - Management Decision Making 3 MGT 364°
International Management Minor MGT 560 - History of Management Thought 3 MGT 340°% Demand
Bachelor of Arts, Bachelor of Science, Bachelor of Applied Science MGT 561 - Practicum in Small Business 3 MGT 384°% Spring

24 hours, C or

Operations

ACC 201 - Introduction to Finanical Accounting 3 better in MTH 135,
2.00 GPA
i . . . . .
ECO 155 - Principles of Macroeconomics 3 Human Resource Management/Industrial Relations Minor
MGT 340 - Organizational Behavior and 3 54 hrs. PSY 121° . . .
Management rs, Bachelor of Arts, Bachelor of Science, Bachelor of Appl|2e;i hSmen(;:e
ours, C or
MGT 447 - International Management OR 3 MGT 340° ACC 201 - Introduction to Finanical Accounting 3 better in MTH 135,
2.00 GPA
MKT 474 - International Marketing 3 MKT 350° ECO 155 - Principles of Macroeconomics 3
. ’ MGT 340 - Organizational Behavior and
- 1 3
MKT 350 - Principles of Marketing 3 54 hrs, PSY 121 Management 3 54 hrs, PSY 121
Elect 1 course not taken above: ’MGT 345 - Human Resources Management 3 MGT 340°
ECO 565 - International Economics 3 Egﬁ;ss 165/ Elect 2 courses from:
B- or better in FGB - Di i
FGB 582 - International Financial Management 3 3 MGT 546 - Direct Compensation System 3 MGT 345%Spring
380 Management
MGT 447 - International Management 3 MGT 340° 3
MGT 450 - Human Resource Development 3 MGT 345 /ngand
MKT 474 - International Marketing 3 MKT 350 (normally spring)
1May be used to meet General Education N
2sStudents interested in Personnel Management in the public sector may MGT 451 - Human Resource Acquisition 3 '(\f]?r—niﬁ)s/ f/;:l)gmand
substitute PLS 356
3Undergraduate business majors must be admitted to COBA MGT 465 - Industrial Relations 3 MGT 340°
Cr Rec - Credit hours received from courses completed. MGT 466 - Advanced Issues in Human 3 MGT 345, QBA

Cr Bal - Credit Balance needed to fulfill requirements.

Note: A minimum of 9 credit hours not counted as requirements on any
other major or minor and exclusive of "problems" and "readings" courses,
is requiredfor the completion of any minor in business.

Resources Management

237% Demand

For Advisement Only. Consult appropriate catalog for degree requirements.



