RECRUITMENT POLICIES OF INTERFRATERNITY COUNCIL
MISSOURI STATE UNIVERSITY


I. IFC Sponsored Recruitment 
i. The Interfraternity Council will be responsible for coordinating and governing a IFC Sponsored Recruitment Program. The VP of Recruitment shall schedule and coordinate this event with the aid of recruitment chairmen from member fraternities. All fraternities recognized by the IFC are mandated to participate. 
a. No individual chapter recruitment events shall be scheduled during this recruitment period
b. This recruitment period shall take place no later than the second weekend of the fall semester
c. This recruitment period shall last no longer than 4 days per semester.

II. Informal Recruitment 
i. Pledging shall run uninterrupted throughout the entire year, except during Formal Recruitment. Informal Recruitment guidelines shall be set forth by the VP of Recruitment. 


III. Recruitment Alcohol Policy
i. Purpose
a. To promote and strengthen the membership programs of the member fraternities. 
b. To control and manage liability and risk involved with the serving of alcohol.
c. To adhere to state and federal laws regarding alcohol.
d. To adhere to said chapters own national/international policies

ii. Definitions
a. Fraternity member includes:  the actions of members, new members, and alumni.
b. Prospective Members: Any person not a member of said fraternity who is present at an informal or formal recruitment event.
c. Recruitment event: Any action, formal or informal, by one or more active members or new members to meet, experience, develop associations with and/or, persuade any non-members in an attempt to provide the opportunity for membership to a fraternal organization.

iii. Regulations
a. Prospective members may not bring any alcoholic beverages to a recruitment event.
b. No fraternity member may drink with a prospective new member at a recruitment event.
c. No fraternity member may give alcohol to a prospective new member at a recruitment event.
d. No fraternity member may purchase for or otherwise provide alcohol to any prospective new member at a recruitment event.
e. No fraternity may coordinate or facilitate any event in which a prospective member who is not of legal age enters a drinking establishment and/or consumes an alcoholic beverage at a recruitment event. 
f. Any recruitment events held at a venue, including bars, taverns, clubs, or any venue that generates 51% of their sales from alcohol is prohibited. 
g. Where alcohol is served, all chapter entities and prospective members will refrain from alcohol consumption during recruitment events.

IV. Periods and Procedures
i. The fall and spring Interfraternity Council recruitment dates for each academic year will be set by the Interfraternity Council Vice President of Recruitment along with consent of the IFC body by the preceding semester.
ii. The IFC Vice President of Recruitment is responsible for communicating IFC Sponsored Recruitment dates to each chapter.
iii. Each chapter may hold as many formal registered recruitment functions as they desire.
iv. These events must be registered at least 5 days prior to the event through the Office of Student Engagement.
v. Chapters are strongly encouraged to register events by Summer Meeting, in order to be included on the publicity used by the VP of Recruitment for Fall recruitment of that year.
vi. Unless extenuating circumstances are presented to the Vice-President for Recruitment, and permission for withdrawal is granted, participation from all IFC member fraternities is mandatory.
vii. Any bid extend to a prospective member shall be honored for no more than 14 days from time of issuance.
viii. All formal fraternal recruitment matters must adhere to the regulations outlined in said Recruitment Policy
ix. Fraternities must allow the IFC Executive Board onto their premises if they so request in order to confirm adherence to the IFC Recruitment Policy.
x. No fraternity shall host or be involved in any social function during the formal recruitment process. 
xi. No fraternity members shall talk negatively about any other fraternity, in any manner whatsoever, at any time in a conversation with any prospective member.
xii. No other fraternity shall contact any new member who has already signed the official IFC bid card.

A. Recruitment Expectations Regarding Summer Orientation
i. Every student who attends SOAR is expected to attend every session offered by the University. Therefore, fraternity men should NOT attempt to meet with students any time other than at the conclusion of the student’s summer orientation visit (the conclusion of their Academic Advising appointment which takes place on Day 2 of summer orientation). 
ii. Fraternities may NOT host a potential member at the chapter house or any other residence on the night before or any night during their official Summer Orientation visit. We recognize that the individual is at Missouri State University for Summer Orientation, not for informal recruitment purposes. It is the chapter’s responsibility to make sure prospective members also understand this rule. 



	
V. Rules for IFC Sponsored Recruitment
i. All chapters must participate in IFC Sponsored Recruitment
a. Lack of participation shall result in, but is not limited to an IFC Standards Board hearing.
ii. All chapters must adhere to the Fraternity and Sorority Governance Statement, FIPG policy, Student Code of Conduct, and National Headquarter policies.

iii. All chapter facilities during formal recruitment must be dry. 
a. House checks by members of the IFC executive board will be announced to all chapters prior to the checks in common areas of the house.
b. Any personal belongings of chapter members will not be investigated during house checks.
c. Any alcohol found in house will be asked to be disposed of by an IFC executive member.
d. The alcohol found will be documented and reported to the Assistant Director of Student Engagement for Fraternity and Sorority, Student Conduct Coordinator, Chief Justice, and Associate Chief Justice, where it may result in minimum of an IFC Standards Hearing for violation.

VI. Advertising and Promotion
i. Any type of recruitment publication a chapter uses must refrain from alcohol, anything degrading women, illegal substances, nudity, and negative images of Fraternity and Sorority community.
a. A publication is any type of material that is offered to the public.
b. Examples include: videos, banners, signs, brochures, flyers, chalking sidewalks, rush t-shirts, Facebook groups, websites, etc.
ii. Chapters may post publications as long as they follow the Expressive Activities Policy.
iii. No chapter shall destroy or damage any other chapter’s publications.

VII. Bids
i. Only IFC sanctioned bid cards are recognized by the university as a formal declaration to join a chapter on the Missouri State campus.
ii. Bid cards will be distributed by the VP of Recruitment the night before the No Bid Period has ended.
iii. All prospective members must register with the IFC before they will be allowed to sign a bid with a chapter at Missouri State University
iv. A chapter may hand out bids any time during the year, except as during IFC Sponsored Recruitment and No bid Period.
v. The No bid period shall take place directly after IFC Sponsored Recruitment, and shall last no longer than 7 days 
a. This time period is designed to circulate new members between chapters and ensure that every chapter is adequately exposed to prospective members.
b. There shall be no tangible formal or informal bid handed out during the no bid period, this includes any paperwork, items, electronic invites, or anything else that could be construed as an invitation to join a chapter. A verbal interest may be stated to a potential new member, but is in no way considered an official means of invitation to join a chapter.
vi. Bids and new member rosters are due to the Office of Student Engagement as specified by the IFC Vice President of Recruitment.
a. A potential new member must legibly fill out his personal information on the IFC bid card. The potential new member and that chapter’s Recruitment chairman or President must sign on their respective lines. 
vii. A bid card will be discarded immediately if:
a. If the bid card is not legible 
b. If there has already been a signed bid card submitted for the new member by another chapter.
c. If a potential new member declines membership into that organization within 7 days of the arrival of the bid card to the Office of Student Engagement. 
d. At the conclusion of seven days, the bid card will become official, and it will be entered into the Fraternity and Sorority Life database.

VIII. Recruitment Taskforce Committee
i. The function of the Recruitment Taskforce Committee (RTC) is to provide support to the office of the Interfraternity Council Vice President for Recruitment, discuss issues regarding fraternity recruitment, and propose possible changes to the recruitment section of the IFC Bylaws.
ii. Each chapter shall be given the opportunity to have representation on the RTC. 
iii. The recruitment taskforce committee shall be summoned to deal with any aspects of the IFC structured recruitment or informal recruitment.


IX. Violations During Recruitment
i. Any action either by an individual fraternity member, group of fraternity members or an entire chapter believed to not be in compliance with the said Recruitment Policy shall be referred to the IFC Standards Board. The individual filing the complaint shall file said complaint no later than two weeks after the alleged violation has occurred
a.  Violations may be filed by any member, advisor of the offending chapter, or a previous or current member of the IFC executive board.
ii. In addition to the procedures outlined in the IFC Standards Board Manual, the following additional steps shall be taken: 
a. The IFC VP for Recruitment will be notified of the complaint filing via a written statement from the IFC Chief Justice. 
b. The IFC VP for Recruitment will be asked to provide a written statement detailing the alleged violators historical compliance with the Recruitment Policy
iii. Subsequent violations during the same recruitment period of the said Recruitment Policy by the same chapter shall result in additional scrutiny and the possibility of additional sanctions
iv. If any chapter member and/or IFC member has a question concerning definition of bylaws is presented by any chapter, the matter shall be first sent to the IFC Executive Board for further examination.
v. Any violation of recruitment rules will result in a judicial action by the IFC standards board.
vi. Violation of any of these rules may result in a strictly monitored recruitment process, chapter sanctions, or any other consequences the Interfraternity council and the Office of Student Conduct Programs deem necessary



