WORKERS’ COMPENSATION
Missouri State University

Your Pay While Receiving Workers’ Compensation Payments
Employees who suffer an on-the-job injury or illness and who file for Workers’ Compensation benefits are advised of the following policy regarding the payment of their Missouri State University salary, if they choose to continue receiving it while on Workers’ Compensation leave.
If you are receiving Workers’ Compensation payments while you are off work due to an injury, you may not also receive all of your monthly salary from the University.  Workers’ Compensation insurance pays injured workers 66.67% of their regular monthly salary while they are unable to work.  Employees may supplement the remaining 33.33% not paid by Workers’ Compensation insurance with earned sick, vacation, or compensatory time.  In no case may an employee receive more than 100% of his/her regular monthly salary when he/she is off work due to a Workers’ Compensation injury.  If an employee were to receive both Workers’ Compensation payments and his/her regular monthly salary, then the employee would be receiving more than 100% of his/her regular monthly salary.

Some employees think that the money they receive from Workers’ Compensation is just extra income and that the University will not know about the payments.  But the state of Missouri informs the University of every payment made to a Missouri State University employee.  It is the University’s legal responsibility to make sure that no employee receives more than 100% of his/her monthly salary when he/she is off work due to a Workers’ Compensation injury.
Sometimes, the University does not receive information about Workers Compensation payments until after an employee’s regular monthly salary has already been deposited in his/her bank account.  When this happens, the University will deduct the amount paid by Workers’ Compensation insurance from the employee’s next paycheck.  Therefore, employees should plan accordingly to cover their monthly expenses during the month(s) that the University deducts the payment from their paycheck(s).
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________________________

Name
(please print)








Date

I choose to:

_____
Not supplement Workers Compensation payments.  I understand that the remaining 33.33% of the work day not paid by Workers Compensation will be marked as Leave-No Pay.

_____
Supplement Workers Compensation payments with (choose all that apply):


_____
Sick Leave


_____
Vacation Leave


_____
Compensatory Time

________________________________________________




Signature








Rev 6/09

