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Summary Highlights 
Increases in Operating Revenue 
  
$1,747,000 – Expected increased revenue from increased enrollment and tuition/fee increases,  

  net after scholarships and fee waiver increases 
  
$2,384,000 – Increase in state appropriations ($2,457,827 less standard 3 percent holdback) –  
   Please note that the Governor must still sign the budget into law 
  
$4,131,000 – TOTAL 
  
  
Increases in Operating Expenses 
  
$   800,000 – Expected approximate increases in utilities, rent for Brick City, and other expenses 
  
$3,517,000 – Employee compensation approximate increases for Springfield and West Plains Operating 

 funds 
  
($186,000) – Less net cost reductions 
  
$4,131,000 – TOTAL 
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Compensation Recommendation 
 $2,353,000 – 2 percent across-the-board raise (with fringe benefits) beginning July 1, 2013 for all full-time 

 faculty and staff employed before April 1 for Springfield and West Plains operating funds – also 
 includes 2 percent increase for graduate assistants 

  
$   865,000 – Required contribution increase from the University to MOSERS (state retirement system) net of 

 anticipated cost saving from our new health care contract 
  
$   299,000 – Faculty promotions 
  
$3,517,000 – TOTAL 
 
 
As part of the compensation plan, pay ranges for staff will be adjusted by 1 percent effective July 1, 2013. This 

adjustment is consistent with our policy to annually adjust ranges pursuant to changes in the Employer 
Cost Index.  Those employees paid below the bottom of the new ranges will receive an adjustment to 
bring them to the minimum of their range prior to the 2 percent salary increase being applied. 

  
This means that 100 percent of the increase in state appropriations, plus a major portion of the increase from 

tuition and fees (more than 85% of new money), will be invested in our faculty, staff and graduate 
assistants. This also means that with the mid-year raise and this 2 percent raise on July 1, we will have 
increased salaries by 4 percent during this calendar year. Those are actions we can feel good about. 
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Full Professor Incentive Program 
 

Provost Frank Einhellig and I recommend to the Board implementation of 
the Full Professor Incentive Program, which would provide an additional 
pay for those at the rank of professor who have continued to perform at 
a high level by conducting great research, being great teachers and 
mentoring students. While this is a selective program, the goal is to 
provide the monetary increase to up to 100 professors who would be 
phased in over time. To be eligible, a faculty member would have to be 
in the full professor rank for at least five years at Missouri State.  

  
This summer and fall, Frank will work with a faculty committee to develop 

the criteria and application process. Applications will be accepted and 
reviewed in the spring of 2014. The first group of recipients would be 
funded for Fiscal Year 2015, beginning July 1, 2014. Our intent is to 
award at least 20, with more possible depending on the budget. 
 



5/16/2013 4 | | 


	Fiscal Year 2014 Operating Budget-Springfield Campus Preview�
	Summary Highlights
	Compensation Recommendation�
	Full Professor Incentive Program�
	Slide Number 5

